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APPENDIX No. 3. 

•Administrative instructions in connection with the Fundamental Sides. 

'{Government of India, Finance Department, Resolutions No. 205- 
0. 8. R., dated 8th February 1924, No. 59-C. 8. R., dated 9th 
April 1924, No. F. 13-XII-C. 8. R., dated 20th November 1924, 
No. F. 91-7. G. 8. R., dated 28th November 1924, No. F.-6-I- 
R.-II./32, dated 10th March 1932, No. F.-ll{8) R. I./33, dated 
19th April 1933, No. F.-10(7)-R. I./34, dated 5th April 1934, 
No. F.-7(50)-R. I./33, dated 7th December 1933, and No. F.- 
19(9) Ex. 1.184, dated 25th July 1934.) 

The Governor General in Council is pleased to make the following rules, 
in connection with the Fundamental Rules, in respect of Government Servants 
'under his administrative control or serving in a Chief Commissioner’s province. 


*1.—Conditions of age on appointment to Government service. 

tA person whose age exceeds 25 years may not ordinarily be admitted 
into the service of the State in superior pensionable .service without the 
•Sanction of the Head of a Department. The ordinary limit is extended to 
thirty years in the case of a person appointed to a Judicial office. 

Note 1.—This Rule does not apply to the employment in civil capacities 
■of reservists and pensioners of the Indian Army. 

Note 2.—This rule applies also to persons admitted to inferior pensionable . 
■service in the Indian Posts and Telegraph Department. 


* Minors, t.e., persons who have not attained the age of 18 years should 
•not be appointed to posts for which security is required. 

[Note 3 below Rule 467 of Post Office Manual, VoL II (1916).] 

t The Governor General in Council has empowered Heads of Postal and 
Telegraph Circles to admit into the service of the State persons in superior 
pensionable service whose afge does not exceed 25 years by more than 18 
months. This power should be exercised only in exceptional cases. 

[G. I., I. L. D. No. 76-P. T., dated 23rd Oct. 1924.] 

The Governor General in 'Council has vested in the undermentioned officers 
the discretionary power to admit in the inferior pensionable service of the 
’State persons whose age exceeds 25 years :— 

(1) Heads of Circles. 

(2) Superintendent of Post Offices or Railway Mail Service. 

(3) Postmasters of the First Class. 

(4) Divisional Engineers, Telegraphs or Wireless. 

(5) Officers of the Superior Traffic Branch, I Division. 

(6) Officers of the Superior Traffic Branch, Second Division, in independent 

charge. 

‘The power should be exercised in special circumstances only and the authority 
exercising the power must place on permanent record the reasons for the 
exercise of the power. 

tF. A., P. & T.’s endorsements No. 1077-Est. A/30, dated 22nd April 1932, 
even No dated 10th June 1932 and even No. dated 28th October 1933.] 
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II.—(a) Cka-bgb of Office, 

*1. Unless for special recorded reasons (which must be of a public nature) 
the authority under whose orders the transfer tak©3 place permits or requires* 
it to be made in any particular case elsewhere, or otherwise, the charge of an* 
office must be made over at its headquarters, both the relieving and the- 
relieved Government servants being present. 

(1) The Chief Commissioners and Agents to the Governor General, North- 
West Frontier Province and Baluchistan, and the Auditor General may delegate 
to a subordinate authority the power to relax, for special and recorded reasons- 
of a public nature, the provisions of this rule in the case of any class of*' 
Government servants serving under the latter whose transfer has been ordered 
by competent authority not higher than that of the Chief Commissioner or* 
Auditor General, as the case may be. 

(2) Sanction to the delivery of charge away from headquarters but within 
the jurisdiction of the officer relieved, may be accorded by Minor Local Govern¬ 
ments and by Heads of Central Departments in respect of all Government 
servants serving under them who are transferred under competent authority. In* 
special cases where the Head of the Minor Local Government or Central Depart¬ 
ment desires, for particular reasons connected with the public service, to confer 
at his own headquarters with the relieving Government servant before the 
latter enters upon his local duties, he may permit the transfer to be made* 
at his own headquarters. 

(3) The condition imposed by this rule that both the relieving and the 
relieved Government servants must be present is not enforced in the case of 
Government servants who are permitted to combine vacation with long leave- 
under Fundamental Rule 81, or the Judicial Commissioner of the Noxth* 
West Frontier Province. In such cases the following procedure has been 
laid down :— 

, (a) When vacation is prefixed to leave the outgoing Government servant 

will report, before leaving headquarters, or if for urgent reasons* 
the leave is granted duiCng vacation, as soon as it is granted that 
he makes over charge with effect from the end of the vacation! 
The relieving Government servant will then take over charge at 
the end of the vacation in the ordinary way. 

(6) When vacation is affixed to leave the Government servant to be 
relieved will make over charge in the ordinary way before the- 
vacation, the incoming Government servant on return at the end of 
the vacation taking over charge with effect from the beginning 
of the vacation. 

Norn—Charge of an office may not, without the previous sanction 
of the Government of India, be relinquished or resumed by 
Government servants visiting Aden on duty preparatory to* 
retirement from the service or while proceeding on or' returning, 
from leave. 

2. As a general rule, and subject to an;y Special orders to the contrary in 
particular cases, the headquarters of a Government servant on the staff of a* 
Government, as, for instance, a Secretary to a Government, the Director 
General, Indian Medical Service, or a clerk in a Government secretariat, are 
tho headquarters, for the time beings of the Government, to which he is 
attached. 


*The Governor General in Council has had under consideration the ques¬ 
tion whether in cases involving transfer of charge of an office elsewhere than* 
at headquarters the exact nature of the reasons should be expressed on the* 
face of the record. He has decided that this should be done, and audit 
officers have been instructed to challenge all orders in which the exact nature 
of the reasons underlying them has not been explained. Authorities exercising, 
the power are expected to take into full consideration, before issuing the orders** 
the exact financial effect which such orders will produce. 

[G. I. F. D. No. F.-227-0. S. R./26, dated 23rd July 1926.] 
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3. The headquarters of any other Government servant are either the 

station which has been declared to be his headquarters by the authority 
which appoints him, or, in the absence of such declaration, the station where 
-the records of his office are kept. 

Note. —An authority mentioned in the annexed schedule may, to the 

.extent indicated therein, delegate to a subordinate authority the power to 
.fix, or change, the headquarters of' Government servants serving under the 
■latter who are appointed by higher authority. 

( b ) Leaving Jurisdiction. 

1. No Government servant (other than a police officer acting within his 

■legal powers) is entitled to pay or allowances for any time he may spend 

•beyond the limits of his charge without proper authority. 

2. An authority mentioned in the annexed schedule may authorise any 

'Government servants under its control to proceed on duty to any part of 
British India, whether within or beyond its own jurisdiction, or to any Indian 
State or Foreign Settlement in India. • 

Note. —An authority mentioned in the annexed schedule may, to the 
-extent indicated therein, delegate its powers under this rule to Heads of 
Departments. 

A Government servant permitted under this rule to proceed to any place on 
duty may take with him such establishment and records as are absolutely 
■necessary for the efficient discharge of his duties. 

3. A controlling officer (see supplementary rule 191) may allow any Govern¬ 
ment servant subordinate to him to proceed on duty to any part of the territories 
of his local Government or to a District or Foreign State or Settlement adjoin¬ 
ing the jurisdiction of the controlling officer and to draw travelling allowance 
under rule. 

4. An Accountant General may pass pay and allowances to the Head of 
.an Administration under the latter’s own orders for any period during which 
he may be absent from his jurisdiction and to any member of his personal 
•or secretariat staff. 


III.— Subsistence Grants. — Deleted. 

IV.— Committals to Prison. 

*A servant of Government committed to prison either for debt or on a 
.criminal charge should be considered as under suspension from the date of 
his arrest, and should be allowed only the payments laid down in Fundamental 
Rule 53 until the termination of the proceedings against him, when an adjust¬ 
ment of his pay and allowances should be made according to the circumstances 
•of the case, the full amount being given only in the event of the Government 
servant being acquitted of blame or (if the imprisonment was for debt), of its 
(being proved that the Government servant’s liability arose from circumstances 
beyond his control. 


V.— Leave. 

(7) Probationers and Apprentices. 

Leave on medical certificate under Fundamental Rule 104 {a) (%i) shall not 
■he granted for a period extending beyond the term of a Government servant’s 
contract unless or until it has been decided to retain him in permanent 
•employment. 

* The adjustment of allowances should be made according to the circumstances 
of the case, viz., under the orders of the Government of India in the case 
•of Assistant Divisional Engineers and officers holding analogous or higher rank, 
sand in all ether cases by the Director General. 

[Para. 784 of Telegraph Manual, Vol. I (1916).] 
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(2) Casual Leave. 

_ ^Fundamental Rule 85 does not refer to casual leave for sliort periods. 

CaVe J? no ^ recognised and is not subject to any rule. Technically,, 
tnerefore, a Government servant on casual leave is not treated as absent from 
duty, and his pay is not intermitted. Casual leave, however, must not be* 
given so as to cause evasion of the rules regarding— 

(i) date of reckoning pay and allowances, 

(u) charge of office, 

(Hi) commencement and end of leave, 

(iv) return to duty, 

or so as to extend the term of leave beyond the time admissible by rule. 

Not* 1.—In the Postal Department substitutes may be employed in the* 
place of postmen and postal menials (other than runners) who may be granted, 
casual leave, under the rules laid down in the enclosure to Industries and 
Labour Department letter No^ 20-P. T. E., dated the 28th August 1926. 

Nona 2.—In the Railway Mail Service substitutes’may be employed in the* 
place of mail guards, van peons, porters and other inferior servants who may 
be granted casual leave, under the rules laid down in the enclosure to Industries 
and^ Labour Department letter No. Est. B./APC.-66/28. dated the 11th January 

Auditor General*a derision .—It has been decided by the Auditor General, 
with vhe concurrence of the Government of India, that the practice of granting 
casual leave on half-pay or without pay is not covered by paragraph V (2) 
of the Administrative Instructions. Under that paragraph as it stands, full 
pay can be allowed to Government servants on casual leave. If, in any case, 
less than full pay is allowed, it would amount to an imposition of a penalty* 
not provided for in rule 3 of the njles issued with the Government of India, 
Home Department, Notification. No. F. 9-19-30, dated the 27th February 1932. 

[At. G.’s letter No. T.-797-A./108-34, dated the 1st August 1934.] 

Director General's Instructions .—Military Telegraphists employed in Tele¬ 
graph offices may be granted leave, with Telegraph allowances for 30 days- 
annually. Leave granted otherwise than on medical certificate will be subject 
to the approval of the Military authorities. 

[Paragraph 379 of Telegraph Manual, Volume II (1916).] 

For the purpose of calculating the 30 days’ leave the year should be taken* 
to run from the 1st September to the 31st August. 

[D. G. P. & TVs No. 97-Est. (AJ-II/27, dated 5th April 1928.] 

(8) Quarantine Leave . 

Quarantine leave is leave of absence from duty necessitated by orders not- 
to attend office, in consequence of the presence of infectious diseases in the family 
or household of a Government servant. Such leave may be granted by the* 
head of the office on the certificate of a Medical or Public Health Officer 
for a period not exceeding 21 days, or, in exceptional circumstances, 30 days. 
Any leave necessary for quarantine purposes in excess of this period shall be* 
treated as ordinary leave. Quarantine leave may also be granted when neces¬ 
sary in continuation of other leave subject to the above maximum. Except 
in the cases mentioned m the notes below, no substitute should be appointed' 

. *^t has been ruled that the State should not be put to any extra expense 

m consequence of the absence of an officer during holidays or on casual leave. 
[G. I. F. D. No. 215, dated 14th March 1894— vide page 125 of Bengal* 
Supplement to Civil Service Regulations.] 

Overtime pay granted to a telegraphist should be excluded from the scope* 
of these orders. 

[F. A. P. & T.*s letter No. S. A.-33 (20), dated the 28th April 1932.] 
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in place of a Government servant absent on quarantine leave. A Government 
servant on quarantine leave is not treated as absent from duty and his pay 
is not intermitted. 

Nora 1.—The Government of India and the authorities mentioned in^the 
annexed schedule may, to the extent indicated therein, sanction a substitute 
for an absentee on quarantine leave whose duties cannot be arranged for 
without prejudice to his pay provided that the absence does not exceed 30 
days and the pay of the absentee is not more than Rs. 100 a month. 

Noth 2.—The Controller of Printing, Stationery and Stamps, in respect of 
employees appointed by him, may sanction a substitute for an absentee who 
is prohibited from attending to his duties on account of detention in plague 
camps on the way to rejoin, or who is on quarantine leave and whose duties 
cannot be arranged for without prejudice to his pay; provided that the* 
absence does not exceed 30 days and the pay of the absentee is not more than* 
Rs. 100 a month. 

In the case of piece-workers pay or .salary should he taken to mean remu¬ 
neration at class rates. 

Note 3.—The Postmasters General, the Director eof Posts and Telegraphs* 
Sind and Baluchistan Circle; the Director of Wireless; the Electrical Engineer- 
in- Chief; the Controller of Telegraph Stores; the Superintendent of Telegraph 
Workshops; the Accounts Officer, Telephone Revenue Accounting Office; in 
respect of employees under their control and the Superintendent, Postal Seals, 
Aligarh, in respect of officials of the Indian Posts and Telegraphs Department- 
under his control, may sanction a substitute for an absentee on quarantine 
leave whose duties cannot be arranged for without prejudice to his pay 
provided that the absence does not exceed 30 days and the pay of the absentee 
is not more than Rs. 100 per mensem. In each case of sanction, the sanctioning 
authority should certify that all leave reserve is exhausted or no leave reserve 
is available and that the work cannot be suitably arranged for amongst the 
other members of the office to which the absence belongs. 

Note 4.—The Chief Engineer, Central Public Works Department, in respect 
of such Government servants as are not employed wholly on provincial works 
may sanction a substitute for an absentee on quarantine leave whose duties 
cannot be arranged for without prejudice to his .pay; provided that the period 
of absence does not exceed 30 days and the pay of the absentee is not more 
than Rs. 100 a month. 

_ Note 5.—All Accountants General, the Director of Railway Audit, the 
Director of Army Audit, the 'Comptrollers, Assam and, North-West Frontier 
Province and the Audit Officer, Indian Stores Department, may sanction the 
appointment of a substitute in place of a member of the inferior establishment 
serving under them who is absent on quarantine leave and whose duties cannot 
b© arranged for without prejudice to his pay; provided that the absence 
does not exceed 30 days. In each case of sanction, the sanctioning authority 
should certify that the work cannot be suitably arranged for amongst the 
other members of the establishment to which the absentee belongs. 


{f) Recall from leave. 

Orders recalling a Government servant on leave out of India should be 
communicated to him officially through the High Commissioner for India. 


VI.—Foreign Service. 

(I) Procedure for 'payment of contribution. 

1. A copy of the orders sanctioning a Government servant's transfer to 
foreign service must always be communicated to the Accounts Officer (referred 
to in rule 2) by the authority by whom the transfer is sanctioned. The Gov¬ 
ernment servant himself should, without delay, communicate a copy t o the 
officer who audits his pay, and take his instructions as to the officer to whom 
he is to account for the contribution; report to the latter officer the time and 
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date of all transfers of charge to which he is a party when proceeding on, 
while in, and on return from, foreign service; and furnish from time to time 
particulars regarding his pay in foreign service, leave taken by him, his 
postal address and any other information which that officer may require. 

2. (a) In the case of foreign service out of India, the “Account Officer*’ 
k the Accountant General, Central Revenues. 

(6) In the case of foreign service in India— 

(i) if pay in foreign service is paid from a Government treasury, and 
is subject to audit by an audit officer of Government, the Account 
Officer is such audit officer; 

{ii) otherwise, the Account Officer is the Accountant General of the 
province in which the Municipality, Port Trust or other body 
concerned is situated, or in the case of service under an Indian 
State, the Accountant General who is in account with the State 
concerned. 

♦Note. —In the case of Government servants in Commercial Departments, 
(e.g., Railways and Posts*and Telegraphs) employed on foreign service in or 
out of India, the “Account Officer” is the Account Officer of the Department 
concerned. 


{2) Mules regarding leave and the grant of leave . 

1. A Government servant on foreign service in India is himself personally 
responsible for the observance of the rule contained in Fundamental Rale 
122; by accepting leave to which he is not entitled under the rules he renders 
himself liable to refund leave-salary irregularly drawn, and in the event of 
his refusing to refund, to forfeit his previous service under Government, and 
to cease to have any claim on government in respect of either pension or 
leave-salary. 


VII.— Travelling Allowances. 

* 

(t) Transfer not on public grounds. 

(a) When a Government servant is transferred otherwise than for the 
public convenience, a copy of the order of transfer shall be sent to the Audit 
Officer of the Circle of Audit in which he is serving, with an endorsement 
stating the reason of the transfer. In the absence of such an endorsement 
the Audit Officer shall assume that the Government servant has been trans¬ 
ferred for the public convenience. 

(&) In the case of non-gazetted Government servants a certificate from 
the head of the office may be accepted in lieu of the copy of the order pre¬ 
scribed by olause (a). 


[2) Grant of travelling allowance to persons not in the civil service of the 
Grown, who art required to attend commissions of enquiry, etc. 

The grant of travelling allowance under the rules is desirable as far as 
possible, in all cases falling under Supplementary Rule 190, as it avoids cor¬ 
respondence and tends to facility of audit. 


* Accountant General* 8 Instructions. —In respect of the Postal and Tele¬ 
graph Department, the Account Officers are the Deputy Accountants General 
in independent charge of the Branch offices under the Accountant General, 
Posts and Telegraphs. 

[A. G. P. T.’s Eadt. No. Mis.-1971/F.-90 II (VoL 2), dated 16th Dec. 1924.] 
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VIII.—Rules Governing the appointment and pay of Settlement Offic ers 
and Assistant Settlement Officers. 

1. A member of the Indian or Statutory Civil Service or of the Com¬ 
mission. of a Non-Regulation province, or an officer of the Provincial Civil 
Service holding a listed post of Collector or Deputy Commissioner, who is 
•employed as a Settlement Officer draws (a) the pay which would be admissible 
to him if serving in the regular line and not holding a special post and (6) 
a special pay of Rs. 150 per mensem. 


. 2- A member of the Indian or Statutory Civil Service or of the Com¬ 
mission of a Non-Regulation province who is employed as an Assistant Settle¬ 
ment Officer draws (a) the pay which would be admissible to him if serving 
in the regular line and (6) a special pay of Rs. 100 per me nsem. This rule 
■does not apply to an Assistant who is attached to a Settlement for training 
only and is not in subordinate charge of any portion of the operations. 

25. Settlement Officers and Assistant Settlement Officers who are members 
■of the Indian or Statutory Civil Service or of the Commission of a Non- 
Regulation province or are members of the Provincial Civil Service holding 
listed posts of Collector or Deputy Commissioner may, while on actual duty 
•or on leave on average pay for not more than four months, be seconded from 
the regular line, if the Government of India may by general or special order 
so direct and if the post held by such officer is not provided for in the 
regular grades of Collectors or Deputy Commissioners or Joint Magistrates, 
■etc. An officer of the regular line may be appointed to officiate for a 
■Settlement Officer or an Assistant Settlement Officer absent on leave for not 
more than six consecutive months during the progress of a settlement; but 
in such cases the locum tencns cannot be seconded. If a Settlement Officer 
or an Assistant Settlement Officer belonging to the services mentioned iiP 
this rule, who is seconded, takes leave eon average pay combined with leave 
-on half average pay during the progress of a settlement for a longer period 
than six consecutive months, he reverts to his substantive appointment in 
the regular line after the expiry of the first four months of his leave on 
-average pay, or if the leave on average p^y is for less than four months, 
after the expirjr of such leave; but if he takes leave of any other descrip¬ 
tion for a period exceeding six months during the progress of a settlement, 
-or if he takes any leave after the termination of his settlement, he must 
•first revert to his substantive appointment in the regular line. 

4. A Collector or a Deputy Commissioner who is a member of the Indian 
or Statutory Civil Service or of the Commission of a Non-Regulation province 
■or who is a member of the Provincial Service holding a listed post of 
•Collector or Deputy Commissioner, and who is placed in charge of the settle¬ 
ment of his district in addition to his ordinary duties draws, in addition to 
his pay as Collector or Deputy Commissioner, a special pay of Rs. ISO per 
mensem. It is open to the Government of India to declare that such Collector 
or Deputy Commissioner who is in charge of the settlement of a less area 
than an entire district shall be entitled to special pay not exceeding Rs. 150 
<& month. 

5. The Government of India may grant a member of the Indian or Statu¬ 
tory Civil Service or of the Commission of a Non-Regulation province who 
is below the rank of Collector or Deputy Commissioner and is employed on 
settlement work in addition to his ordinary duties special pay not exceeding 
Rs. 100 per mensem in addition to the pay otherwise admissible to him. 

6. A member of the Provincial Civil Service in the North-West Frontier 
Province and Baluchistan who is specially appointed to settlement work draws 
a special pay of Rs. 100 per mensem in addition to the pay which would 
be admissible to him if serving in the regular line. A member of the Hub- 
.ordinate Civil Service in Baluchistan draws a special pay of Bo. 50 per mensem 
in similar circumstances. 
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SCHEDULE. 


Administration, Department or Officer. 

1. Chief Commissioners .... 

2. First Class Residents .... 

3. Departments of the Government of India 
4 » Director General, Posts and Telegraphs 

5. Inspector General of Forests 
0, Commissioner, Northern India Salt Revenue 
7, Controller of the Currency 
S. Auditor General. 


Powers. 


-Full powers. 

j Full powers in respect of 
Government servants 
- under their orders who are- 
not appointed directly by 
the Government of India. 


* 
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APPENDIX No. 3-A. 

Banning Commentary on the Civil Services (Classification, Control and' 

Appeal) Ruler, 

[Government of India, Home Department, letters No. F.-911/80-Ests., dated 
8ih July, 1980, No. F.-9!ljS0-Ests., dated 12th September 1980, No. F.-9f 
WSt-Ests.' dated 19th May 1932 and No. F.-9/7/S5-Ests., dated 2nd May 
1935.) 

. S (b ).—This differs somewhat from Rule 2 of the draft accompany¬ 

ing Home Department letter No. F.-178/15/24, da,ted the 14th October 1926. 
On reconsideration it was decided that the general principle should be that, 
when an officer becomes a member of a service other +.h&T| the service in* 
which he first secured appointment to the service of the Grown in India, he 
should be deemed to have been “appointed” for the purposes of the Rules* 
by the authority which appointed him to the former service. But provision 
is made for exceptions to this general principle where the authority that 
appointed him to the service of which he is for the time being a member is- 
subordinate to the authority which first appointed the officer to the service 
of the Crown in India. The intention is (vide Rule 22) that when such an 
appointment to another service takes place, the officer’s position in relation 
to his original service should be considered and definitely decided at the time 
of that appointment. 

Rule 3 .—This rule makes the rules apply “to every person in the whole¬ 
time civil employment of a Government in India”, with exceptions that are 
important. In the first place, it is laid down that the rules do not apply 
at all to persons “employed only occasionally or subject to discharge at less 
than one month’s notice”. It was considered proper to exclude entirely 
from the rules such humble employees as punkha pullers, dak bungalow 
chawkidars and casual artisans : employees* not entitled to regard themselves- 
as settled in Government service for the rest of their working days, and 
whose general conditions of service would not be appreciably different if they 
were working for a private employer. 

Of the other exceptions, Local Govemmeifts are concerned with those- 
marked (a) and (c) and the attached proviso. Exception (a) saves the opera¬ 
tion of separate enactments of law regulating, or providing for the regula¬ 
tion of, any service matter;, the attached proviso bringing thp Rules into 
play in each case in the field not covered by the separate enactment, provided 
the Rules, but for this exception, would otherwise apply to the person in- 
question. The persons affected by this exception include— 

(i) high officials such as Governors of Provinces, members of Executive 

Councils, Ministers, Presidents and Deputy Presidents of Legis¬ 
lative bodies, High Court Judges, Council Secretaries, provision 
for whose appointment, etc., is made by enactment in other 
sections of the Government of India Act; 

(ii) subordinate officials such as the lower ranks of the police and some- 

classes of revenue officers, for whose appointment, etc., provision 
is made by enactment in special Acts. 

Exception (c) saves the operation of contracts for service that .may be- 
made . hereafter; the attached proviso bringing the Rules into play in each 
case in the field not covered by special provisions in the contract, provided 
the Rules, but for this exception, would otherwise apply to the person in 
question. It is consequential on Rule 46; under which, for the first time 
since the passing of the Government of India Act, a statutory power to 
confer upon an individual, by contract, conditions of service not consistent 
with the rules governing the generality of Government servants is formally 
ascribed to Governments and defined. 

The words “to whom but for these exceptions the Rules would otherwise- 
apply”, in the first proviso, call for special comment in connection with the 
high offices named above. Section 96-B under which the Rules are made,. 
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does not, it has been decided, apply to those offices; and the Rules conse¬ 
quently do not apply to those offices. But if an incumbent of any of those 
offices is otherwise in the civil service of the Crown as a member of a. regular 
service to which the Rules apply, then the Rules apply to him subject only 
to special provisions regarding the office made by or under a Section of the 
Act other than 96-B. 

Ride If .—This rule imports an element of elasticity into the Rules not 
contemplated in the previous correspondence with local Governments. The 
‘Secretary of State expressed a fear that to require Governments to make and 
apply statutory rules for officials of the lowest grades would place too heavy 
a burden upon the administration; and he introduced sub-rule (1) of this 
Rule so that Governments might be enabled, if they so desire, to place 
ministerial and menial officers under a regime of executive orders, in whole 
nr in part, instead of a regime of rules. The extent to which the Govern¬ 
ment of India should have recourse to this sub-rule in the case of their own 
servants has not yet been decided. If local Governments so desire, the deci¬ 
sion of the Government of India, when it is reached, will be communicated to 
•them. 

Sub-rule (2), within the** limitations of the proviso attached to it, enables 
Governments to deal in a similar manner with officers above the status of 
ministerial and menial officers whom they may find it impossible to fit into 
the Rules despite the provisions of Rule 46. Such cases will presumably 
.be rare. 

The terms “ministerial” and “menial” are not defined in these Rules. It 
.was thought that they would be capable of interpretation without definition. 

Rule 5 .—Is inserted as a precaution against disputes. 

Rule 6 .—Is intended to afford a safeguard against a rule which adversely 
Affects any officer protected by Rule 9. If the Secretary of State decides that 
.the rule is in contravention of Rule 9, he uan pass appropriate orders. 

Rule 7.—With regard to this rule the Secretary of State has made the 
.following observations and requested that the position should be made clear 
*to local Governments :— 

“I am now satisfied ****** that the addition of the words ‘except 
in so far as they may be inconsistent with these rules’ removes 
the obligation hitherto imposed upon local Governments, and in 
some cases upon the Government of India, to obtain higher sanc¬ 
tion for certain acts within the sphere now delegated to them. 
The words also empower delegate authorities to take on their 
own authority any action which under pre-delegation rules was left 
to higher authority, within the same sphere. 

Thus the Fundamental Rules require^ (rule 50) the sanction of the 
Secretary of State to all deputations out of India and direct that 
deputation pay shall, subject to exceptions, be regulated by the 
Governor General in Council. When rule (7) of the present rules 
comes into force, such requirements will be, in respect of a Pro¬ 
vincial Service Officer, for instance, inconsistent with the provi¬ 
sions of the rules generally, and the powers formerly resting with 
the Secretary of State and Government of India will in such a 
case fall to be exercised by the local Government.” 

Rule 8 .—Provides a general safeguard of any rights or privileges con¬ 
ferred by or under any law or by the terms of any contract or agreement 
subsisting on the 27th May 1930. Contracts made after that date derive 
validity from Rule 3 (c) read with Rule 46, 

Rule 0 .—Important provisions in this Rule, not to be found in the proviso 
.to rule 4 (1) of the Civil Services (Governors’ Provinces) Delegation Rules. 
0926, are the following ' 

(i) a rule from the operation of which an officer would otherwise be 
protected by the main provisions of sub-rule (1) will apply to 
him if it is mads with the previous sanction of the Secretary of 
State in Council; 
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(ii) an officer is not protected from the operation of a rule amending, 
a matter which the rule-making authority had power to regulate* 
on the 8th March 1926. Thus a local Government may reduce 
the pay of a menial who was in service on the 27th May 1930,. 
because it had power on the 8th March 1926, to regulate hie 
pay; but it may not deliberalise the pension rules applying to* 
him, because it had no power on the 8th March, 1926, to regulate- 
his pension; 

(m) a rule which would not otherwise apply to an officer will apply to him. 
if he consents thereto. Such consent to the application of a dis¬ 
advantageous rule, which would result in the loss of a concession, 
which an officer is enjoying, cannot, however, be expected from him. 
unless in return therefor, he secures a new concession by the appli¬ 
cation to himself of a new advantageous rule. 

The powers delegated to local Governments by these Rules are more ex¬ 
tensive than those ascribed to them by the Delegation Eules : the protection, 
afforded to officers already in service had, therefore, to that extent, to be- 
dated from the 27th May 1930. But it was considered inconvenient to fix 
part of the protection with reference to the 8th March 1926, and part with, 
reference to the 27th May -1930 : so the latter date* w'as made universal. This 
means some extension of "the safeguard under which powers were delegated in. 
1926, but it was held that this would be unlikely to cause any serious em¬ 
barrassment. 

Buie 10 .—Eule 4 of the Civil Services (Governors’ Provinces) Delegation. 
Rules, 1926, had the effect of removing the restrictions laid down in sub¬ 
rules (2) and (3) of rule 1 of the rules (the Provincial Audit Eesolution) re¬ 
lating to expenditure by a Governor in Council on reserved provincial sub¬ 
jects and in sub-rules (2) and (3) of rule 1 of the rules (Schedule IIJ to the 
Devolution Eules) relating to transferred subjects. The general view then, 
was that no limitations on the powers of local Governments were required 
because they would be checked in any exfavagance by the control exercised, 
by the legislatures. On reconsideration, the Secretary of State has decided, 
to impose upon all Governments including the Government of India the pay 
limits set out in this Eule. He considers that these limits should afford all 
the latitude normally required, and that posts carrying salaries in excess of 
them are likely to be of such a character that*it will in any case be desirable- 
that he should be apprised of, or approve, their creation. Consequential 
amendments will be made in the Audit Eesolutions and in Schedule III to* 
the Devolution Eules. 

Buie 11 .—In the draft which formed the enclosure to Mr. Haig’s letter, 
dated the 14th October 1926, no reference was made to provident funds and* 
it was stated against Eule 4 in the explanatory Memorandum attached to- 
the draft that the omission was made because the question of per mi tting local 
Governments to establish their own provident funds and the conditions which 
it might be necessary to impose were still under consideration. It has since 
been agreed that the omission to mention provident funds would have left 
local Governments free to create provident funds for their servants on such 
conditions as they chose (and that the Delegation Eules, 1926, already have- 
that effect), since provident funds are embraced by the term “conditions of. 
service”. The facts that the corpus of provident funds is carried at interest 
by the Government of India, that all withdrawals are withdrawals from 
Central resources, and that any other arrangement would raise large ques¬ 
tions of inter-Govemment finance which it would be inappropriate to raise- 
on such a side issue, have led to the decision embodied in this Rule. So far 
as the Government of India are aware, no local Government has exercised' 
the power conferred by the Civil Services (Governors’ Provinces) Delegation 
Rules, and they hope that none is likely to be inconvenienced by the restric¬ 
tion now imposed. 

Buie IS .—This rule differs from rule 7 of the draft enclosed with Mr 
Haig’s letter, dated the 14th October 1926, by containing the words “for* 
reasons to be recorded in writing” and the sentence “but no such relaxation* 
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shall be made without the concurrence of the Governor, or the Governor- 
General, as the case may be”. The Secretary of State, while agreeing that 
every rule-making authority must possess the means, in the last resort, of 
•dispensing with the provisions of its rules in individual cases, considered it 
essential to add these qualifications, holding that a dispensing power has its 
risks and embarrassments and needs to he employed sparingly and with judg¬ 
ment. 

Rule IS .—Reproduces Rule 5 of the Civil Services (Governors’ Provinces) 
Delegation Rules, 1926, published with the Home Department notification Ho. 
JP.-26/5/28-Ests., dated the 15th October 1928. The words “or the holder of 
.a Special Post” are, however, an anachronism which, when a suitable occasion 
offers, the Secretary of State will be invited to correct. 

Rule ljf ..—Regard being had to the facts that there are no actual services 
proper which have hitherto been designated “Specialist Services”, that a 
considerable variety of status is already provided in the other five classes 
specified in this Rule and that the General Service category provides accom¬ 
modation for “Special Posts”, the presence of the “Specialist Services” Class 
calls for explanation. The explanation is that many posts “of a special or 
■technical character, not included in All-India or Provincial Service” have been 
declared by local Governments to be “Special Posts” under Rule V of the Civil 
Service*? (Governors’ Provinces) Classification Rules. It was anticipated that 
this may have created a conception of peculiar status in the incumbents of 
those posts and that they might consequently resent being relegated to a sub¬ 
division of the “Provincial Services”. Whether such a feeling exists and 
■whether it warrants such recognition in face of the fact that the “Provincial 
Services” will now include services which were recently of All-India status, 
will be a matter for decision by each local Government. Whether the Govern¬ 
ment of India will need to include any of their servants in this Class is doubtful, 
■but has not yet been decided. 

Buie 22 .—The main object of this Rule is to cover the common case of an 
■officer of an All-India Service who^is appointed to a post included in a Central 
Service. The words “without his consent” are intended to provide for cases 
such as have occasionally arisen, in which an officer unfit for higher charges has 
agreed to being removed from an All-India Service to the connected Provincial 
"Service as an alternative tc being removed from Government service altogether. 

Buie 23 .—With reference to the saving clause of this Rule see paragraph 
7 of the Home Department letter No. P.-178/15/24-Ests., dated the 14th 
October 1926. 

Buie 2Jf .—The words “rule made in this behalf by the Secretary of State 
in Council” used here and in Rule 25 have reference to the All-India Services 
(Transferred Departments) Replacement Rules, which were published with the 
Home Department Notification No. F.-98/III/28-Ests., dated the 31st January 
1929. 

Buie, 25. —Embodies the decision contained in paragraph 5 of the Home 
Department letter No. F.-272/23, dated the 16th September 1926. 

Regulation 3 of the Resolutions under Rule 12 of the Devolution Rules 
will be brought into conformity with this Rule. 

Buie 26. —The intention of the proviso is to avoid doubts as to the saving 
'Of delegations already effected by rules in the Fundamental Rules, 

Buie 27 .—With certain modifications, this reproduces Rule VII of the 
Civil Services (Governors’ Provinces) Classification Rules. The proviso to 
that rule, that the local Government may appoint a member of the Indian 
Civil Service to the post of Inspector General of Police or Director of Agri¬ 
culture, is omitted for the reasons given in paragraph 8 of the Home Depart¬ 
ment letter No. P.-178/15/24-Ests., dated the 14fch October 1926. The reference 
to any law for the time being in force is necessitated by the provisions of 
•sections 99 and 100 of the Government of India Act. The other modifications 
need no explanation. 
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Ride SS .—Reproduces the substance of Rule XII-A. (1) of the Civil Series 
(Governors’ Provinces) Classification Rules, as amended ^ the -X! m 
-ment Notification No. F. -26/ 7 /28-Ests., dated the 10th May 1929, 
modifications mentioned below :— 


(i) the words “by transfer or promotion from another provincial service 
whether in the same or in a different province or” m sub-clause (t 
of clause (c) of the proviso are inserted in order to enable local 
Governments, subject to the provisions of clause (6) to promote 
officers from a lower to a higher (e.<?., from a class II to a class 1) 
Provincial Service, or to transfer officers from a provincial service 
in one province to a provincial service in another province; 

Hi) the words ‘‘or a Commission established by a law made under the 
authorisation conferred by Rule 13” are consequential on Rule 
13. 


Rule 89 .—Reproduces the substance of Rule 3 of the Civil Services 
‘{Governors’ Provinces) Delegation Rules, 1926, as amended in the Home De¬ 
partment Notification No. F.-26/7/28-Ests., dated the 10th May 1929. 

Rule Jf.0 .—Is based oja sub-rules (2) and (3)« of Rule XII-A of the Civil 
Services (Governors’ Provinces) Classification Rules. The words or reduc¬ 
tion* 1 * are omitted from the first proviso to sub-rule (1) because they are un¬ 
necessary to the intention of the proviso. 

Ride 41 .—Is based on Rule 4 of the Delegation Rules. With reference to 
the proviso, see Home Department letter No. F.-101 /26-Ests., dated the 24th 
November 1927. 

Rule 44 .—See in this connection paragraph 10 of the Home Department 
tetter No. F.-178/15/24-Ests., dated the 14th October 1926. 

Rule 45 .—An effect of the Civil Services (Governors’ Provinces) Delegation 
Rules was to remove the restrictions imposed by Fundamental Rule 110 oti 
■the powers of local Governments to transfer officers under their administra¬ 
tive control to foreign service outside India or in an Indian State. That 
result was not intended, and this Rule reimposes those restrictions. The 
Government of India are not at present prepared to waive the control con¬ 
ferred upon them by sub-rule (c) of Fundamental Rule 110; and, for the rest, 
since there are, generally speaking, no direct relations between local Govern¬ 
ments and foreign powers, a case was hardly likely to arise in which a local 
Government would transfer one of its officers independently to foreign service 
outside India. 

Rule 4 $'—Special provisions by agreement will mostly be required for 
■members of “General Services”, but it is not the intention to restrict the use 
of agreements to them. For example, the agreement entered into by members 
of the Indian Police Service, which contains numerous provisions not stated in 
statutory rules, e.g. 9 provision for a free passage on appointment, and for 
probation and discharge, would be covered by this Rule; and until the statutory 
rules have been extended very considerably beyond their present scope, such 
agreements will be required even for members of ordinary permanent seryices. 

It is not contemplated that a contract of service should contain at ex¬ 
haustive definition in terms of the conditions of service. The aim is to secure 
that the terms of any contract or agreement entered into with any officer in 
the civil service of the Crown should be maintained intact, the statutory 
rules applying on all points upon which the agreement is silent. This is made 
dear in the proviso read with Rule 3. 

Sub-rule (2) of this Rule is intended to enable the Secretary of State (on 
•an application from the Government concerned) to appoint under agreement 
an officer who would ordinarily be appointed by the Governor-General in 
Council or the lo-il Government concerned. No doubt circumstances in which 
•such application would be made would be very exceptional, for example, where 
advice of eminent consulting engineers was required who desired to execute 
terms of engagement with the Secretary of State in Council; but it seemed 
desirable to make formal ^•■‘■©vision for such cases. 
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Sub-rule (3) embodies the Secretary of State’s decision on the question of 
granting compensation to officers employed on contract which was raised in 
paragraph 88 of the Lee Commission’s Report and dealt with in paragraph 3 (i\> 
of the Home Department letter No. 201/1/24-Ests., dated the 14th May*. 
1925. As regards the method and machinery for the assessment of compensa¬ 
tion, I am to forward a copy of tho correspondence noted below for the in¬ 
formation and guidance of the local Government :— 

(1) Despatch to the Secretary of State, No. 9, dated the 4th July 1929*. 

and enclosure. 

(2) Telegram from the Secretary of State, No. 1094, dated the 31st- 

December 1929. 

Buies and 1^8 .—See in this connection paragraph 11 of the Home De¬ 
partment letter No. F.-178/15/24-Ests., dated the 14th October 1926. 

Rule Jfi. —fee© paragraphs 15 and 16 of the Home Department letter No. 
F.-178/15/24-Ests., dated the 14th October 1926. The “Explanation” covers the 
provisions contained in Rule XX of the Civil Services (Governors’ Provinces)* 
Classification Rules and adds a reference to the discharge of a person in accord¬ 
ance with the terms of his contract. 

Rule 5 %.—ALtnough it is tfot provided in the Rule itself, the intention is- 
that lent officers should not be punished except after consultation with tho 
authority which lent them. 

Rule 58 .—For the reasons why local Governments are not empowered to* 
delegate their powers cf punishment of members of Provincial or Specialist 
Services, see paragraph 12 of Home Department letter No. F.-178/15/24-Ests., 
dated the 14th October 1926. 

Rule 54 .—See in this connection the reference given against Rule 44. The 
words “the conditions subject to which and the authorities by which such 
orders may be reversed or altered in cases in which no appeal lies or in which 
* «ao appeal is preferred” are inserted with a view to empowering a local Govern¬ 
ment to make a rule which would ^nabie it, or an authority to which it 
might delegate this power, to call for the proceedings in any case even when 
no appeal lies, and to pass orders as may seem fit. 

Rule 55 .—Reproduces Rule XIV of the Civil Services (Governors’ Pro¬ 
vinces) Classification Rules, as amended by the Home Department notification. 
No. F.-l/3/28-Ests., dated the 25th April 1929. It applies to all classes of 
persons to whom these rules apply including subordinate services. 

Rule 56 .—Clause (6) of this Rule qualifies the effect of item (c) of the 
“Explanation” under Rule 49, which states that the discharge of a person 
engaged under a contract in accordance with the terms of his contract, does 
not amount to removal or dismissal within the meaning of that Rule. The 
Secretary of State expressed apprehensions regarding the position of such 
classes of officers as temporary engineers who, though engaged on a yearly 

contract, could with reason look forward to continuous service; so sub-clause 

( 1 ) of this clause provides an appeal against discharge where such expectations* 
have been encouraged by continuance in service for a period exceeding five' 

years. Sub-clause (u) is consequential on Rule 58 (3). 

Suspension is made appealable in order to afford redress against undue 
delay in passing final orders. Appeals against suspension while the officer’s- 
conduct is generally sub judice are not likely to be inconveniently frequent. 
Suspension will also be appealable when confirmed as part of the ultimate* 

penalty. 

*, Me 57. —Sub-rules (1) and (5) are based on the provisions in Rules XVII 
and XVIII of the Civil Services (Governors’ Provinces) Classification Rules* 
No provision has been made in sub-rule (5) for an appeal to the local Gov¬ 
ernment because local Governments have not been authorised to delegate 
their powers of punishments —'vide paragraph 12 of the Home Department letter 
of the 14th October 1926. The original orders will in all cases he passed by the 
local Government. The appeals provided in the proviso are made alternative* 
to the anneal to the Governor, as the latter appeal is only given because nr 
other appeal lies. 
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Rule 58 — This Rule differs in the following respects from Rule 50 of the 
draft enclosed with Mr. Haig’s letter, dated the 14th October 1926 

(а) It is expressed not to apply to members of subordinate services. 

It was felt that to extend the rule to subordinate services would 
entail great risk of abuse of the rule and make it almost certain 
that the rule will be exploited as a means of attacking final 
orders of departmental officers. 

(б) It expresses that an appeal in respect of a given condition of service 

lies only to the authority which made the rule prescribing that 
particular condition or, in the case of a condition prescribed in a 
contract, made the appointment. 

The proviso that where the rule or the appointment was made 
by the local Government of a Governor’s province the appeal shall 
lie to the Governor, was inserted because the Secretary of State 
thought it advisable that the officers in question should be given 
a right of appeal in this connection comparable with the right of 
appeal against disciplinary orders provided in Rule 57 (5). 

(c) The words “in his opinion” and “or otherwise” have been omitted 
as being unsuitable and leaving a, loophole for misconstruction 

i[d) The words “leave, seniority, prospects of promotion or any other 
matter” have been omitted as unnecessary in view of the deci¬ 
sion communicated in paragraph 3 of the Home Department letter 
No. F.-272/23-Ests., dated the 16th September 1926, that the 
term “conditions of service” in section 96-B (2) of the Government 
of India Act covers everything affecting a service which cannot 
be brought under the three specific terms in that section. 

;(e) Sub-rule (3) is new. Generally speaking, contracts made by the 
Secretary of State do and will provide for termination of service 
at notice by the employing Government in India. As the Secretary 
of State saw the possibility that this right might be exercised 
without due regard to the equitable exceptions of permanent 
employment with which the officer entered the service, he con¬ 
sidered that the officer, as a person appointed by the Secretary of 
State in Council, should have a right of appeal to that authority 
if aggrieved by the order terminating his service. The class of 
case is not a large one. 

if) The “Explanation” has been omitted as being superfluous. There 
should never be a rule or contract of service purporting to, or 
capable of being* construed as purporting to, entitle an officer 
to selection for a selection post. 

Rule 59 .—The words “either confirming the order appealed against or 
remitting, reducing or increasing the penalty” which appeared at the close 
of Rule 51 of the draft enclosed with Sir. Haig’s letter, dated the 14th Octo¬ 
ber 1926, have been omitted because they were considered unduly restrictive 
of the discretions of appellate authorities and would have barred, for instance, 
-an order for compensation such as is contemplated by section 72-D (3) M of 
the Act. 

Rules 60-69 .—Are based on Rules XXI to XXIX-B. of the Civil Services 
^Governors’ Pro.'inces) Classification Rules. 
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APPENDIX No. i. 


Delegations made by the Governor-General in Council nnfloT fonda- 
mental rules 4 and 6. 


I 


-S 

§ i 

,H '3 

«+*4 M 

S| 

^ a 


Nature of power. 


9(6) 

w 


9(17) 


9 (19) 


10 


Power to issue orders 
that Government 
servants should in 
certain circum¬ 
stances be treated 
as on duty. 


Authority to which 
the power is 
delegated. 


Power to declare a 
Government ser¬ 
vant to be a minis¬ 
terial servant. 

Power to appoint a 
Government ser¬ 
vant to officiate in 
a vacant post. 


Power to 
with a medical cer¬ 
tificate of fitness, 
before appointment 
to Government ser¬ 
vice, in individual 


Chief Commissioners. 


All heads of depart¬ 
ments. 


Any authority which 
lias power to make 
a substantive ap¬ 
pointment to the 
post. 

1. Governor of the 
North-West Fron¬ 
tier Province in his 
capacity of Agent 
to the Governor 
General. 

2. Chief Commis¬ 
sioners. 

3. First class Political! 
Residents. 

4. Departments of 
the Government of 
India. 

5. Railway Board . 

6. Director-General, 

- Posts and Tele¬ 
graphs. 

7. Inspector-General 
of Forests. 

8. Commissioner, 
Northern India Salt| 
Revenue. 


Extent of power 
delegated. 


Full power, provided 1 
that they obtain the 
previous assent of the 
Foreign and Political 
Department of the 
Government of India 
to the exercise of' 
power in respect of 
officers of the Political 
Department, Agency 
Surgeons and Indian 
Educational Service 
Masters of the Chiefs^ 
Colleges. 

Full power. 


Full power. 


Full power* 


>Full power. 


Full power in the case" 1 
of Government ser- 
■ vants not directly- 
appointed by the 
Government of 1 
India. 



Number of funda¬ 
mental rule. 
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Nature of power. 
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Authority to which 
the power is 
delegated. 


Power to suspend a 
lien. 


9. All heads of de¬ 
partments. 

10. Military Secretary 
to His Excellency 
the Viceroy. 


1. Governor of the 
North-West Fron¬ 
tier Province in his 
capacity of Agent 
to the Governor 
General. 

2. Chief Commis¬ 
sioners. 

3. First class political 
Residents. 

4. Departments of 
the Government of| 
India. 

5. Railway Board. 

6. Auditor General 

7. All heads of de 
partments. 


8. Military Secretary 
to His Excellency 
the Viceroy. 


Extent of power 
delegated. 


Full power in the case of 
non-gazetted Govern¬ 
ment servants. 

Full power in the case 
of the noii-gazetted 
Public Works De¬ 
partment establish¬ 
ment employed on 
the Viceregal Estates, 
excepting the Divi¬ 
sional Accountant. 

Full power. 


>Full power. 


Full power, provided 
that they are author¬ 
ised to make appoint¬ 
ments to the post on 
which the lien is 
held. 

Full power in the case 
of the non-gazetted 
Public Works De¬ 
partment establish¬ 
ment on the Viceregal 
Estates, excepting the 
Divisional Account¬ 
ant. 

Note.—I n respect of 
officers of the Poli¬ 
tical Department, 
Agency Surgeons and 
Indian Educational 
Service Masters of 
Chiefs’ Colleges, these 
powers can be exer¬ 
cised by the Foreign 
and Political Depart¬ 
ment of the Gov¬ 
ernment of India 
onlv. 


b2 




Number i>f funda¬ 
mental rules 
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1 


6 


6A 


Nature of power. 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

a 

4 

5 

Power to transfer a 
lien. 

1. Auditor General . 

Full power. 

c 

2. All heads, of de¬ 
partments. 

1 

Full power, provided 
that they are author¬ 
ised to make appoint¬ 
ments to both the 
posts concerned. 

* 

• 

3. Military Secretary 
to His Excellency 
the Viceroy. 

Full power in the case 
of the non-gazetted 
Public Works De¬ 
partment establish¬ 
ment employed on 
the Viceregal Estates, 
excepting the Divi¬ 
sional Accountant, 
provided that the 
Military Secretary is 
authorised to make 
appointments to both 
the posts concerned. 


i 

Note. —In respect of 
officers of the Poli¬ 
tical Department, 

Agency Surgeons 

and , Indian Educa¬ 
tional Service Mas¬ 
ters of Chiefs’ Col¬ 
leges, those powers 
can be exercised by 
the Foreign and Poli¬ 
tical Department of 
the Government of 
India only. 

5 Power to transfer a 
Government ser¬ 
vant from one 
post to another. 

All heads of depart¬ 
ments. 

Full power. 



serial number, 
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a 

* 

$$-# 

ll 


Nature of power. 


1 2 


3 


i 

Authority to which j 
the power is i 
delegated. j 





Extent of powes 
dele gated. 


5 


7 


20 


Power to reduce the 
pay and allowances 
of a Government 
servant treated as 
on duty. 


Any authority which ] Full power, 
has power to make j 
a substantive *p- j 
pointment to tho j 
post which the j 
Government ser- ! 
vant holds. ! 


8 


Notb.—I n respect of 
officers of the Political 
Department, Agency 
Surgeons and Indian 
Educational Service 
Masters of Chiefs* 
Colleges, these powers 
can be exercised by 
the Foreign and 
Political Department 
of the Government 
of India only. 


24 


Power to withhold 
increments. 


1. Governor* of the 
North-West Fron¬ 
tier Province in his 
capacity of Agent 
to the Governor 
General. 


Full power. 


2. Chief Commission¬ 
ers. 


3. Any authority 
which has power to 
make a substantive 
appointment to the- 
post which the 
Government ser¬ 
vant holds. 

4. Directors, Tele¬ 
graph Engineering. 

5. Divisional Tele¬ 
graph Engineers. 

6. Officers in charge 
of Telegraph Engi¬ 
neering Sub-Divi¬ 
sions. 


>Full power. 


|< 

Full power in respect 
V of non-gazetted Gov¬ 
ernment servants. 

Full powers in respect 
of all establishments 
under them below the 
rank of Sub-Inspec¬ 
tors, provided that a 
report is sent to the 
Divisional Engineer, 
Telegraphs, in each 
case. 
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*1 

5 

3 

£ 
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«e 

0 ,, 
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Nature of power* 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

ss 

QQ 

r 




1 

o 

3 

4 

5 

8-A 

26 

1 

• 

Power to allow Gov¬ 
ernment servants 
to count extraordi¬ 
nary leave for in¬ 
crements. 

# 

7. Accounts Officers, 
in charge of Tele¬ 
phone Accounting 
Offices. 

1. Governor of the 
§ North-West Fron¬ 
tier Province in his 
capacity of Agent 
to the Governor 
General. 

2. Chief Commission¬ 
ers. 

3. Any authority 

which has power 
to make a substan¬ 
tive appointment to 
the post which the 
Government ser¬ 
vant holds. 

4. Director of Wire¬ 
less. 

6. Directors of Tele¬ 
graphs. 

6. Divisional Engi¬ 
neers, Telegraphs 
and Wireless. 

Full powers in respect 
of the clerical and 
menial establishments 
under their control, 
provided that a report 
is sent to the Direc¬ 
tor of the circle con¬ 
cerned in each case. 

Noth. —In respect of 
officers of the Political 
Department, Agency 
Surgeons and Indian 
Educational Service 
Masters of Chiefs* 
Colleges, these powers 
can be exercised by 
the Foreign and Poli¬ 
tical Department of 
the Government of 
India only. 

Full power. 

VFull power. 

< 

Full power in respect 

Y of non-gazetted Gov¬ 
ernment servants. 

Noth. —In respeot of 
officers of the Pilitical 
Department, Agency 
Surgeons and Indian 
Educational Service 
Masters of Chiefs* 
Colleges, these powers 
can be exercised by 
the Foreign and Poli¬ 
tical Department of 
the Government of 
India only. 
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! 

§ 

1 

02 


9 

10 

11 


c3 

T3 

C3 • 

M-l S-l 

° >-i 
E_| <3 

g-g 

_D « 

II 


12 


13 


33 


35 


36 


Nature of power. 


Cancelled. 

Cancelled* 

Power to fix, within 
certain limits, the 
pay of a Govern¬ 
ment servant offi¬ 
ciating in a post the| 
pay of which is per¬ 
sonal. 


Power to reduce the 
pay of an officiating! 
Government ser¬ 
vant. 


Power to issue gene¬ 
ral or special orders 
allowing acting pro¬ 
motions to be made 
in the place of 
Government ser¬ 
vants treated as on 
duty. 


Authority to which 
the power is 
delegated. 


1. Governor of the 
North-West Fron¬ 
tier Province in 
his capacity of 
Agent to the Gov¬ 
ernor General. 


2. Chief 
sioners. 


Commis ■ 


Extent of power 
delegated* 


Any authority which 
has power to make 
an officiating ap¬ 
pointment to the 
post concerned. 

1. Govertfcr of the 
North-West Fron¬ 
tier Province in his 
capacity of Agent 
to the Governor 
General. 

2. Chief Commission¬ 
ers. 


3. Director General 
of Posts and Tele¬ 
graphs. 


4. Accountant Gene¬ 
ral, Posts and 
Telegraphs. 


5. Director of Rail¬ 
way Audit. 


Full power. 


Full power. 


Fuli power. 


Full power 


Full power. 


Full power, provided 
that the officials in 
whose place acting 
promotions are made 
are not officials direct¬ 
ly appointed by 
the Governor-Gene¬ 
ral in Council. 




Full power in regard 
to promotions in 
place of non-gazette d 
Government servants 
whom they author - 
ise to undergo a 
course of training or 
instruction. 
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j * 

d © 

£ 2 

_Q 5 
! a 

Nature of power. 

Authority to which 
the power is 
delegated. 

_ 

2 

3 

4 

40 

Power to fix the pay 
of a temporary posr 
which will probably 
be filled by a Gov¬ 
ernment servant. 

Any authority which ' ! 
has poweT to create 
a temporary post 
on the pay fixed. 

42 

Power to make # a sub¬ 
sistence grant to a 
Government ser¬ 
vant under suspen¬ 
sion. 

The suspending 'au¬ 
thority. 


Cancelled . 



Deleted . 



Deleted . 

» 

) 45A-V 
and 
45B-V 

Power to grant rent- 
free accommodation 
or to reduce rent. 

Chief Commissioner. 

\ 45A-V 
and 
45B-V 

Power to waive or 
reduce rent. 

Chief Commissioner. 

B 46(f)) 

Power to sanction 
the undertaking of 
work for which an 
honorarium is 

offered and the 
grant or accept¬ 
ance of an hono¬ 
rarium. 

1. Railway Board . 

2. All heads of de¬ 
partments. 


Extent of power 
dologated. 


Full power; 


Full power where the 
residence is in the 
occupation of an 
officer whose pay does- 
not exceed Rs. 100 e 
month. 

Full power where the 
whole or part of a 
residence is unin- 
habitable owing to 
extensive structural 1 
repairs or from any 
other cause. 


Full power up to a maxi¬ 
mum of Rs. 5,000 
in each case. 

Full power up to a 
maximum of Rs. 500 
in each case. In 
the case of recur¬ 
ring honoraria, this- 
limit applies to the 
total of the recur¬ 
ring payments made 
to an individual in 
a year. 


Number of funda¬ 
mental rule. 


25 


App. 4. 


Nature of power. 


12 3 


I 


1 


-Authority to which 
the power is 
delegated. 


4 


I 3. Commissioners of 
I Income-tax. 

! 4. Collectors of Cus- 
| toms at Calcutta, 

| Bombay, Madras, 

I Rangoon, and 

I Karachi. • 

5. Commissioner, 
Northern India 
Salt Revenue. 

6. Collector of Salt 
Revenue, Madras. 

7. Collector of Salt 
Revenue, Bombay. 

S. Commissioner of 
Salt Revenue, 
Burma. 

9. Opium Agent. 

10. Public Service 
Commission. 

11. Heads of Circles 
in the Indian Posts 
and Telegraphs De¬ 
partment* 


Extent of power 
delegated. 


o 


Full power up to a 
maximum of Rs. 500* 
in each, case, in the¬ 
cas© of Government 
servants not appoint¬ 
ed by the Govern¬ 
ment of India or the 
► Central Board of Re¬ 
venue, In the case 
of recurring hono¬ 
raria, this limit 
applies to the total) 
of the recurring pay¬ 
ments made lo an 
individual in a 
year. 

J 

Full power. 

Full power up to a 
maximum of Rs. 500 
in each case. In the 
case of recurring! 
honoraria, this 

limit applies to the 
total of the recur¬ 
ring payments made 
to an individual in. 
a year. 


Note. —In respect of' 
officers of the Politi¬ 
cal Department, 
Agency Surgeons and 
Indian Educational 
Service Masters of 
Chiefs' Colleges, these 
powers can be 
exercised by the 
Foreign and Political’ 
Department of the 
Government of India. 




Number of funda* 
mental rule. 


App. 4. 


26 




Nature of power. 


3 


.20 


49 


Power to appoint a 
Government ser¬ 
vant to hold tem¬ 
porarily or to 
officiate in more 
than one post, and 
to fix the pay of 
subsidiary posts 
and the amount of 
compensatory al¬ 
lowances to be 
drawn. 


Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

4 

5 

1. All heads of de¬ 

Full power, provided 
that they have power 
to appoint a Govern¬ 
ment servant perma¬ 
nently to each of the 
posts concerned. 

partments. 


2. Military Secretary 
to His Excellency 
the Viceroy. 


Full power in the case 
of the non-gazetted 
Public Works Depart¬ 
ment establishment 
employed on the Vice- 
regal Estates, except¬ 
ing the Divisional Ac¬ 
countant, provided 
that the Military Sec¬ 
retary has the power 
to appoint a Govern¬ 
ment servant perma¬ 
nently to each of the 
posts concerned. 


Note. —In respect ot 
officers of the Politi¬ 
cal Department, 
Agency Surgeons and 
Indian Educational 
Service Masters of 
Chiefs* Colleges, these 
powers can be exer¬ 
cised by the Foreign 
and Political Depart¬ 
ment of the govern¬ 
ment of India only. 



Number of funda¬ 
mental rule. 


27 


‘App. 4 



21 56 (a) Power to retain 

Government ser¬ 
vants other than 
ministerial ser¬ 
vants, in service 
after the age of 55 
years. 


1. Governor of the 
North-West Fron¬ 
tier Province in his 
capacity of Agent 
to the Governor 
General. 

2. Chief Commis- 


3. First class Politi¬ 
cal Residents. 

4. Departments of 
the Government of 
India. 

5. Railway Board. 

6. Director-General, 
Posts and Tele¬ 
graphs. 

7. Central Board 

of Revenue. 

• 

8. Surveyor General. 

9. Inspector General, 
Forests. 

10. Commissioner, 
Northern India 
Salt Revenue. 


^Full power, provided 
that extensions are 
limited to a period 
of one year at a time. 


Full power in the case 
of Government 
servants not directly 
appointed by the 
<- Government of 

India, provided that 
extensions are limit¬ 
ed to a period of one 
year at a time. 


11. Auditor General. 


Full power in the case of 
officers of class H of 
the general list, assist¬ 
ant account officers 
and assistant audit 
officers, subject to re¬ 
port to the Governor 
General in Council 
when such a Govern¬ 
ment servant is re¬ 
tained in service after 
60 years of age, pro¬ 
vided that extensions 
are limited to a 
period of one year 
at a time. 




Serial number. 


App. 4. 


28 


4 


«w a 

s *? 

■s a 


Nature of power. 


Authority to which 
the power is 
delegated. 


Extent of power 
delegated. 


12. Commissioners 
of Income Tax. 


13. All heads of de¬ 
partments. 


14. Manager, Govern¬ 
ment of India 
Press. 


15. Chief Medical 
Officer in Central 
India. 

16. Superintending 
Engineer in Cen¬ 
tral India. 

17. Excise Commis¬ 
sioner in Central 
India and Adviser 
on Opium Affairs 
for Central India 
and Rajputana. 

L8. Military Secre¬ 
tary to His Excel¬ 
lency the Viceroy. 


Full power in the case 
of Income Tax 
officers, provided that 
extensions are limit¬ 
ed to a period of 
one year at a time. 

Full power in the case 
of non-gazetted sub¬ 
ordinates, provided 
that extensions are 
limited to a period 
of one year at a 
time. 

The Accountant 

General, Posts and 
Telegraphs, and the 
Director of Railway 
Audit exercise similar 
powers in the case of 
Assistant Accounts 
Officers or Assistant 
Audit Officers, sub¬ 
ject to the further 
condition that no 
such Government 
servant is retained in 
service after 60 years 
of ag«- 


Full power in case of 
non-gazetted subor¬ 
dinates, provided 
- that extensions are 
limited to a period of 
one year at a time.. 


Full power in the case- 
of the non-gazetted 
Public Worts Depart¬ 
ment establishment 
employed on the 
Viceregal Estates, ex¬ 
cepting the Divisional: 
Accountant, provided 
that extensions are 
limited to a period of 
one year at a time* 
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22 56 (b) Power to retain a 1. All heads of do- ^ 

ministerial servant parturients. | 

in service after the ) 

age of 60 years. 2. Manager, Govern- [ 
ment of India J 
Press. 

3. Military Secretary 
to His ExceJJency 
* the Viceroy. i 


23 56(c) Power to grant a 1. Chief Commis- 

(iv) three months* ex- sioners. 
tension of service * 

to an engineer 2. The Public Works 


who has attained 
the age of 55. 


Power to require a 
medical certificate 
of fitness before 
return from leave. 

Power to extend 
leave. 


Power to grant 
special disability 
leave. 


Department of the I 
Government of 
India. % 

3. Railway Board. 

The authority grant¬ 
ing the leave. 

The authority which 
granted the leave. 


Chief Commissioners. 


Full power, provided 
that extensions are 
limited to a period of 
one year at a time. 

Full power in the case 
of the non-gazetted 
Public Works Depart¬ 
ment establishment 
employed on the 
Viceregal Estates, 
excepting the Divi¬ 
sional Accountant, 
provided that ex¬ 
tensions are limited 
to a period of one 
year at a time. 


Full power. 


Full power. 


Full power, provided 
that the Government 
servant on leave will, 
on his return,. be 
under the authority’s 
admi uistrative 
control. 

Full power, provided 
that they obtained 
the previous aswent of 
the Foreign and Poli¬ 
tical Department of 
the Government of 
India to the exorcise 
of power in respect of 
officers of the Politi¬ 
cal Department, 
Agency Surgeons and 
Indian Educational 
Service Masters of the 
Chiefs* Colleges. 


App. 4. 


30 


27 


I o 


rn -g 

is 

l a 


Nature of power. 


Note 

2 

under 

rule 

89. 


Power to decide the 
period of leave on 
unrestric ted 
average pay which 
may be taken by 
a Government ser¬ 
vant transferred 
to a vacation 
department with 
leave at his credit. 


Authority to which 
the power is 
delegated. 


1. Governor of the 
North-West Fron¬ 
tier Province in 
his capacity of 
Agent to the Gov¬ 
ernor General. 


2. Chief Commis¬ 
sioners. 


3. Departments of 
. the Government 
I of India. 


4. Railway Board. 


Extent of power 
delegated. 


Full power. 


Note. —In respect of 
officers of the Politi¬ 
cal Department,. 
Agency Surgeons and 
Indian Educational 
Service Masters of 
Chiefs’ Colleges, these 
powers can be exer¬ 
cised by the Foreign 
and Political Depart¬ 
ment of the Govern¬ 
ment of India only. 


28 


100 


Power to grant leave 
to a military officer^ 
subject to the mili¬ 
tary leave rules. 


All heads of depart¬ 
ments. 


Full power, provided 
that they are 
empowered to ap¬ 
point the offioer to 
the post in civil em¬ 
ploy which he holds. 
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Nature of power. 


Authority to which 
the power is 
delegated. 


3 


Power to sanction 
transfer to foreign 
service in India. 


4 


1? Governor of the 
North-West Fron¬ 
tier Province in 
his capacity of 
Agent to the Gov¬ 
ernor General. 


2. Chief Commis¬ 
sioners, Baluchis¬ 
tan, Ajmer-Mer- 
wara and Coorg, 
and first and 
second class Poli¬ 
tical Residents. 


Extent of power 
delegated. 


5 


■'l (a) Full power, subject 
to the conditions in 
serial No. 30. 

(6) Power to sanction 
extensions of the- 
period of foreign ser¬ 
vice, provided that 
there is no change in 
the terms originally 
sanctioned in the case 
of those Government 
Y servants who, were* 

| they in Government 
I service, would he en¬ 
tirely under their ad¬ 
ministrative control, 
but whose original 
transfer required 
the sanction of a 
higher authority only 
because one or other 
of the terms allowed, 
necessitated such 
I sanction. 


3. Chief Commis¬ 
sioner, Delhi. 


4. Departments of the 
Government of 
India. 


t Full power, subject to* 
f the conditions in* 
I serial No. 30. 


5. Railway Board. 


I 

j 



32 


Nature of power. 

i 

| 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

3 

4 

5 


6. Inspector-General* 
Forests. 

7. Commissioner, 
Northern India 
Salt Revenue/ 

"1 Full power, subject to 
the conditions in 
serial No. 30, in the 
>- case of Government 
servants not directly 
appointed by the 
Government of 

J India. 


8. Auditor General . 

1 

Full power, subject to 
the conditions in 
serial No. 30, in the 
case of officers of 
Class II of the General 
List of the Indian 
Audit and Accounts 
Service, Assistant 

Accounts Officers and 
Assistant Audit 

Officers. 

! 

9. All heads of de¬ 
partments. 

Full power, subject to 
the conditions in 
serial No. 30, in the 
case of non-gazetted 
Government servants. 

■ 

10. Military Secreta¬ 
ry to His Excel¬ 
lency the Viceroy. 

Full power in the case 
of tlio non-gazetted 
Public Works Depart¬ 
ment establishment 
employed on the 

Viceregal Estates, 

excepting the Divi¬ 
sional Accountant, 

subject to the condi¬ 
tions in serial No. 
30. 


Number of funda¬ 
mental rule. 
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Nature of power. 


Authority to which 
the power ia 
delegated. 


Extent of power 
delegated. 


Power to fix pay in [ 1. Foreign and Politi¬ 


cal Department of 
the Government of 
India. 



11. Accountant Ge¬ 
neral, Posts and 
Telegraphs. 


12. Director of Rail¬ 
way Audit. * 


2. Authorities to 
whom power is de¬ 
legated by serial 
No. 29. 


Full power in the case 
of Government ser¬ 
vants not above the 
rank of Assistant 

► Accounts Officer or 
Assistant Audit Offi¬ 
cer subject to the 
condition in Serial 
J No. 30. 

Note. —In respect of 
officers of the Politi¬ 
cal Department, 
Agency Surgeons and 
Indian Educational 
Service Masters of 
Chiefs’ Colleges, these 
powers can be exer¬ 
cised by the Foreign 
and Political Depart¬ 
ment of the Govern- ■» 
ment of India only. 

In the case of transfers 
to foreign service in 
an Indian State, the 
lull powers delegated 
to a local Govern¬ 
ment in the general 
orders issued by the 
Governor-General in 
Council under funda¬ 
mental rule 114 (vide 
Appendix 11). 
j Full power, provided 
that— 

(а) The pay fixed does 
not exceed by more 
than 25 per cent, 
the substantive pay 
last drawn by the 
Government servant 
in Government ser¬ 
vice. 

(б) The pay is not at 
anytime so increas¬ 
ed as to exceed by 
more than 25 per 
cent . the pay which 
the Government ser¬ 
vant would draw if 
he were in Govern¬ 
ment service. 


C 
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Serial number. 

Number of funda¬ 
mental rule. 

Nature of power. 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

1 

2 

3 

4 

5 


1 

| 

i 

i 


(c) No concessions are 
sanctioned in addi¬ 
tion to pay, 

except— 

( i) travelling allow* 
ance under the- 
rules of the foreign 
employer; 

(ii) payment by the 
foreign employer 
of leave and pen¬ 
sion contributions, 
and 

{Hi) grant of travel¬ 
ling allowance 

under division VI 
of these rules. 

The Chief Commis¬ 
sioners, Baluchistan, 
Ajmer-Merwara and 
Coorg, and first and 
second class Political 
Residents are also 
empowered to sanc¬ 
tion— 

(1) free residential 

a c c om m o d a tion 
which may be fur¬ 
nished in cases in 
which the sanc¬ 
tioning authority 
considers this to 
be desirable on 
such scale as may 
seem proper to 
that authority; 

aud 

(2) free conveyance 
or a reasonable 
conveyance allow¬ 
ance in lieu thereof. 

Note. —In respect of 
Officers of the Politi¬ 
cal Department, 

Agency Surgeons and 
Indian Educational 
Service Masters of 
Chiefs’ Colleges, these 
powers can be exer¬ 
cised by the Foreign 
and Political Depart¬ 
ment of the Govern¬ 
ment of India only. 
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Nature of power. 


Authority to which 
the power is 
delegated. 


Extent of pow^ 
dele .rater!, 


Power to decide the 
date of reversion 
of a Government 
servant returning, 
after leave, from 
foreign service. 


1. Governor of the r 

North-West Fron¬ 
tier Province in 

his capacity of 

Agent to the Gov¬ 
ernor General. 

i 

2. Chief Commission¬ 
ers. 

* 

3. First class Politi- >- 
cal Residents. 

4. Departments of 
the Government of 
India. 

5. Railway Board. 

6. Auditor General. 


Note. —In respect of 
Officers of the Politi¬ 
cal Department, 
Agency Surgeons and 
Indian Educational 
Service Masters of 
Chiefs* Colleges, these 
powers can be exer¬ 
cised by the Foreign 
and Political Depart¬ 
ment of the Govern¬ 
ment of India only. 


32 1127(c) Power to reduce the Chief 
amount of recover- sion 
> ies on account of 

establishment em¬ 
ployed for the 
j benefit of parti- 

| cular persons. 


Commis- Full power, in eases 
where the actual ex¬ 
penditure in any 
period falls consider¬ 
ably short of the 
sanctioned cost. 


33 ! 130 


Power to allow pre¬ 
vious service 
under a local fund 
to coimt as duty 
in Government 
service. 


1. Departments of 
the Government 
of India. 


2. Railway Board. 


Full power. 



App. 5 
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APPENDIX No. 5. 

[Fundamental Rule 9 (20).] 

Secretary of Stated rules regulating the grant of Overseas Pay, 

(-Government of India , Finance Department , Resolution No. 1533- 
Exdated the 5th July 1923>) 

In exercise of the powers conferred by section 96-B (2) of tlie Government 
of India Act, the Secretary of State for India in Council has been pleased to 
make the following rules regulating the grant of overseas pay to members of 
services or to holders of pc-;* icv which he has sanctioned such pay. 

2. The Secretary of State in Council has decided that these rules shaU 
have effect from the 3rd January 1921, and that the principles laid down in 
the rules shall be applied retrospectively from the dates on which overseas pay 
came into force for the various services or posts concerned. The object of the 
grant of retrospective effect is to place the grant of overseas pay on a uniform 
basis from its inception. An officer not entitled to overseas pay under these 
rules will not, however, be required to refund any amounts which he may have 
drawn in good faith. 

3. It will he observed that under the rules an officer who has been promoted 
to an Imperial Service from a provincial or subordinate service or from an 
outside post and is of non-Asiatic domicile is entitled, subject to the proviso 
in Rule 1 (a) to overseas pay from the date on which he became a member pf 
the service. It has been decided that an officer who is admitted to an Imperial 
Service by promotion should become a member of that service in all respects and 
that there is no valid reason why he should be treated differently, in respect of 
overseas pay, from members of the service recruited from other sources. This 
decision will not, however, supersede that embodied in clause (1) of the Home 
Department Resolution No. 1260f dated the 24th June 1920, because Provincial 
Civil Service Officers on appointment to hold listed Indian Civil posts do not 
become members of the Indian Civil Service; they remain members of the Pro¬ 
vincial Civil Service and it is considered that the pay fixed for them is a fair 
remuneration independently of .►overseas pay. 

Overseas Pat. 

1. Overseas pay at the rate or rates sanctioned for a particular service or 
post may be drawn by the following classes of officers serving in such service 
or holding such post, namely:— 

(a) any officer having at the date of his appointment to such service or 
post his domicile elsewhere than in Asia: 

Provided that no such officer shall be entitled to this concession who, 
prior to such appointment, has for the purpose of his appoint¬ 
ment to any office under the Government or of the conferment 
upon him by the Government of any scholarship, emoluments 
or other privilege, claimed and been deemed to be of Indian 
domicile; 

(&) any officer having at the date of his appointment his domicile in Asia, 
to whom this concession has been extended by any general or 
special order of the Secretary of State in Council. 

2. For the purposes of these rules, the domicile of a person shall be deter¬ 
mined in accordance with the provisions set out in the Schedule to these rules: 

Provided that a person who was born and has been educated exclusively in 
Asia, and has not resided out of Asia for a total period exceeding six months, 
shall be deemed to have his domicile in Asia unless in the case of a person 
to whom the proviso in Rule 1 (a) does not apply, it is proved to the satis¬ 
faction of the appointing authority that he did not have his domicile in Asia 
on the date mentioned in that rule. 
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3. No officer who after his appointment to a service or post acquires a new 
domicile shall thereby lose his right to or become entitled to overseas pay. 

4. If any question arises as to the domicile of any officer at the time of his 
appointment, the decision thereon of the Secretary of State in Council, in the 
case of persons appointed by him, of the Governor-General in Council in the case 
of persons appointed by him, or of the local Government in the case of persons 
appointed by them, shall be final. 


THE SCHEDULE. 

Pbovisions fob the Determination of Domicile. 

1. A person can have only one domicile. 

2. The domicile of origin of every person of legitimate birth is in the country 

in which at the time of his birth his father was domiciled, or, if he is a 
posthumous child, in the country in which his father was domiciled at the time 
of the father’s death. * # 

3. The domicile of origin of an illegitimate child is in the country in which 
at the time of his birth his mother was domiciled. 

4. The domicile of origin prevails until a new domicile has been acquired, 
and a new domicile continues until the former domicile has been resumed or 
another has been acquired. 

5. (1) A person acquires a new domicile by taking up his fixed habitation in 
a country which is not that of his domicile of origin. 

(2) Any person may, if the law of any country so provides, and subject to 
any such provisions, acquire a domicile in that country by making, in accord¬ 
ance with the said provisions a declaration of his desire to acquire such domicile. 

Explanation 1 .—A person is not to be considered as having taken his fixed 
habitation in a country merely by reason of his residing there in His Majesty’s 
civil or military service or in the exercise of any profession or calling. 

Explanation 2 .—A person does not acquire a new domicile in any country 
merely by reason of residing as part of the family or as a servant of any 
ambassador, consul, or other representative of the Government of another 
country. 

6. The domicile of a minor follows the domicile of the parent from whom he 
derives his domicile of origin: 

Provided that the domicile of a minor does not change with that of his parent if 
the minor is married or holds any office or employment in the service of His 
Majesty or has set up with the consent of the parent in any distinct business. 

7. After marriage a woman acquires the domicile of her husband if she had 
not the same domicile before and her domicile during the marriage follows the 
domicile of her husband: 

Provided that if the husband and wife are separated by the order of a 
competent court or if the husband is. undergoing a sentence of transportation, 
the wife becomes capable of acquiring an independent domicile. 

8. Save as otherwise provided above a person cannot during minority acquire 
a new domicile. 

9. An insane person cannot acquire a new domicile in any other way than 
by his domicile following the domicile of another person. 
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APPENDIX No. 5A. 

[Fundamental Rule 22A.] 

Re-employed Personnel (Conditions of Service) Rules, 1932. 

{Government of India, Finance Department, Notification No* F. 6-XXIV 
E. 11132 , dated 9th September 1932.) 


In exercise of the powers conferred by the Civil Services (Classification, 
Control and Appeal) Rules, the Governor General in Council is pleased to make 
the following rules:— 

1. These rules may be called the Re-employed Personnel (Conditions of 
Service) Rules, 1932! * 

2 In these rules— 

(a) “re-employed government servant” means a government servant who, 

having been discharged or permitted to retire on the conditions 
contained in the retrenchment orders, or having been discharged 

in such circumstances that the said conditions would have 

applied hut for the excluding provision in order 1 of 
Section A of the said orders, is thereafter re-employed, or before 
the taking effect of his retirement is continued in employment, in 
a service (not being a Central Service, Class I) subject to the rule- 
making power of the Governor General in Council under the Civil 
Services (Classification, Control and Appeal) Rules; 

(b) “re-employment” wifh its grammatical variations and cognate 

expressions includes such continuance in employment as aforesaid; 

(c) “previous service” means the service of a re-employed government 

servant, preceding his discharge or the grant of permission to retire 
as aforesaid; + 

(d) “Retrenchment Orders” means the orders circulated with the memo¬ 

randum of the Government of India in the Finance Department 
No. 78-EC-Ex. 1-31, dated the 12th. November 1931. 

3. No government servant shall be rendered ineligible for re-employment in 
any service by reason of his age unless he has attained the age prescribed for 
superannuation from that service. 

4. Subject to the provisions of these rules a re-employed government servant 
shall be subject to such conditions of service in respect of pay, leave and all 
other matters as ^ would for the time being be applicable to him if he had entered 
government service for the first time on the date of his re-employment. 

5. Where the previous service of a re-employed government servant was 
pensionable the following provisions shall apply with respect to the retention of 
the compensation pension or gratuity (not including the special gratuity sanc¬ 
tioned under order 6 in Section B of the Retrenchment Orders) accruing in 
respect of his previous service— 

(1) If the government servant is re-employed in superior service with an 
initial pay of not less than 75 per cent, of the pay of the perma¬ 
nent (non-tenure) post on which he held a lien (active or suspended) 
on the date of his receipt of notice of discharge or of acceptance of 
his offer to retire, the portion, if any, of such compensation pension 
or gratuity which he shall be permitted to retain shall be determin¬ 
ed by the Governor General m Council. 

{2) A government servant re-employed in superior service with an initial 
pay of less than 75 per cent, of such pay as aforesaid or in inferior 
service shall be entitled to retain the whole of such compensation 
pension or gratuity. 
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(3) If the pay of a government servant- re-employed in superior service 
whose initial pay on re-employment was not less than 75 per cent. 

such pay as aforesaid thereafter becomes less than 75 per cent, 
thereof by reason of a reduction in the rates of pay applicable tc 
the service in which he is re-employed he shall be entitle:! from 
the date of such reduction to receive the whole of such compensation 
pension as aforesaid, or as the case may be to receive payment of 
such compensation gratuity as aforesaid less any amount thereof 
which he may have been permitted to retain under clause (1). 

6; (-U "^here a government servant is re-emploved in permanent superior 
service before the expiration of the leave granted uncler order' 2 in Section B of 
the Retrenchment Orders he shall notwithstanding re-employment be entitled 
leave salary in addition to pay for the unexpired portion of such leave, 
ana the period during which leave salary is so drawn shall be reckoned as leave 
for the purposes of clause (1) of order 4 in Section B of the Retrenchment 
Orders; provided as follows— 

(a) Any compensation pension or gratuity retained under rule 5 shall not 

commence or become due for payment until such leave has expired; 

(b) No period of re-employment otherwise qifklifying for a second pension 

or gratuity shall so qualify if it coincides with a period already 
reckoned by virtue of the Retrenchment Orders for ccmponpcticr. 
pension or gratuity in respect of previous service, or vr«:. \ p:.r:ci 
in respect of which the re-employed government servant continues 
under sub-rule (1) of rule 10 to be a member of a Contributory 
Government Provident Fund applicable to his previous service. 

(2) Where a government servant is re-employed in permanent superior ser¬ 
vice, he shall refund in such instalments as the re-emploving authority may 
direct the amount, if any, by which the gratuity payable under order 6 in Sec¬ 
tion B of the Retrenchment Orders exceeds— 

(a) in the case of a government servailt whose initial pay on re-employment 

is not less than the pay on which the said gratuity was calculated an 
amount equal to l/24th of a month’s pay, determined in accord¬ 
ance with the said order 6, for each completed month which elapses 
between-the expiration of leave oi\ full or average pay and the date 
of re-employment; 

(b) in the case of a government servant whose initial pay on re-employ¬ 

ment is less than the pay on which the said gratuity was calculated 
the aggregate of' such amount as -aforesaid and of an amount 
calculated in accordance with the formula contained in the said 
order 6 on the basis of the excess of the pay on which the said 
gratuity was calculated over the initial pay on re-employment. 

Explanation : Where the amount specified in clause (a) or the aggregate 
of the amounts specified in clause (b) as the case may be, exceeds 
the gratuity payable under the said order 6, no additional payment 
shall be made. 

(3) A government servant re-employed in permanent superior service shall 
not be required to refund any travelling allowance drawn* m accordance with 
order 7 in Section B of. the Retrenchment Orders and actually utilised but he 
shall receive no travelling allowance for the purpose of joining Government 
service on re-employment. 

7. (1) Sub-rules (1) and (3) of rule 6 shall apply to a government servant 
re-employed in temporary or officiating superior service in like manner as they 
apply to a government servant re-employed in permanent superior service. 

(2) A government servant re-employed in temporary or officiating superior 
service shall be entitled to draw and retain the whole of the gratuity payable 
under order 6 in section B of the Retrenchment Orders; provided ihnt if his 
service thereafter becomes permanent he shall be required to refund iu such 
instalments as the re-employing authority may direct the amount, if any, which 
he would have been required to refund under sub-rule (2) of rule 6 if he had 
originally been re-employed in permanent service. 
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8. A government servant re-employed in inferior service, whether permanent,, 
officiating or temporary, shall be entitled to retain all the concessions accruing 
to him under the Retrenchment Orders including leave salary for any period 1 
admissible as leave under the said orders but coinciding wholly or partly with^ a- 
period of re-employment; provided that no period of re-employment otherwise' 
qualifying for a second pension or gratuity shall so qualify if it coincides ywitb 
a period already reckoned by virtue of the Retrenchment Orders for the original 1 
compensation pension or gratuity. 

9. If any question arises whether the service in which a government servant 
is re-employed is permanent or officiating or temporary or whether it is superior 
or inferior, the question shall be referred to the Governor General in Council 
whose decision shall be final. 

10. (1) Where a re-employed government servant is on the date of his re¬ 
employment a member of a government provident fund (whether contributory or 
not) applicable to his previous service, he shall continue to be a member of such 
fund until the date of expiration of the leave granted to him under order 2 in 
•Section B of the Retrenchment Orders on which date the amount standing to 
his credit in the fund shall become payable: 

Provided that nothing in r this sub-rule shall operate to the prejudice of any 
rule of the fund permitting the whole or any part of such amount to be paid 
on an earlier date. 

(2) Where a re-employed government servant is required or permitted under- 
the conditions of service applicable to him on re-employment to become a mem¬ 
ber of a government provident fund (whether contributory or not) his obligation 
or as the case may be his right to become a member of such fund shall, if the 
date of his iv-iuijployjKout precedes the date of expiration of the leave granted 
to him under order 2 in Section B of the Retrenchment Orders, not take effect 
until the last-named date. 

(3) Where a re-employed government servant continues under sub-rule (1) 
^ to be a member of a government provident fund applicable to his previous service 

until the date of expiration of the lehve granted to him under order 2 in Section 
B of the Retrenchment Orders and becomes on the same date a member of a 
-government provident fund applicable to his service on re-employment he shall, 
whether or not the Fund applicable to his service on re-employment is the same 
fund as the fund applicable to his previous service, become a member of the 
fund applicable to his service on £e-employrr.ent on the footing of a new member 
and his account in the fund applicable to his previous service shall be closed 
with effect from the date on which the amount standing to his credit therein 
becomes payable under sub-rule (1). 

(4) This rule shall be deemed to be incorporated in, and shall have effect 
notwithstanding anything otherwise contained in, the rules of any provident 
fund affected thereby. 
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APPENDIX No. §6. 

[F.R.’s 9 (20) and 75-A.) 

“ Domicile Questionnaire. ” 

Questirms, Answer?* 

1. State your birth-place, date cf birth, and place 

or places where yon were educated. 

2. State paternal grandfather’s birth-place. 

3. Where was your grandfather residing when your 

father attained his majority ? If in Asia, 
state whether your grnnc'/nih.r-r had at that 
time taken np a P.\":d hnbitrTrr in Asia or 
was resident there only in the exercise of a • 
profession or calling. 

4. Where was your father educated and where was 

he residing (a) at your birth and (6) when 
you attained your majority ? If in Asia, state 
whether he had at those times taken np a 
fixed habitation in Asia or was resident there 
only in the exercise of a profession or calling. 

5. Did your father during your minority spend any 

periods of leave outside Asia, purchase pro¬ 
perty outside Asia, or show in any other way 
an intention of making his fixed habjtatior* 
outside Asia ? Give full particulars. 

0. If your father retired from Government or other 
service or profession in Asia when you were 
a minor, did he continue to reside in Asia after¬ 
wards ? How old were you at the date ofliis 
retirement ? 

7. Give full particulars of any periods spent by you 

out of Asia prior to your appointment to 
Government service in India. 

8. In what ways did you show an intention of taking 

up a fixed habitation outside Asia prior to 
your appointment to Government service ? 

9. Have you ever claimed and been deemed to be a 

native of India for the purpose of your ap¬ 
pointment to any office under Government or 
for the conferment upon you by Government 
of any scholarship, emoluments or other 
privilege ? 

[G, I, H. D., No, S\-1445.II-27/Ests„ dated 17th February 3928.) 
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APPENDIX No. 6. 

[Fundamental Rule 9 (5),] 

Rules regarding tlie grant of free passages framed by the Secretary 

of State in Council. 

I. —Passage Rules, 1925. 

(Government of India, Finance Department , Notification No, F.-200- 
DC. 8 . R.-25, dated the 18th December 1925 } as amended by 
their Notifications No. E.-7-7T ; -R.-I.-29, dated 15th March 
1929, No. F.-7(83)-R. I./32, dated 10th January 1933 , and No; 
F.-4(3S)-R. 1./34, dated 16th October 1934.) 

In exercise of the powers conferred by sub-section (2) of section 96B of 
the Government of India Act, the Secretary of State in Council, with the con¬ 
currence of the majority of votes at a meeting of the Council held on the 21st 
day of October 1925, hereby makes the following rules:— 

1. These rules may be called the Passage Rules (1925). 

2. A local Government may sanction for any officer whom it has appointed 
in Europe to the public service in India a free passage to India and return 
passage on the termination of his appointment. 

Government of India’s Orders .—It has been decided that First Class D, P, 
and 0. passages shall he provided for recruits to the Central Services, Class I 
(other than the Indian Political Department and the Indian Ecclesiastical 
Establishment), recruited overseas i!: i, oag!i Hie High Commissioner, to enable 
them to join their appointment ift India for the first time. It has also been 
decided that specialists recruited overseas through the High Commissioner on 
high initial salary may be granted passages of a grade higher than I Class D, 
but not higher than 1 Class B, P. and 0. Discretion to engage such passages 
rests with the High Commissioner. 

[G. I., H. D., letter No. F.-88/32-Ests., dated the 5th October 1933.] 

*3. I. A Local Government may sanction the following terms for any officer 
deputed out of India:— 

(a) If the period of deputation is not expected to exceed one year or if 

the period of deputation is expected to exceed one year and the 
officer does not take his family with him— 

(1) for the journey from his headquarters to the port of embarkation 
travelling allowance at the rate which would be admissible to 
him were the journey one on tour; 

(2) free passage (with diet) to the port of debarkation; 

(3) travelling allowance at the rates admissible under the rules made 

by the Secretary of State in Council from the port of debarka¬ 
tion to destination in cases of deputations to Europe or America 
and actual travelling expenses in the case of deputations to 
other countries; 

(4) actual expenses incurred on account of dock dues and passport 

fees subject to production of receipts; 

(5) similar terms for the return journey. 

(b) If the period of deputation is expected to exceed one year and the 

officer takes his family with him— 


*This rule has also been made by the Governor General in Council in exercise 
■of the powers conferred on him by Rules 33(2), 37, 42 and 44(d) of the Civil 
Services (Classification, Control and Appeal) Rules. 





1772 , 


K 



From 


Nature of documents. 


30th Dec. Fort William Minutes of consultation. 
— conoid . 


Reference. 


R. B. P. 473-83, 
B. S. 24-25. 


Remarks. 


19th Dec. Raagpur Letter from Mr. R. Sumner, Secre- R. B. P, 479-80, 


tary to the Committee of Circuit 0. C., 30th Dec., 
at Rangpur, to the Secretary to the No. 11. 

Council of Revenue at Fort 
William, intimating that the annual 
saving from the redaction of 
charges of the Dacca district 
amounted to Rs. 53,068-12-5-2 
instead of Rs. 60,768-9 as originally 
reported. 

18th Dec. Murshidabad Letter from Mr. W. B. Martin, R. B. P. 481, 

Collector of Rokanpur, acknow- 0. 0., 30th Dec., 

ledging receipt of the Board’s letter No. 12. 

of the 4th December and stating 

that he will take the necessary 

steps for restraining the zamindars’ 

agents from realizing the illegal 

duties at the former zamindari 

chaukis on goods and boats passing 

and repassing the river. 


10th Dec. Ditto Letter from Mr. Samuel Middleton, R. B. P. 481-82, 

Collector of Rajshahi, transmitting O. C., 30th Dec., 
with a list, the accounts of his No. 13. 
Collectorate for November, 1772. 

30th Dec. Fort William L«tter to Mr. Samuel Middleton, R. B. P. 482, 

Colle6tor of Rajshahi, acknowledg- O. C., 30th Dec., 
ing receipt of the accounts trans- No. 14. 
mitted with his letter of the 10th 
instant. i 


8th Dec. 


Custom 

House, 

Calcutta. 


Letter from Mr. W. Bensley, R. B. P. 483, 
Custom Master, transmitting the O. C., 30th Dec., 
Custom House cash accounts for No. 15. 
November and reporting that the 
balance of current Rs. 27,194-7-3 
has been paid into the Company’s 
treasury. 


Embodied in the 
consultation. 

! L. R. No. 178. 


Ditto, 

L. R. No. 179. 


Ditto. 

L. R. No. 180. 
Accounts not avail¬ 
able. 

Embodied in the 
consultation. 

L. S. No. 118. 


Ditto. 

L. R. No. 18L 
Account ordered to 
be entered in the 
Appendix, hut not 
available. 
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II.— Passage (Subordinate) Rules, 1925, framed by tece Secre¬ 
tary of State in Council. 

(Government of India , Finance Department t Notification No. F.-57- 
G. 8. R.-25, dated the 30th December 1925, as amended by 
their Notifications No. F.-34-C . 8. R.-27, dated the 4th February 
1927, No. F.-7-XL. / R. I./28, dated the 22nd September 1928, 
No. F.-7-XI./R. 1.129, dated the 4th July 1929, No. F.-7-X7- 
R. I./29, dated 9th April 1931 and No. F.-4 ( 46)-R. I./34 , dated 
4th February 1935 .) 

In exercise of the powers conferred by sub-section (2) of section 96B of the 
Government of India Act, the Secretary of State for India in Council, with 
the concurrence of the majority of votes at a meeting of the Council held this- 
24th day of November 1925, hereby makes the fol'!r-r : rg rules to regulate the 
grant of free passages to civilian subordinate employes of Governments in India 
engaged on contract for service in India, namely :— 

1. (1) These rules may be called the “Passage (Subordinate) Rules, 1925”. 
They supersede the rules previously in force regarding the grant of passages to 
personnel engaged in the United Kingdom for service in India who are provided 
with second class passages on appointment. 

(2) Subject to the provisions of sub-rule (3) of this rule they apply— 

(a) to any person of non-Asiatic domicile engaged before the 1st February 

1935 outside India on contract for a period of not less than 3 years 
and to whom a 2nd class passage to India was or may be granted by 
Government for the purpose of joining his appointment during that 
contract and throughout his Government service thereafter; 

(b) to any person of non-Asiatic domicile engaged before the 1st February 

1935 outside India on contract for a period of less than 3 years 
to such extent as may be decided by the appointing Government 
to be appropriate provided that they shall apply without qualifica¬ 
tion to any such person who remains in Government service after 
completing 3 years’ service; 

(c) to any person of non-Asiatic domicile engaged before the 1st February 

1935 in India on contract to whom they may be declared by the 
appointing Government to apply subject to such modification as may 
be decided by that Government to be appropriate. 

(3) If a person to whom these rules apply becomes entitled to passage bene¬ 
fits under the Superior Civil Services Rules, or accepts in their stead passage 
benefits under any other analogous rules, he shall thereupon cease to be a person 
to whom these rules apply. 

(4) Female employes shall not be entitled to the benefits admissible to the 
families of male employees. 

Government of India's decision .—The following passage concessions may be 
granted to the subordinate personnel recruited on contract for a definite period 
of less than three years :— 

A. Free second class passage to India— 

(1) for the employe himself on first appointment; 

bis family (if any) or at the employe’s option passage to any port in Europe; 

(2) for the family of an employd in respect of their first voyage to India, 

whether they actually accompany the employ^ or join him later; 

(3) for the intended wife of an employe when proceeding to India to 

marry him. 

B. Free second class passage to the United Kingdom for the employ^ and 
or in a British Colony, Dominion or Possession at a cost not exceeding that 
of such passage to tho United Kingdom, on expiration of the period of the 
agreement, or on termination of the agreement by the Government for any 
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reason other than misconduct or failure to comply with the provisions of the 
agreement, provided that the employe’s service is regarded as satisfactory and 
provided further that he actually quits the service in India and leaves India 
within such time as the Government may direct. 

C. Female employds shall not he entitled to the benefits admissible to the 
families of male employes. 

D, The definitions under Rule 2 of the Passage (Subordinate) Rules shall 
apply. 

The Government of India have considered in this connection the question 
whether a minimum limit of engagement in India should _ not be fixed, below 
which passage concession will not be granted to the families of such employes 
and have decided to vest in the High Commissioner for India the discretion to 
allow or not to allow passage concessions to the families of the employes, 
according to the circumstances of each case. 

[G. I., F. D., Endorsement No. F.-8-XXIV/R.-I./27, dated 8th December 

1927.] 

2. In these rules “employe” means a person to whom these rules apply. 

“Family” includes a wife, unmarried sons and daughters, and step-daughters 
of any age and step-sons unde*? the age of 16 years who reside with and are 
dependent upon the employe. 

The expression “free passage” includes (n) second class accommodation by 
steamship by the all-sea route; (&) third class railway fare from the employe’s 
home or usual place of residence to the port of embarkation and vice versd, 
plus the following allowances for incidental expenses :—15s. for the employe 
travelling alone, 20s. for the employ^ travelling with his wife and family, 
15s. for a wife travelling alone, and 20s. for a wife accompanied by children; 
(c) a free railway pass (or an allowance in lieu thereof) and free conveyance* 
of baggage up to a limit of 5 maunds fo:^ the journey from the port of 
disembarkation in India to his station and vice versd , plus the following 
allowances for incidental expenses :—Rs. 20 for the employe travelling alone 
or with his wife and family, Rs. 15 for a wife travelling alone, and Rs. 20 
for a wife accompanied by children; (d) a mileage allowance in India a.t the 
rate laid down for the time being by the Government for each person for such 
journeys by road as may be necessary; (e) a halting allowance in India at the 
rate laid down for the time being by the Government for each person for 
every day, if detained under orders at the port of disembarkation or elsewhere. 

“Government” means the Government in India under which the employ^ is 
employed. 

Government of India's Order .—The term ‘free passage* prescribed in Rule 
2 of the Passage (Subordinate) Rules, 1925, is applicable to personnel engaged 
in the United Kingdom on contract for service in India for whom second class 

passages are sanctioned on appointment but to whom the rules referred to 

above are not made applicable. 

£G. I., F. D., Endstt. No. F. 4 (88J-R.I./53, dated the 14th September 1933.] 

3. Free passage to India shall be granted by the Government:— 

(a) on the occasion of their first voyage to India after his engagement 
for service, to the members of employe’s family existing at the 
time of his engagement, whether they accompany the employe or 

join him later, if they have not been, in India since his engage¬ 

ment ; 

{&) to the wife of an employe who enters service as a bachelor but 
marries while in the United Kingdom, on leave; 

(c) to the intended 'wife of an employ^ when proceeding to India to 
marry him ; 
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Provided that an employe who has been granted a free passage for his 

wife or intended wife under this rule shall not be entitled to a second passage 
if he remarries, but a second wife may claim any concessions which were avail¬ 
able to but were not utilised by a first wife. 

4. Free passage to the United Kingdom shall be granted to an employe 

when granted leave on medical certificate to that country during his service, 
and free passage back to India when pronounced fit to resume duty. If an 
employe shall take leave on private affairs after being pronounced by the 

Medical Board fit to return to duty in India he shall forfeit any right to free 

return passage to India under this rule. 

5. Free passage to any port in Europe or in a British Colony, Dominion 

or Possession, shall be granted to an employe who is recommended by the 

proper medical authority to proceed to such place, and free return passage 
when pronounced fit to resume duty, provided that the cost of such passages 
shall not exceeed the cost of passages to and from the United Kingdom. 

6. When an employee is granted leave on medical certificate the Govern¬ 
ment will, hut not more than twice during his service, pay half the cost of 
passages from and/or to India for his family if they accompany him or precede 
or follow him within a time fixed by Government. But the cost of this con 
cession shall not exceed hall* the cost of passages to and/or from the United 
Kingdom. 

7. An employe who, whilst on ordinary leave out of Iudia, is granted leave 
on medical certificate for a period exceeding two months on account of an 
illness which is certified by the proper medical authority to have been con¬ 
tracted in India or to be due to service in that country, shall be granted a 
free passage to India for himself, together with half the cost of passages 
for his family (subject to the limitation stated in Buie 6) from the United 
Kingdom or from any port in Europe or in a British Colony, Dominion or 
Possession (on his being pronounced fit to resume duty by the proper medical 

officer) on the termination of such leave. In the case of an employe on leave 
in a British Colony, Dominion or Possession, the Government shall decide, for 
the purpose of this rule, what medics^ evidence shall be accepted. 

8. Free passages to the United Kingdom or to any port in a British 
Colony, Dominion or Possession shall be granted to the family of an employ^ 
who dies whilst in Government service : Provided that the cost of suet 
passages shall not exceed the cost^of passages to the United Kingdom. 

9. Free passages to the United Kingdom shall be granted to the employ^ 
and his family at the end of his service, if his service is regarded as satisfac 
tory and provided further that he actually quits the service in India and leaves 
India within such time as the Government may direct. A female employe whose 
service is terminated by marriage shall not be eligible for passage under this 
Rule. 

10. In lieu of the passages admissible under Buie 9, an employ^ may be 
granted passages to any other country, if he wishes to proceed there and has 
permission to reside there, subject to his formally renouncing any claim to return 
passage to the United Kingdom, provided that the cost of such passages shall 
not exceed the cost of passages to the United Kingdom. 

11. In lieu of the passages admissible under Rule 9 or 10 passages may, in 
exceptional circumstances, be provided prior to the end of the employe’s ser¬ 
vice. When such passages have been so provided, no further passages shall be 
admissible when the employe finally leaves the service, and any sums paid in 
respect of such passages shall oe liable to recovery should the employe’s subse¬ 
quent service prove unsatisfactory or should he terminate his service in circum¬ 
stances other than such as may reasonably be regarded as covered by the term 
*‘retirement including invaliding”. 


* 
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APPENDIX No. 7. 

[Fundamental Rule 51.] 

Travelling, etc., Allowances of Civil Officers serving under the Secre¬ 
tary of State, the Government of India, or the High Commis¬ 
sioner for India when on duty in Europe, including the Hear East, 
or America. 

The pay of officers serving under the Government of India who may 
be deputed to work in Europe or America is governed by * 
Fundamental Rule £1. 

An officer *who is placed on duty while on leave out of India may , 
if he would otherwise have been on leave carrying average pay 
or full pay , elect to consume such leave during the period of 
duty and be granted an honorarium eqtsal to one-sixth of his- 
Indian pay for the period in question. He will be eligible foT 
Travelling allowances in addition under the rules below as if 
drawing pay under Fundamental Rule 51. 


The following regulations have been approved to govern the grant, under- 
the authority of the Secretary of State for India, of travelling and other allow¬ 
ances. They do not apply to cases governed by special rules, e.g., study leave, 
forest tours, etc. 

They take effect from 15th October 1931, aftd are subject to review from time- 
to time. 


Section 1.—Classification of Officers. 

1. — (a) Travelling expenses in Great Britain and Northern Ireland :— 

(i) Officers of the Indian Services (including military officers in civil 

employment) whose .pay while on duty in India (exclusive of over¬ 
seas pay) is Its. 1,100 per mensem or over and officers serving under 
the Secretary of State or High Commissioner in receipt of a salary 
of £1,000 per annum inclusive or over—1st class. 

(ii) All other officers—3rd class. 

(3) Halting allowances in Great Britain and Northern Ireland :— 

(i) Officers of the Indian Services—according to the classification in 
Supplementary Rule 17 to the Fundamental Rules. 

(ii) Officers serving under the Secretary of State or High Commissioner— 
as in Section IT (C). 

(c) Travelling expenses and halting allowances abroad : 

(i) Officers of the Indian Services—;as in paragraph (&) (i). 

(ii) Officers serving under the Secretary of State or High Commissioner : — 

Administrative and higher executive officers—1st class. Other" 
executive and clerical officers*”'—2nd class. Other officers—3rd. class. 

Note. —Retired officers are classified as above according to the service to 
which they belonged and the rate of pay they drew when last on. duty, except 
that the halting allowances admissible to retired officers travelling in Great. 
Britain and Northern Ireland will be at the rates specified in Section IV (c). 

2. The allowances of military officers, if paid at military or naval rates, are- 
governed by Army or Navy Regulations. 
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Section 11. — Compensatory Allowance. 

3. Subject to the provisions of Rules 4 and 5, officers who are sent to Eng¬ 

land from India on deputation may be granted a compensatory allowance _ at 
the following rates from date of landing in this country to date of leaving 
this country for India :—1st class, 16s. dayi 2nd _ -dla3s, 12&^6d. a day; 

3rd class, 8a. 4 d. a day. Officers deputed from India to places abroad will draw 
halting allowance under Section IV (B) for the duration of their deputation in 
America or Europe as the case may be. 

4. If an officer is permitted to take leave during his deputation, or to delay 
his embarkation for India at the conclusion of his deputation by taking leave, 
payment of compensatory allowance will cease during the period of leave. 

5. An officer who is eligible for a compensatory allowance under this Section 
may be granted halting allowance under Section IV in lieu thereof, if to his 
advantage, in respect of necessary absence on duty away from headquarters. 

6. Officers placed on deputation while on leave in this country may be 
granted a compensatory allowance at the rates prescribed in Rule 3 if they 
can show that they are put xo extra expense in the matter of accommodation 
through being placed on duty. They will draw halting allowance in lieu thereof 
in respect of necessary journeys on duty away from* headquarters. 

Section 111. — Travelling Expenses. 

7. Travelling expenses when admissible are granted as follows where actually 
incurred :— 

First Class.—First class railway or steamer fare. 

Second Class.—Second if available, otherwise third. 

Third Class.—Third class. 

Note. —Officers are expected to follow the most economical route and to 
take advantage of return, cheap day, tourist, week-end or excursion tickets 
when available, and when a saving may be effected thereby. When it is known 
that daily journeys between the same two places will be performed on several 
occasions, a season ticket should be taken if more economical than daily return 
•tickets. Railway officers travelling at concession rates may claim the cost of 
concession tickets only. ^ 

Delegates to conferences, etc., should utilise any rail and steamer fare con¬ 
cessions offered by conference authorities. 

8. In the case of cross-Char.nel passages second class officers may travel 1st 
class and third class officers 2nd. 

8. Only the cost of return tickets is allowed when such can be taken. 

10. An officer unless otherwise instructed is expected to take up his head- 
- quarters at his place of work, and will not be refunded the cost of journeys 

(other than the first and last) between his home or place of residence and his 
headquarters. 

11. Except as provided in Rule 11A, necessary incidental expenses, such 
as taxi or cab fares, motor hire, etc., may be passed by the Accountant-General, 
India Office or the Chief Accounting Officer to the High Commissioner, at their 
discretion. The extra cost of sleeping berths or seats in Pullman cars will not 
be allowed elsewhere than in America without the sanction of the Secretary of 
State in Council or the High Commissioner. 

11A. Officers entitled to second class passages who are deputed to the United 
’Kingdom receive in respect of journey from port of embarkation to their homes 
-and vice versd the following allowance in lieu of refund of incidental expenses 
-under Rule 11, namely, 15s. for each journey if the officer travels alone and £1 
-for each journey if he is accompanied by his wife or family. 

12. An officer ordered to travel by the overland route to or from India on 
• duty may be granted, in addition to travelling expenses, an inclusive sum of 

£1 as travelling allowance for the journey between England and the continental 
{port of. embarkation for, or disembarkation from, India. 
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Section IV.—Halting Allowance. 

13. Officers on deputation from India travelling on duty may, when away 
from headquarters, draw in addition to travelling expenses under Section III 
halting allowance at the rates shown in the following tables A and B. Officers 
serving under the Secretary of State or the High Commissioner and retired 
officials (classified in accordance with their last salary drawn when in Govern* 
ment service), may draw subsistence allowance at the rates shown in tables B and 
C. These rates are not intended to meet the whole cost of subsistence when 
absent from home or headquarters, but only the extra expenses necessarily 
incurred through 'such absences. 


A.—United Kingdom. 


Class. 

Rate 1. 
(First 14 
nights.) 

Rate 2. 
(After 14 
nights.) 

•Rate 3. 
(Journey of not 
less than 4 miles 
each way involving 
absence from 
hdqrs. of 10 hrs. 
or over,) 

•Rate 4. 
(Journey of not 
less than 4 miles 
each way involving 
absence from 
hdqrs. of between 

5 and 10 hours.) 


8 . d . 

8. d . 

8. d . 

8. d. 

1 

25 0 

15 0 

5 0 

3 6 

2 * 

18 9 

10 0 

3 6 

2 0 

3 > • • 

12 6 

7 6 

2 9 

t* 

2 0 


♦These rates are not admissible in conjunction with rates 1 and 2* 


B.— Places Abroads. 


(i) Sterling Bate. 



Class 1. 

Class 2* 

Class 3* 

Constantinople 

£ 8 . d . 

) 

£ s . d. 

£ 8 . d m 

Egypt (and the Hear East and 
North Africa). 

Oslo. 

Copenhagen .... 
Stockholm .... 
Spain . .... 

y i io o 

1 2 6 

15 0 

Poland .... 

Bulgaria .... 

Hungary .... 

Roum&nia .... 
Yugoslavia . 

Denmark (except Copenhagen) 
Norway (except Oslo) . 

Sweden (except Stockholm) 

15 0 

18 9 

12 6 

Turkey (except Constantinople) 
Greece .... 

Finland .... 

Portugal .... 

Esthonia and Lithuania 

^ 10 0 

15 0 

10 0 







First 
3 nights. 


Next 
4 nights. 


CJl(X88 • 

Officers on scales rising to a 
maximum of not less than 
£600, or’with salary over £550 
per annum, or with salary of 
£550 when that is the mini¬ 
mum of a scale. 

Class B. 

Officers of Higher Clerical, Exe - 
cutive, Inspectorial and other 
Directing grades, &nd analo¬ 
gous classes, with minima of 
£100 per annum or over, and 
rising to maxima of £400 per 
annum or over— 

(*) on salary of £150 per 
annum up to £550 per 
annum; 

(ii) on salary less than £150 
per annum. 

Class C. 

Clerical and Departmental Cleri¬ 
cal Classes and Shorthand 
Typists on salary between 
£100 aud £250. 

Class D. 

Clerical and Departmental 
Clerical Classes, Shorthand 
Typists, Typists and Writing 
Assistants on salary below 
£ 100 . 


Per night 

e. 3. 


For nights 
over 7 up to 
14 nights 
in one place 
(except 
where a stay 
of more than 
14 nights in 
one place is 
foreseen). 


Per night Per night 
e. d. s. d. 


in excess of 
14 nights in 
one place (or 
for nights in 
excess of 7 
nights where 
a stay of more 
than 14 
nights in one 
place is 
foreseen). 


I Per night 
8 . d . 


17 6 ^ 

16 0) 
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14. When sleeping car accommodation is provided at Government expense, 
wo-thirds only of the rates prescribed in Rule 13 ■will be admissible. 

15. The rates prescinbed in Rule 33 for places abroad will not ordinarily be 
dmissible for more than one month in any one place except as provided in 
lule 3. They may be varied in the case of attendance at Imperial and Inter- 
Lational conferences, etc. 

Secretary of State’s orders, —(1) The Secretary of State for India in Co uncil 
ms decided that the Halting Allowance in the case of delegates from India to 
International Conferences in Europe other than those at Geneva shall be at 
die rate of 35 shillings a day. 

I., F, D,, No, F. 9 (107)-R. 1/29, dated the 6th November 1929.] 

(2) The Secretary of State for India in Council has decided that officials 

and. non-officials appointed to represent the Government of India at an Int er* 
national Conference held at places (outside Asia) where they are residing when 
nominated as representatives shall be granted, but only for days of attendance 
at the Conference in question, subsistence allowance at the rate of £1-1 a 
day in lieu of the usual rate of £1-15 a night admissible to representatives at 
■such Conference. * • 

‘[India Office letter No. F.-4436/30, dated the 3rd December 1930, received with 

1930^]* * ^* No. F.-175-R. 1/30, dated the 31st December 

(3) The Secretary of State in Council has carefully considered whether any 
■reduction is practicable in the scale of allowances admissible in the case of 
•deputation to Geneva in connection with League of Nations and International 
Labour Office meetings. He considers that the existing rate of £3-3 a night 
is not excessive and that it is doubtful whether the adoption of the plan 
followed by His Majesty’s Treasury of paying for hotel accommodation and 
granting a daily allowance of 30 Swiss Francs w<fuld result in any economy. In 
tihe view of the Secretary of State in Council the only manner in which any 
Teal economy can be effected in the very substantial expenditure incurred in 
connection with India’s representation at International Conferences is by 
reducing the number of delegates and advisers sent to such Conferences, and 
lie is confident that the Government of India will bear this consideration in 
mind when formulating proposals for the personnel of delegations in future. 

[G. I., F. D., endt. No. F.-4 (21)-R. 1/31, dated the 12th September 1931.] 

16. No halting allowance can be drawn for any period during which an officer 
is entertained at the expense of the State or where subsistence is otherwise 
.provided, e,g. y on board ship. 

17. When an officer is deputed to attend a Conference or Congress and its 
connected tour, he will draw in respect of the tour either the allowances and 
■travelling expenses admissible under the above rules or the all-in charge, if 
any, arranged by the Conference or Congress authorities for the tour, which¬ 
ever is the less. 

Secretary of State’s orders .—The Secretary of State in Council has accepted 
the following revised procedure in regard to the grant of permission to officers 
-of the Public Works Department, while on leave, to visit engineering works 
in the United Kingdom or elsewhere at the public expenses, will be observed 
in future :— 

I. An application for permission to visit engineering works at the 
public expense should be made to the "Local . Government under 
which the applicant is employed. 

II. Such application as may be approved by the Local Government will 
be forwarded by it to the- High Commissioner with a request that 
the necessary arrangements may be made, and with instruction* 
whether or not halting allowance should be granted. 
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III. An applicant should state what particular works he proposes to 

visit. After completing his tour of inspection, he will be required 
to forward to the High Commissioner, for transmission to his Local 
Government, a report or paper of notes on the works examined 
embracing more especially his views as to the applicability to India 
of works of a similar description. 

IV. If the report appears to the High Commissioner satisfactory, the 

officer concerned will be paid his travelling expenses under the 
India Office Travelling, etc., Allowance Bales. For this purpose, 
the report should be accompanied by full and detailed particulars of 
expenses incurred in travelling to and from the works visited, 
supported, if possible, by complete and detailed vouchers for all 
items of expenditure. 

[G. I., I. & L. Dept., letter No. E.-45, dated the 23rd December 1929.1 


ANNEXUBE A. 

(For use in India Office and Office of High Commissioner.), 

Section I.—Classification of Officers . 

1. In case of doubt the Head of a Department may decide the classification 
of an officer. 


Section II.—Compensatory Allowances. 

2. With reference to Bule # 6 (of Appendix No. 7), if an officer's residence 
is at a distance from his headquarters and he is committed to its occupation, 
Heads of Departments may at their discretion sanction the cost of railway 
travelling (at season ticket rates if possible) between such residence and head¬ 
quarters, provided that this course will not cost more to Government than the 
grant of compensatory alliance under Buie 6 and that it will not interfere 
with the officer’s duty. 


Section III.—Travelling Expenses. 

3. In case of doubt the Head of a Department may decide what is an officer’s 
headquarters. 

4. With reference to Buie 10 (of Appendix No. 7) see remarks above under 
Section II. 

5. Heads of Departments are authorised to allpw first-class travel to officers 
not ordinarily eligible for this privilege subject to the conditions laid down in 
paragraph 5 of Treasury Circular No. 6/33, dated the 13th April 1933. Travel 
by a class higher than that specified in Section III may also be allowed under 
the conditions and in the areas prescribed in Treasury Circular No. 18/33, dated 
20th October 1933. 


Candidates 

6. Candidates for appointments who appear before Selection Committees or 
Medical Boards are not ordinarily entitled to their expenses for such attendance. 
In the following cases, however, third-class railway fares are admissible :— 

(a) Candidates already in the public service of this country. 

( b ) Persons possessing technical or other special qualifications for an 

appointment who are invited to an interview by this Office. 

( c ) Where the Board of Education or other public body or expert autho- 
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Where, the status of the officer is such that he would be granted railway 
fare of higher class than third if he were in the service of the Secretary of 
State, the Government of India or the High Commissioner, and the circumstances 
)f the case seem to require this concession, the Head of a Department may 
it his discretion allow such higher fare. 

7. In other special cases expenses may be granted upon the authority of 
Heads of Departments within the limits of their powers of sanction. 

8. Mechanics and other persons of similar status may, in addition, be 
granted the amount of any wages forfeited by them for attendance at this 
Office under the orders of the Head of the Department. 

Officers undertaking work at their own request . 

9. In cases where officers on leave undertake work at their own request, a 
Tefund of actual and necessary expenses may be granted, subject to the sanc¬ 
tion of the Secretary of State in Council or of the High Commissioner, where 
3uch duty involves travelling, but no other expenses (e.g. } hotel bills) or allow- 
inces are admissible, unless this is specifically recommended by the officer’s 
Local Government or the Government of India, as the case may be. 

£G. I., F. D., No. F. 5 (28)-B. 1/33, dated the ?3th October 1934,] 


t 
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APPENDIX No. 7-A. 

Revised Leave Rules, 1933. 

Made by the Governor General in Council in exercise of the powers conferred* 
on him by Rules 33 (2), 37, 42 and 44 (d) of the Civil Services (Classification, 
Control and Appeal) Rules, for the Central Civil Services subject to his rule- 
making control in substitution for the corresponding rules in the Fundamental- 
and the Supplementary Rules. 

[G. I., F. D., Notification No. F.-12(2)-R. 1./32 , dated Uth 
December 1933 as amended by G. I., F. D., Notifications No. F.-7I 
(61)-R. I*/34, dated 7th November 1934, No. F.-7(30)’R. I. 1/35, dated 
4th July 1935 and No. F.-7\32yR. I./35 , dated 3rd July 1935.] 

[See Fundamental Rule 58.] 

1. These Rules may be called the Revised Leave Rules, 1S33. 

2. Subject to the exception hereinafter contained, these rules shall apj)ly 
(with retrospective effect where necessary from the commencement of service¬ 
counting for leave) to the following classes of persons employed in a service- 
governed by the provisions of the Civil Services (Classification, Control and- 
Appeal) Rules, whose domicile is Asiatic or who, if their domicile is non- 
Asiatic, have not been specially recruited overseas for service in India and who- 
are under the rule-making control of the Governor General in Council :— 

(i) all persons who enter or have entered or are or have been re-employed- 

in Government service, whether in a permanent or other capacity, 
on or after 16th July 1931; 

(ii) persons who were ip, service whether in a permanent or other capacity 

on 15th July 1931, if there is a break in their service after that 
datej 

(iii) persons who were on probation on 15th July 1931, and who were- 

subsequently confirmed in the service or post for which they were 
on probation, provided that they were specifically warned at the 
time of appointment on probation that the leave rules were under 
revision: 

(iv) persons who entered service as a-result of a competitive examination- 

held before 16th July 1931, provided they were specifically warned 
before or at the time of the’ examination that the leave rules were* 
under revision; and 

(v) persons who were in service as paid apprentices on the 15th July 
1931, provided that they were specifically warned at the time of 
appointment as apprentices that the leave rules were under revision^ 

Exception .—Persons in respect of whom special provisions regarding leave- 
have been made shall be governed by such special provisions. 

Note 1.—For the purpose of these Rules the term ‘Government service’’ 
shall be deemed to include prior service under Provincial Govern¬ 
ments in India or under Local Funds administered by Government. 

Note 2. —For the purpose of clause (ii)- of this rule, a person re-employed 1 
under any of the Re-employed Personnel (Conditions of Service); 
Rules shall be regarded as having had a break in his service. 

Note 3.—Persons transferred from the Service of a local Government to- 
that^ of the Government of India shall be deemed to have been 
specifically warned for the purposes of clause (iii), clause (iv) or 
clause (v) of this rule if having been in probationary service under 
the local Government on the 15th July 1931 or having entered the 
service of the local Government as a result of a competitive 
examination held before the 16th July 1931 or having entered the 
service of the local Government as paid apprentices before the 16th 



55 


App. 7-A 


July 1931, they received from the local Government a warning of 
the - nature mentioned in clause (iii), clause (iv) or clause (v) as 
the case may be, with reference to the revision off leave rules by 
the local Government. 

Note 4.—The provisions of Note 3 apply mutatis mutandis to persons 
transferred from the service of a Local Fund administered by 
Government. 

Government of India's decisions .—These rules replace in respect of those 
persons to whom they are made applicable by Rule 2 the correspondin': leave 
rules in the Fundamental and the Supplementary Rules. . The oihcr rules in the 
Fundamental and the Supplementary Rules shall remain operative [as shown 
in the Annexure] in the case of those persons except in so far as they may be 
inconsistent with or repugnant in subject or context to these rules. In the 
application of the remaining Supplementary Rules to persons governed hy these 
rules, leave on average pay not exceeding four months shall be taken to mean 
earned leave not exceeding 90 or 30 days as the case may be. 

[G. I., F. D., letter No. F.-12 (2)-R. I./32, dated the 16th December 1933.] 

3. In these rules— • * 

“leave” includes earned leave, leave on private affairs, leave on medical 
certificate and extraordinary leave; 

“earned leave” means leave earned in respect of periods spent on duty: 

“earned leave due” means the amount of earned leave, calculated as pre- 
scribed in Rule 9 or Rule 10, diminished by the amount of earned 
leave taken; 

“officer in permanent employ” means an officer who holds substantively a 
permanent post or who holds a lien on a permanent post or who 
would hold a lien on a permanent post had the lien not been 
suspended. « 

4. Leave cannot be claimed as of right, discretion is reserved to the authority 
empowered to grant leave to refuse or revoke leave at any time according to 
the exigencies of the public service. 

5. Unless the Governor General in Council shall otherwise determine, an 
officer shall cease to be in Government service *i£ he is continuously absent from 
duty for five years whether with or without leave, unless such absence is absence 
on foreign service in India. 

6. Any kind of leave under these rules may be granted in combination with* 
or in continuation of any other kind of leave. 

7. No leave shall be granted beyond the dats on which an officer must compul¬ 
sorily retire : 

Provided that the authority empowered to grant leave may allow any officer 
who has been denied in whole or in part on account of the exigencies of the 
public service the earned leave which was due to him pending retirement, the 
whole or any portion of the earned leave so denied, even though it extends to 
a date beyond the date on which such officer must compulsorily retire. 

Provided further that an officer whose service has been extended in the inter¬ 
ests of the public service beyond the date of his compulsory retirement may 
similarly be granted either within the period of extension or, if the conditions 
of the preceding proviso are satisfied, after its expiry, any earned leave which 
could have been granted to him under the preceding proviso had he retired on 
that date and in addition any earned leave due in respect of such extension. 

8. Subject to the provisions of rule 4 and rule 7, an officer may at any time 
be granted the whole or any part of the earned leave due to him. 

Auditor General's decisions .—In respect of the Government servants who are 
governed by the Revised Leave Rules leave accounts need not be maintained 
in the forms prescribed in paragraph 33 of the Instructions issued by the 
Auditor General under Fundamental Rule 74 (Appendix 8). 

[Ar. G.’s letter No. 20-A./122-31, dated the 26th January 1934.] 
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9. The earned leave admissible to an officer in permanent employ is, 

(а) to an* officer in superior service—one-eleventh, and 

(б) to an officer in inferior service—one-twenty-second, 
of the period spent on duty : 

Provided that when the earned leave due amounts to— 

(i) 120 days in the case of an officer in superior service who is entitled 

to joining time under F. R. 105 (<Z) only once in three or four 
years; 

(ii) 90 days in the case of any other officer in superior service; 

{iii) 30 days in the case of an officer in inferior service; 

the officer ceases to earn such leave. 

Government of India's decisions. —In recalculating the leave due or admissible, 
with retrospective effect, under the Revised Leave Rules the leave already taken 
•or sanctioned under the Fundamental or the Supplementary Rules shall be 
accounted for as follows :— 

\i) Leave tn average pay. whether taken with or without medical ccrti m 
ficate, against <4 earned leave”. 

(ii) Leave on half average pay without mediccd certificate, against *‘leave 

on private affairs”; and 

(iii) Leave on half average pay on medical cert if cate, against “leave on 

medical certificate”. 

Where leave under the Fundamental or the Supplementary Rules has already 
been enjoyed, or is being enjoyed before the promulgation of the Revised Leave 
Rules, and the leave or leave-salary taken or sanctioned exceeds that admissible 

under the revised leave rules, the excess of leave or leave-salary is hereby 

authorised. 

» 

lOr. r., F. D., letter No. F.-12 (2)dR. I./32, dated the 16th December 1933.] 

10. (a) The earned leave admissible to an officer not in pennanent employ is, 

when he is in superior service, one-twenty-second of the period spent on duty, 
provided that when the earned leave due amounts to 30 days he ceases to earn 
such leave. • 

{b) No earned leave is admissible to an officer in inferior service not in 

permanent employ. 

11. An officer not in permanent employ appointed without interruption of 

duty substantively to a permanent post will be credited with the earned leave 
which would have been admissible if his previous duty had been duty as an 
officer in permanent employ diminished by any earned leave already taken. 

Leave is not an interruption of duty for the purpose of this rule. 

12. (a) Earned leave is not admissible to ail officer in permanent employ 
serving in a vacation department in respect of duty performed in any year in 
which he avails himself of the full vacation. 

( b ) The earned leave admissible to such an officer in respect of any year in 
which he is prevented from availing himself of the full vacation is such propor¬ 
tion of 30 days earned leave if he is in superior service, or of 15 days earned 
leave if he is in inferior service, as the number of days of vacation not taken 
bears to the full vacation. 

If in any year he does not avail himself of the vacation, earned leave is 
admissible to him in respect of that year in accordance with the provisions of 
rule 9. 

(c) Vacation may be taken in combination with or in continuation of any 
kind of leave under these rules, provided that the total duration of vacation and 
earned leave taken in conjunction, whether the earned leave is taken in com¬ 
bination with or in continuation of other leave or not, shall not exceed 90 days 
if the officer is in' superior service or 30 days if he is in inferior service. 

(d) Earned leave is not admissible to an officer serving in a vacation depart¬ 
ment who is not in pennanent employ. 
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13. Leave on private affairs may be granted only to an officer in permanent 
•employ in superior service and to the following extent, namely :— 

(а) if belonging to a Central Service Class I or Class XI or a Specialist 

Service for 18 months in all, and on any one occasion for not more 
than 3 months if spent wholly in Asia or for not more than 9 
months if spent wholly outside Asia; if the leave is spent partly 
in and partly outside Asia, the period shall be 3 months 'plus such 
time as is actually spent outside Asia subject to a maximum total 
period of 9 months; 

(б) if belonging to a Subordinate Central Service for 12 months in all, 

and on any one occasion for not more than 3 months if spent wholly 
in Asia or for not more than 6 months if spent wholly outside 
Asia; if the leave is spent partly in and partly outside Asia, the 
period shall be 3 months plus such time as is actually spent outside 
Asia subject to a maximum total period of 6 months. 

14. Leave on medical certificate not exceeding 12 months in all during an 
•officer’s service may be granted to an officer in permanent employ. Such leave 
shall be given only on produclio*? of a certificate from such medico! authority 
■as. the Governor General in Council may by general or special order spcc i :y in 
this behalf and for a period *not exceeding that recommended by snch ric-dlc-ii 
-authority : 

Provided that when the maximum period of 12 months is exhausted further 
■leave on medical certificate not exceeding 6 months in all may be granted in 
•exceptional cases on the recommendations of a medical board. 

15. (1) Extraordinary leave may be granted to any officer in special circum¬ 
stances— 

(а) when no other leave is by rule admissible, or 

(б) when other leave is admissible, but the officer concerned applies in 

writing for the grant of extraordinary leave. 

(2) Except in the case of an officer in permanent employ, the duration of 
•extraordinary leave shall not exceed 3 months on any one occasion. 

(3) The authority empowered to grant leave may commute retrospectively 
•periods of absence without leave into extraordinary leave. 

16. (1) An officer on earned leave is entitled* 

(a) if in permanent employ to leave salary equal to his average pay, or 

to his average substantive pay for the preceding 12 months, which¬ 
ever is greater, 

(b) if not in permanent employ to leave salary equal to his pay on the 

day before the leave commences. 

(2) An officer on leave on private affairs or leave on medical certificate is 
-entitled to leave salary equal to half his average pay, or to half his average 
-substantive pay for the preceding 12 months, whichever is greater, subject m 
either case to a maximum of Rs. 750. 

(3) An officer on extraordinary leave is not entitled to any leave salary. 

Explanation .—For the purposes of this rule, average pay means the average 

monthly pay. earned during the 36 complete months preceding the 
month in which the event occurs which necessitates the calculation of 
average pay, and substantive pay means the pay of the permanent 
post which the officer holds substantively or on which he holds a 
lien or would hold a lien had the lien not been suspended 


ANNEXURE. 

Government of India's Instructions. —1. It has been decided that the follow¬ 
ing procedure should in respect of the personnel to whom the Revised Leave 
Rules 1933 are applicable, be observed in regard to matters not covered by the 
instructions contained in the “Government of India’s decisions” under Rule & 
of this Appendix. 
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2. The leave rules in the fundamental Rules and Supplementary Rules fall, 
under the following three categories :— 

(1) General rules relating to leave on average pay, half average pay,. 

quarter average pay and extraordinary leave; 

(2) Rules permitting certain additional kinds of leave in special circum¬ 

stances e.ff.j special disability leave (Fundamental Rules 83 and" 
83-A), Study Leave (Fundamental Rule 84), Maternity Leave- 
(Supplementary Rules 267 and 268), Hospital Leave (Supplemen¬ 
tary Rules 269, 270, etc.) Seamen’s sick leave (Supplementary Rules 
274-275), Departmental Leave (Supplementary Rules 276—283), and 

(3) Special rules regulating the grant of leave to persons belonging to a 

special department or rendering a special kind of service, 
leave admissible to Motor Drivers of the Calcutta General Post 
Office (Supplementary Rule 283-A), leave to Government servants 
of the Bombay Salt Department whose service is not continuous 
(Supplementary Rules 286-A and 286-B), leave earned by part- 
time service (Supplementary Rules 287 and 288) leave earned by ser¬ 
vice remunerated by fees or daily wages (Supplementary Rules 289 
and 290) and leave to Military Officers in temporary civil employ 
(Fundamental* Rule 100). 

3. The rules in group (1) are the “corresponding rules” within the meaning- 
of the "Government of India’s decisions'’ under Hide 2 and they are, therefore,, 
wholly superseded' by these rules. The rules in group (2) as well as the leave- 
procedure rules contained partly in the Fundamental Rules and partly in the 
Supplementary Rules, the rules prescribing the maxima and minima rates of 
leave salary for leave on average pay and half average pay and rules relating to 
travelling allowance to Government servants taking short leave before joining a 
new post are "other rules” mentioned in "Government of India’s decisions” 
under Rule 2 of this Appendix. The special rules referred to in (3) above 
remain in force and persons governed by them do not come under the Revised 
Leave Rules 1933. The Governm^pt of India have also decided that the follow¬ 
ing changes should be made in these rules in view of the revised leave rules 

(1) that no change may he made in Supplementary Rule 283-A. 

(2) that Supplementary Rules 286-A and 286-B may be applied subject to- 

the following modifications 

(i) that leave admissible to a Government servant in permanent employ 

in inferior service should be limited under Supplementary Rules 
286-A and 286-B to l/24th and l/22nd of the period of duty 
respectively; 

(ii) that leave admissible under Supplementary Rule 286-A to a Govern¬ 

ment servant not in permanent employ, when he is in superior- 
service, should be limited to l/24th of the period spent on duty 
and that no leave is admissible under that rule to a Government 
servant not in permanent employ when he is in inferior service; 

(iii) that earned leave cannot be accumulated to an extent greater than 

90 or 30 days according as the Government servant is in superior 
or inferior service; 

(iv) that the earned leave that can be sanctioned on medical certificate 

at a time under Supplementary Rule 286-A, and earned leave that 
can be sanctioned either with or without medical certificate at a 
time under Supplementary Rule 286-B should not exceed the limits 
mentioned in (iii) above; 

(v) that' the basis of leave salary to be granted under the rules should 
be full pay drawn prior to proceeding on leave. 

(3) that the terms laid down in Supplementary Rules 287 and 288, on 
which leave is admissible to certain Law Officers and Government 
servants remunerated by honoraria under Supplementary Rule 289* 
may continue, with the exception of those laid down in clause (c) 
of Supplementary Rule 287. To these Government servants leave 
on medical certificate may be allowed subject to a maximum of 12 
months during the whole service, without the restriction prescribed 
in clause (c) of Supplementary Rule 287 and when the maximum 
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period of 12 months is exhausted, further leave on medical certificate- 
not exceeding 6 months in all may be granted in excep¬ 
tional cases on the recommendations of a medical board and 

(4) that in tl^ case of new entrants coming under Fundamental Rule 100,. 
the limit of four months in clause (a) of the rule should be interpre¬ 
ted to mean only “earned leave not exceeding 90 days’* inclusive 
of the privilege leave which was due to the officer on the date on 
which he became subject to Fundamental Rule 100 , and that the* 
provision contained in the proviso to rule 9 of the revised leave- 
rules would apply. 

4. The Government of India have also decided that the additional kinds of 
leave referred to in (2) in paragraph 2 above should be allowed to persons- 
governed by the revised leave rules subject to the conditions mentioned below 

(i) Maternity Leave—Supplementary Rules 267-268. —No change may be made 
in the basis of leave salary. Supplementary Rule 268 provides that leave of any 
other kind may be granted in continuation of maternity leave, if the request for 
its grant is supported by medical certificate . Similarly under the revised leave 
rules, the requirement of a medical certificate should be satisfied before leave is 
granted in continuation of maternity leave. • 

(ii) Hospital Leave—Supplementary Rules 209-273, —In Supplementary Rule 
270 the leave salary during hospital leave is either average or half average pay,, 
the average pay* being determined in accordance with Fundamental Rule 9' (2). 
In the revised leave rules ‘average pay’ has been defined differently and leave- 
salary is based on average pay or the average substantive pay whichever is- 
greater. In its application to new entrants, Supplementary Rule 270 will,, 
therefore, present a difficulty and to obviate this, “average or half average pay'* 
may be taken to mean “full or half pay**. The other rules will not present any- 
difficulty and may continue to apply. 

(iii) Seamen's sick leave — Supplementary Rules 27^-275. —No change is negps- 
sary in the basis of leave salary and Ijie rules should, therefore, continue to 
apply. 

(iv) Departmental Leave—Supplementary Rules 276-283. —This kind of leave 

is admissible to certain subordinates in superior service and inferior servants in 
the Survey of India Department. Under Supplementary Rule 280, it is debited 
in the leave account against leave earnecf by duty and under Supplementary 
Rule 281 the maximum leave that is admissible under Fundamental Rule 81 (a) 
does not affect the grant of Departmental Leave, Again, in certain circumstances, 
vide Supplementary Rule .283, any debit balance in the leave account may be- 
cancelled. Under the revised leave rules temporary men in superior service and 
persons in inferior service are not entitled to leave on private affairs. Only 
earned leave is calculated with reference to duty periods, and all other kinds- 
of leave admissible to new entrants are not related to duty and there is no 
leave account. In view of these differences between the leave rules in the 
Fundamental Rules and the revised leave rules, the following instructions should 
be observed—that in the case of subordinates in superior service and inferior 
servants, Departmental leave will be granted in addition to any other kind of 
leave for which they may be eligible under the Revised Leave Rules. That 
Departmental leave does not count as duty and that it may be combined with 

any other kind of leave admissible will still be in force. The basis of leave 

salary will also not be changed. 

(v) Special Disability Leave—Fundamental Rules 83, 83-A and 88-B. —The- 

only changes which will be necessary are as indicated below :— 

The limit of 4 months laid down in sub-clause (a) of clause (7) of Funda¬ 

mental Rule 83 may be taken to mean '90 or 30 days as the case may be* and 
the term “period of average pay*’ occurring in sub-clause (6) of clause (7) of 
this rule may be taken to mean ‘earned leave’. Half the amount of leave on 
average pay under this sub-clause will be counted as earned leave taken and- 
leave salary during special disability leave will be regulated under rule 16 of 
the revised leave rules. 

The term “four months” in clause (iii) of Fundamental Rule 83-A, may b^ 
taken to mean “90 or 30 days as the case may be’*. 
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The concession in Fundamental Rule 83-B, will not be admissible to persons 
■governed by the revised leave rules. 

(vi) Study Leave — Fundamental Ride 8 If. and the rules framed thereunder 
'The study leave rules will remain in force subject to the following changes. 

During study leave, a Government servant will be entitled to the same leave 
salary as that admissible under rule 16 (2) of the revised leave rules. 

“Leave on average pay’* occurring for the second time in rule 12 may be 
taken to mean “earned leave” under the revised leave rules and the term “during 
the first four months of a period of leave on average pay” shown within brackets 
in this rule may be taken to mean “earned leave not exceeding 90 days”. 

5. The following instructions may be observed in regard to the other rules 
in the Fundamental and Supplementary Rules mentioned below :—- 

(i) Supplementary Rules 6 {a) and (b). —The decision in this Department letter 
•dated the 16th December 1933 (“Government of India’s decision” under Rule 2 
of this Appendix) that “leave on average pay not exceeding four months” 
should be taken to mean “earned leave not exceeding 90 or 30 days as the 
oase may be” will not cover the limit of four months laid down in clause (a) of 
Supplementary Rule 6, since the leave mentioned therein is not leave on 
•average pay not exceeding four*months but leave for a period not exceeding four 
•months, which may not necessarily be leave on average pay for a period not 
exceeding four months. The same remarks apply to the leave mentioned in 
Supplementary Rule 143. The limit of four months laid down-in these rules is 
based on the maximum limit of leave on average pay which can be taken under 
the ordinary leave rules in the Fundamental Rules. Earned leave under the 
revised leave rules is subject to the maximum of 90 or 30 days and this limit 
should he substituted for the limit of 4 months in applying the rules mentioned 
to persons governed by the revised leave rules. 

Similarly, the limit of 4 months prescribed in Supplementary Rule 6 (6) may 
*lso be changed to 90 or 30 days as the case may be. 

(ii) Supplementary Rules $16 to SSL —These rules will continue to apply to 
persons governed by the Revised Leave Rules, subject to the proviso to rale 14 
of these rules. Supplementary Rules 232 to 266 will also continue to apply. 

(iiij Supplementary Rules S91 and 292 .—The revised rules do not make any 
.provision for the grant of leave to probationers and apprentices and Supplemen¬ 
tary Rules 291 and 292 will, therefore, remain in force but Fundamental Rule 85 
mentioned in Supplementary Rule 292 will be taken to mean “rule 15 of the 
-revised leave rules”. 

(iv) Fundamental Rules 89 and 90 .—Under the Revised Leave Rules, 1933, 
a maximum limit has been imposed only in regard to leave salary drawn during 
leave on private affairs or on medical certificate. It has been considered un¬ 
necessary to impose any maximum limit in regard to leave salary drawn during 
earned leave or to give the benefit of a minimum leave salary in regard to any 
-kind of leave. 

(v) Fundamental Rule 105 (b) (i ) and Supplementary Rule S00 .—The term 
“leave on average pay of not more than four months duration” in these rules 
may be taken to mean “earned leave not exceeding 90 or 30 days as the case 
may be”. 

(vi) Fundamental Rule 105 (c) and Supplementary Rule 295 .—The term “four 
montbi” mentioned in these rules may be taken to mean “90 or 30 days as the 
oase may be”. 

(vii) Fundamental Rule 128. —The words “chapters I to XI of these rules” 
in this rule may be taken to mean “chapters I to IX and XI of these rules 
And the Revised Leave Rules, 1933”. 

Employees of local funds administered by Government who are not paid from 
.general revenues and are therefore not Government servants will be subject to 
the provisions of chapters I to IX and XI of Fundamental Rules and the 
Revised Leave Rules, 1933. 

[G. I., F. D. Letter No. F. 7(57)-R.I./34, dated 26th October 1934.] 
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Government of India’s decisions — 

1. (1) Leave taken by Government servants governed by the Revised Leave 
Rules shall count for pension nnder the rules in the Civil Service Regulations 
to the following extent:— 

(i) Any period of “earned leave*’ shall count as. privilege leave in the 

calculation of service for pensions and additional pensions. 

(ii) Any other period of leave during which les.ve salary is drawn shall 

count as leave with allowances. 

(iii) Earned leave alternating with deputation out of India shall not be- 

split up into different periods separated by deputation but treat¬ 
ed as one continuous spell of leave and not more than 90 days in 
all shall count for pension. 

(2) Study leave admissible under the “Government of India’s Instractions** 
above shall count as service for pension. 

[G. I., F. D., Resn. No. F.-6(12)-R.II/35, dated the 21st February 1935.] 

2. Method of allocation of leave salaries of government servants subject to 
the Revised Leave Rules. —In respect of the officers subject to the Revised 
Leave Rules a system of recovery from borrowing Governments of contribution 
for leave salary at the rates laid down for foreign service contributions should 
bo introduced with retrospective effect from the date of introduction of the 
Revised Leave Rules, i.e., 16th July 1931. The existing rates will, be applied 
for a period of five years in the first instance or until the date of introduction 
of the revised rates of leave salary contributions whichever is earlier. 

The liability of a borrowing Government to pay contributions to the lending 
Government will cease when a Government servant is permanently transferred 
to the former. 

(G. I , F. D., No. D./3861-F., dated # the 11th April 1935.) 
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APPENDIX No. 8. 

Instructions issued by the Auditor General under Fundamental 

Rule 74. 


X.—Procedure relating to Leave. 

Certificate of Admissibility. 

1. Gazetted Government servants. —Leave should be sanctioned to a gazetted 
"Government servant only after its admissibility has been certified by the 
Audit Officer who has been auditing his pay. 

Note. —The leave accounts of the Archdeacon of Calcutta and the Presidency 
‘Senior Chaplain, Church of Scotland, Bengal, are maintained by the Accountant 
General, Central Revenues. The leave accounts of all other Ch-aplains both of 
the Church of England and the Church of Scotland, including those attached to 
regiments, are maintained by the Accountant General of the Province in which 
-they serve. In the case of Chaplains therefore the certificate of admissibility 
of leave required by the above rule will be issued by the Accountant General 
who maintains the leave accounts. 

2. Non-gazetted Governmerit servants .—Before leave in India is sanctioned to 
-a non-gazetted Government servant, the authority sanctioning the leave should 
either consult the leave account prescribed in Fundamental Rule 76, and satisfy 
himself that the leave is admissible, or obtain a certificate to that effect from 
the officer entrusted with the attestation of the entries in the leave account. 
When the application is for leave out of India, the authority sanctioning the 
leave should obtain a certificate of admissibility from the Audit Officer before 
sanctioning the leave. 

o 3. Military Officers. —When a Military Officer becomes subject to the Civil 
Leave Rules, the Audit Officer in change of his record of pension service will, 
on application and on being furnished with the date of commencement of 
active service in Civil employ, furnish to the Audit Officer to whose audit he 
becomes subject, a memorandum showing the furlough earned, the different 
kinds of leave taken (distinguishing those which should be deducted from the 
maximum furlough admissible) and the balance of furlough due under Military 
Rules. 

4, (ce) Applications for leave from Military Officers in Civil employ, whether 
they are subject to the Military Leave Rules or the Civil Leave Rules, should 
be sent through the Civil Audit Officer who audits the pay of the officer going 
on leave. The Civil Audit Officer will, if he considers it necessary, consult 
.the Controller of Military Accounts from whose payment the officer is transferred 
to the Civil Department before certifying to the leave and specifying the leave- 
salary. No leave should be sanctioned to such an officer before a report is 
received from the Civil Audit Officer. 

(b) In the case of a Military Officer subject to the Military Leave Rules, 
-the Civil Audit Officer should obtain from the Controller, of Military Accounts 
from whose payment the officer is transferred to the Civil Department a certi¬ 
ficate stating the amount of leave to which , the officer is entitled, and the rate 
of leave pay and allowances admissible during the said period of leave, before 
issuing a leave-salary certificate, or a warrant, or a certificate, of leave granted 
to an officer proceeding on leave out of India who does not intend to draw 
his leave-salary at the Home Treasury or in a Colony. 

5. Government servants in foreign service -—In the case of a Government 
servant on foreign service, leave cannot be sanctioned, until the Audit Officei 
of the Government (Central or Provincial), under which he was permanently 

■employed at the time of his transfer to foreign service, has certified the amount 
of leave and the leave-salary admissible. 

Note 1.—For the purpose of this rule, the Accountant General of the Pro¬ 
vince in which the contributions towards leave-salary and pension of. a Gov¬ 
ernment - servant on foreign service are recovered will act as the Audit Officer 
-of the Central Government. 
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Note 2. —In the case of Military Officers in temporary civil employ, the 
Controller of Military Accounts who receives the foreign service contributions 
of the officers concerned is responsible for certifying to the amount of leave and 
leave-salary admissible, the necessary information in the case of Military Officers 
-subject to the civil leave rules being obtained from the Civil Audit Officer con¬ 
cerned. Similarly, in the case of Government servants in Commercial Depart¬ 
ments (e.< 7 ., Railways and Posts and Telegraphs), the certificate will be given by 
the departmental Accounts Officer who is responsible for bringing the contribu¬ 
tions to account. 


Payment of leave-salary in India. 

*6. Non-Gazetted Government servants .—The leave-salary of a non-gazetted 
Government servant on leave in India or on leave out of India cannot be 
drawn in India, except under the signature of the head of his office; and the 
latter is responsible for any overcharge. 

7. Gazetted Government servants .—-No gazetted Government servant can 
begin to draw his leave-salary at any office of payment in India without pro¬ 
ducing a leave-salary certificate from the Audit Officer who audited his pay 
before he proceeded on leave.* 

8. The certificate should be in F. R. Form No. 2-B; and if during leave the 
gazetted Government servant desires to change the office at which he receives 
payment of his leave-salary, he must obtain a new certificate from the Audit 
Officer within whose jurisdiction his leave-salary was last paid. 

8-A. A gazetted Government servant desirous of discontinuing his subscrip¬ 
tion to the General Provident Fund during leave or of subscribing to the Fund 
at the usual rates during leave on average pay and at half rates during other 
leave, should intimate his wishes in the matter to his Audit Officer before 
proceeding on leave. 

8-B. In the case of a Government servant* entitled to sterling overseas pay, 
who draws his leave-salary in India, that portion of les.ve-salary which represents 
sterling overseas pay is payable by the High Commissioner for India. A 
separate authority should be issued to the High Commissioner for India for 
payment of the sterling portion of the leave-sala^- and to stop payment of duty 
.sterling overseas pay. A copy of this authority should ^ also be sent to the 
■officer to enable him to dra.w the amount in accordance with the procedure laid 
-down for the payment of leave-salary from the Home Treasury. 

9. If a gazetted Government servant signs his bill himself he must either 
-appear in person at the place of payment or furnish a life certificate signed 
by a responsible officer of Government or some other well-known and trust¬ 
worthy person. If he draws his leave-salary through an authorised agent, 
the agent, whether he has or has not a power-of-attomey, must either furnish 
a life certificate as aforesaid, or execute a bond to refund overpayments. A 
life certificate may be given periodically, a bond being given to cover inter¬ 
mediate payments not supported by life certificates. 

10. The provisions of paragraphs 7 to 9 above apply also to gazetted Gov¬ 
ernment servants who spend their leave out of India but reside in Asia, and 
who have to draw their leave-salary in rupees in India under Fundamental 
Rule 91. 

Note.— A certificate of residence should be obtained from Government 

-servants who draw their leave-salary at the rupee rate. 


*The Government of India have decided that the leave-salary of non- 
gazetted officers belonging to the Posts and Telegraphs Departments and Posts 
Ind Telegraphs Account Offices may be drawn from a Post Office other than 
-one from which the officer proceeds on leave. 


[G, I. F. D, letter No. D.-1514-A., dated 15th June 19£6>1 
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11. Railway and Telegraph Departments and Military Engineer Services--* 
In the case of the Railway and Telegraph Department and the Military 
Engineer Services the above rules will be generally applicable subject to any 
modifications which, may be made by the Accountant General concerned m 
accordance with the special rules of his Department. 

12. Return to duty .—Before returning to duty, a Government servant who- 
has drawn his leave-salary in India should obtain a last-pay certificate from 
the Audit Officer, within whose jurisdiction his leave-salary was last paid, and 
deliver it to the Audit Officer who audits his pay. Without such a certificate- 
he cannot obtain payment of any arrears of leave salary or pay due to him. 

Leave out of India . 

13. Memorandum of information.—A copy of “Memorandum of information 
for the guidance of Government servants proceeding on leave out of India’* 
should be supplied to each Government servant proceeding on leave out of 
India by the Audit Officer who audits his pay, as soon as the grant of leave- 
hi gazetted or otherwise notified to him. 

14. Leave-Salary Certificate and Colonial Leave-Salary Warrant. _(a) A 

Government servant proceeding on leave out of India and intending to draw 
his leave-salary while on leave should be given a leave-salary certificate by the 
Audit Officer who audited his pay before he proceeded on leave— 

(1) in F. R. Form No 2, if he intends to draw his leave-salary at the 

Home Treasury, 

(2) in the shape of a leave-salary warrant in Form No. I under the 

Supplementary Rules, if he is proceeding to a Colony and intend* 
to draw his leave-salary there. 

(b) If during any period of leave on average pay, a gazetted Government 
servant wishes, under the provisions of Fundamental Rule 91,' to draw hi* 
leave-salary in India, a separate leave-salary certificate should be issued in 
respect of that period under the provisions of paragraph 8 above. 

Note 1.—When vacation is taken alone or combined with holidays and spent 
out of India, or when vacation or/and holidays is/are prefixed or affixed to 
leave out of India and is/afb actually spent out of India, the Government 
servant may, in the absence of any specific restriction laid down either in a 
statutory rule or by a local Government, be authorised to draw his pay or 
leave-salary or both for the whole period at the Home Treasury or in a 
Colony, but the exact amounts to be paid on account of each separate period 
must be stated in the certificate or warrant, as the case may be, issued by the 
Audit Officer. 

Note 2. —When a Chaplain of the Church of Scotland proceeds to the 
United Kingdom on leave granted by the civil authority on his being^ reverted 
for the purpose from military to civil duty and intends to draw his leave- 
salary from the Home Treasury, the Controller of Military Accounts from 
whose office he was in receipt of pay sends to the Accountant General con¬ 
cerned a last-pay certificate on receipt of which a leave-salary certificate should 
be issued by the Accountant General. 

Note 3.—-In the absence of any specific restrictions laid down either in a 
statutory rule or by a local Government, pay for ‘holidays* actually spent out 
of India may be drawn at the Home Treasury (or in Colony), whether such 
holidays are combined with leave out of India or with vacation alone (spent out 
of India) or with both. 

[Auditor General's decision .—Even in those cases where an officer, with the 
grant of leave, is transferred to an appointment under the audit control of 
another Audit Officer and where, in consequence, the leave is sanctioned 
by a Government other than that under which he was employed^ before pro¬ 
ceeding on leave, the orders in Rule 14 should be observed, that is to say, the 
leave-salary certificate should be given by the Audit Officer who audited hie 
pay before he proceeded on leave.] 

[Ar. G.*s No. 392-Admn. /125-25, dated 7th March 1925.] 
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14-A. In the case of a Government servant proceeding on leave to a Dominion 
or Colony and intending to draw that portion of his leave-salary which represents 
sterling overseas pay from the Home Treasury, the Colonial leave-salary 
warrant issued under paragraph 14 (2) above should authorise payment of leave- 
.ealary based on rupee pay only. A separate intimation should he "sent- to the 
High Commissioner to pay that portion of leave-solary which represents sterling 
^overseas pay. A copy of this intimation should also be given to the Government 
servant in order that he may arrange to draw the amount in accordance with 
the procedure laid down for the payment of leave-salary from the Home 
Treasury. 

15. When a Government servant proceeds out of India on leave other than 
-extraordinary leave, the Audit Officer who audits his pay will, as soon as the 
leave is gazetted or otherwise notified, send him a letter in E. R. Form No. 4 
with enclosures in F. R. Form No. 5 requiring him to call at his office or give 
the necessary information. 

Note. —If a Government servant sent home to Europe as a lunatic is granted 
leave, a leave-salary certificate should be prepared, if necessary, by the Audit 
■Officer who audits his pay on the data available to Him, and forwarded to the 
High Commissioner for India at the earliest possible date. 

16. If the Government servant calls at the Audit Office he will be paid up 

to the date of his relief and will be given a leave-salary certificate in the 
appropriate form as prescribed in paragraph 14 abov-e. In the case of Gov¬ 
ernment servants n CoV.ny, the Colonial leave-salary warrant 

(Form No. I until-! 1 i: Rules) will be issued in” triplicate. 
The original, bearing the Government servant’s signature, will be forwarded 
'by the Audit Officer to the Colonial authority concerned, the duplicate to the 
High Commissioner for India and the triplicate will be made over to the ^ 
“Government servant concerned. 

Note. —If the Government servant takes a certificate under ^ clause (b) of 
paragraph 14 above, he will not be paid op to the date of relief but will ba 
allowed to draw his pay and allowances for the broken period of the month 
At the commencement of the next month along* with the leave-salary for the 
.rest of the month. 


17. If the Government servant is unable to call at the Audit Office, the 
Audit Officer will cause the leave-salary certificate to be sent to the address 
-specified by the Government servant and, the pay and allowances to be paid 
-through the Officer from whom the Government servant draws his pay and 
.-allowances. 


NT ote. —The orders in the Note under paragraph 16 apply also in the cir¬ 
cumstances specified in this paragraph. 


18. When a Government servant proceeds on extraordinary leave out _ cf 
India, or on leave on average pay or half average pay out of India during 
'which he does not propose to draw leave-salary, or when a Government servant 
■is given a Colonial leave-salary warrant, he should be given a certificate of 
Heave in Form No. II under the Supplementary Rules. _ This certificate has 
to he presented by the Government servant to the High Commissioner for 
India if he is on leave in Europe, North Africa, America or the West Indies 
And applies for extension of leave, or for permission to return to duty or for 
;3 last-pay certificate before returning to duty. 


Note.— Whenever a Government servant is proceeding to a dominion or 
•Colony which does not account directly to India a duplicate copy of the certi¬ 
ficate m Form II under the Supplementary Rules should be sent to the High 
Commissioner with the duplicate copy of the Colonial leave-salary warrant 
({vide paragraph 16). 


O 



App. 8. 


66 


19. Deleted . 

20. With every leave-salary certificate, Colonial leave-salary warrant or 
certificate of leave, given to Government servants to whom the leave rules in: 

Sections I to V of Chapter X of the Fundamental Rules are not applicable a. 
blank F. R. Form No. 7 will be given on which the Government servant con¬ 
cerned will report to the Audit Officer, from the first porf at which the vessel, 
touches, the day of his departure from India. 

21. As soon as an Audit Officer has delivered a leave-salary certificate, 
certificate of leave or a Colonial leave-salary warrant to a Government servant- 
who proposes to spend his leave out of India, or has caused it to be sent to* 
the address specified by him, he must forward a copy of the leave-salary certi¬ 
ficate or certificate of leave, or the duplicate copy of the Colonial leave-salary; 
warrant to the High Commissioner for India. 

22. Deleted . 

23. Amended Certificate. —If it becomes necessary to amend a leave-salary* 

certificate in F. R. Form No. 2, the amendment should take the form of a» 
short corrigendum worded so as to show only the particular item or items im 
which alterations have been made; this corrigendum should be forwarded by 
the Audit Officer at the earliest possible date to the High Commissioner for* 
India. Every ''corrected leave-salary certificate, whether original or duplicate,, 
should be marked “Amended Certificate.’* > 

24. Extension or commutation of leave .—Whenever the leave of a Govern¬ 
ment servant absent on leave out of India elsewhere than in Europe, North* 
Africa, America or the West Indies is extended or commuted by the authority 
in India which granted the leave, the fact should forthwith be notified by the* 
Audit Officer to the High Commissioner for India to enable him to check the- 
payment by Colonial Treasurers or Staff Officers. 

Note.— -This rule applies to Military Officers subject to the Military Leave- 
Rules. 

• 

25. If the leave of a Government servant who draws his leave-salary in- 
India under the provisions of Fundamental Rule 91 is extended or commuted, 
the Audit Officer^ who audited his pay at the time he proceeded on leave must, 
on receiving advice of such extension or commutation, forthwith communicate,- 
it to the Audit Officer within whose jurisdiction his leave-salary is drawn. 
He should also communicate any other circumstances connected with the leave- 
which may be required to be known to the Audit Officer who passes the Gov¬ 
ernment servant’s leave-salary. 

26. Issue of a fresh Colonial leave-salary warrant .—When no space for the- 
entry of endorsements of payments remains upon the back of a Colonial leave- 
salary warrant. or when a warrant is lost or destroyed, a fresh warrant should’ 
be issued by the Audit Officer who issued the original warrant on the applica¬ 
tion of the Government servant concerned Submitted through the Colonial’ 
Disbursing Officer. 

27. Return to duty. —A Government servant who was on leave in Europe- 
must, on return to India, deliver to the Audit Officer the last-pay certificate- 
obtained by him from the High Commissioner, before he can obtain payment 
of any arrears of leave-salary or pay due to him. A Government servant who> 
has_ drawn his leave-salary on a warrant must deliver his copy of the warrant, 
which will serve as a last-pay certificate. 

28. Railway and Military Accounts Departments. —Changes in the above¬ 
rules, except those which relate to Colonial leave-salary warrants, may he 
made by the Accountant General, Railways, or the Military Accountant General 
in accordance with the special rules of has own department. 
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Special Rules relating to Military Officers. 

29. As soon as the grant of furlough or leave to a Military Officer in Civil 
employ has appeared in orders, the Audit Officer from 'whose payment the officer 
is transferred to the Civil Department must, in the case of furlough to Europe,. 
North Africa, America or the West Indies, forward to the High Commissioner 
for India a statement of the officer’s service in such form as the Military 
authorities may prescribe. This statement is not required in the case of 
officers proceeding on furlough under the Staff or British Leave Rules. 

30. When furlough of leave or an extension of furlough or leave is granted 
to a Military Officer in Civil employ, whether subject to the Civil or the Mili¬ 
tary Leave Rules, the Civil Audit Officer should intimate to the Audit Officer- 
fiom whose payment the officer is transferred to the Civil Department the date 
of the beginning and end of the furlough or leave, the dates of embarkation and' 
debarkation in the case of furlough out of India, as well *s those of being struck, 
off or of resuming duty. 

31. Cancelled. * • 

32. On the return of an officer from furlough or leave, it will be the duty 
of the Audit Officer in charge of his record of pension service to satisfy him¬ 
self that he has returned within his leave,* and, if not, to report the case to 
the authority which sanctioned the leave. 

Leave Account. 

33. The leave account prescribed in Fundamental Rule 76 should be kept 
in F. R. Forms No. 9 and 9A in respect of Government servants under the 
special leave rules and ordinary leave rules respectively. The office in which 
the account should be kept for any Government servant and the person by 
whom the entries should be attested, will be such as are prescribed by the locaT 
Government. 

The leave accounts of permanent piece-workers and of permanent salaried 
industrial employees (below the grades of Overseer and Assistant Manager} 
in the Government of India presses, who are not classed “Inferior”, should 
be kept in F. R. Forms Nos. 9-B and 9-C respectively. 

33-A. In the case of Government servants subject to the “Revised Leave 
Rules, 1933”, leave accounts need not be maintained. in the forms prescribed irs 
paragraph 33 above, the particulars entered in Service Books or Histories of 
Services or other records of service being sufficient for the calculation of the 
amount of leave admissible at any time. 

If a Government servant subject to the “Revised Leave Rules” is^ transferred 
permanently to another Government, the Audit Officer of the lending Govern¬ 
ment should draw up a leave account indicating therein the amount of “earned 
leave” at credit, leave-salary for which should be borne by the lending Govern¬ 
ment, and send it to the Audit Officer of the borrowing Government. The latter 
should pass on the debit in regard to leave salary for “earned leave” upto the 
extent indicated in the leave account as and when the Government servant takes 
that leave after permanent transfer to the borrowing Government. 

II.— Service Books. 

34. A service book in F. R. Form No. 10 Bhould be maintained for every 
non-gazetted Government servant holding a substantive post on a permanent 
establishment with the exception of those the particulars of whose service are 
recorded in a history of services or in a service register maintained by the 
Audit Officer, or for whom special forms of record are prescribed by the local 
Government. In this book every step in tbe Government servant’s official 
life should be recorded and each entry should be attested by such superior 
officer as may he prescribed by the local Government. 

o 2 
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35. If a Government servant is transferred to foreign service, the Audit 
Officer referred to in paragraph 5 above, will, on receipt of the service book 
from the head of the office, or department concerned, note in it, under bis 
signature, the order sanctioning the transfer, the effect of the transfer in 
regard to leave admissible during foreign service and any other particulars 
which he may consider to be necessary, and return the same to the officer from 
whom he received it. On the Government servant’s re-transfer to Govern¬ 
ment service, the Audit Officer will again note in the service book, under his 
signature, all necessary particulars concerned with the foreign service. All 
entries relating to the time spent in foreign service should be attested by the 
Audit Officer. 

Memorandum explaining how the existing orders in the several articles in the 
Civil Service Regulations have been dealt with in the instructions issued 
by the Auditor General under Fundamental Rule 74. 

[Not Printed.} 


T. E. POEM No. 5A. 

Memorandum of information for the guidance of Government servants 'proceeding 

on leave out of India. 

1. Report of sailing. —If a certificate of departure accompanies this memo¬ 
randum, the Government servant should sign, stamp and post it to the Audit 
Officer from whom the memorandum is received. 

2. Date of commencement of leave. —Leave begins on the day on which 

transfer of charge is effected, or if charge is transferred afternoon, on the 
following day. t 

3. Leave-salary certificate for payment in India. —Under Fundamental 
Rule 91, a Government servant may draw in India the leave-salary of the 
first part of any period of leave on average pay up to a maximum of four 
months whether such leave be taken by itself or at the commencement of a 
longer period of leave. When a Government servant on leave out of India 
-exercises this option and desires to draw his leave-salary in India— 

(1) his pay and allowances up to the date preceding that on which hie 

leave commences are payable in India under the usual rules; and 

(2) if he is a gazetted Government servant, he must inform the audit 

office which audits his pay in his last post through a form which 
will be received from it, from what treasury he wishes to draw 
his leave-salary and through what agency. 

4. Leave+salary certificate for -payment at the Home Treasury .—In cases 
not falling under paragraph 3 above— 

(1) the pay and allowances of the Government servant will be paid to 

him before he leaves India and the Audit Officer who audits his 
pay in his last post will arrange for this; and 

(2) the Government servant must te&e with him a leave-salary certi¬ 

ficate to enable him to draw his leave-salary from the Home Treasury. 

Tf the certificate cannot be prepared in time, or if a Government servant 
proceeding on leave to Europe is compelled to leave without a certificate, it 
will be forwarded to him to Any address which he may leave. 
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5. Colonial leave-salary warrant for payment of leave-salary in a Colony.— 

If a Government servant intends to draw his leave-salary in any of His 
Majesty's Colonies, the Audit Officer who audits his pay in his last post will 
furnish him with a warrant addressed to the Colonial officer only on condition 
that any furd subscriptions due from him shall either be paid in advance or 
taken by sio.ir.ir: : o:i; latter case, the warrant to the Colony will show 

only the net amount payable after such deduction,* 

6. Leave on medical certificate. —A Government servant taking leave out 
of India on medical certificate should take with him one copy of the Medical 
Report upon his case, and be prepared to produce it before the Medical Board 
at the India Office, if required to do so. 

7. Certificate of leave necessary in certain cases. —If a Government servant 
proceeds on extraordinary leave out of India or on leave on average jjay out 
of India during which he does not propose to draw leave-salary, or if a 
Government servant proceeds to a Colony, he should obtain a certificate of 
leave in Form No. II under the Supplementary Rules from the Audit Officer 
who audits his pay in his last post. This certificate has to be presented by 
the Government servant to the High Commissioner for India, if he is on 
leave in Europe, North Africa, America or the West Indies and applies for 
extension of leave or for permission to leturn to duty »r for a last-pay certificate 
before returning to duty. 

8. Sub icriptioTis to Funds. —Subscriptions on account of the Bengal, 
Bombay and Madras Civil Funds, and the Bengal and Madras Service Family 
Pension Fund may be paid either in India or in England at the option of the 
subscriber, and arrangement should be made for such payment by the sub¬ 
scriber. In the case ui Military Officer in Civil employ subscriptions on 
account of Indian Military Service Family Pension Fund will be deducted 
from the leave-salary of the officers concerned. Officers should see that the 
necessary deductions are made. Premia and subscriptions on Postal Insurance 
policies and contracts for monthly allowances, subscriptions for the Bengal Un¬ 
covenanted Service Family Pension Fund, the Bombay Family Pension Fund of 
Government servants, the General Family Pension Fund, and the Hindu Family 
Annuity Fund are not payable in England. 

9. Subscriptions to the General Provident Fund may be paid by remittance 
in cash to the Audit office which audited his pay in his last po&t in the case 
of a Government servant on leave who draws lfts leave-salary from a Colonial 
Treasury, but when a subscriber draws his leave-salary from the Horae Treasury 
of the Government of India, his subscription may be paid by deduction from 
such salary. 

A Government servant who draws his leave-salary from the Home Treasury 
and who desires to subscribe during his leave or any part of it must notify his 
intention beforehand in order to allow of the deductions from his leave-salary 
being noted in his leave-salary certificate. Unless an extension of lea\’e is- 
granted, the option thus notified will be final. 

10. Before departure ''m leave, a subscriber to the Indian Civil Service- 
Provident Fund should intimate to the Account Officer of the province or 
dep.'irtrum 4 ' in which he is permanently employed, the amount which he desires- 
to cur:-. 1 i 1 >:i = t: monthly during bis ieave. A subscriber to the Bengal and 
Madras Service Family Pension Fund should communicate with the Accountant- 
General, Central Revenues; and a subscriber to any other fund with the 
Secretary of the fund concerned, informing him of the arrangement he proposes 
to make regarding the payment of his subscription during his absence. 


*Paragraph 5 applies only to the civil fund deductions and th© Indian 
Military Service Family Pension Fund subscriptions, but not the General 
Provident Fund. Subscriptions to the latter in the case of. those on leave who 
draw their leave salaries from a Colonial Treasury can only be remitted in cash 
to the Audit office as laid down in paragraph 9 of the memorandum, which is 
based on Rule 9 of the Rules regulating the General Provident Fund. 

[Ar. G.’s letter No. 93-Code/117-22, dated 26th January 1923.] 
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11. Contributions due under the Indian Civil Service Family Pension 

Regulations must be paid in England in sterling. If a subscriber, previous 
to quitting India, has commenced the payment of any donation by instalments, 
he may either complete the payment of his donation in India before 

leaving or pay* the remaining instalments in England at English rates. Sub¬ 

scribers to this fund will obtain, from the Audit Officer who audits his pay in 
his last post, a certificate of the date up to which they have paid their sub¬ 
scriptions. 

11- A. Subscriptions under the Superior Services (India) Family Pension 

Fund are payable during Jeave; but the Secretary of State in Council may at 
his discretion permit recovery of subscriptions due over a prolonged period of 
leave on medical certificate or of extraordinary leave without pay to be post¬ 
poned until the expiration of such leave. 

12. Report of arrival in the United Kingdom. —When the Government 

servant arrives in the United Kingdom, he should at once report lixs arrival 
by letter to the High Commissioner for India at 42, Grosvenor Gardens, 
London, S.W.-l, giving an address at which letters will find him, and he should 
forward his leave-salary certificate to the same authority on arrival or as soon 
as he receives it from India. 

12- A. Military Officers in Civil employ visiting foreign countries. —Military 
officers in Civil employ are bound by the rules contained in paragraph? 883 
and 884 of the Regulations for the' Army in India, requiring i!.a "permission 
shall be obtained before visiting certain foreign countries named in those 
paragraphs and prescribing the procedure for obtaining such permission and 
necessai’y passports. 

13. Payment at the Home Treasury. —The leave- sobry (including the sterling 
leave-salary of Government servants drawing their lor.\v f.tir.ry India or m 
a Dominion or Colony) of all Government servants is issued from the Home 
Treasury monthly in arrear on the first day of each calendar month. They 
will be paid to the Government Servant on his personal application, or to his 
banker or other agent, duly authorised unde]- i.i)v.c»--o;‘-isilcrrey, on production of 
a life certificate filled up and executed in the v'ni nor dimmed thereon (except 
in cases where proof of existence is not required owing to the banker having 
guaranteed the Secretary of State or the High Commissioner against loss con¬ 
sequent on his dispensing with the production of such proof), or on presentation 

of a payment form comprising a receipt and a life certificate both duly com¬ 
pleted by the Government servant. A supply of life certificate forms may be 
obtained from the High Commissioner on the Government servant’s written 
application. 

Note 1.—If the leave-salary is drawn by a banker or agent who has 
executed a general bond of indemnity, a life-certificate should be produced at 
least once a year. 

Note 2.—If the Government servant intimates to the High Commissioner 
his election of this method, he will be regularly supplied with the requisite pay¬ 
ment form as the due date cf issue approaches. 

14. Payment in a Colony .—Payment of leave-salary will not be made by a 
Colonial authority unless the Government servant produces his copy of" the 
warrant. Each payment made in the Colony will be endorsed upon the warrant. 

When no space for the entry of endorsements of payment remains upon 
the back of the Colonial leave-salary warrant, or when a warrant is lost or 
destroyed, the Government servant concerned should make an application for 
a fresh warrant through the colonial Disbursing Officer to the Audit Officer who 
issued the original warrant. 

15. Transfer of payment from one Colony to another. —If the transfer from 
one Colony to another of payment of the leave-salary of a Government servant 
is sanctioned by the Colonial authorities, such transfer must be reported by 
the Government servant to the Governor General in Council and +o the High 
Commissioner. 
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16. Transfer of 'payment from the Home Treasury to a Colony and vice - , 
versa .—If a Government servant drawing his leave-salary in a Colony desires 

to transfer payment to the Home Treasury, he can do so on production of 
his warrant to the High Commissioner. If one drawing his leave-salary 
from the Home Treasury desires to transfer payment to a Colony, he must 
•obtain a warrant from the High Commissioner. A transfer of this kind^ must 
•be reported by the Government servant to the Governor General in Council. 

17. Extension or commutation of leave .—A Government servant absent on 
fleave in Europe, North Africa, America or the West Indies who wishes to 
have his leave extended or commuted, must apply to the High Commissioner 
•for India about three months before the expiry of his leave, and, unless the 
• extension is desired on medical grounds, or is for a period of not more than 
14 days, he must produce with his application evidence that the Government 
-on whose cadre he is borne has been referred to by him and has no objection 
-to the extension or commutation desired. It is in exceptional cases only that 
the High Commissioner will grant an extension without the production of 
-such evidence and then for such period only as may be necessary to obtain the 
orders of the Government concerned, which will be sought by telegraph at the 
.applicant’s expense. 

18. If on medical grounds a Government servant on leave in any of the 
localities named in paragraph 17 desires an extension for more than 14 
•days, he must satisfy the Medical Hoard at the India Office of the necessity 
for the extension. In order to do so, he must, as a general rule, appear 
•at the India Office for examination by the Board, but in special cases, and 
particularly if he is residing at a distance of more than sixty miles from 
London, a" certificate in a form to be obtained from the High _ Commissioner 
■may be' accepted if signed by two medical practitioners. A certificate obtained 
•outside the United Kingdom and signed by foreigners must be ^ attested ^ by 
•consular or other authority as bearing the signature of qualified medical 
practitioners. If application for extension be delayed until the last two 
months of leave, advice of any extension granted for a period of more than 
seven days will be sent to Ind.ia by telegraph and the cost of the telegram 
will ordinarily be charged to the Government servant. 

19. If a Government servant on leave in any of the localities named in 
paragraph 17 has been granted leave on medical certificate and desires an 
extension on grounds other than medical, he must satisfy the .Medical Board 
as prescribed in paragraph 18 above that he has recovered his. health. Any 
such extension without medical certificate will only he admissible if the 
extension was due at the time the original leave was granted. 

In the case of a Commissioned Medical Officer the Local Government will 
make a reference to the Director-General, Indian Medical Service, before 
.granting the permission. • 

20. A Government servant on leave out of India elsewhere than in any 
of the localities named in paragraph 17, who wishes to have his leave extended 
or commuted must apply three months before the expiry of the leave to the 
authority in India which granted it. 


21. If an application made under paragraph 20 above is for an extension 
•of leave on medical certificate, it must be accompanied by a certificate from 
two medical practitioners in the following form :— 

“We hereby certify that we have carefully examined C. D. of the 

who is suffering from —--and 

we declare upon our honour that, according to the best of our 
judgment and belief, he is at present unfit for duty in India, and 
that it is absolutely necessary for the recovery of his health that his 
present leave, which will expire in India on on< ^“ 
shall be extended by-- ~ - L ——* 



Place 



App. 8 


72 


The certificate must describe m full detail the nature of the disease and 
the present condition of the Government servant. If it be signed by foreigners 
it must be attested by consular or other authority as bearing the signatures of 
qualified medical practitioners. 

22. An extension of leave will not be granted by the High Commissioner 
to a Government servant to whom no leave-salary certificate or colonial leave- 
salary warrant lias been issued unless he produces a certificate of leave {vide 
paragraph 7, ante). 

25. Leave out of India on medical certificate may be commuted into leave 
without medical certificate if such leave was due at the time when the original 
leave was gi’anted, and if the Government servant seeking commutation is 
certified, in the manner prescribed, to have recovered his health. When 
extension of the commuted furlough is applied for the application must be 
supported by evidence that the Government servant’s local Government consents 
to the extension of his leave. ■ 

24. A Government servant who remains absent after the end of his leav© 
is entitled to no leave pay for the period of such absence unless his leave ia 
extended by the local Government. "Wilful absence from duty after the 
expiry of leave may be treated as misbehaviour for the purposes of Fundamental 
Rule 15, which runs as follows :— 

“A Government servant shall not. save in the case of inefficiency or 
misbehaviour, be transferred substantively to a post carrying less 
pay than his relative rop'tW. in the cadre of the service to which 
lie belongs would ,■ :n;' iy.' 

25. Return from leave. —A Government servant may not without the per¬ 
mission of the authority which granted him leave, return to duty more than 
fourteen days before the end of long leave. The rule applies to Military 
Officers subject to the Military Leave Rules. He must obtain permission to 
return to duty from the local Government. 

26. A Government servant wlict is required to produce a medical certificate 
of fitness before returning to duty, must obtain permission to return to duty 
before so returning. > 

27. If the Government servant desiring to return is on leave in any of the 

localities named in paragraph j!7, his application must be made to the High 

Commissioner and he must satisfy the Medical Board at the India Office of 
his fitness to return at least two months before the expiry of his leave. 

order to do so, he must follow the procedure prescribed in paragraph 1$ 

above. When the Medical Board has been satisfied, the High Commissioner 
will grant permission to return. 

28. If the Government servant desiring to return is on leave out of India 
elsewhere than in the localities named in paragraph 17, his application must 
be made to the authority which gran led his leave and must be accompanied 
by a certificate of fitness in the proscribed form. 

29. Permission to return will not be granted to a Government servant 
to whom no leave-salary certificate or colonial leave-salary warrant has been 
issued, until he produces a certificate of leave. 

30. Last-pay certificate. —Before returning to duty, a Government servant 

on leave in Europe must obtain a .; si-::?.y certificate from the High Com¬ 
missioner and bring it with him to India and not leave it with his Home Agent- 

as it will be required for presentation to the Audit Officer if it is desired ter 
draw on arrival in India the advance which is permissible under paragraph 35 
In such an event the English last-pay certificate should be with the Govern¬ 
ment servant as it facilitates his identification at the Audit Office and the 
advance has to be recorded on the certificate. A last-pay certificate will not 
be granted to a Government servant to whom no leave-salary certificate has- 
been issued unless he produces a certificate of leave. A Government servant 

who has drawn his leave-sal n.?‘y on a warrant must, on return to India, deliver 

to the Audit Officer by whom the pay of the post which he will join will be 
audited, his copy of the warrant which will serve as a last-pay certificate. 



73 


App. 8 


31. Procedure on return to duty .—A gazetted Government servant must 
report his return to duty to the Government under which he is serving. A 
Chaplain must report his return to the Bishop of his Diocese also. 

32. A Government servant is not entitled on his return from leave to 
resume, as a matter of course, the particular post he vacated before his 
departure on leave, even though that post may be his substantive post; he- 
must report his return to duty and await orders. 

Note.— -Members of the Engineer or Upper Subordinate Establishment of 
the Public Works Department- should, on arrival at the port of debarkation, 
report themselves personally to the Secretary in the Public Works Depart¬ 
ments of Bengal, Madras, Bombay or Burma as the case may be, and ask for 
orders. If they return via Karachi, they should apply to the office of the* 
Executive Engineer, Karachi Canals, for orders. 

33. A Government servant may return to India by any port and ills leave 

ei’ds on the day preceding that on which the vessel arrives at the port where* 
he last quits it. If, however, the leave from which he returns is of four 
months' duration or less his leave ends on the day preceding that on which 
he takes charge of his duties, unless lie takes charge in the afternoon when the 
leave terminates on and includes that day. • 

34. On return to duty, the last-pay certificate obtained from the High 
Commissioner should be exchanged for a last-pay certificate which the Audit 
office of the province to which jie has been posted will furnish, addressed to 
the treasury or office at which, after his return, the Government servant 
intends to draw his pay and allowances. 

35. Advances .—A Government servant returning from leave out of India 
may be granted an advance of liis leave-salary for the unexpired portion of lus 
leave subject to a maximum of 35 days from the date of embarkation for 
India. On arrival in India an advance may, if he desires it, be paid to a 
Government servant by c-r under til© order of the Audit office of the province 
in which the advance is sought to be drawn# under Article 159 (b) of the Civil - 
Account Code, Volume I [Article 337 (b) of the Posts and Telegraphs Initial 
Account Code, Volume I], 

To a Chaplain appointed before the 7th June 1923, who is proceeding on 
leave to England, an advance of three months' leave-salary may be made, 
provided that no part of the leave is on average pay. Such an advance is 
not recoverable in the event of the Chaplain’s death. 

To a Military officer subject to the Military Furlough Regulations of 1868« 
proceeding on furlough (not combined with privilege leave) to England, an 
advance of furlough pay may, if he desires it, be made for three months- 
from the date of embarkation. Payments in continuation will be made In 
England on the expiration ->f four months from that date. 

36. Acceptance oj service during leave t —A Government servant is not- 
permitted to take any service or accept any employment without obtaining 
the previous sanction of— 

(a) the Secretary of State, if the Government servant is residing m 
Europe, North Africa, America or the West Indies; or 

a Civil Government servant on leave, who has received orders from 
the War Office or any other department of State in England to- 
undertake any duty in the case of a national emergency, should 
obtain the permission of the Secretary of State before complying 
with such orders; 

(5) the Governor General in Council, or the authority competent to 
appoint him, if he is residing elsewhere. - 

1. A Civilian Government servant on leave, who has received orders from the 
War Office or any other department of State in England to undertake any duty 
in the case of a national emergency, should obtain the permission of the Secretary 
of State before complying with such orders. 
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37. Hospital for Tropical Diseases , Endsleigh Gardens .—Government 
servants from India in the United Kingdom suffering from Tropical Diseases 
are not always aware that, whether they are actually on leave on medical 
certificate or not, it may be to their advantage to appear before the Medical 
Board in order that the Board may advise them as to the best steps to take 
regarding such diseases. 

Arrangements have been made for the diagnosis and preliminary treatment 
-of the diseases, and for the admission of officers, when necessary, as in¬ 
patients at the Hospital for Tropical Diseases, Endsleigh Gardens, N. W. 1. 
A report is furnished to odicers by the Hospital, which they can take with 
them to their own Medical Adviser to enable him to carry out the treatment 
suggested. The cost of the examination and preliminary treatment at the 
Hospital, and also that of the accommodation supplied to officers admitted as 
is defrayed by tbs India Office. The Hospital is, however, per- 
charge a special extra fee to senior officers of the Civil Department 
who, on admission as in-patients, are, at their own request, given special 
accommodation. This extra fee is payable by the officer himself, the India 
Office paying that portion only of the total charge which represents the cost 
of ordinary as distinct from special accommodation. 

To secure these advantages, however, a recommendation to the Hospital 
for Tropical Diseases by the Medical Board is necessary, and, therefore. 
Government servants who wish to avail themselves of this arrangement should 
apply to appear before the Medical Board of the India Office as soon as 
possible after arrival. 
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APPENDIX No. 9. 


[Fundamental Rule 84.] 

Study Leave Rules prescribed by the Secretary of State in Council. 

{Government of India, Finance Department, Resolution No. F.-20 
{2)-C. 8. R. — 25, dated the 4th February 1925, as amended by 
Resolutions No. F.-3-1I-C. 8. R .— 26, dated 18th January 1926 , 
No. F.-24-11-R. I./27, dated 16th March 1928 , No. F.-12-R. I.f 
28, dated 26tli April 1928, and No. F.-13(5)-R. L/32, dated 5th 
November 1932.) 

The Secretary of State in Council has been pleased to make certain 
•changes in the Study Leave Rules prescribed by him in Council with reference 
to Fundamental Rule 84 and published with the Resolution by the Govern¬ 
ment of India in the Finance Department, No. 1698-C. S. R., dated 25th 
September 1923. The rules as amended are published as an annexure to this 
Resolution. • 

2. The Secretary of State has also decided that extraordinary leave may 
he taken in conjunction with study leave without regard to the maximum 
prescribed in Rule 2 of the Study Leave Rules. 

Rules for the. grant of additional leave to Government servants for the 
Study of Scientific , Fechmcal or Similar Problems, or in order to under¬ 
take special Courses of Instruction. 4 

The following rules relate to study leav? only. They are not intended 
to meet the case of Government servants deputed to other countries at the 
instance of Government, cither for the performance of special duties imposed 
on them or for the investigation of specific problems connected with 
their technical duties. Such cases will continue to be dealt with on their 
merits under the provisions of Rules 50 and 51 of the Fundamental Rules 
The rules apply to the Archaeological Department, the Public Health and 
Medical Research Departments (other than as regards officers of the Indian 
Medical Service to whom special rules apply), th e Botanical Survey (including 
the officers of the Royal Botanic Garden, Calcutta), the Civil Veterinary 
Department, the Factory Department, the Geological Survey, the Agri¬ 
cultural Department, the Meteorological Department, the Railway Department 
(Traffic, Locomotive and Engineering Branches), the Telegraph Department, 
the Zoological Survey, the Education Department, the Public Works Department 
and the Forest Department (except in respect of continental tours, to which 

special rules apply). The rules also apply to officers of the Indian Civil 

Service or of the Political Department (irrespective of the source of recruitment), 
who have been admitted to the rules for the assistance of officers on leave in tbe 
United Kingdom who wish to prosecute their legal studies at one of the Inns of 
Court, London, or the King’s Inns, Dublin, both during the period when 
they are reading for the examinations prescribed for a call to the English 
or the Irish Bar, and also during the period when they are reading in the 
chambers of a practising, barrister in England, but in their case study leave 
should not ordinarily be granted after the twelfth year of service. The rules 
may be extended by the authorities empowered to sanction study leave 
under Rule 1 to any Government servant, including a Government servant 
of a Provincial Service, not belonging to any of the departments mentioned 
above, in whose case the sanctioning authority is of opinion that leave should 

be granted in the public interests to pursue a special course of study or 

investigation of a scientific or technical nature. 
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Note. —The extension of these rules to the Public "Works and Railway 
Departments does not affect the existing rules under which Government- 
servants are allowed to visit engineering works when on leave in Great Britain. 

1. The powers granted by these Rules to the Government of India or to* 
local Governments may 1»> rlnlpjnted by them to the High Commissioner for 
India, subject to any ■. on :‘n y may think fit to impose. 

1A. Extra leave on half average pay for the purpose of study leave may 
be taken either in or outside India. It may be granted to a Government- 
servant of any of the departments named above by tho Local Government or 
Chief Commissioner under whom he is serving, provided that when a Govern¬ 
ment servant borne permanently on the cadre of one province or depart¬ 
ment is serving temporarily in another province or department the grant 
of leave is subject to the conditions (a) that the sanctioning authority cun. 
make local arrangements to carry on his work in his absence^ and (6) that 
tho sanction of tho province or department to which ho is permanenlly 
attached is obtained before leave is given. Study leo.ve should not ordinarily 
be granted to Government servants of less than five years’ service or to 
Government servants within three years oC the date at which they have the- 
option of retiring, or, if tbev have the option of retiring after 20 years* 
service, within three years pf tho date at which they will complete 25 years* 
service. Nor should it lie granted to Government servants who are about ter 
retire on proportionate pension. 

Note. —Departments of the Government of India may grant study lea^e- 
to Government servants under their administrative control, subject to the 
restrictions which apply to the powers of a local Government. 

2. Tho grant of study ieavo should be made with due regard to the exigen¬ 
cies of tlie public service. In no case should the grant of this leave, in com¬ 
bination with leave other than extraordinary leave or leave on medical certi¬ 
ficate, involve an absence of over 28 months from a Government/ servant's- 

^regular duties, or oxeeed two years in the whole period of a Government 
servant's service; nor should it be ^granted with such frequency as to remove 
him from contact with his regular work or to cause cadre difficulties owing to 
his absence on leave. A period of 12 months at on© time should ordinarily be 
regarded as a suitable maximum, and should not b© exceeded save for excep¬ 
tional reasons. 

2 A. In the case of an officer who has been admitted to the benefits of 
the rules for the assistance of officers on leave in the United Kingdom who 
wish to prosecute their legal studies at one of the Inns of Court, London, or 
the King’s Inns, Dublin, study leave for a period not exceeding six months 
may be granted for the purpose of appearing for the examinations prescribed 
for a call to the Bar. Any such person who has passed the Bar examination 
may be granted study leave for a further period not exceeding twelve months 
on production of a certificate that he has read for a year in the chambers of 
a practising barrister, or on the production of certificates from two barristers- 
that h© has read for six months in the chambers of each of them. 

3. A Government servant whose study leave is combined with any other 
kind of leave should be required to take his period of study leave at such 
a time as to retain, at its conclusion, a balance of other previously sanctioned 
leave sufficient to cover the period spent in returning to duty. 

4. When a Government servant has been granted a definite period of 
study leave and finds subsequently that his course of study will fall short of 
the sanctioned period to any considerable extent, his absence from duty 
should be reduced by the excess period of study leave unless he produces the- 
assent of the sanctioning authority in India to his taking if as ordinary leave. 

5. Except as provided ia Rule 6, all applications for study leave should 
be submitted with the audit officer's certificate to the Head of the Depart¬ 
ment through the prescribed channel and the course or courses . of study 
contemplated and any examination which the candidate proposes to undergo* 
should be clearly specified therein. If tb* course of study is in Euron© or 
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America, the Head of the Department should also forward to the Secretary 
to the High Commissioner for India, General Department, a copy of the 
-approved programme of study. If it is not possible for the Government 
servant to give full details, as above, in his original application, or . if, at 
leaving India, he wishes to make any changes in the programme which has 
been approved in India, he should submit particulars as soon as possible to 
the Secretary to the High Commissioner for India, General Department 
In such cases, he should not unless prepared to do so. at his own risk, com¬ 
mence the course of study, nor incur any expenses in connection therewith, 
until he receives approval tc the course through the High Commissioner. 

6. Government servants on leave in Europe or America who wish to convert 
part of the leave into study leave or to undertake a course of study during 
leave, should, before rcnmonring «+ndy and before incurring any expenses in 
connection therewith, «: ^rLii.R* of their proposed course of study to 

the Secretarv to the High Commissioner for India, General Department. The 
programme should be accompanied by an official syllabus of the course, if one 
is available, and by any documentary evidence that the particular course, or 
•examination, has the approval of the authorities in India. In the. absence of such 
-evidence the programme may, if approved by the •High Commissioner, be pro¬ 
ceeded with, but no study leave allowance will be admissible until the concurrence 
of the authority concerned in India is received. 

Similarly, Government servants on leave in the United Kingdom who desire 
to have it extended for purposes of study under these Buies, should address 
the Secretary to the High Commissioner foi India, but m addition to furnishing 
a statement of the proposed study they must support their applications with 
documentary evidence of their having obtained the approval of the authorities 
-concerned in India to their applying for an extension of leave., they must also 
produce documentary evidence of the concurrence of the authority concerned m 

and , , ^ 

India to the grant of study leave or ~ study allowance. 

6A. No course of study will be recognised as qualifying for the grant of 
.study allowance, or for study leave for any other purpose, unless it has been 
approved in at least broad outline by the sanctioning autrionty m India in 
.accordance with Rules 5 and 6 above, and unless, in cases where it has no 
been found possible to submit full pyrticulans to the authorities in India, it 
has been approved in detail by the High Commissioner before it is begun. 

7. A study allowance will be granted for the period spent in prosecuting 
a definite course of study at a recognised institution or in any definite tour 
•of inspection of any special class of work, as well as for the period covered 
by any examination at the end of the course of study The rates as at 
present fixed are 12.$. a day in the United Kingdom, 11 . a day on the continent 
of Europe, and 30$. a day in the United States of America. These rates are 
liable to revision. The rate to be granted to Government servants who take 
study leave in other countries, including India, will be specially considered by 
the Government of India or the Local Government in each case. In no case wul 
subsistence allowance be granted in addition to study allowance and ordinarily 
-h'avelbrm expenses will not be paid, hut in exceptional cases claims will be 
coriMtlcrc S on their merits by the Government of India or the Local Government. 

8 Studv allowance will be admissible up to 14 days for any period of vacation. 
A period during which a Government servant interrupts his course for his own 
-convenience cannot be considered as vacation. Study allowance may be given 
at the discretion of the Government of India or a local Government for any 
period up to fourteen days at one time during which the officer is prevented by 
sickness duly certified bv a medical practitioner from pursuing the sanctioned 
course of study. In the case of a Government servant, retiring from the service 
without returning to duty after a period of study leave the study allowance 
•will he forfeited. If the Government servant is under civil leave rules the study 
leave will be converted into ordinary leave to the extent of the ordinary leave 
-standing to his credit at the date of retirement. Any balance of the-period of 
study leave mentioned above which cannot be so converted will be excluded m 
reckoning service for pension. 
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9. Government servants granted study leave are ordinarily required to meet* 
the cost oi* fees paid for courses of study. In exceptional cases the Government 
of India or the Local Government will be prepared to consider proposals that 
such fees should bo paid by Government. 

10. On completion of a course of study a certificate on the proper form, 

(which may be obtained from the High Commissioner), together with certi¬ 
ficates of examinations passed or of special study, shali, when the study leave- 

has been taken in Europe or America, be forwarded to the High Com¬ 

missioner. When the study leave has been taken in any other country 
certificates of examinations passed or of special study, which should show the* 
dates ^ of commencement and termination of the course, with any remarks by 

the instructor, shall be forwarded to the authority which sanctioned the 

leave. In the case of a definite course of study at a recognised institution- 

the study allowance will be payable by the High Commissioner or in India, 

as the case may be, on claims submitted by the Government servant from 
time to time, supported by proper certificates of attendance. When the* 

programme of study approved under Buie 5 does not include or does net 
consist entirely of such a. course of study, the Government servant shall submit 
to the High Commissioner # or to the authority in, India which sanctioned his 

leave, as the case may be, a diary showing how his time has been spent, 

and a report indicating fullv the nature of the methods and operations which 

have been studied, and including suggestion as to the possibility of applying, 
such methods or operations tc India. The sanctioning authority in Tncba will- 
decide whether the diary and report show that the time of the Government 

servant has been properly employed, and will determine accordingly for what 
period, the study allowance referred to in Rule 7 may be granted. 

11. Study leave will count as service for promotion and pension, but not 
for leave. It will not affect any leave which may already be due to a Govern¬ 
ment servant; it will count as extra leave on half average pay and will not be 
taken into account in reckoning the aggregate amount of leave on half average- 
pay taken by the Government servant towards the maximum period admissible- 
under the Fundamental Rules. 

12. During study leave a Government servant will draw half average pay 
as defined in Rule 9 (2) of the Fundamental Rules, subject to the maxima 
and minima laid down in Rulesf 89 and 90, ibid . The rate of exchange pres¬ 
cribed by the Secretary of State in Council for the conversion of leave-salary 
(other than that admissible during the first four months of a period of leave 

average pay) shall apply to study leave A Government servant 

may, subject to the approval of the proper ic-j. i-eing obtained as required 

by Rule 5 or 6, undertake or commence a course of study during leave on 
average pay, and, subject to paragraphs 7 and 8, draw study allowance in respect 
thereof, provided that study allowance is not drawn for an aggregate period 
exceeding two years during the whole of a Government servant’s service. This 
rule applies to military officers in civil employment taking leave under the- 
Fundamental Rules. 

13. On an application for study leave in Europe or America being sanctioned! 
by the Government of Madras, Bombay or Bengal, the Local Government should 
inform the High Commissioner of the'particulars of the case. When such leave 
is sanctioned by any other local Governments or Administration a report should 
be made to the Government of India, who will inform the High Commissioner. 
It will be necessary for the Government servant concerned to'place himself in 
communication with the High Commissioner, who will arrange any details and* 
issue any letters of introduction that may be required. In all cases in which 
study leave in any other country is sanctioned the particulars should be reported 1 
to the Government of India. 

Government of India’s decisions — 

fll With reference to Rule 12 of the Study Leave Rules issued with 
Resolution No. F.-20 (2)-C. S. R.—25, dated the 4th February 1925. the Govern¬ 
ment of India. have decided that a military officer in civil employ taking study 
.leave under military rules will draw the furlough pay admissible to him undeir 
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those rules; if on combined leave he may be permitted to commence a course 
of study before the end of his privilege leave, and draw for such period the 
study allowance admissible under Rule 7 of the Study Leave Rules quoted 
above, without forfeiture of privilege leave allowances the full amount of study 1 
leave taken being, for all purposes of record and subsequent calculation of leave, 
post-dated as if it commenced at the end of the privilege leave. 

[G. I. F. D. letter No. F.-20 (4)-C. S. R.—25, dated the 23rd March 1925.] 

(2) The Government of India have delegated to the High Commissioner for 
India the power to grant study allowance during sickness under Rule 8 of the* 
Study Leave Rules, 

[G. I. F. D. letter No. F.-12-R. I./28, dated 25th July 1928.] 

A udit Ins tructions — 

(1) The limit of 28 months of absence from an officer’s regular duties 
prescribed in Rule 2 of the Study Leave Rules includes the period of vacation,, 
if any, with which Study Leave and other leave may be combined. 

[Para. 21, Chapter X, Sec. I of Manual of Audi* Instructions (1926).] 

(2) A Government servant of the vacation department can draw study 
allowance during vacation if he prosecutes his studies during the period. 
The period of such a vacation will be taken into account in calculating the* 
maximum period of two years for which study allowance is admissible [vide- 
Rule 12 of the Study Leave Rules). 

[Para. 9, Sec. X of Manual of Audit Instructions (1926).] 


* 



App. 9A. 


SO 


APPENDIX No. 9A. 

[Fundamental Rule 91 (4).] 

List of British Dominions and Colonies in which leave-salary may 
be drawn in sterling. 

^Government of India, Finance Department, Res . No . F.~151« 

C. S . /?.— 24, dated 8th June 1926, as amended by their Res . 
No . F.-206 C . S. ^—27, dated 20th June 1927.) 


With reference to Fundamental Rule 91, the Secretary of State for India 
-in Council lias prescribed that leave-salary may be drawn in sterling in the 
following British Dominions and Colonies :— 


Appendix 15. (Referred to in Articles 862 and 966.) 


: Dominion , Colony or Protectorate, etc. 
Bahamas ..... 

Barbados (and all other West Indian 
Islands except Jamaica). . 


Designation of Paying Officer. 
Receiver-General, Nassau. 

Colonial Treasurer, Barbados. 


Bormuda 

• 

. Command Paymaster, Army Pay Office, 
Bermuda. 

British Gsl&na 


. Colonial Secretary, Georgetown. 

British Honduras . 


T Treasurer, Belize. 

Egypt*. 


• Command Paymaster, Army Pay Office, 
Cairo. 

Falkland Islands . 


Treasurar, Stanley. 

Fiji 


. Colonial Treasurer, Suva. 

Gambia 


Treasurer, Bathurst. 

Gibraltar . 


• Command Paymaster, Army Pay Office, 

Gibraltar. 

Gold Coast . 


. Treasurer, Accra. 

Jamaica 


, Command Paymaster, Army Pay Office, 
Jamaica. 

Kenya . 


. Treasurer, Nairobi. 

Ualta . 


. Command Paymaster, Army Pay Office, 
Malta. 

Mauritius 


Command Paymaster, Army Pay Office, 
Mauritius, or Colonial Secretary, Port 
Louis. 

'New South Wales • 


« Accountant, Commonwealth Sub-Treasury, 
Sydney. 

'New Zealand. 


. Commissioner of Pensions, Wellington. 

Nigeria 


. Treasurer, Lagos. 

Northern Rhodesia 


. The Treasurer, Livingstone. 

Nyasaland 


. Treasurer, Nyasaland Protectorate, Zomha. 

•Queensland . « 


. Accountant, Commonwealth Sub-Treasury, 
Brisbane. 


* So long as a British Pay Office exists in Egypt. 
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Dominion, Colony or Protectorate , etc, Designation of Paying Officer • 


St. Helena , 

Sierra Leone 

Somaliland . 

South Australia 

South Rhodesia 
Tanganyika . 
Tasmania 

Uganda 

Union of South Africa 
Victoria • 

Western Australia. 


• Colonial Treasurer, St. Helens 

• Command Paymaster, Army Pay Officer,. 

Sierra Leone. 

. Treasurer, Somaliland Protect rate, Berbers, 

. Accountant, Commonwealth 3ub* Treasury, 
Adelaide. 

• Treasurer, Salisbury. 

. Treasurer, Dar-es-Salaam. 

• Accountant, Commonwealth Sub-Treasury? 

Hobart. 

• Treasurer, Entebbe. 

. Chief Pensions Officer, Pretoria. 

. Accountant, Commonwealth Sub-Treasury, 
Melbourne. 

. Accountant, Commonwealth Sub Treasury* 
Perth. 


Note. —An officer residing in Canada or Newfoundland takes payment from the 
Horae Treasury, remittance being effected, under arrangements mads by the India 
Office, through the Bank of Montreal. 


t 
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APPENDIX No. 10. 

[Fundamental Rule 103.] 

Model terms for the grant of leave to Government officials engaged on 
contract as finally approved by the Secretary of State for India in 
Council. 

(Government of India, 'Finance Department , letters No. F.-31-C. 8. 
R. — 24, dated the 11th October 1924, No. F.-62-C. 8. R.—26, 
dated the 28th April 1926 and No. F.-7(37)-R . I./33 , dated 

22nd June 1933.) 

1. Where the contract is for one year or less, no leave except on medical 
certificate (on average or half average pay), which would ordinarily be limited 
to two months reckoned in t-qjrms of leave' on average pay. 

2. Where the contract is for more than, one year and less than three years, 

leave on average pay up to 1/llth of the period spent on duty, to which may 

be added on medical certificate leave on average or half average pay, provided 
that the total leave granted shall not exceed three months reckoned in terms 
of leave on average pay. 

3. Where the contract is for three years or over, leave on average pay up 

to 1/lllh of the period spent on duty, up to a maximum of four months at a 

time, to which may be added on medical certificate leave on average 

or half average pay up to a maximum of three months reckoned in terms of 
tesve on aVtSage pay. 

In the case of officers coming under Rules 2 and 3 :— 

(a) Three months' extraordinary leave without pay may be granted 

in addition to the aboye, and 

(0) If the officer is in a Vacation Department, leave may only be granted 

in case of urgent necessity and if granted shall be on half average 

pay for a period not exceeding 1/llth of the period spent on duty 
in addition to any leave admissible .on medical certificate. The 
officer may, however, be granted leave on leave-salary equivalent 
to average pay, to the extent of one month for each year <*t» duty 
in which he has not availed himself of any part of a Vacation and 
if a part only of the vacation has been-taken in any year, the period 
of leave on average pay will be reduced by a fraction of a month 
equal to the proportion which the part of the vacation taken bears 
to the full period of the vacation. 

In cases where— 

(u) the contract is for a longer term than 5 years, or 

(b) an original contract for 5 years is extended, or 

(c) on completion of hi s original contract of whatever term, a Government 

servant is taken into permanent employment, 

the ordinary ©r special leave rules, as the case may be, as contained in the 
Fundamental Rules, will be made applicable. 

Reave may .be granted after the expiry of contract only where it has been 
applied for during the period of the contract and refused owing to the exigencies 
of the public service. 

An officer whose services are dispensed with on grounds of ill-health shall 
be permitted to take all leave due to him before his service is terminated. 
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(Government of India . Titian: t Department, letter So. F.-89-C. S. 

Ft. — '26, dated the 22nd April 1925,) 

The Secretary ox State in Council has decided that the principle that leave 
may be granted* after the expiry of contract where it has been applied for 
during the period of the contract and refused owing to the exigencies of the 
public service is appliable also to officers serving on contract- at the time the model 
leave terms were promulgated. 


(Government of India . Finance Department , letter No, F.-19-C. S, 
R .— 25, dated the 16th June 1925.) 

The terms are intended to be applied in the case of Government servants 
-extgaged on contract in the United Kingdom or to those who, though residing 
in India si the time ox engagement on contract, originally came out from the 
United Kingdom for employment in India. 


(Government of India , Finance Department , letter No. F.f62- 
C. S. R.J26. dated the 28th April 1926.) 

The Secretary of State in Council has approved the amendment of the model 
terms of leave* to officers engaged on contracts so as to provide that where 
an original contract is extended so a? to make the total period of service longer 
than 5 years the officer in question shall be brought under the ordinary or 
special leave rules as the case may be, as contained in the Fundamental Ruiii^ 


(Government of India (Finance Department letter No. F.-171- 
R. I.f‘30, dated the 6th July 1931 to the High Commissioner 
for India.) • 

The Governor General in Council has decided that the model terms ioi the 
grant of leave of officers engaged on contract should in future apply only to 
officers of non-Asiatic domicile. It follows, therefore, that such terms will not 
apply to officers of Asiatic domicile even if they are recruited in the United 
Kingdom. 

[The grant of leave to officeis of Asiatic domicile recruited on behalf of 
the* Government of India in the United Kingdom on contract will be regulated 
by rules 285 to 286 of the Supplementary Rules made by the Governor General 
in Council under the provision? of Rule "105 of the Fundamental Rules. 

-G. I., F. X)., letter No. F.-12 (69)-R. 1/32, dated the 30th November 1932, to 
the High Commissioner for Ind-'a. 3 



84 


App. 10 A. 


APPENDIX No. 10 A. 

Model terms for tlie grant of leave to Government servants engaged 
on contract who are under the rule-making control of the Governor 
General in Council. 

1. The Governor General in Council has prescribed the following^ terms, in 
respect of officers engaged on contract who are subject to his rule-making control' 
to regulate the grant of leave to— 

(а) officer of Asiatic domicile engaged on contract whether in India or 

abroad, and 

(б) officers of non-Asiatic domicile engaged on contract but not specially 

recruited overseas for service in India: — 

|1) Where the contract is for one year or less, earned leave admissible 
will b$ at one-twenty-second of the period spent on duty. Though 
ranking as earned leave, this may be granted only on medical 
certificate, and if subsequently it becomes necessary to grant the 
officer further leave, after the earned leave has been exhausted, 
leave on medical certificate may be granted to him subject to the* 
condition that the total period of the two kinds of leave does not 
exceed 1/llth of the period spent on duty. 

If the officer serves in a vacation Department, earned leave will not be 
admissible but he may be granted, if absolutely necessary, leave on 
medical certificate to the extent of l/22nd of the period spent on- 
duty. 

*2} Where the contract is for more than one year but not more than five 
years, leave #n medical certificate may be allowed in addition to- 
earned leave under Rule 10 (a) of the Revised Leave Rules, 1933, 
subject to a maximum of four months in all during the period of 
contract. In addition, extraordinary leave may be granted in* 
special circumstances when no other leave is admissible subject to* 
a total maximum limit of 3 months in respect of such leave. 

If the Officer serves in a vacation Department, earned leave will not be* 
admissible. 

(3) Where the contract U for a longer term than five years or an original’ 

contract for five years or less is extended so as to make the total’ 
period of contract longer than five years, leave admissible to a 
permanent Government servant under the Revised Leave Rules, 
1933, may be allowed, subject to the restrictions that no leave on* 
private affairs will be granted and that the leave on medical certi¬ 
ficate will be limited to six months in all. In the case of extension- 
of contract to a period longer than 5 years the officer will be credited 
with the earned leave that would have been admissible had the 
contract been initially one of more than five years diminished by 
any earned leave already taken, and leave on medical certificate if, 
any already taken, will count against the six months’ limit pres¬ 
cribed. 

(4) Where the contract is for an indefinite period, or an original contract 

for a definite period is extended for an indefinite period, the leave 
rules for permanent Government servants in the Revised Leave- 
Rules, 1933, except Rule 16 of those Rules regulating leave salary, 
will be made applicable. In the latter case, the officer will be 
credited with the earned leave that would have been admissible 
had the contract been initially one for an indefinite period 
diminished by any earned leave already taken and leave on medical 
certificate, if any already taken, will count against the Hmit 
prescribed in Rule 14 of the Revised Leave Rules, 1933. 
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(5) In the case of an officer falling under clauses (2) to (4) above earned 
leave may be grantriicr the expiry of the contract only when 
it, has been -pplied i'r «'luring the period of the contract and 
refused owing to the exigencies of the public service. An Officer 
whose services are dispensed with on grounds of ill-health may be 
permitted to take all earned leave due to him before hi 3 service 
is terminated. 

C6} The terms ‘earned leave’ ‘leave on medical certificate 5 nad ‘leave or. 
private affairs’ used in the above clauses have the same moaning 
as that assigned to them in the Revised Leave Rules, 3933. The 
leave salary during leave taken under the above clauses will be 
regulated as follows :— 

fi) An Officer on earned leave is entitled to leave salary equal to his 
average pay. 

fii) An Officer on leave on private affairs or on medical certificate is 
entitled to leave salary equal to half his average pay subject in 
either case to a maximum of Rs. 750. 

Note.— Average pay mean s the average monthly pay earned during the 
12 complete months preceding the month in which the event occurs 
which necessitates the calculation of average pay. 

(iii) An officer on extraordinary leave is not entitled to any leave salary'. 

(7) An Officer initially engaged on contract becomes subject to the Revised 
Leave Rules, 1933, in their entirety on his being taken into perma¬ 
nent employment after the expiry of his contract. In such a case 
the officer will be credited with earned leave that would have 
been admissible had his previous duty been duty as an officer in 
permanent employ diminished by any earned leave already^lflken 
and leave on medical certificate if any already taken, will coUfrt 
against the limit prescribed in Rule H of the Revised Leave Rules, 
1933. 

2. The ^Governor General in Council has also decided that the model leave 
terms published in the Government of India, Finance ^Department letter No. F.- 
31-O.S.R.-24. dated the 11th October 1924 (Appendix No. 10) as subsequently 
modified, will continue to apply to officers of non-Asiatic domicile under his 
rule-making control, who are specially recruited overseas for service in India, 
till they are revised in accordance with the leave terms that may be prescribed 
in future for new ertrants to the services under the rule-making control of the 
Secretary of State. 

[G. I., F. L., letter No. F.-7(58)-R.I./34, dated the 26th October 1934 and 
27th February 1935.] 
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Orders issued by the Governor General in Oouncil under Fundamental 

Rule 114, 


The Governor General in Council k pleased to issue, under Fundamental 
Rule 114, the following orders regulating the amount of remuneration which 
may be sanctioned by a local Government for Oov*-vnrneit.t servant tuiusl'erre 1 
to foreign service in an Indian State :— 

1. When the transfer of a Government servant to foreign service in an 

Indian State is sanctioned, the pay which he shall receive in such 
service must be precisely specified in. the order sanctioning the 
transfer. If it is intended that he shall receive any remuneration, 
or enjoy any concession of pecuniary value, in addition to his pay 
proper, the exact nature of such remuneration or concession must 
be similarly specified. No Government servant will be permitted to 
receive any remuneration or enjoy any concession which is not so 
specified; and if the order is silent as to any particular remuneration 
or concession, it must be assumed that the intention is that it shall 
not be enjoyed. 

2. No order of 'transfer to foreign service shall be issued by a local 

Government without previous consultation with its Finance Depart¬ 
ment. It shall be open to that department to prescribe, by general 
or special order, cases in which its consent may be presumed to have 
been given. 

o. The following two general principles must be obsevred by local Govern¬ 
ments in sanctioning the condition of transfer :— 

(a) The terms granted to the Government servant must not be such as 
to impose an unnecessarily heavy burden on the Indian State 
which emplqps him. 

(A) The terms granted must not be so greatly in excess of the remunera¬ 
tion which the Government servant would receive in Government 
service as to render foreign service appreciably more attractive than 
Government service. 

4. Provided that the iwo principles laid down in paragraph 3 above are 
observed, a local Government may sanction the grant of the following 
concessions by the foreign employer. Such concessions must not be 
sanctioned as a matter of course, but in those cases only in which 
the local Government considers that circumstances justify their 
grant :— 

(i 2 ) The payment of contributions toward leave-salary* and pension under 
the ordinary rules regulating such contributions. 

v (&) The grant of travelling allowance under the ordinary travelling 
allowance rules of the local Government or under the* local rules 
of the Darbar, and of permanent travelling allowance, conveyance 
allowance and horse allowance, 

(c) The use of State tents, boats and transport on tour; provided that 
this is accompanied by a corresponding reduction in the amount 
of travelling allowance admissible. 

l</) The grant of^ free residential accommodation, which may be furnished, 
m cases in which the local Government considers this to be 
desirable, on such scale as may seem proper to the Local Govern¬ 
ment. 

(e) The use of State motors, carriage? and animals, i 
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5. The grant of any concession not specified in paragraph 4 above require, 
the sanction of the Governor General in Council. 

[G. I., F, D. No. 1360-E. B., dated 10th December 1921.] 

Government of India's decision .— The Governor General in Council has decid¬ 
ed that the orders quoted above issued by him under Fundamental Rule 114 
regarding the remuneration of Government servants transferred to foreign service 
in Indian States should also apply to Government servants lent to other foreign 
employers in India. 

[G. I., F. D,, letter N®. F.-l (27)-R. I./33, dated the 6th November 1933.] 


i 
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APPENDIX No. 11A. 


[Fundamental Rules 116 and 117.] 

Rates of contribution payable on account of pension and leave-salaxy 

during foreign service. 

(Government of India , Finance Department , Resolution No. F.-Sl- 
R. 1./24, dated 11th February 1929 , as amended by G. I., F.D ., 
Resolution No. D.-484-R.-I1, dated 15th February 1930.) 

1. In supersession of the rates of contribution for pension and leave-salary, 
fixed in the Government of India, Finance Department, letters No. 64-E. B., 
dated the 27th January 1922, and No. F.-81-C. S. R./24, dated the 4th August 
1924 (vide entries below F. R. 116), for officers other than military 
officers in foreign service, the Governor General in Council is pleased to prescribe, 
with reference to Fundamental Rules 316 and. 117 as amended by the 
Secretary of State in Council in his Resolution, dated the 5fch September 1928, 
and published with the Government of India, Finance Department, Resolution 
No. F.-81-R. l.J 24, dated the 1st November 1928 (i.c., F. R.’s 116 and 117 as 
given in this edition), the rates of contributions shown in the Anne sure to 
this Appendix. The general principles on which the revised rates have been 
calculated are explained below. 

2. The rates of contribution for pension have been based on the pensionary 
benefit admissible to an officer according to the service cr the grade to which 
he belongs instead of on the actual pay drawn in foreign service, as was the 
case withJjj^’rates which are now being superseded. The pensionary benefit 
Admissible to a member of the Indian Civil Service has been taken at £1,000 
per annum , which is the amount of •full pension earned by him after 25 years’ 
service; and to a member of any of the Superior Civil Services other than 
the Indian Civil Service, Rs. 8,800 per annum, which is made up of Rs. 7,000 
earned by him as ordinary pension after 30 years’ service and Rs. 1,800 the 
estimated amount of additional # pension which is earned on the average by 
members of these services who are transferred to foreign service. The pen- 
sionary benefit admissible to a member of a Provincial or Subordinate Service 
has been taken to be one-half of the maximum pay of the grade substantively 
held by him in '.Government service. The reason for calculating the rates 
of contribution in respect of members of these two classes of services in a 
manner different from that adopted in the case of other services is that in their 
case pension is not subject to any fixed maximum. The rates have been 
calculated in sterling where the pension is a sterling pension or is payable in 
sterling at a privileged rate of exchange, and the calculations have been so 
made as to provide a sliding scale of contributions according to length of service 
roughly parallel to the annual increase of pay in Government service, 

3. The rates of contribution for leave-salary have been calculated, as before, 
on the basis of actual pay drawn in foreign service. The increase in these 
rates is due to the fact that, when the previous rates were calculated, the more 
liberal leave rules of 1920 and 1922 had just been introduced, and there were 
no data on which to base an estimate of the amount of leave which an officer 
would normally take under these rules. It has now become possible to gauge 
with fair accuracy the amount of leave taken by officers of the various services, 
and the revised rates are based equitably on recent experience. 

4. The rate of interest adopted in the calculations is 4£ per cent, per annum , 
and the rates of mortality assumed for the various classes of Government servants 
are based on expert actuarial advice. 

5. The revised rates take effect from the 1st March 1929. The question, 
however, of the rates at which contribution for pension will be recovered in the 
case of Government servants transferred to foreign service before the 5th Septem¬ 
ber 1928, who do not belong to the Superior Services and who retire either 
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directly at the end of their present sanctioned term of foreign service or wiuhi 
three years of its conclusion and are entitled, in accordance with the provisions 
of the old Fundamental Buie 116, to a pension calculated wholly or par ay, as 
the case may be, on their pay in foreign service, is still under consideration, 
and the decision arrived at will he announced in due course. 

6 The rates of contribution for pension and leave-salary in respect of ^tary 
officers in foreign service are ar present under revision, and will be promulgated 
■as soon as possible. 

7 4 Government servant who is a subscriber to a Contributory Provident 
Fund and who is transferred to foreign service shall, if he i s allowed to retain 
that privilege, pay monthly subscriptions calculated on the rate of pay drawn 
in foreign service. The foreign employer, or the officer lumself, according to 
the arrangement made under clause (c) of Fundamental Rule 115, shall p y, 
in addition, at such times as Government may prescribe in each case, a con¬ 
tribution calculated on the monthly subscriptions so determined and equal in 
amount to what Government would have credited to the subscriber s account 
on that basis. 


.ANNEXURE. 

1.—Bates of monthly contribution for pension payable during active foreign service 

in respect of— 


Length of Service. 


0—1 year 
1—2 years 


2—3 

» • 

3—4 

99 • 

4—5 

U * 

5—6 

»> * 

6—7 

>» * 

7—8 

if 

8—9 

9* * 

9—10 

99 • 

10—11 

99 * 

IX—12 

99 * 

12—13 

99 • 

13—14 

!» * 

14—15 

99 • 

15—16 

99 * 

16—17 

I) • 

17—18 

99 • 

18—19 

79 

19—20 

99 * 

20—21 

99 • 

21—22 

99 • 

22—23 

99 * 

23—24 

99 • 

24—25 

99 * 

25—26 

99 ' 

26—27 

99 • 

27—28 

99 * 

28—29 

» • 

Over 29 years 


Members Members Members Members 

of the of the of the of the 

Indian Indian other other 

Civil Civil Superior Superior 

Service Service Services Services 

with Non- with with Non- with 
Asiatic Asiatic Asiatie->^siatic 

domicile, domicile, domicile. aoThicile. 


£ s. £ s. 

7 10 6 12 

S 15 # 7 14 


10 0 

8 16 

11 5 

9 18 

12 10 

11 o 

13 15 

12 2 

15 0 

13 4 

16 5 

14 6 

17 10 

15 8 

18 15 

16 10 

20 0 

17 12 

21 5 

18 14 

22 10 

19 16 

23 15 

20 18 

25 0 

22 0 

26 5 

23 2 

27 10 

24 4 

28 15 

25 6 

30 0 

26 8 

31 5 

27 10 

32 10 

28 12 

33 15 

29 14 

35 0 

30 16 

36 5 

31 18 

37 10 

33 0 

37 10 

33 0 

37 10 

33 0 

37 10 

33 0 

37 10 

33 0 

37 10 

33 0 


£ 

8. 

Be. 

5 12 

56 

6 

6 

63 

7 

0 

70 

7 

14 

77 

8 

8 

84 

9 

2 

91 

9 

16 

98 

10 

10 

105 

11 

4 

112 

11 

18 

119 

12 

12 

126 

13 

6 

133 

14 

0 

140 

14 

14 

147 

15 

8 

154 

16 

2 

161 

16 

16 

16S 

17 

10 

175 

18 

4 

182 

18 

18 

189 

19 

12 

196 

20 

6 

203 

21 

0 

210 

21 

14 

217 

22 

8 

224 

23 

2 

231 

23 

16 

238 

24 

10 

245 

25 

4 

252 

25 

18 

259 
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II.:—Bates of monthly contribution for pension payable during active foreign 

service in respect of — 

Members Members 

of the Provincial of the Subordinate 
Services. Services. 


Length of Service, 


Percentage 
of the maximum 
monthly pay 
of the grade 
substantively 
held. 


Percentage 
of the maximum 
monthly pay 
of the grade 
substantively 
held. 


0—-1 year 




- 

• 

4 

3 

1—2 years 






5 

4 

2—3 

» 






5 

4 

3—4 

99 






5 

4 

4r—5 

99 






n 

5 

o—6 

99 


* * 




• d 

5 

6—7 

9* 






5 

5 

7—8 

99 






7 

ip 

8—9 

99 






- 

6 

9—10 

99 






7 

6 

10—11 

»» 






■* 

7 

11—12 

39 







7 

12—13 

39 






d 

rr 

4 








9 

8 

14U-15 

*9 




• 


9 

S 

15—16 

99 






9 

$ 

10—17 

99 






10 

9 

17—18 

99 




• 


10 

9 

IS—19 

99 






10 

9 

19—20 

99 






a 

10 

20—21 

i> 






. u 

10 

21—22 

3J 






u 

10 

22—23 

99 






12 

11 

23—24 

99 






12 

11 

24r—25 

99 






13 

11 

25—26 

99 






14 

12 

26—27 

99 






14 

12 

27—28 

99 






U 

12 

28—29 

99 






15 

13 

Over 29 years 






15 

13 


III.—Bates of monhtly contribution for ieave~salary payable during active 
i foreign service in respect of — 

Percentage 
of pay drawn 
in Foreign 
Service. 

Members of the Superior Services subject to the Special 

leave rules . . . . . . 10$ 

Members of the Superior Services subject to ordinary 

leave rules ........ 15 

Members of the Provincial and Subordinate Services . 12$ 








91 


App. HA 


Government of India's orders — 

(1) ( i ) The term ‘active foreign service’ used in the Annexure is intended- 
to include the period of joining time which may be allowed to an officer both' 
on the occasion of his proceeding to and reverting from foreign service, and' 
accordingly contributions are leviable in respect of such periods. 

(it) 4 Length of Service ’ means the total period running from the date 
from which service for pension commences or is likely to commence, including, 
service counting for pension under Articles 370 and 371, Civil Service Regula¬ 
tions. 

(Hi) The sterling rates of pension contribution shown in the Annexure should* 
be converted into Indian Currency at the uniform rate of Is. 6 d. to the rupee. 

(iv) The revised rates of contributions are intended to apply with effect 
from the 1st March 1929 to all Government servants transferred to foreign 
service on or after the 27th January 1922, subject to the exception mentioned 
in paragraph 5 of this Appendix. v In this connection attention is invited to* 
the Government of India, Finance Department, letter No. 1391-C. S. R., 
dated 17th August 1923 {vide item (2) of * Government of India’s decisions ’ 
under F. R. 109], according to which an extension of the period of foreign 
service on or after the 1st January 1922, is treated as a fresh transfer for the 
purposes of F. R. 109. 

( v ) Under F. R. 116. the rates of contributions for pension and leave-salary- 
fixed in Government of India, Finance Department, letters No. 64-E. B., 
dated the 27th January 1922, and No. F.-81-R. I. /24, dated the 4th August 
1924 [items (1) and (4), of ‘Government of India’s orders’ under F. R. 116], 
are hereby prescribed as the rates applicable during the period 5th September 
1928 to 28th February 1929. 

(vi) In the case of a temporary Government servant who is transferred 

to foreign service, it is for the Local Government .^ ■ fjmili whether 

or not to recover pension contributions having regard to the”pTCbabitTfcies 
of the Government servant qJUalifyin^ for a pension. If it is decided to- 
recover such contributions they should be calculated, with reference to his 
length of service in the following manner :— 

(«) if he is on a time-scale of pay, on the maximum of time-scale, and 

(ft) if he is on a fixed rate of pay, on that pay. 

In such cases the recovery of contributions for leave-salary does not present 
any difficulty the amounts being calculated on the pay actually drawn in 
foreign service. 

[G. I., F. D., letter No. F.-1-XI-R.I./29, dated 17th May 1929.] 

(2) For the purposes of this Appendix Gazetted Officers of the Indian Posts 

and Telegraphs Department other than those belonging to a service classed 
as ‘Superior' for purposes of the Superior Civil Services Rules, should be 
classed as members of the Provincial Services, the non-gazetted. officers in that 
Department being classified as members of the Subordinate Services. 

[G. I., I. & L. D., letter No. 1455-Est. A./29, dated 13th Jan. 1930.] 

(3) The Governor General in Council has decided that when a Government 
servant is transferred to foreign service, or when the period of foreign service 
of a Qo\ ernment servant is extended, it should be stipulated that contributions 
for pension and leave-salary or for pension alone, as the case may be, will be 
recoverable at the rates in force from time to time in accordance with orders 
issued under Fundamental Rule 116. 

[G. I., F. D., No. F.—I.—XXIY-R.I./29, dated the 23rd Aug. 1929.] 

(4) The maxima rates of pay prescribed in paragraph 3 of the Government 
of India, Finance Department, letter No. F.—-81-C. S. R./24, dated the 4th 
August 1924, [item (4) of the ‘Government of India’s orders’ under Funda¬ 
mental Rule 116] do not apply to the revised rates of contribution for pension 
and leave-salary announced in the Government of India, Finance Department. 
Resolution No. F.—81-R. I./24, dated the 11th February 1927. 

[G. I., F. D., No. F.-1-XI-R.I./29, dated 6th July 1929.] 
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(5) The Government of India have decided with reference to para. 5 of the 
Finance Department Resolution No. F. 81-R. I./ 24, dated the 11th February 
1929, that on the analogy of the settlement made with the Iraq Government 
contribution for pension Should, in the case of officers belonging to the category 
mentioned in para. 5 referred to above and serving elsewhere than in Iraq, 
also be recovered, with effect from the 1st March 1929, in accordance with 
the rates prescribed in that resolution. Tho non-superior officers referred to 
in para. 5 above are entitled, irrespective of the rate of pension contribution 
prescribed for them, to a pension calculated wholly or partly, as the case 
-nuy u:\ on the pay drawn by them in foreign service. [For rates of contri¬ 
bution prior to 1st March 1929 for officers serving in Iraq see item (6) of the 
Government of India’s orders under F. R. 116.] 

[G. I., F. D., letter No. F. 81-R. I./24, dated 7th June 1931, and G. I., F D., 

letter No. F. I (44)-R. I./31, dated the 19th December 1931, to the address 

of the Accountant General, Madras.] 

(6) With reference to paragraph 6 of this Appendix, the Governor General 
in Council has prescribed, under F. R. 116, the rates mentioned in the anaexod 
schedule for the purpose of recovery of contributions for pension and leave- 
salary in respect of military officers and other ranks in permanent civil employ 
who are transferred to foreign service. These revised rates shall have effect 
from the 1st July 1933, and shall also apply, with effect from the same date, 
to military officers and other ranks already in foreign service except those 
who were transferred to such service, before the 27th January 1922, in the 
case of military commissioned officers, and before the 28th February 1924 
in the case of others, in whose case there has been no extension of the period 
of foreign service and consequently contributions on whose behalf are still 
recovered in accordance with the old Civil Service Regulations rates. 

These rates, which will be payable only during active foreign service 
cover, in all cg^w^the liability for the ordinary, disability and family pensions 
and^grattitties fin eluding t^e disability and family pensions at double rates 
and the gratuit;^ under paft-graph 94—Pension Regulations, India, 

in respect of military officers; the special and mustering-out pensions and 
gratuity admissible under paragraph 258, ibid in respect of Indian ranks; 
and invalid pensions and gratuities in respect of military sub-assistant 
surgeons) which may be admissible, *under the ordinary rules of their service, 
as they stand from time to time, in respect of officers or other ranks trans¬ 
ferred to foreign service in. any circumstances whatsoever. 


SCHEDULE. 


(u) Military Commissioned Officers , 
(«) Rates of monthly contribution for pension— 

Length of Rate of Length of 

service. contribution. service. 


Rate of 
contribution. 


£ 


£ e. 


0—1 year . 


7 4 

15—16 years 



20 

14 

1—2 years . 


8 2 

16—17 

»» 



21 

12 

2—3 

>? * 


9 0 

17—38 

99 



22 

10 

3—4 

99 • 


9 IS 

18—19 

99 



23 

8 

4—5 

*9 


10 16 

19—20 

99 



24 

6 

5—6 



11 14 

20—21 

99 



25 

4 

6—7 

M • 


. 12 12 

21—22 

99 



26 

2 

7—8 

99 


13 10 

22—23 

99 



27 

0 

8—9 

St * 


. 14 8 

23—24 

99 



27 

18 

9—10 

99 


15 6 

24—25 

99 



28 

16 

10—11 

!9 


16 4 

25—26 

99 



29 

14 

11—12 

99 


17 2 

26—27 

99 



30 

12 

12—13 

99 


38 0 

27—28 

ft 



31 

10 

13—14 

ft ' 


18 18 

28—29 

99 



32 

8 

14—15 



. 19 36 

Over 29 

99 



33 

6 
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(ii) Rate of monthly contribution iol* leave-salary—16§ or 15 per cent, of 
pay drawn in foreign service, according as the officer ~ is of non-Asiatic or 
Asiatic domicile. 

(6) Botes of monthly' contributions in respect of Departmental Officers and 

Warrant Officers of the India Unattached List and Indian Medical 

Department and British Non-Commissioned Officers and men on the. 

Indian establishment . 

For leave-salary . . . 12£ per cent, of pay drawn in foreign 

service. 

For pension .... One-sixth of pay drawn in foreign ser¬ 

vice. 

(c) Bates of monthly contributions in respect of Indian officers with Viceroy's 

Commission (including those holding Honorary King's Commission). Non- 

Commissioned Officers and men. 

For leave-salary . . . One-twelfth of pay drawn in foreign 

service. 

For pension .... One-sixth of pay drawn in foreign 

service. 

LG. I., F. D., Resolution No. F.-l-XV-R. 1/30, dated the 29th June 1933.] 

(7) The Government of India have decided with the approval of the Secretary 
of State for India that retrospective effect to the revised rates of pension 
contribution promulgated in their Finance Department Resolution No. F. I.-XV- 
R. I./-30. dated the 29th June 1933, in respect of TlilitaiLLLJ'Jx 11 1 
to foreign service, as stipulated in paragraph 6 of this appendix [ vide item 
No. (6)° of the Government of Indians Orders above] should be given only 
in the case of military commissioned officers lent for service in Iraq, and that 
adjustments are to be made in their case on exactly the same lines as were 
made, on the introduction of the revised rates shewn in the annexure to this 
Appendix in respect of members of th£ Indian Civil Service and all other 
Superior Civil Services, vide the Government of India, Finance Department 
letter No. F.-81-R. I./24, dated the 4th June 1931. 

[G. I., F. D., letter No. F. 1-XV-R. I./30, dated the 5th October 1933, to 
the address of all Provincial and Minor Local Governments.] 

(8) For the purpose of levying contributions for pension and leave-salary 
under this Appendix, members of the Central Services, Class II, who do 
not come under the category of “The Other Superior Services” should be 
classed as members of a Provincial Service. 

[G. I., F. D., letter No. F.-l(l)-R.I./35, dated the 6th February 1935, to- 
the address of the A. G. 0. R.] 

Auditor General's decision .—The Auditor General has decided with the- 
concurrence of the Government of India that according to the definition of 
the term “ length of service ” given in clause (ii) of paragraph 1 of the Gov¬ 
ernment of India. Finance Department, letter No. F.—1-XI-R. I./29, dated 
the 17th May 1929. [item (1) of ‘ Government of India’s orders ’ above] the 
length of service of a Government servant should, for the purpose of calcula¬ 
tion of pension contribution, be reckoned from the actual or probable date of 
commencement of pensionable service, all non-qualifying leave, overstayal of 
leave or joining time and suspension and all services rendered in substantive 
posts before a Government servant completed 20 years of age being ignored. 
In the case of members of the Indian Civil Service and other services the 
periods of war service allowed by the Government of India to count for active 
service and total service for pension should be added to the normal length of 
their service^ < 
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In the case of Government servants who are promoted from a lower to a 
higher service, the length of service should, in all cases, be taken as the 
total service, reckoning from the date of commencement of pensionable 
service under Government; and contribution should be levied in accordance 
with the table appropriate to the service to which the particular Government 
-servant on foreign service at the time belongs. 

The Auditor General has also decided with the concurrence of the Govern¬ 
ment of India that the assessment of contribution should be made after taking 
into account the temporary and officiating service rendered by Government 
servants transferred to foreign service. No refunds of contribution should 
be made even if it is eventually decided that the temporary or officiating 
’services, taken into account in the original calculation of contribution, should 
not count for pension. 

r Ar. Genl.'s Endst. No. 4-A. /128-29, dated llth January 1930 and Ar. GenL's 
Endst, No. 6-A.,128-29, dried 11th January 1930.] 
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APPENDIX No. 12. 

Memorandum Explanatory oi each rule contained in the Supple¬ 
mentary Rules. 

f.Vc* Set Second Eertior./ 



Number of supple¬ 
mentary rule* 


App. 13, 
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[Supplementary Rule 2 (6).] 

Authorities which exercise the powers of a competent authority under the 
various supplementary rules made by the Governor General in Council. 


Nature of power. 

| 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

3 

4 

5 

Power to accept, in 
the case of a 
female candidate 
for Government 
service, a medical 
certificate of fit¬ 
ness, signed by 
any female medi¬ 
cal practitioner. 

All heads of depart¬ 
ments. 

1 ! 
! 

1 

Full power. 

i 

I 

1 

Power to grant grain 
compensation al¬ 
lowance to a 

Government ser¬ 
vant. 

Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General, Chief 
Commissioner. 

; Full power. 

Power to accept as 
sufficient the rea¬ 
sons alleged by an 
officiating Govern¬ 
ment servant for 

All heads of depart¬ 
ments. 

Full power. 


refusing to occupy ; 
the residence | 
placed at his dis¬ 
posal by the per¬ 
manent holder of 
the post. 

Power to sanction 
the undertaking of i 
work for which a 
fee is offered and 
the acceptance of 
a fee. 


1. Governor of the i 
N.-W. F. Province 
in. his capacity of 
Agent to the Gov¬ 
ernor General. 

2. Chief Commis¬ 
sioners. 

3. First Class Poli¬ 
tical Residents. 

4. Departments of 

the Government of 
India. i 

5. Auditor General. 


VFull power. 


6. Railway Board- 





]Number of supple¬ 
mentary rule. 
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Nature of power. 


Authority to which 
the power is 
delegated. 


Extent of power 
delegated 


18 


Deleted. 


Deleted . 


Deleted. 


7. Director General 
of Posts *nd Tele¬ 
graphs. 

8. Surveyor Gene¬ 
ral. 

9. Commissioner, 
Northern India 
Salt Revenue. • 

10. Controller of the 
Currency. 

11. All Heads of De¬ 
partments. 

12. Principal, Indian 
School of Mines, 
Dhanbad. 

j 13. Heads Circles 
in the Indian Posts 
and Telegraphs 
Department. 


VFull 


Power to ordtr'mclu- 
sion in a grade 
higher than that 
prescribed by rule 
17. 


Railway Department 


power in the 
of Government 
servants not direct¬ 
ly appointed by the 
Government of 

India. 


Full power up to a 
maximum of Rs. 500 
in each case. In the 

- case o:P*s<^ygrring fees 
this limit 1 “tcr 

the total of the re¬ 
curring payments 
made to an indivi¬ 
dual in a year. 

Note. —In respect of 
officers of the Politi¬ 
cal Department. 
Agency Surgeons 
and Indian Educa¬ 
tional Service Masters 
of Chiefs’ Colleges, 
these powers can be 
exercised by the 
Foreign and Political 
Department of the 
Government of India. 


Full power. 


D 







Serial number. 
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i 


8 


9 



rk 

'ft© 

§*•3 

m H 

If 

Is 

to 

Nature of power. 

Authority to which 
the power is 
delegated. 

Extent ofipower 
delegated. 


2 

3 

4 

5 


20 

Power to declare the 
grade in which a 
part-time or fee- 
paid Government 
servant shall rank. 

1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 

2. Chief Commis¬ 
sioners. 

3. First class. Poli¬ 
tical Residents. 

4. Departments of 
the Government 
of India. 

5. Railway Board. 

-Full power. 

; 

22 

Power^to^Fgrant a 
^ permanent travel¬ 
ling allowance. 

# 

1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 

2. Railway Board . 

3. Chief Commission ■ 
ers. 

Full power, provided 
that the pay of the 
Government servant 
plus the permanent 
travelling allowance 
does not exceed 

Rs. 500 a month. 

Power in the case of 
Government servants 
who spend an appre¬ 
ciable portion of the 
year on tour, sub¬ 
ject to a maximum 
of Rs. 200 a month 
and to the condition 
that the amount sanc¬ 
tioned shall not 

exceed the average 
amount which would 
be drawn during the 
year under the ordi¬ 
nary travelling allow¬ 
ance rules by a Gov¬ 
ernment servant of 
the same grade per¬ 
forming an equal 
amount of touring. 

Full powers provided 
that the pay of the 
Government servant 
plus the permanent 
travelling allowance 
does not exceed 
Rs. 500 a month. 
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13 *■ 

5 l 

U-t 

O t 

ll 


Nature of power. 


Authority to which 
the power is 
delegated. 


Extent of power 
delegated. 


10 


24 


Power to decide the 
amount of per¬ 
manent travelling 
allowance to be 
drawn by a Go¬ 
vernment servant 
holding more 
than one post 
to which perma¬ 
nent travelling 
allowance is 

attached. 


Railway Board 


Full power. 


11 


2 


Power to grant a 
conveyance or 
horse allowance. 


1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General* 


Full power provided 
that the pay of the 
Government servant 
plus the conveyance 
allowance ex¬ 

ceed Us. 600 amuhuh.- 


2. Railway Board . 

m 


Power to sanction a 
conveyance allowance 
to a Government ser¬ 
vant whose ordinary 
duties involve a con¬ 
siderable amount of 
travelling within five 
miles of headquarters, 
subject to the follow¬ 
ing maxima :— 


For a motor car, if 
kept,. Rs. 75 to 
150 according to 
the circumstances 
of each case, e,g, 9 
the status of the 
officer, the extent 
and nature of the 
travelling done 
and the charac¬ 
ter of the locality 
in which the 
journeys are 
made. 

Rs. 

For any other 
conveyance . 60 


B 2 
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23 

Nature of power. 

Authority to which 
the power is j 

delegated. j 

l 

Extent of power 
delegated. 


2 

3 

4 

5 

1 

* 

25 

- 

3. Heads of depart¬ 
ments controlling 
railway, public 

works, post office 
and telegraph 

services. 

Allowances may be 
granted to subordi¬ 
nates of the following 
classes only, up to 
the maximum 

amount shown 

against each class in . 
the table below, if 
such subordinates 

have to perform a 
large amount of 
travelling at or near 
headquarters on 

condition that tlie 
allowance is forfeited 
whenever daily or 
road mileage 

allowance is 

drawn ;— 

Public Works and Bail - 
way Departments. 

Rs. 

Upper subordi¬ 
nates . . 30 

Sanitary Inspec¬ 
tors holding 

large charges on 
the North- 

Western 
Railway . . 30 

Lower subordi¬ 
nates . .15 

Assistant Surgeons 
or Civil Apothe¬ 
caries . .15 

Sub-A ssistant 
Surgeons . . 7£ 

Sub-A ssistant 
Surgeons (in ex¬ 
ceptional cases) . 15 
Apprentice Over¬ 
seers . . 15 

Cashiers « . 15 

Post Office Department. 
City Inspectors . SO 
Mail Overseers (in¬ 
cluding Cash 

Overseers) pro¬ 
vided the pay 
and allowance 
dp not exceed 

Rs. 100 a month. 20 


[ Number of supple- 
, mentary rulo 4 
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Nature of power. 


Authority to which j 
the power is j 
delegated. 


Extent of power' 
delegated. 


Telegraph Department. 


Upper subordinates 
and Engineering 
• Supervisors other 
than those sent 
on casual ins¬ 
pection duty 


I Indian inspecting 
; telegraphists who 

i are sent on re- 

\ gular inspection 

duties C€""$ject- 
ed with pnva£y~ 
i lines 


) Telephone Inspec- 
i tors deputed on 

j regular inspec- 

I tion duties . 30* 

i 

! Sub-Inspectors in 
j Baluchistan . 35* 

Sub-Inspectors in 
the Punjab* 
North-W e s t 
Frontier Pro* 

| vince and 


* Shipping sircars 
j employed at 
Calcutta or 
other ports for 
such days as 
they travel 


Jfot excelling 6 annaa a day* 
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'S 
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I 
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o 
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II 


Nature of power. 


Authority to which, 
the power is 
delegated. 


Extent of power 
delegated. 


25 


Cable Supervisors, 
Us. 30, subject to the 
condition that the 
amount of the allow¬ 
ance is restricted to 
the extent justified 
by the circumstances 
of each case. 


4. ftuperinten ding 
Engineer in 

Central India. 


Allowances may be 
granted to subordi¬ 
nates of the follow¬ 
ing classes only, up 
to the maximum 
amount shown 

against each class in 
the table below if 
such subordinates 
have to perform a 
large amount of 
travelling at or near 
headquarters on con¬ 
dition that the allow¬ 
ance is forfeited 
whenever daily or 
mileage allowance 
is drawn :— 

Its. 


Upper subordinates 30 
Lower subordinates 15 
Apprentice Over¬ 
seers . . 15 


5. Chief 
sioners. 


6. Chief 
Central 
Works 
xnent. 


Commis- 


Full power provided 
that the pay of the 
Government servant 
plu* the conveyance 
allowance does not 
exceed Rs. 500 a 
month. 


Engineer, 

Public 

Depart* 


Allowances may be 
granted to such sub¬ 
ordinates as are em¬ 
ployed on works in 
the Delhi Province 


and belong to the 
following classes 
only up to the maxi¬ 
mum amounts shown 
against each class, if 





Serial aumber- 

Humber of supple¬ 
mentary rale. 
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App. 13 


104 


1 2 


12 


30(6) 


4^1 


Nature of power. 

Authority to which 
the power is 
delegated. 

3 

4 

Power to decide’.the 
shortest of two or 
more routes. 

1. All heads of de- 
^ partments. 

r 

2. Heads of Circles 
in the Indian Posts 
and Telegraphs 

Department. 

'^Power to allow mile- 
age-allowance to be 
calculated by a 
route other than 
the shortest or 
cheapest. 

1. All heads of de- 
r partments. 


2. Heads of Circles 
in the Indian Posts 
and Telegraphs 
Department. 


3. Chief Commis¬ 
sioner, Andaman 
and Nicobar 

Islands. 


Extent of power 
delegated. 


6 


Full powers* for jour¬ 
neys within their • 
jurisdiction. 


Full powers in indivi¬ 
dual cases and for 
journeys within their 
jurisdiction. For the- 
general declaration of 
a particular route as 
the shortest, the sanc¬ 
tion of the Director 
General should be 
obtained. 


Full powers, for jour¬ 
neys within their" 
jurisdiction, provided 
that the selection of 
such route is in the 
interests of Govern¬ 
ment. 


Full powers in indivi¬ 
dual cases and for 
journeys within their 
jurisdiction provided 
that the selection of 
the route is in the 
interests of Govern¬ 
ment. For the general' 
declaration of a parti¬ 
cular route as the 
shortest, the sanc¬ 
tion of the Director- 
General should be- 
obtained. 


Full power in the case 
of Government 

Servants proceeding 
to join duty in the 
Andamans, if they 
are required to travel' 
by the first available 
steamer. 
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Number of supple- 
mentary rule. 

Nature of power. 

j 2 

i 

3 

! 

1 32 

i 

Power to decide the 
point in a station at 
which journeys 

i 

begin or end. 

i 

• ! 

j 

s 

3o 

! 

i 

( 

i 

Power to declare a 


particular Govern¬ 
ment servant to be 
entitled to railway 
accommodation of 
a higher class than 
that prescribed for 
his grade. 

40 

Power to declare 


that a Government 
servant whose pay 
does not exceed 
Rs. 30 is entitled 


for journeys by 

t 

steamer, to lowest 
class accommoda¬ 
tion only. 

42 

Power to decide, in 
cases of doubt or 
hardship, the class 
of steamer accom¬ 
modation to which 
a Government ser¬ 


vant is entitled. 

A 4S-B 

j 

Power to sanction 
travel by air in 

! 

machines of pub¬ 
lic air transport 
companies regu¬ 


larly plying for 


hire. 


the power is 
delegated. 


Extent of power ■ 
delegated. 


N.-W. F. Province i 
in his capacity of ! 
Agent to the Gov- j 
emor General. i 

S. Chief Commis- j 
sioners. 

1. First class Poll* 
tical "Residents, 
fc. Departments of 
the Government j 
of India. I 


Full power. 


menial servant to draw- 
intermediate fare when 
accompanying his 
superior offic e-*"! > . j—i 
train which provides ■ 
no third class accom-- 
modation. 


All heads of ofgces . j Full power, - 


1. Departments of j Power only in cases of 
the Government of j absolute urgency and 
India. necessity. In regard 

to officers of the Civil 
Aviation Depart* * 
meat, the Department 
of Industries and 
Labour may exercise • 
the power also in * 
cases where journey 
by air is considered 
desirable for adminis¬ 
trative reasons. 
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Nature of power. 


Authority to which, 
the power is 
delegated. 


Extent of power 
delegated. 


2* Political Resi¬ 
dent in the Persian 
Gulf. 


Power to allow daily 
allowance at a 
higher rate than 
that of the Govern¬ 
ment servant’s 


1. Railway Board 


Power except in cases 
where the journey is 
not urgent and where 
the cost of travel by 
air exceeds that of 
other modes of travel¬ 
ling plus the estimated 
telegraphic charges in¬ 
volved in obtaining 
permission for an air 
journey. 

Full power up to 
maximum of Rs. 10. 


Power to prescribe a 
Government ser¬ 
vant’s headquarters 


2. Controller of the 
Currency. 

*3. Deputy Control¬ 
lers of the Cur¬ 
rency. 

4. Accountants Gen¬ 
eral, other than 
the Director of 
Railway Audit and 
the Accountant 
General, Posts and 
Telegraphs. 

5. The Comptroller, 
Assam. 

,1. (£) Director of 
Railway Audit. 


Power in the case of 
clerks, potdars, 

shroffs and peons 
accompanying remit- 
tanees of trea¬ 
sure, subject to 
- a maximum allow¬ 
ance of Rs. 1^- in 
the case of clerks, 
Rs. in the case of 
potdars and shroffs 
and annas 4 in the 
the case of peons. 


(ti) Director of 
Army Audit. 

<ui) Accountants 
General. 

(tt?) Chief Audit¬ 
ors. 

(v) Comptrollers, 
Assam, and | 
North-W est 
Frontier Pro- 


Full power in the 
I case of non-gazetted 
y Government ser¬ 
vants. 


arial number* 
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Nature of power* 


Authority to which 
the power is 
delegated. 


(tn) Government 
Examiners of 
Railway Ac¬ 
counts (except 
the Govern¬ 
ment Exami¬ 
ner of Ac¬ 
counts, A&am 
Bengal Rail¬ 
way). 

(tnt) Audit Offic¬ 
er, Indian 
Stores Depart¬ 
ment. 

1-A. Heads of De¬ 
partments not 
mentioned in 1 
above. 

2. Postmasters Gen¬ 
eral, the'Director of 
Wirelees and the 
Director of Posts 
and Telegraphs, 
Sind and Baluch¬ 
istan Circle. 


3. Meteorologist in 
charge of the 
Upper Air Obser¬ 
vatory, Agra. 


4. Conservator of 
Forest®, North- 
West Frontier 
Provinte. 


Extent of power 
delegated. 


5 


n 


Full power in the 
case of non-gazetted 
y Government ser¬ 
vants. 


Full power. 


Power in of 

Government servants 
not above the rank 
of officers holding di¬ 
visional charges, t.e.. 
Superintendents of 
Post Offices and Rail¬ 
way Mail Service and 
Divisional Engineers, 
Telegraphs and 

Wireless. 

Power in respect of the 
staff employed at the 
pilot balloon observa¬ 
tories under his con¬ 
trol. 

Fall power in respect of 
non-garetted estab¬ 
lishments whom the 
conservator can 

appoint. 

Note.—In respect of 
officers of the Political 
Department, Agency 
Surgeons and Indian Edu¬ 
cational Service Hesters 
of Chiefs’ Colleges, these 
powers can be exercised 
by the Foreign and Poli¬ 
tical Department of the 
Government of India 
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Serial number. ; 

Number of supple¬ 
mentary rule. 

Nature of power. 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

1 

2 

3 

4 

6 

20 

i 

i 

i 

60 

Power to define the 
limits of a Govern¬ 
ment servant's 

sphere of duty. 

r ] 

1. All heads of de¬ 
partments. 

2. Heads of Circles 

in the Indian 
Posts and Tele¬ 
graphs Depart¬ 

ment. 

3. Conservator of 

Forests, North- 
West Frontier 

Province. 

Full power. 

Full power for journeys • 
within their jurisdic¬ 
tion. 

Full power in respect of 
non-gazetted estab¬ 
lishments whom the 
Conservator can 

appoint. 

21 

<0* 

62 

Power to decide 
whaler a parti- 
* cular absence is ab¬ 
sence on duty. 

1. All heads of de¬ 
partments. 

2. Reads of Circles 
in the Indian Posts 
and Telegraphs 
Department. 

t 

Full power. 

Full power for journeys * 
within their jurisdic¬ 
tion. 

22 

63 

i 

Power to restrict the 
frequency and du¬ 
ration of journeys. 

1. All heads of de¬ 
partments. 

2. Heads of Circles 

in the Indian 
Posts and Tele¬ 
graphs Depart¬ 

ment. 

Full power. 

Full power for journeys- 
within their jurisdic¬ 
tion. 

23 

64 

Power to declare 
that the pay of a 
particular Govern¬ 
ment servant has 
been so fixed as to 
compensate for all 
journeys by road 
within his sphere of 
duty. 

1. Governor :the 

N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 

2. Chief Commis¬ 
sioners. 

3. First Class Poll- ! 
tical Residents. 

4. Departments of 
the Government 
of liKlia. 

6. Railway Board . 

i 

►Full power; 
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Full power in respect 
of the establishment 
employed on works 
other than provincial 
works in the. Delhi 
Province. 


66 I Power to prescribe I 1* Governor of the H 
the scale of Gov- j N.-W. F. Province 1 1 
eminent tents to in his capacity of 
be supplied. I Agent to the Gov- 

| emor General. 

| 2. Chief Commis- 
1 sioners. 


: 26 


| 3. Departments of 
i the Government 
i of I^dia. 

J 4. "Railway Board . 

j 5. Surveyor General 


J*FuU power. 


Pro¬ 
viso 2 
under 
rule 
67. 


Power to allow ex¬ 
change of double 
permanent travel¬ 
ling allowance for 
mileage allowance. 


1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 

2. Chief Commis¬ 
sioners. 

3. First class Politi¬ 
cal Residents. 

4. Departments of 
the Government 
of India. 

5. Railway Board . 


6. Auditor General . 


^Full power. 


Power in the case of 
non-gaze tted estab¬ 
lishments. 





Serial number. i 

Number of supple¬ 
mentary rule. 
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no 


26 


73 


Nature of power. 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

3 

4 

5 

Power to grant ex¬ 
emptions from the 
rule limiting a halt 
on tour to ten days. 

1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov- 
emor General. 



2 a Chief Commis¬ 
sioners. 


1 


I* 


3. First class Politi¬ 
cal Residents. 

4. Departments of 
the Government 
of India. 

5. Railway Board . 


6. Director General, 
Posts and Tele- 
graphs.^ 

7. Commissioner, 
Northern India 
Salt Revenue. 

8. Surveyor General. 


LFuII power,® 1 


fi. Agricultural Ad¬ 
viser. j 

10. Director-General,! 
Observatories. . 

11. Inspector Gene¬ 
ral, Forests. 

12. Auditor General. 

13* Controller of the 
Currency. 

14. Agents of State 
Railways. 

15. Engmeers-in- 
Chief of State 
Railways under 
construction or 
survey* 

16. Director, Geo¬ 
logical Survey. 

17. Director, Intel¬ 
ligence Bureau. 

17-A. Central Board 

L of Revenues. 


Ill 


App. 13 


Nature of power. 


Authority to which 
is the power 
delegated. 


Extent of power 
delegated. 


17-B. Chairman, 
Public Service 
Commission. 


Full power m respect of 
the Secretary/ and of 
any other ^ gazetted 
officers who may be 
appointed to the Com~ 
mission. 


17-C. Secretary, 
Public Service 
Commission. 


Fulljpower in]respect of 
the non-gazetted staff 
of the Commission. 


17-E. Controller of 
Railway Accounts. 


Full powers in the case 
of Accountants, In¬ 
spectors of Station 
Accounts, Inspectors 
of Stores Accounts,. 
Stock Verifiers, Subt 
heads. Clerks ppf* T p- 
ferior servants* 


17-F. Master, Se¬ 
curity Printing, 
India. * 


Full power. 


18. All other heads Power up to a limit of 
of departments. 30 days. 


19. Heads of Circles 

including the Elec¬ 
trical Engineer-in- 
Chief, Controller 
of Telegraph ; 

Stores and Super¬ 
intendent of Tele¬ 
graph Work¬ 
shops, in the 
Indian Posts and 
Telegraphs De¬ 
partment.' 

20. Accountant Gen¬ 
eral, Posts and 
Telegraphs. 


21. Director of 

Railway Audit. 


Power up to a limit of 
60 days. 


Full power in the case- 
of Assistant *[ Acr 
counts Officers'* or 
• Assistant Audit 

Officers and non- 
gazetted Govern¬ 

ment servants. 
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I 

Number of supple¬ 
mentary rule. 

Nature of power. 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

1 

2 

3 

4 

5 

.27 

V5 

Power to allow the 
exchange of daily 
for mileage allow- 

All heads of depart¬ 
ments.- 

Full power in the case 
of Government ser¬ 
vants whose pay does 

j 


ance for the whole 

j 

not exceed Rs. 200. 

i 

| 


period of an 

absence from 

i 

1 


! 


headquarters. 

j 


.28 

70 

Power to impose res¬ 
trictions on the 
exchange of daily 
for mileage allow¬ 
ance on particular 
days by Govern¬ 
ment servants in 
superior service. 

1 i 

1 

i 

1 

i 

i 


29 

77 , 

rPower to impose res¬ 




j -■ 

trictions on the 
exchange of daily's 
! for mileage allow - 

! 




; ance by non- 

1 gazetted ministe- 

j rial or menial 

1 servants travelling 

] in a public or hired 

conveyance. 

►All heads of depart¬ 
ments. 

Full power. 

•«0 

79 

Power to allow the 
actual cost of 
maintaining a 

camp during a 
sudden journey 
away from it. 


i 

81 

80 

Power to prescribe 
the scale of camp 
equipment, ser¬ 
vants, horses, etc., 
to be carried at 
Government ex¬ 
pense by a Gov¬ 
ernment servant 
allowed to recover 
the actual cost of 
the first or last 
journey of an ex¬ 
tensive tour. 

All heads of depart¬ 
ments. 

i 

Full power. 
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; Authority to which 
Nature of power. the power is 

i delegated. 


Extent of power 
delegated. 


32 


81(a) 


Power to permit the 
recovery of the 
actual cost of con¬ 
veying camp 

equipment, horses, 
camels, motor 

ears, etc. 


>-Full power. 


1. All heads of de- 
partments. 

i 

2- Administrative J 
Superintendents of; 
the Survey of India j 
Department. I 

3. Heads of Circles ; Power in respect of a 
in the Indian Posts*; bicycle only, 

and Telegraphs i 
Department. ; 


33 


33-A 


34 


81(6) 


88-B 

(M 


89 


Power to limit the 
number of convey¬ 
ances, etc., and the 
weight of camp 
equipment carried 
as in rule 81 (a). 

Power to allow actual 
travelling expenses 
to members of the 
Bengal Pilot Ser¬ 
vice for joining or 
leaving ships at 
any place in pilot¬ 
age waters other 
than those men¬ 
tioned in rule 88-B 

(a). 

Power to permit the 
recovery of the 
actual cost of hir¬ 
ing a conveyance 
when no travelling 
allowance is ad¬ 
missible. 


All heads of depart¬ 
ments. 


Department of Com¬ 
merce. % 


Pull power. 


Full power. 


1. Governor of the h 
N.-W. P. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 

2. Chief Commission¬ 
ers and first class 
Political Resi¬ 
dents. 

3. Railway Depart¬ 
ment. 

4. Director General 
of Posts and Tele¬ 
graphs. 

5. Head of Circles in 
the Indian Posts 
and Telegraphs 
Department. 


Pull power* 


Power upto a limit of 
Rs. 10 in each case. 
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Serial numb< 

Nature of power. 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

1 

2 

3 

4 


$5 

91 

! 

Power to permit the 
recovery of the 
actual cost of 
maintaining camp 
equipage during a 
halt at or near 
headquarters. 

All heads of depart¬ 
ments. 

Full power. 

35-A 

. 

105-A 

Power to allow tra¬ 
velling allowance 
for a journey to 
join a first appoint¬ 
ment. 

* 

1. Political Resident 
in the Persian Gulf. 

2. Chief Commission¬ 
er, Aden. 

3. Resident in Kash¬ 
mir (in respect of 
Gilgit). 

4. British Envoy at 
the Court of Nepal. 

5. Political Officer, 
Sikkim. 

6. His Majesty’s 

Consul General for 
Khorasau. 

- 

i-Full power. 

36 

• • 

Deleted, 



37 
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i 

Power to allow afi*-e 
passage to a person 
joining a post by 
sea. 

A ll heads of depart¬ 
ments. 

Full power in thej^case 
of persons appointed 
by them. 

38 

Pro¬ 

viso 

to 

rale 

116 

(a)I 

{Hi), 

i 

Power to fix maxi¬ 
mum weights of 
personal effects 
lower than those 
prescribed by sup¬ 
plementary rule 
116 (a) I {Hi) for 
transportation at 
Government ex¬ 
pense by a Gov¬ 
ernment servant 
on transfer. 

Governor of the N.- 
W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General, Chief 
Commissioners and 
first class Political 
Residents. 

Full power. 

39 

116 (a 

Jl{iii) 

) Power to fix a rat© 

. of mileage allow¬ 

ance for journeys 
by road on trans¬ 
fer. 

Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General, Chief 
Commissioners and 
first class Political 
Residents. 

Full power. 
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© CO V . 

^2 IT 

i 

Authoritv to which 


a ; ? £ i 

Nature of power. I 

! 

the power is 

Extent of power 

3 £■§ ■ 

1 II. 

B§ ■ ” i 

i \ 

delegated. 

delegated. 

1 i 2 i 

i. 

; 

3 

4 

1 5 

1 

\ 


39-A 116 i Powctto allow actual j 

(a) I expenses for the J 

(Hi) carriage of person- ! 

Note al effects by road J 

2. between stations 

connected by rail. ! 


1. Ail heads of De¬ 
partments. 

2. Heads of Circles 
in the Indian Posts 
and Telegraphs 
Department. 


t-% 

I S-Full power. 



to be carried at 
Government ex¬ 
pense on transfer. 


41 Pro- j Power to sanction 1. Railway Board . Full power, 
viso I halts at hill sta- i 
. ( a) to 1 tions in excess of ' 

rule . ten days. | 1 

\23. : 


t 

i 


I 

I 


I 

I 


2. (i) Director of " 

Railway Audit, j 

( it ]) Director of 
Army AudiV ! 

i 

(m) Accountants ! 
General. | 

(f«0 Chief Auditors | 

(v) Comptrollers, i 
Assam, and | 
North-W e s t j 
Frontier Pro- ! 
vinee. i 

(ft) Government 
Examiners of 
Railway Ac¬ 
counts (except , 
the Govern- * 
ment Exa.- j 
miner of Ac- j 
counts, Assam ! 
Bengal Rail- i 
j way). ! 


Full power up to a 
limit of 30 days in 
the case of non- 
gazetted Govern¬ 
ment servants. 


(vii) Audit Officer. 
Indian Stores 
Department. 


H 2 
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is 
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Nature of power. 


42 


Authority to which 
the power is 
delegated- 


Pro-** 
viso 
(6) to 
rule 
128. 


Power to intimate 
that a Government 
servant who sta^s 
at a hill station in 
excess of ten days 
was required to 
stay on duty or 
permitted to stay 
during holidays. 


i 


3. Heads of Depart¬ 
ments not men¬ 
tioned in 2 above. 


Extent of power 
delegated. 


Full power up to a limit 
of 30 days. 


Note. —In respect oi 
officers of the Political 
Department, Agency 
Surgeons and Indian 
Educational Service 
Masters of Chiefs’ 
Colleges, these powers 
can be exercised b^ 
the Foreign and Poll 
tical Department oJ 
the Government oJ 
India only. 


1. ( i) Director of 
Railway Audit. 


(ii) Director of Army 
Audit. 


(Hi) Accoun t a n t s 
General*. 


(iv) Chief Auditors. 


(v) Comptrollers, 
Assam, and North- 
West Frontier 
Province. 

(vi) Govern ment 
Examiners of Rail¬ 
way Accounts 
(except the Gov¬ 
ernment Exa¬ 
miner of Accounts, 
Assam Bengal 
Railway). 

(vii) Audit Officer, 
Indian Stores De¬ 
partment. 


fFull power in the cas 
of non-gazetted Gc 
vemment servants. 
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Nature of power. 


Authority to which 
i the power is 
i delegated. 


Extent of power 
delegated. 


. Heads of Depart¬ 
ments not men¬ 
tioned in 1 above. 


(2) ii) I 

to rule 


Full power. 


Note. —In respect of 
officers of the Political 
Department, Agency 
Surgeons and Indian 
Educational Service 
Masters of Chiefs* 
Colleges, these powers 
can be exercised by 
the Foreign and Poli¬ 
tical Department of 
, the Government of 
India only. 


Deleted. I 

Power'" to disallow j 
travelling allow- i 
ance for a journey j 
to attend au obli- I 
gatorv examina¬ 
tion if the autho- j 
rity exercising the 
l power considers 

I that the candidate 

has culpably neg- 
i leeted the duty 

of preparing for 
it. 

I Power to permit re¬ 
covery of travai¬ 
ling allowance for 
a journey to at¬ 
tend an examina¬ 
tion other than 
those mentioned 
in Supplementary 
Rules 130 and 131, 


1. All heads of do- | Full power, 

partments^ | 

2. Heads of Circles j Full powers, 
in the Indian Posts i 

and Telegraphs j 
Department. 


1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov- 
I eroor General. 


1 2. Chief Commis- j I 
sioners and first 11 
; class Political Re- VEull power. 
1 sidents. j 1 


3. Departments of j 
the Government j 

of India. | 

| 4-. Railway Board . 1 

1 5. All heads of de- | 
1 partments. 


I Power in the case of 
! departmental exami- 
1 nations. 






118 


App. 13. 


Nature of power. 


Authority to which 
the power is 
delegated. 


Extent of power 
delegated. 


135 Power to sanction 
travelling allow¬ 
ance for a journey 
made during leave. 


47 147 Power to sanction ^Railway Depart- Full powers, 

travelling aliow- ment. 
ance for a journey 

made after the ■ 

termination of | 

Government ser- ! 


Power to allow the 
actual cost of a 
journey to appear 
before a medical 
board preliminary 
to voluntary re¬ 
tirement on in¬ 
valid pension. 


L. ( i ) Director of 
Railway Audit. J 

(ii) Director of 
Army Audit. 

(Hi) Accountants I 
General. 

( iv ) Chief Auditors. 

i 

(v) Comptrollers, 
Assam, and 
NorthAV e s t 
Frontier Pro- 1 


(in) Government 
Examiners of 
Railway Ac¬ 
counts (except 
tlie Govern¬ 
ment Exa¬ 
miner of Ac¬ 
counts, Assam 
Bengal Rail¬ 
way). 

(ini) Audit Officer, 
Indian Stores 
Department. 


Full power in the case 
of Assistant Ac- 
► counts Officers or 
Assistant Audit 
Officers and non- 
gazetted Govern¬ 
ment servants. 
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Nature of power. 


Authority to which j 
the power is 
delegated. 


Extent of power 
delegated. 


2. Heads of Depart- j Pull power, 
ments not men- ; 
tioned in 1 above. ! 


49 164: 


Power to decide the 
rates of travelling 
allowance admis- 
I sible to a Govern¬ 
ment servant or a 
student not al¬ 
ready in Govern¬ 
ment service de¬ 
puted to undergo 
j a course of train- 
i ing. 


1. Governor of the j Full power, provided 
N.-W. F. Province I that daily allowance 
in his capacity of | should not be given for 
Agent to the Gover- j halts at the training 


nor General. 


headquarters— 

(a) to gazetted Gov- 

emi*ent servants 
if the period o&— 
their training ex¬ 
ceeds one month, 
and 

(b) to non-gazetted 

Government ser¬ 
vants whose pay 
or allowances have 
been increased to 
meet the expense 
of training. 


2. Chief 
sioners. 


Comm is- \ Full power, provided 
that daily allowance 
shall not be given for 
halts at the training 
headquarters— 


(a) to gazetted Go¬ 
vernment servants, 
if the period of their 
training exceeds one 
month, and 


(b) to non-gazetted 
Government ser¬ 
vants whose pay or 
allowances have 
been increased to 
meet the expense of 
training. 



Serial number* 

Number of supple¬ 
mentary rule. 
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Nature of power. 


Authority to which 
the power is 
delegated. 


3. First class Politi¬ 
cal Residents. 

4. Departments of 
the Government of 
India. 

5. Railway Board . 

0. Director-General, 
Posts and Tele¬ 
graphs. 


Extent of power 
delegated. 


7. Auditor General 


8. (t) Director of 
Railway Audit. 

( ii ) Director of 

Army Audit. 

(nt) Accountants 
General. 

(iv) Chief Auditors 

(v) Comptrollers, 
Assam, and 
Norfch-W e s t 
Frontier Pro- 


Full power only in the 
case of the Govern¬ 
ment servants pro¬ 
vided that dfaily 
allowance shall not 
be given for halts 
at the training 
headquarters— 

(а) to gazetted Go¬ 
vernment ser¬ 
vants, if the 
period of their 
training exceeds 
one month, and 

(б) to non-gazetted 
Government ser¬ 
vants whose pay 
or allowances 
have been in¬ 
creased to meet 
the expense of 
training. 

Full power in the case 
of Government ser¬ 
vants of and below 
the rank of proba¬ 
tioners of the general 
list of the Indian 
Audit and Accounts 
Service. 


J-Full power in the case 
of non-gazetted 
Government ser¬ 
vants. 
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Nature of power* 


Authority to which 
the power is 
delegated. 


(ri) Government 
Examiners of 
Railway Ac¬ 
counts (except 
the Govern¬ 
ment Exa¬ 
miner of Ac¬ 
counts, Assam 
Bengal Rail¬ 
way). 


Audit Officer, ! 
Indian Stores j 
Department. j - 


Extent of power 
delegated. 


►Full power in the case 
of non-gazetted 
Government ser¬ 
vants. 


. Heads of Depart¬ 
ments not men¬ 
tioned ir^7 above. 


Full po^er in the case 
of Government ser¬ 
vants provided tha* 
they may not grant 
daily allowance for 
halts at the training 
headquarters. 


| Note. —In respect of 
j officers of the Politi¬ 
cal Department, 
Agency Surgeons and 
! Indian Educational 

i Service Mastem of 

Chiefs’ Colleges, these 
: powers can be exer- 

! cised by the Foreign 

and Political Depart- 
| ment of the Govern* 

; ment of India only. 


Power to fix amount 
of hire or charges 
when a Govern - 
ment servant is 
provided with 
means of locomo¬ 
tion at the ex¬ 
pense of the State, 
etc., but pays all 
the cost of its use 
or propulsion. 


All heads of depart- j Full power, 
ments. 
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Nature of power. 


Authority to which 
the power is 
delegated. 


Extent of power 
delegated. 


Power to grant tra¬ 
velling allowance 
to military officers 
attending darbars 
or levies. 


1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 

2. Chief Co mm is- 


^•Full power. 


3. First class Politi¬ 
cal Residents. 


Power to grant tra¬ 
velling allowance 
to persons not in 
r Government ser¬ 
vice attending 
commissions of r 
enquiry, etc., or 1 
performing public 
duties in an hono¬ 
rary capacity, and 
to declare iife 
grade to which 
such persons shall 
be considered to 
belong. 

Power to delegate 
the power confer¬ 
red upon them by 
serial No. 52 to 
the person presid¬ 
ing over the com¬ 
mission, etc. 


All heads of depart¬ 
ments. 


Full power. 


191 Power to declare who 
shall be controlling 
officer. 


1. Governor of the ^ 

N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 

2. Chief Commis¬ 
sioners. VE’uU powmN 

3. First class Politi¬ 
cal Residents. 

4. Departments of 
the Government of 
India. 

5. Railway Board . 

1. Departments of Full power, 
the Government of . 

India. 

2. All heads of de- Full power, provided 

part men ts. that they may not 

declare a Govern¬ 
ment servant to be 
his own controlling 
officer. 


Serial number. 
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© 

^ - 
Ph © 

g E 


' o >* 1 Nature of power. 


* « 

J8 a 

a s 
I s 


Authority to which ! 
the power is i 

delegated. I 


65 ! 


195 

(•> 


56 ! 208 


Power to make rules 
for the guidance of 
controlling officers. 

Power to grant leave 
to a gazetted Go¬ 
vernment servant 
who is not in 
foreign service*. 


All heads of depart¬ 
ments. 


1. Governor of the 
N.-W. F. Province 
in his capacity ?>f 
Agent to the Gov¬ 
ernor General. 


i 


2. Chief Commis¬ 
sioners and first 
class Political Re¬ 
sidents. 

3. Departments of 
the Government of 
India. 

4. Railway Board . 


Extent of power 
delegated. 


5 


Full power. 


Full power, provided 
that leave may not be 
granted to a Chaplain 
without the concur¬ 
rence of the Bishop of 
the Diocese, in the 
case of a Chaplain of 
the Church of England 
or the Presidency 
Senior Chaplain id. the 
case of a Chaplain of 
the Church of Scot¬ 
land * and provided 
also that no kind "of 
leave is granted to the 
Resident in Waziris- 
tan and the Judicial 
and Revenue Commis¬ 
sioners. 

I Full power, provided 
that leave may not 
be granted to a 
Chaplain without 
the concurrence of 
the Bishop of the 
Diocese* in the case 
of a Chaplain of the 
Church of England, 
or the Presidency 
Senior Chaplain, in 
the case of a Chap¬ 
lain of the Church of 
Scotland; and pro¬ 
vided also that the 
Political Residents 
of the 1st class do 
not grant any kind 
of leave for a period 
exceeding 4 months 
to officers of the 
Political Depart¬ 
ment and of the 
Medical Department 
(Agency Surgeons) 
serving under their 
J orders. 
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£ . 
i G -.2 
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I 3 t* 

o § 

& % 

_n © 

1 a 

a 

ft 

Nature of power. 

Authority to which 
the power is 
delegated. 

Extent of power 
delegated. 

2 

3 

4 

5 


• 

5. Any authority to 
which the author¬ 
ities numbered 1 to 

3 above may dele¬ 
gate the power. 

Such part of the power 
of the delegating 
authority as that 

authority may dele¬ 
gate to it (See Ap¬ 
pendix 25). 

20 S 

Power to grant leave 
to a Government 
servant in foreign 
service in India. 

1. The foreign em¬ 
ployer. 

Full power to grant 
leave on average pay 
not exceeding four 
months. 


• 

, 

2. The authority 

which sanctioned 
* the transfer to 
foreign service. 

Full power. 

210 

Power to waive 
proviso (a) to Sup¬ 
plementary rule 
209. 

"1 1. Deputy Control¬ 
lers of the Cur¬ 
rency. 

Full power, except in 
respect of Assistant 
Currency officers. 

211 

Power to authorise 
departures from 
Sup plementary 
Rule 211. 

2. All heads of De- 
> parfcments. 

3. Conservator of 

Forests, North- 
West Frontier 

J Province. 

Full power. 

Power in respect of 
Government servants 
whom the Conserva¬ 
tor or any authority 
subordinate to him 
isjeompetent to grant 
leave. 

21$ 

Power to accept a 
certificate signed 
by any registered 
medical practi¬ 

tioner as evidence 
of the fitness of 
a non-gazetted 
Government ser¬ 
vant to return to 
duty. 

The authority under 
which the Govern¬ 
ment servant will 
be employed on 
return from leave. 

Full power. 
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o 

Ph • ! 


i i 

Qj ® ! 

' 

0Q U ] 


j i 

j Authority to which ! 

■Sl 

11 

Nature of power. 

1 the power is 

i delegated. 

! ! 


& 


1 

! 2 

! .. 

i -* 

i 3 

; 4 

i : 

-! 


Extent of power 
delegated. 


61 ! 233 Power to grant leave 

i to a Government 

servant in. respect 
i of whom a medical 

i committee has 

\ reported that 

there is no reason- 
i able prospect that 

i he will ever be fit 
I to return to duty. 


1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 


2. Chief 
sioners. 


Commis- 


I 3. First class Politi- 
j cal Residents. 

4. Departments of 
the Government 
of India. 

5 . Railway Board . 


6. Audito? General 


6-A. Agents of State 
Railways. 


7. All heads of de¬ 
partments. 


I-Full power. 


Full power in cases 
where the pay of the 
Government servant 
exclusive of overseas 
pay, does not exceed 
Rs. 1,000. 

Full power in cases 
where they are em¬ 
powered to grant 
leave. 

Full power in cases 
where the pay of the 
Government servant 
exclusive of overseas 
pay, does not exceed 
Rs. 500. 


Noth. —In respect of 
officers of the Politi¬ 
cal Department, 
Agency Surgeons and 
•frndmn Educational 
Service Masters of 
Chiefs’ Colleges, these 
powers can be exer¬ 
cised by the Foreign 
and Political Depart¬ 
ment of the Govern¬ 
ment of India only. 
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62 


"a, • 

SI <o 


co u 

O X 

83 

■ga 

1 a 

a 

Nature of power. 

2 

3 

261 

(«) 

' ' 

Power to declare 
that a class of Go¬ 
vernment servants 
is serving in a va¬ 
cation depart- 


ment. 


Authority to which 
the power is 
delegated. 


1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 

2 . Chief Commis¬ 
sioners and first 

| class Political 
1 Residents. 

I 3. Departments of 
! the Government 
j of India. 

4. Railway Board . 


Extent of power 
delegated. 


63 


26 


Power to decide in a 
case of doubt whe¬ 
ther a particular 
Government ser¬ 
vant is serving in 
a vacation de¬ 
partment. 


VFull power. 


All heads of depart¬ 
ments. 


Note. —In respect of 
officers of the Politi¬ 
cal Department, 
Agency . Surgeons 
and Indiau Educa¬ 
tional Service 
Masters of Chiefs’ 
Colleges, these 

powers can he ex¬ 
ercised by the Foreign 
and Political De¬ 
partment of the Go¬ 
vernment of India 
only. 

Full power. 


Note. —In respect of 
officers of the Political 
Department, Agency 
Surgeons and Indian 
Education al Serv ice 
Masters of Chiefs’ 
Colleges, these 

powers can be ex¬ 
ercised by the Foreign 
and Political De¬ 
partment of the 
Government of 

India only. 
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Nature of power* 


Authority to which 
the power is 
delegated. 


Extent of power 
delegated. 



Power to grant 
maternity leave. 

Power to grant hos¬ 
pital leave. 

Power to grant sick 
leave to seamen, 
etc. 

Power to grant leave 
to a temporary En- 
j gineer of the Public 

Works or Rail¬ 
way Department. 


'I Any authority em¬ 
powered to grant 
leave by supple- 
Y mentary rule 206 
or serial No. 66 of 
this schedule. 


Full powers In the case 
of non-gazetted Go¬ 
vernment servants. 
In the case of gazet¬ 
ted Government 
servants, powers to 
the extent described 
against serial No. 66. 


I 

68 | 296 


69 . 301 


Power to permit the* 
calculation of join¬ 
ing time by a route 
other than that 
which travellers 
ordinarily use. 


Power to extend the 
joining time ad¬ 
missible under rule 
beyond the maxi¬ 
mum of 30 days. 


1. Governor of the 
N.-W. F. Province 
in his capacity of 
Agent to the Gov- ; 
emor General. 

2. Chief Commis¬ 
sioners. 

3. Departments of 
the Government, 
of India. 

4. Railway Board . 

5. Agents eg State j 

Railways. j J 

Chief Engineer, 
Central Public 
Works Dgpart- 


VFull power. 


ment. 


Full power in the case 
of such temporary 
Engineers as are em¬ 
ployed on works other 
t.Vm-n provincial 

works in Delhi Pro¬ 
vince. 

Full power. 


1. All heads of de¬ 
partments. 

2. Heads of Circles in I Full powers in indivi- 

the Indian Posts j dual cases" and for 
and Telegraphs } journeys within their 
Department. j jurisdiction. 

1. Governor of the f"l 

N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. , | 

2. Chief Commis- j J-Fulljpower. 

sioners. 1 

3. Departments of 
the Government 
of India. 

4. Railway Board . 

5. Auditor-General . j Power in the case of 

: non -gazetted estab- 

I lishments. 



Serial number; 
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Mature of power* 


Authority to which 

the power is ■ Extent of power 
delegated. delegated. 



70 ! 302 



Power to extend 
joining time, on 
certain conditions, 
within a maximum 
of 30 days. 


1 . (i) Director ot 
Army Audit. 

(ii) A c c o u ntants 
General (except 
the Accountant 
General, Posts 
and Telegraphs). 

(m) Chief Auditors. 



i 


! ( iv ) Com ptroliers, j 
j Assam and ; 

N o r t h-West | 

| Frontier Province. 

I ( v ) G o v e r nment 
I Examiners of 

pi 'Railway Accounts i 

! (except the Go- j 

verumenfc Ex- j 

amine r o f Accounts, i 
i Assam Bengal I 

Railway). 

: t 

(vi) Audit Officer, j 

; Indian * Stores ! 

! Department. j 


Full power in the case 
of non-gazetted 

Government ser¬ 
vants. 



2. Heads of Depart- j Full power, 
meats not men- ; 
tioaed in 1 above, j 


; 3. Heads of Circles, Full power, 
i the Con Droller of 
1 Telegraph Stores 
i and the Superin* 

| tendent of Tele* 

! graph Workshops 
i in the Indian Posts 
j and Telegraphs 
i Department. 
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Nature of power. 


Authority to which 
the power is 
delegated. 


Extent of power 
delegated. 


311 i Power to allot a 
building or part of 
a building to a 
specified post. 


Power to direct that 
an officer on leave 
shall be considered 
to be in occupation 
of a residence. 


: Power to suspend the 
• allotment of a 
I ' e *1 deuce. 


Governor of the N.- 1 Pull power. 
W. F. Province in ; 
his capacity of j 
Agent to the Gov- j 
ernor General, Chief! 

C o m rri i s s ioners, i 
first class Political [ 

Residents, Dot. | 
parbments of the i 
Government of < 

India. In the case 
of Posts and Tele- 
graphs residences j 
the Director Gene- j 
ral of Posts and j 
Telegraplis, when ’ 
such residences • 
are allotted to J 
Gazetted posts, 
aod the Jjeads of 
Circles of the P< ists • 
and Telegraphs ; 

Department in , 
other eases, y | 

Chief Commissioner, Pull power- 
first class Politi¬ 
cal Residents. De¬ 
partments of the 
G o vp.rnment o f 

India, Stipcrin- 
| tending Engineers 
i when the rer- l.'-r.ee 
is in charge of the 
Public Works De¬ 
partment, Heads 
of Departments in 
other cases and 
the Director, 

Imperial Institute 
of Veterinary Re¬ 
search, in respect 
of t,he residences 
in his cimrge. 

1. Governor of the Full power. 
N.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General. 


X 
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Nature of power. 


Authority to which 
the power is 
delegated. 


Extent of power 
delegated* 


313 Power to allot resi- 
(4) denees of which 
the allotment has 
been suspended. 


2. Chief Commis¬ 

sioners, first class ! 
Political Resi¬ 
dents, Depart- ! 
ments of the Go¬ 
vernment of 

India. 

3. Director General 
of Posts and Tele- 
graphs. 


4. Heads of Circles 
of the Posts and 
Telegraphs De¬ 
partment. 

5. Director, Imperial 
Institute of Vete¬ 
rinary Research. 

6. S u p e rintending 
Engineers when 
the building is in 
charge of the Pub¬ 
lic Works Depart¬ 
ment, Heads of 
D epartmen is 
(other than the 
Director General* 
Posts and Tele¬ 
graphs and the 
Director, Imperial 
Institute of Vete¬ 
rinary Research) 
in other cases. 

Superintending En- j 
gineerwhen the re¬ 
sidence is in charge 
of the P. W. D. 
Heads of Depart¬ 
ments in other 


Full power. 


Full power in the case 
of Posts and Tele¬ 
graphs residences 

allotted to gazetted 
posts. 

Full power in the case 
of Posts and Tele¬ 
graphs residences 

allotted to non-gazet¬ 
ted posts. 

Full power in the case 
of residences in his 
charge* 

Full power in case where 
the period for which 
the allotment i f the 
residences is suspend¬ 
ed does not exceed 
two months- 


Full power- 


Power to approve j Superintending En- Full power- 


sub-tenants. 


gineer when the 
residence is in 
charge of the P. 
W. D. Heads of, 
Departments in 
other cases. 
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Full poorer. 


Governor of the N.- 
W. F. Province in 
his capacity of 
Agent to the Gov¬ 
ernor General, Chief 
Commissioners, first 
class’Political Resi¬ 
dents, Departments 
of the Government? 
of India. 


Superintending En- Full power- 
gineer when the 
residence is in 
charge of the P. 

W. D. Heads of 
Departments in 
other cases. 


1. Govemoi* of the 
H.-W. F. Province 
in his capacity of 
Agent to the Gov¬ 
ernor General 

2. Chief Commis¬ 
sioners, first class 
Political Residents, 
Departments of 
the Government 
of India. 


3. Superintending En¬ 
gineers of the 
Central Public 

Works Depart- ►Full power - — 
ment when the 
residences are in 
their eharge. 

4. Heads of Circles 
(including the 
Director of Wire¬ 
less and the Con¬ 
troller of Telegraph 
Stores) when the 
residence is in 
eharge of the 
Indian Posts and 
Telegraphs De¬ 
partment. 
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Nature of power. 


Authority to which 
the power is 
delegated. 


Extent of power 
delegated. 



9 321 (a)j 
| and f 
330 (a)! 


SO j321 (b)\ 
‘“'and I 
333 (i>) 


Power to estimate 
probable cost of 
maintenance and 
repairs of leased 
residences. 


Power to estimate 
amount to be in¬ 
cluded for capital 
expenditure ou 
additions and al¬ 
terations in rents 
of leased residences. 


322 ■ Power to estimate 
(1) (fi}» probable cost of 

and t maintenance and 

331 - repairs of Govern - 

(i) (aV; ment residences.# 


Power to fix percen¬ 
tage to be adopted 
for calculation of 
cost of mainten¬ 
ance and repairs 
to Government 
residences. 


Governor of the N.« ] 

W. F. Province" in 
his capacity of 
Agent to the Gov¬ 
ernor General, Chief 
Commissioners, first 
class- Political Resi¬ 
dents, Departments \ 
of the Government ! 
of India. 

Governor of the N.- I 
W. F. Province in J 
his capacity of j 
Agent to the Gov- j 
emor General, Chief 
Commissioners. first 
class Political Re¬ 
sidents, Depart¬ 
ments of the Gov¬ 
ernment of India. 

•Superintending En¬ 
gineer when the 
residence is in j 
charge of the P. 1 
W,. D. Heads of j 
Circles and the t 
Controller of Tele- j 
graph Stores of j 
tne Posts and j 
Telegraphs Do- 1 
partment in res- j 
peet of Posts and j 
Telegraplus build¬ 
ings and Heads 
of Depaitmonts in 
other cases. 
Superintending En¬ 
gineer when the 
residence is in 
charge of the P. 
W. D. Heads of 
Circles and the 
Controller of Tole- 
graph Stores of the 
Posts and Tele 
graphs Depart¬ 
ment in respect 
of Posts and Tele¬ 
graphs buildings 
and Heads of De¬ 
partments in other 


Full power. 


Full power. 


Full power. 


Full power. 
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ri • 

, p-t © 

! £"3 

1 § * • 


i 

j Authority to which 

1 «*-t 1>> 

! ° ? 1 

Nature of power. 

, the power is 

l © 

! 43 £ 

: a p * 

delegated. 


Extent of power 
delegated. 


83 322(3) I Power to revise 
and ], amount or percen- 
331(3) •; tage referred to in 
: Supplementary 

■ Rule 322 or 331. 


Superintending En* 
gineer when the 
re&iden eo is in 
charge of the P. 
YY. D. Heads of 
Circles and the 
Controller of Tele¬ 
graph Stores of 
the Posts and Tele¬ 
graphs Depart¬ 
ment in respect 
of Poets and Tele- 
i graphs buildings 

; and Heads of De- 

I partments in other 

i cases. 


Pull power* 


84 1325(1) ! Power to determine Superintending En- Full power* 


| and : rent for certain 

!334{1) * services and the 

! estimated capital 

j I cost. 


86 1325(2) j 
1 and 


Power to determine 
charges for electric 
energy and water 
and meters. 


gineer when the 
residence is in 
charge of the P. 
W. D. Heads of 
Departments in 
other cases. 


Superintending En- 
gineer when the 
residence is in 
charge of the Pub¬ 
lic Work** Depart¬ 
ment. Heads of j 
Departments in 
! other cases. 


Full power* 


86 325(2) Power to fix the 
1 (a) and amount of profit 

;334(2) that may accrue 

! (a) to Government 

from charges for 

j 1 electric energy 

[ i and water supplied. 


Governor of the N.- 
YV. F. Province in 
his capacity of 
Agent to the Gov¬ 
ernor General, Chief 
Commissioners, first 
class Political Resi¬ 
dents, Departments 
of the Government 
of India. 


Full power* 





Number of supple¬ 
mentary rule. 

1 

Nature of power. 

2 

3 

325(2) 

Power to fix charges 

(6) and 

for the electric 

334(2) 

energy and water 

<») 

where no meters 


are provided. 


Power fto estimate 
^the capital eost 
jnentioned in 
clauses (o) (t) and 
(c) (£) of Supple¬ 
mentary Rules 325 
(2) and 334 (2). 

Ji 


<• Pro- PowerT'to group a 
▼iso to number of resi- 
326(2) deuces for purposes 
and of assessment of 

334(2) charges for electric 

energy, water and 
meters* 


Authority to which 
the power is 
delegated. 



Superintending En¬ 
gineer when the 
residence is in 
charge of the Pub¬ 
lic'Works Depart¬ 
ment* Heads of 
Departments' in 
other cases. 


Superintending En¬ 
gineer when the 
residence is in 
charge of the Pub¬ 
lic Works Depart- 
r ment. Heads of 
Departments in 
other cases* 


Superintending En¬ 
gineer when the 
residence is in 
charge of the Pub¬ 
lic Works Depart¬ 
ment. Heads of 
Departments iu 
other cases. 


Extent of power 
delegated. 


5 


Full power. 


Full power. 


Full power. 
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APPENDIX No. 14. 

[Supplementary Rule 2 (10).] 

Hdst of officers declared to be Heads of Departments for purposes of 
the Supplementary Buies. 

•The Governor General in Council is pleased to declare the following officers 
<4o be Heads of Departments for the purposes of the above rules. 


List or Heads or Departments. 

Foreign and Political Department. 

1. Resident at Baroda. 

2. Resident in Kashmir.' * 

3. Military Adviser in Chief, Indian State Forces. 

4. British Envoy at the Court of Nepal. 

5. Consul General and Agent of the Government of India in Rhorasan 

6. Political Officer in Sikkim. 

7. The Resident at Gwalior. 

8. The Agent to the Governor General, Punjab States. 

43A. Chief Medical Officer in') % 

Central India. 

$B. Superintending Engineer in I For The purpose of Fundamental Rules 
Central India. | 9(17), 10, 13, 14, 49 and 56(6); and 

4JC. Excise Commissioner in £ Supplementary Rules 4, 7, 9, 12^ 

Central India and Adviser 30(6). 31, 35, 69, 60, 62, 63, 7o, 75, 
on Opium Affairs for 76, 77, 164, 183, 210, 211, 233, 906 

Central India and Raj- and 302. 

putana. J 

8D. Chief Medical Officer; West- For the purpose of Fundamental 
era India States Agency. Rules 9 (17), 10, 13, 14, 49 and 56 

(6); and Supplementary Buies 4, 7, 
9 (so far as the power to sanction 
honoraria from sources other than 
Government revenues is concerned— 
Serial No. 4 in Appendix 13), 12, 

30 (6), 31, 35, 59, 60, 62, 63, 73, 75, 
76, 7% 164, 183, 210, 211, 233, 296 
and 302. 

tJE. The Agent to the Governor General, Madras States. 

€F. Agent to the Governor General, Deccan States and Resident at 
Kolhapur. 

“8G. Agent to the Governor General, Eastern States Agency. 


Home Department. 

9 . Director, Intelligence Bureau. 

10. High Court, Calcutta. 

10A. Public Service Commission. 
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Department of Revenue and Agriculture. 

11. Surveyor-General. 

12. Agricultural Adviser. 

12A. Agricultural Marketing Adviser to the Government of India. 

13. Director-General, Observatories. 1 

14. Inspector-General, Forests. 

15. President, Forest Research Institute. 

16. Director, Botanical Survey. 

16A. Directm*, Imperial Institute of Agricultural Research, Pusa. 
16B. Director, Imperial Institute of Veterinary Research, Mukteear. 

Department of Education and Health . 

17. Director-General, Indian Medical Service. 

18. Director-General, Archaeology. - 

19. Educational Commissioner. 

20. Director, Zoological Survey. 

21. The Metropolitan. 

22. Secretary, Board of Examiners. 

23. Council of Imperial Library. 

24. Keeper of the Records of the Government of India. 

24A. Superintendent, Zoological Survey of India. 

# Department of Industries . 

25. Cancelled. 

26. Director, Geological Survey. 

27. Chief Inspect^ of Mines. 

28. Controller of Printing and Stationery, India. 

29. Chief Controller of Stores, Indian Stores Department. 

29A. Director of Civil Aviation in India. 

29B. Controller of Broadcasting. 


Public Works Department . 

30. Djrector-General, Posts and Telegraphs. 

31. Chief Engineer, Central Public Works Department. 

Railway Department. 


y of State Railways. 


32. (u) Agents "| 

(6) Chief Engineers 

(c) Chief Transportation Superintendents 

(d) Chief Commercial Managers 

(e) Chief Operating Superintendents 
(/) Chief Traffic Managers 
(g) Chief Mechanical Engineers 
(A) Locomotive and Carriage and Wagon 

Superintendents 
(i) Controllers of Stores 

33. Engineers-in-Chief of lines under construction or survey. 

34. Senior Government Inspectors of Railways at Calcutta, Lahore, Luck¬ 

now, Bombay and Madras. 


35. Chief Mining Engineer, Railway Board. 

35A. Chief Accounts Officer, East Indian Railway. 
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35B, Director cf the Clearing Accounts Office. 

35C. Chief Electrical Engineer, East Indian Railway. 

35D. Colliery Superintendent, East Indian Railway, 

35E. Superintendent of Watch and Ward, East Indian Railway. 

35F. Chief Publicity Officer, Indian State Railways. 

35G. Chief Accounts Officers, State-managed Railways. 

Finance Department . 

36. Auditor-General. 

37. Controller of the Currency. 

38. Accountants-General and the Comptroller, Assam. 

39. Deputy Controllers of the Currency. 

40. Chief Auditors and Government Examiners of Railway Accounts, 

cepfc the Government Examiner of Accounts, Assam Bengal Rail¬ 
way. 

41. Mint and Assay Masters. 

41 A. The Attdib Officer, “Indian Stores Departing. 

41B. Commissioners of Income-Tax. 

41C. Central Board of Revenue. 

41D. Collectors of Customs at Calcutta, Bombay, Madras, Rangoon 
Karachi. 

41E. Director of Railway Audit and Director of Aimy Audit. 

41F. Collector of Salt Revenue, Madras. 

41G. Collector of Salt Revenue, Bombay. 

41H. Opium Agent. 

411. Controller of Civil Accounts. 

41J. Master, Security Printing, India. 

41K. The Comptroller, North-West Frontier Province. 

41L. Commissioner, Northern India Salt Revenue. 

Department of Commerce. 

42. Director-General of Commercial Intelligence. 

Chief Commissioners' Provinces . 

43. Any authority which a Chief Commissioner may declare to be a Head 

of a Department. 

[G. I., F. D., Resn. No. 336-C. S. R., dated 25th April 1922 as amended by. 

subsequent resolutions.] 
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APPENDIX No. 15. 

[Supplementary Rule 18.] 

[Appendix 18 (Revised) to Civil Service Regulations.] 

'.List of Officers who have been specially classed into the first or 
second grade for the purpose of calculating Travelling Allowance, 

The Government of India have decided to revise the list of officers paid 
from Central Revennes (excluding those serving under agency conditions) who 
were specially classed as officers of the first or second grade under Appendix 
.18, Civil Service Regulations. The list as revised is published in the Annexnre 
.to this Resolution. 


Ahhsxtjbx. 

-1.— List of officers specially admitted into the ’First Grade for purpose* of 

travelling allowance . 

» 

1. Assistant Commissioners, Andaman and Nicobar Islands for journeyi 

in those Islands and for voyages to Indian Porte. 

2. District Magistrate of Coorg. 

3. Sub-Judge, Coorg, for journeys within his own jurisdiction. 

4. Indian Attach^, Indore. 

5. Irspegtors of Explosives. 

6. Junior Inspectors of Hum, 

7. Assistant Coal Superintendents 

% Assistant Mining Manager, Kbost Colliery and Junior Manager, 
Bhurkunda Colliery. 

9. Deleted. i 

10. Assistant Commissioners, Northern India Salt Revenue Department. 

11. Deleted . 

12. Assistant Government Examiner of Questioned Documents. 

UL —Diet of officers specially admitted into the Second Grade for purposes of 

travelling allowance. 

1. Probationers of the Northern India Salt Revenue Department. 

& Deleted. 

3. Deleted, 

4 . Sub-Assistant# of the Geological Survey of India* 

£G. I., F. D., Resn, No. 2330-C. S. R., dated 31st December 1923.] 
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APPENDIX No. 15 A. 

[Supplementary Rule 64.] 

HJst showing rates of Travelling Allowance ol Line-staff of the Tele-< 
graph Engineering Branch for journeys on tour. 

In supersession of all previous orders on the subject, the Travelling Allow* 
•ance of the Line-staff of the Telegraph Engineering^ Branch for journeys on 
tour should be regulated according to the general principles laid down in the 
•'Government of India's orders" under Supplementary Rule 57 and at the rates 
-shown in the table below:— 




Journeyg within Jurisdiction. 
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p. Q.. P, & ?.'» Circular (Engg.) No. 6 , dated 18th November lfl31.|| 
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Director General's orders .—Travelling allowance of Sub-Inspectors and 
Inspectors of the Engineering Branch for a journey by road made by means 
of locomotion supplied at Government expense either wholly hv itself or in 
combination with journey by rail or by other means of conveyance, should be 
regulated according to the general principles laid down in this Appendix, subject 
“to the condition that no travelling allowance will be admissible for that portion 
of the journey performed by a conveyance supplied at Government expense. 

[D. G., P. & T.'b letter No. S. 249/24 dated 21st February 1934.] 


* 




App. 16. 


142 



4 . 

APPENDIX No. 16. 

[Supplementary Rule 22.] 

List of permanent travelling allowances. 


Serial 

No. 

Designation of officer. 

Amount. 

1 

Administration . 

Chief Commissioner, Delhi ...... 

Rs. A. P. 

t 

j 

300 0 0 

2 

Agriculture . 

• 

Agricultural Officer, Andaman and j^icobar Islands . 

30 0 0 

3 

Agricultural Assistant, Delhi ..... 

43 12 0 

4 

Mukaddam, Delhi Province. 

17 8 0* 

5 

Two Beldars, Delhi Province. 

5 0 0 

6 

Customs, 

• 

Sub-Inspaetors. Customs Outposts, employed on petrol 
and detective duty on the Pondicherry and TCarifad 
Frontiers of the Madras Salt Department . . . 

25 0 0 

7 

Education, 

Assistant Superintendent of Female Education, Delhi • 

ioo o a 

8 

Excise. 

Excise Inspector, Aden ...... 

75 0 0 

9 

Forests. 

Chief Forest Officer, Andaman and Nicobar Islands 

100 0 0 

10 

Divisional Forest Officers, Andaman and Nicobar Islands 

100 0 0. 

11 

Three Extra Assistant Conservators of Forests, Andaman 
and Nicobar Islands ... ... 

60 0 0* 

12 

Two Exploitation Officers, Andaman and Nicobar Islands 

50 0 0 

13 — 17 

18 

Deleted. 

, Rangers, Ajmer-Merwara. 

25 0 0 

19 

Deputy Rangers, Ajmer-Merwara ..... 

15 0 0 

29 

Foresters, Ajmer-Merwara ...... 

10 0 0 

2i 

Forest Darogha, Ajmer-Merwara . 

10 0 0 
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Designation of officer. 


Forests —eontd. 


24 Two Foresters in Dir, Swat and Chitral Agency 


Amount. 


Rs. A. P. 


22 Forest Rangers, 1st, 2nd or 3rd grades in Dir, Swat and 

Chitral Agency.. . - 50 0 0 

23 Forest Ranges, 4th, 5th or 6th grades in Dir, Swat and • 

Chitral Agency . . . * . . . . j 40 0 0 


20 0 0 


Land Revenue. 

25 Tahsildar, Delhi Province ...... 

26 Naib Tahsildars, Delhi Province. 

27 Tahsil Jamadar, Delhi Province. 

28 Tahsil Peons, Delhi Province . 

29 Sub-Inspectors employed on consolidation of holdings. 

Delhi Province ....... ' t 

30 Tahsildars in Ajmer-Merwara . 

31 Naib Tahsildars, Ajmer-Merwara . 

32 Tahsil Jemadars, Ajmer-Merwara . * 

33 Tahsil Peons, Ajmer-Merwara...... 

34 Field Qirdawars, Ajmer-Merwara . . ^ . 

Medical . 

35 Assistant Surgeon . . 1 employed on Medi 


36 Sub-Assistant Surgeon. 


1 employed on Medi- 
| cal Inspection of 
J- School Children, 
I Delhi. 


37 Assistant Superintendent of Vaccination, Western India 

States ... . 

38 Two Inspectors of Vaccination, Western India States 

39 Three Peons, Western India States 

40 Compounder, Kurrsten Militia Hospital, Sadda 

41 Sub-Assistant Surgeon, Kurram Militia Hospital, Parachi- 

nar. ... 

Political . 

42 , Agent to the Governor General, Punjab States 

43 Deputy Political Agent, Bewa Kantha . 


37 8 0* 
30 0 0 

4 0 0 j 

3 0 0 

20 0 0 
43 12 0 
35 9 0 

4 0 0* 
3 0 0 4 

20 0 O' 

30 0 0^ 

20 0 Ov 

45 0 O' 
30 0 0 

5 0 O 
10 0 0 * 

10 0 0 * 

200 0 0 * 
85 0 0 
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Serial 

No. 


Designation of officer. 


Amount. 


Rs. a. P. 

i : 

1 Political —contd. ; 


44 Two Thandars under Deputy Political Agent, Rcwa j 

Kantha.i f 37 0 0 

ji 30 0 0 


45 1 Shiristadar under Deputy Political Agent, Rewa Kantha . ! 

i 

46 . Two Camp Clerks under Deputy Political Agent, Rewa j 

! Kantha.- i 

i I 

47ti Political Agent, Western Kathiawar States Agency . . - 

I 

48f| Political Agent, Eastern Kathiawar States Agency . . > 

49fi Political Agent, Safcar Kantha Agency. 

i 

50 j Deputy Political Agents, Western and Eastern Kathiawar ; 
Agencies and District Deputy Political Agent, Banas ; 
Kantha Agency.j 


51 ; Sub-Divisional Officers, Western Kathiawar, Eastern 
| Kathiawar, and Sabar Kantha Agencies 

52 : Agent to the Governor General and Chief Commissioner, 

! Baluchistan. 

53 j Es:tra Assistant Commissioner, Aden .... 

54 | Vice-Consul, Kashgar. 


22 0 0 

15 0 0 
150 0 0 
150 0 0 
145 0 0 

85 0 0 

35 0 0 

250 0 0 
75 0 0 
175 0 0 


! i Salt - i 

; I 

55 | Assistant Collector of Salt Revenue, Goa Frontier, Bombay | 

Salt Department.j 1S5 0 0 


66 j Assistant Collector? of Salt Revenue, Northern Frontier, I 
Surat, Viromgnm, Then a, C.Vdaba, and Kanara Ranges, J 
Bombay Salt Department . . . . . .5 


130 0 0 


Veterinary. 


57 


Senior Veterinary Assistant, New Delhi . 


10 0 0 


58 


Veterinary Officer, Andaman and Nicobar Islands 


50 0 0 


f These officers have the option of electing the ordinary travelling allowance rules 
r The option once exercised shall be final. 

[G. I., F. D., Resn. No. F. 5 (76)-R I./34, dated the 16th August 1934.J 
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APPENDIX No. 17. 

[Supplementary Rule 25.] 

[Appendix 26 (Revised) to Civil Service Regulations.] 

List of Conveyance Allowances. 

(Not printed.) 


t 
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APPENDIX Ho. 18. 
[Supplementary Rule 5$. 3 
List of special rates of daily allowance. 


Designation of Officer. 


Bate of 
daily 

allowance. 


Office of the Auditor General. i 

Inspection Accountants on the staff of the Deputy Auditor ! 
General (Inspection) . ' * 


Military Test Audit Branch. 


Accountants 
Clerks . 


Office of the Accountant General , Bengal. 


Assistant Local Auditors 


Office of the Accountant General, Punjab . 


Junior Auditors , 


Office of the Accountant General , Bihar and Orissa . 

i 

Assistant Local Auditors except those in Patna, Gaya and j 
Bhagalpur Circles . . . . . . ] 

Local Audit clerks except those in Patna, Gaya and Bhagal- 
j pur Circles ........ 

Office of the Accountant General, Central Provinces . 

Local Auditors . 

Local Audit Clerks . 

Office of the Accountant General , Madras . j 

Divisional Accountants of Inspecting staff on less than i 
Rs. 150. 

Divisional Accountants of Inspecting staff on Rs. 160 
and above - • . • . . . . 

Clerks of the Inspecting Staff 

Office of the Accountant General, Bombay. 

Auditors in Local Audit Department and Outside Audit 
Department working in Bombay Presidency and Sind on 
Ks* 160—200 ••••••■• 

Auditors in Local Audit Department and Outside Audit 
Department working in Bombay Presidency and Sind 
on Rs. 100—149 *••••** 

Auditors in Local Audit Department and Outside Audit 
Department working in Presidency proper on Rs* 60— 
09 . . 


Rs. A. F. 


3 0 0 


3 0 0 
2 0 0 


18 0 


1 0 0 


18 0 
10 0 


2 8 0 
14 0 


18 0 

2 8 0 
0 12 0 


2 4 0 


2 0 0 


ISO 
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! 

Rate of 

Serial 

Designation of Officer. 

daily 

No. 

allowance. 

i 

16 

Office of the Accovntant General, Bombay —contd. 

Auditors in Local Audit Department and Outside Audit ; 

Rs. A. 

16-A 

Department working in Sind on Rs. 60—99 . . ; 

i 

Auditors in Loeal Audit Department and Outside Audit ! 
Department working in Presidency proper on [ 

1 12 0 

16-B | 

Rs. 50—59 * . . . i 

Auditors in Local Audit Department and Outside Audit j 

14 0 

1 

j 

i 

Department working in Sind on Rs. 50—59 . . , 

Office of the Comptroller , Assam* 

I 12 0 

16-C ! 

Assistant Auditors in tlie Outside Audit Department . , 

Salt Department . i 

1 12 0 

17 

1? 

• <• 

Superintendent, Northern India Salt Revenue . . \ 

Deleted . 

Opium Department. 

4 0 0 

19 

Assistant Opium Officers . . . . . • ; 

o 

o 

20 

Factory Assistants 

Customs Department . 

3 0 0 

* 

20-A 

! Assistant Inspectors, Pondicherry and K^rikal . - j 

I i 

i i 

Indian Posts and Telegraphs Department . j 

% 

2 0 0 

21 

▼ 

Superintendents of Post Offices and Railway Mail Service 

4 0 0 

22 

Superintendent, Foreign Post, Bombay .... 

4 0 0 

23 

24 

Probationary Superintendents ..... 

Inspectors, Railway Mail Service, and Investigating 
l Inspectors both of whom are attached to cffiees of 

3 0 0 

25 

Postmaster General . • - • 

All other Inspectors of Post offices and Railway Mail 
Service (including those attached to offices of the 

4 0 0 


Superintendents, Railway Mail Service) . ^ . 

3 0 0 

26 

Officers of the Superior Traffic Branch (2nd Division) . 1 

4 0 0 

27 

Assistant Engineers of all Branches . 

4 0 0 

28 

Assistant Engineers in charge of Division 

5 0 0 

29 

Deputy Assistant Engineers of all Branches (1st Class) 

4 0 0 

30 

Deputy Assistant Engineers of all Branches (2nd CI&bb) 

3 0 0 

31 

Deputy Assistant Engineers serving in Assam 

4 0 0 

32 

Supervisors of all Branches . 

Meteorological Department . 

3 0 0 

33 

Subordinate staff on pay not exceeding 200 per mensem. 

Re* I in ad¬ 
dition to 
the amount 
admissib 1 e 



under Rule 
5L 

1 



K 2 
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Serial 

No. 

Designation of Officer. 

i 

Rate of 
daily 

allowance. 


Geological Survey Department . 

Rs. A, P. 

34 

i 

Extra Assistant Superintendents . 

25 per cent, in 
addition to 

; 

Office of the Agent of the Government of India in Ceylon . 

the amount 
admiss i b 1 e 
under Rule 
51. 

34-A 

35 

36 

Agent.. 

Assistant to the Agent ...... 

Peons . 

10 8 0 

5 0 0 

0 8 0 

36-A 

37 

38 

39 

Office of the Agent of the Government of India in British 
Malaya. 

Agent . y » • • • * * • 

Chief Clerk • * 

Other Clerks.. 

peons •»**•** 

8 0 0 

3 0 0 
18 0 

0 12 0 


Office of the Agent of the Government of India in South Africa . 


39-A 

39-B 

40 

41 

42 

Agent. 

Secretary to the Agent ...... 

Assistant Secretary to the Agent ..... 

Typist. 

Indian Messengers .. 

£2 0 0 
(South African.) 
£0 17 s. 6d.* 
17 s. Qd* 
12 a. 6d* 

2 a. 0 d. 


General Administrations . 


43 

44 

45 

Chief Commissioner . /. 

Political Residents of the First Class .... 
His Majesty’s Minister at Kabul (while on tour in India) 

15 0 0 
15 0 0 
15 0 0 


♦These rates may bo increased in each case by 2 shillings and 6 pence (South 
African) at the discretion of the Agent of the Government of India in South Africa 
when the officer has been accommodated in a hotel, club or boarding house. 


[G« I., F. Resolution. No. F.-9 (I3)-R. I./31, dated the 21st December 1933 and 

23thI)eoember 1933.] 
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APPENDIX No. 18-A. 

[Supplementary Rule 56.] 

List of localities which have been declared to be specially expensive and 
where daily allowance and road mileage at increased rates are admissible* 


Serial 

No. 

Province. 

i 

Name of locality, j 

i 

i 

Increase In the ; 
rate of road mile¬ 
age. ; 

Increase in the 
rate of daily 
allowance. : 

Remarks. 

1 

Madras . i 

i 

! 

j 

i 

Localities included j 
In Class I under i 
AnnexuTe V to ! 
the Madras Ma¬ 
nual of Special 
Pay and Allow- . 
ances. 

50 per cent. j 

j 

! 

50 per cent., sub- [ 
ject to a maxi- ; 
mum of It s. 10. j 

i 

i 

i 

• i 

i 


2 

Do . ., 

1 

i 

| 

Localities Included 
in Class II under 
Annexure V to 
the Madras Man- \ 
ual of Special 
Pay and Allow- ! 
ances. 

33-1/3 per cent. .J 

j 

33-1/S per cent., j 
subjeetto a maxi¬ 
mum of Rs. 10. | 

i 


2-A 

2-B 

Deleted. 1 

Deleted. ! 


! 

j 

i 


2-0 

Cochin . i 

1. Peramblkulam 
Bills as far as | 
Chalakudi. 

2. Nelllampathy 

Hills. i 

j 

50 per cent. . ^ 

I 

50 per cent. 

i 

1 

• 

S 

Bombay . 

1 

1. Desert TalukaB 

of Thar Parkar ; 
District. 1 

i 

! 

1 

! 

2. Cities of Bom- ! 

bay, Karachi, ; 
Mahabaleshwar, t 
Panehghani and i 
Matheran. 1 

50 per cent. . j 

l 

Nil. 

I 

! 

i 

1 Officers of Grade J 
\I, 33-1/3 per | 

xent., subject ■ 
to a maximum i 
of Rs. 10. 

Officers of 

Grade U, 33- 
1/3 per cent., 

J- subject to a 
minimum of 

Rs. 4. 

Officers of Grade 
HI, 100 per cent. 

Officers of Grade 
j IV, 50 per cent. 


4 

Bo. . 

City of Poona • j 

■ 

Nil. 

1 

t ! 

5 

Officers of all 
Grades, 83-1/3 per 1 
cent. 

i 

1 

The rate of dally 
allowance at 

Poona Is subject 
to a maximum 
of Rs. 10 in the 
case of officers 
of Grade I and a 
minimum of 

Rs. 4 in the case 
of officers of 
Grade II. 

4-A 

Bo. . 

Five Korikan dis¬ 
tricts (Thana, 
Bombay Subur¬ 
ban, Kolata* 

Katnapirl and 
Kanara). 

During the month 
of June to Sep¬ 
tember Officers of 
Grades III and 
IV — 100 per cent. 

! During the months 
of June to Sep¬ 
tember Officers of 
Grades III and 
IV — S3i per cent. 


4-B 

Western 

India 

States. 

1. Eastern and 
Western Divi¬ 
sions. 

For the period 
16th June to 
30th September 
Officers of Grade 
HI — 50 per cent. 
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Increase in the 
Province, j Name of locality, i rate of road mile* 

age. 


Increase in the 
rate of daily 
allowance. 



I 


2. Banas Kantha 


3. Kathiawar 
(Eastern and 
"Western Divi¬ 
sions). 


Officers of Grade : 

III— 50 per cent. ; 
Officers of Grade ! 

IV— 200 per cent. J 

Officers of Grade i 
IV, | 

For the period 
from 1st October ■ 
to 15th June— • 
100 per cent, and • 
from 16th June : 
to 80th Septem- ! 
her—200 per cent 


Bengal 


Do. 


| Darjeeling District 
! (except the Sill- 
J gnri Sub-divi- 
i sion) and Cal- 
| cutta, i.e the 
! area within the 
! limits of iurisdic- 
; tion of Calcutta 
I Corporation. 

j 1 . Hill Tipp era . 


: 2. Chittagong Hill 
; Tracts. 


TJnitecLPro- j 1 . Dehra Dun Dis- 
vlncea. 1 trict .—The whole 
of the Chakrata 
Tehsil and th£ 
territory in the 
Mussoorie hills 
lying to the 
north and east 
of the Dqfcra 
Tehsil between 
the rivers Ganges 
and Jumna at a 
height above 
that of Raj pur. 


Nil 


50per cent. 


50 per cent. 


50 per cent. 


2. Almora Dis- ! 50 per cent. 
trict .—The whole ! 
of the district. 


3. Naini Tal and 
Oarhwal Dis¬ 
tricts .—AH jour¬ 
neys performed 
In the territory 
above the sub¬ 
montane road 
except journeys j 
between Hand- 
wanl and Kath- 
godam and halts 
at Tanakpur, 
Chhini, Dogari, 
Jaulasal, Chor- 
gallia, Hald- 
wani, Lama- 
chaur, Kalad- | 
hungi, Bail- 
parao, Chhol, 
Bamnagar, Dhe- 
la, Ealdhang, 
Jhirna and Kala- 
garh. 


50 per cent. 


100 per cent., sub¬ 
ject to a maxi¬ 
mum ofBs. 12. 


50 per cent., sub¬ 
ject to a maxi¬ 
mum of Bs. 10. 

50 per cent.* sub¬ 
ject to a maxi¬ 
mum of Hs. 10. 

50 per cent., sub¬ 
ject to a maxi¬ 
mum of Bs. 8 or i 
the rate ad¬ 
missible in or¬ 
dinary locali¬ 
ties if it is higher 
than Bs. 8. 


I 


50 per cent., 
subject to a 
maximum of 
Bs. 8 or the rate 
admissible In 
ordinary locali¬ 
ties if it is 
higher than 
Bs. 8. 

50 per cent., sub¬ 
ject to a maxi¬ 
mum of Bs. 8 
or the rate ad¬ 
missible In or¬ 
dinary localities 
if It is higher 
than Bs. 8. 


Remarks. 
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Serial Province. 
No. 


Increase in the ! Increase in the 
Name of locality. \ rate of road mile- j rate of daily 
age. ; allowance. 


8 Punjab 


1. Simla Dis¬ 
trict including 


33-1/3 per cent. 


9 Punjab 


100 per cent., sub-1 
ject to maxi- « 
mum of Rs. 12. 1 


es, Nahan and j 
the hill country | 
of Patiala State, 
but excluding 
Kalka-Simla cart 
road, Simla Mu¬ 
nicipality, with 
Kasumpti, Ma¬ 
shobra and 

Mahasu, also 

Simla hill can¬ 
tonments.' 

i 

i 

1 

1 

j 

i 

j 

i 

i 

1 

* 

2. Kulu Sub-divi¬ 
sion. 

Do. . ] 

Do. | 

3. Bashahar State 

Do. - 

Do. j 

4. Chamba State. 

Do. 

Bo. J 

1. Kalka-Kasauli 
cart road (ex¬ 
cluding Kalka) 
and Morni Ilaqa 

33-1/3 per cent. . 

5Q per cent., sub- j 
ject to a maxi- [ 
mum of Rs. 12. J 

; 

2. The whole of 
Kangra district, 
excluding Kulu 
Sub-division. 

Do. . ! 

t 

Do. j 

3. Mandi State . 

Do. . | 

Do. 1 

4. Suket State . j 

Do- - t 

Do. | 

5. Pathankot to 
Dalhousie and 

Do- -4 

t 

D >. j 


Rakloh (exclud¬ 
ing Pathaukot) 
and Kangra 
Valley cart 
roads. 

6. Bhang! Khel 
Haqa of Mian- 
wali District. 

7. Rawalp Indi- 
Murree cart road 
and Murree and 
Kahuta Tehsils. 

8. Kalka -S i m 1 a 
cart road (ex¬ 
cluding Kalka), 
Simla Municipa¬ 
lity, Kasumpti, 
Mashobra, Maha* 
su and Simla hill 
cantonments. 

9. Una Tehsil of 
Hoshiarpur Dis¬ 
trict. 


10 Burma 


Localities men¬ 
tioned in Annex - 
ure II to the 
Burma Travel¬ 
ling Allowance 
Buies. 


Officers of Grade 
1,150 per cent. 

Officers of Grade 
I II, 100 per cent. 


Officers of Grade 
in, 66-2/3 per 
I cent. 

Officers of Grade 

iv, mi. 


Officers of Grade j 

I, 50 per cent. , 

Officers of Grade i 

II, 75 per cent.. 
(minimum Rs. 4)- 

Offlcers of Grade 1 

III, 100 per 

cent. _ „ 

Officers of Grade 

IV, 100 per ceut. 


The rate of daily 
allowance fa 
subject to a 
muTimnm of 
Rs. 10. 
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3 ' 1 

, ; Increase in the 

Serial; Brovince. t Name of locality, j rate of road mile- 

No. ! I age. 

_I- 


Increase in the ! 
rate of daily | 
allowance. 


Remarks 


11 1 Burma 


12 


Bihar and 
Orissa. 


The whole of Bor* Officers of Grade 
ma, except the [ 1,100 per cent, 
localities includ- ! Officers of Grade 
ed in Serial No. I II, 50 per cent. 

10 . J 

! Officers of Grade 
! HI,iV«. 


Officers of Grade 

iv, mi. 

m 


IS , Deleted. 
14 


16 


Bo. 


15-A 


Do. 


1- Santal Par* I 
ganas, except- ' 
Ing the Sadr and j 
Sub-divis i o n a 1 ; 
head-quarters ! 
stations. ' 


2. Dhanbad includ¬ 
ing the industrial 
area, known as 
the Jharia Coal¬ 
field, within the 
Dhanbad Sub¬ 
division beyond 
the limits of the 
! town proper. 

| 3. Jamshedpur . 


The Lushai Hills 
district. 


Shillong 


1- Between Sflcharj 
and AJjal- 
2. Between Tura 
and Dalu. 

8. Between Shil¬ 
long and Jowai. 

4. Between Lung- 
leh and Demagiii, 
6. Between lio- 
kokchong and 
Cherali- 


Nil 


Officers of Grade 

I, 25 per cent. 
Officers of Grade 

II, 25 per cent, 
(minimum 
Rs. 3-8-0). 

Officers of Grade 

III, 66-2/3 per 
cent. 

Officers of Grade 

IV, 50 per cent. 

Officers of Grade 

I, 25 per cent. 
(Bubfect to a 
maximum of 
Rs. 10). 

Officers of Grade 

II, 25 per cent, 
(subject to a mini¬ 
mum of Rs. S). 

Officers of Grade 
HI, 33.1/S per 
cent. 

Officers of Grade 
IV, 50 per cent. 

Do. 


The rate of daily 
allowance & 
subject to a 
maximum of 
Rs. 10. 


Nil 


Officers of Grade 

I, 25 per cent. 

Officers of Grade 

II, 25 per cent. 

Officers of Grade 

III, 33-1/3 per 
cent. 

Officers of Grade 

IV, 60 per cent. 


Nil 


Nil 


Do. 


I 


Officers of Grade 

I, 25 per cent, 
(maximum Rs. 10) 

Officers of Grade 

II, 25 per cent, 
(minimum Rs. 8). 

Officers of Grade 

III, 83-1/3 per 
cent. 

Officers of Grade 

IV, 50 per cent. 


Officers of Grade 

I, Nil. 

Officers of Grade 

II, 25 per cent, 
(minimum Rs.3). 

Officers of Grade 
HI, 83-1/3 per 
cent. 

Officers of Grade 
IV, 50 per cent. 

When required by 
the head of the 
office to travel 
by public or 
hired conveyance 
—non-gazet ted 
officers of Grade 
II, actual travel¬ 
ling expenses up 
to a limit of 
annas 12 per 
mile ; officers of 
Grade III, actual 
travelling ex¬ 
penses up to a 
limit of annas 8 
per mile. 
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Serial' Province. 

2*0.; 


Name of locality. 


Increase In the 
rate of road mile¬ 
age. 


Increase in the 
rate of daily 
allowance. 


15-B Assam 


Between Ladiya ; 
and Shaikhoa- 
ghat and Kobo. ! 


When required by i 
the head of the j 
office to travel , 
by a hired boat, I 
officers of Grades ! 
HI and IV, a i 
minimum daily ! 
allowance of i 
Rs. 2-8-0. 


North-West 
Frontier | 
Province. 


18 Deleted. 

19 Coorg 


1. Mansehxa and 
Abbottabad Teh- 
sils in the Hazara 
District and 
trans-border 
tracts, i.e ., places, 
beyond the ex¬ 
ternal bounda¬ 
ries of the dis¬ 
tricts of Hazara, 
Peshawar, Kobat, 
Dera Ismail 
Khan and Bannu 
except Chitral 
and the portion 
of the road from 
Peshawar to 
Kohat which lies 
In the trival ter¬ 
ritory. 

2. Chitral . 


25 per cent. 


: 25 per cent, (maxi- 
| mum Us. 12). | 


33 J per cent. 


331 per cent, 
(maximum Rs. 
12 ). 

25 per cent." 
(maximum Rs. 
12 ). 


Delhi City and 
Old and New 
Delhi, i.e., the 
area within the 
jurisdiction of 
Delhi and New 
Delhi Munici¬ 
palities and Old 
Delhi and Fort 
Notified Areas. 


The whole of Coorg Officers of Grade Officers of Grade 

I, 25 per cent. 1,25 per cent. 

(maximum Rs. 
10 ). 

Officer* of Grade Officers of Grade 

II, 25 per cent. II, 25 per cent. 

(minimum Rs. 

3). 

Officers of Grade Officers of Grade 
in, 33-1/3 per III, 33-1/3 per 
i cental cent. 

1 Officers of Grade Officers of Grade 

IV, 60 per cent. TV, 50 per cent. 


Baluehlstan The whole of Ba¬ 
luchistan, except 
Nasirabad Ten- 
sll in Sibi Dis¬ 
trict. 

Rajput&na Mount Abu add 
the road between 
Abu Road and 
Mount Abu. 


33-1/3 per cent. 


33-1/8 per cent. 


100 per 
(maxunn 


The whole of Nepal I 200 per cent. 


i 100 per cent, (ma¬ 
ximum Rs. 12). 


The Chief Com 
missloner, Coorg, 
his Secretary, 
Personal Assist¬ 
ant, Clerks, 
menials, etc., 
and the Inspec¬ 
tor of Schools, 
Coorg and Ban¬ 
galore, are en¬ 
titled to travel¬ 
ling allowance 
under the Coorg 
Travelling Al¬ 
lowance Rules 
in respect of 
their journeys 
in that Pro¬ 
vince. 


50 per cent, (ma¬ 
ximum Rs. 12). 


sr cent, 
turn Rs. 
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f i Increase in the Increase in the : 

Serial 1 Province. I Name of locality*. 1 rate of road mile- ; rate of daily i 

No. | 1 ! age. allowance. i 


23 j Sistan and ; Area within the j 33-1/3 per cent. . 50 per cent, (ma- 

Heshed. j jurisdiction of I > ximum Rs. 12). 

! the Sistan Con- i 1 

sulate and Mesh- i 
ed Consulate ! 

General. I , 


Remarks, 


24 i Sikkim, i The whole of | Officers of Grade I | 100 per cent, (ma- 
' Tibet and Sikkim, Tibet! annas 10 per mile, i ximum Rs. 15). 

; Bhutan. ' and Bhutan. j 

| Officers of other f 100 per cent, 
i I Grades, 100 per i 

: ! t cent. j 


The whole of Jam¬ 
mu and Kashmir 
State. 


33*1/3 per cent. 1 
! in the case of 
! journeys* which 
j can be perform- 
I ed by motor 
. transport. 

| 100 per cent, in 
, the case of jour- 
, neys which can- 
' not be perform - 
1 ed by motor 
j transport, sub- 
! ject to a mini- 
I mum of Re. 1 
| per mile in the 
i case of officers 
I of Grade I. ! 

| 150 per cent, in 
the case of jour- 
j neys beyond 
j Tfeh, subject to 
a minimum of 
Ra. 1-8-0 per mile 
in the case of 
[^officers of Grade 

» 1 J- 1 


100 per cent, (ma¬ 
ximum Rs. 15). 


26 Persia 


The whole of Per- ; 
sia and stations j 
In the Persian ! 
Gulf including [ 
Muscat, Bahrain , 
and Kuwait Agen-! 
cleg. 


100 per cent, in 1 Officers of Grades The rate of dally 
the case of officers { II and III, 33-1/3 I allowance In the 
of Grade I only. I per cent. , case of officers 

j' ! of Grade I is Rs. 

j 10 and in the 
case of officers 
of Grade IV, 
one Kran, sub- 
ject to a maxi¬ 
mum of annas 
five. 


Kashgar 


The whole of i Officers of Grade I 
Chinese Turkis- | I, annas 10 per j 
tan. ; mile. 

i Officers of Grade 
j XI, 100 per cent. 

Officers of Grade 
HI, 300 per cent. 


I Aden Protectorate j 


Officers of Grade I, 
26 cent, 

(maximum Rs* 

12 ). 

Officers of Grade 

II, 25 per cent, 
(minimum Rs. 3)- 

Officers of Grade 

III, 33i per cent* 
(minimum Rs. 2). 

Officers of Grade 

IV, 50 per cent. 
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Nature of doc aments* 


Reference. 


Remarks. 


21st May 
— contd . 


Fort William 1 Minutes of consultation. 


! R B. P. 1665-83, 
! 1). S. 142-45. 


Ditto I Ditto Latter to Mr. Thomas Pattle, Collec- R. B. P. 1668, 

j tor of Lashkurpar, acknowledging 0. C., 21st May, 

receipt of the above letter of the No. X 
14th instant, together with the 
several accounts, etc., and the bill 
j of exchange enclosed therein. 

9th May Rangpur Letter from Mr. Charles Parting, 1 R. B. P. 1669, 

Collector of Rangpur, transmitting 0. C., 21st May, 
an account of receipts and disburse- No. 4. 
ments of Rangamati for the year 
1179 B.S. 

21st May Port William Letter to Mr. Charles Purling, Col- I R. B. P. 1669-70, 

lector of Rangpur, acknowledging 0. C., 21st May, 
receipt of the above letter of the No. 5. 

9th instant, together with its en¬ 
closure. 


1 Embodied in the 
J consultation. 

I L. S3. No. 238. 


I Ditto, 

| L. R. No. 409. 
Account not avail¬ 
able. 


Embodied in the 
consultation. 

L. S. No. 239, 


7th May Lakhmipur 


Letter from Mr. Wiiliam Barton, 
Collector of Lakhmipur, stating 
that the hist for Chaitm will be 
transmitted by the 15th oiJyaishtJia 
and proposing to readjust the 
kisthandi for the new year accord¬ 
ing to the periods and produce of 
the principal crops. 


R. B. P. 1670-71, 
0. C., 21st May, 
No. 6. 


Ditto. 

L. R. No. 410. 


21st May Port William Letter to Mr. William Barton, Col- R. B. P. 1G72, 

lector of Lakhmipur, directing him 0. C., 21st May, 

to follow the instructions of the No. 7. 

Committee of Circuit in revising 

the kistbandi for the new year 

and to transmit it for the approval 

of the Board. 

14th May Krishnagar Letter from Mr. Henry Cottrell, Col- R. B. P. 1672-75, 

lector of Nadia, giving particulars 0. C., 21st May, 
about the expenditure incurred in No. 8. 
repairs of the pah and forwarding 
an arzi (petition) from the Qazi 
of his province. 


Ditto, 

L. S. No. 240. 


Ditto. 

L. R. No. 411. 


2lst May 


Statement of officers required for R. B. P.—, 
the business of the Qazi in Nadia. 0. 0., 21st May, 

Appendix No. 51, 


?ort William Letter to Mr. Henry Cottrell, Collec- R. B. P. 1676, 

tor of Nadia, rejecting the applica- 0. C., 21sx May, 
tion of the Qazi for an additional No. 9, 
establishment. 


15th May Jahangirpnr Letter from Mr. Thomas Henchman, R. B. P. 1676-77, 

Collector of Jahangirpur, transmit- 0. C., 21st May, 
ting the proceedings of the Diunni No. 10. 

Adalat for April and Btating that 
the Faujdari Court has not yet 
been opened. 


Not embodied in 
the proceedings 
volume. 

En closed in Nadia 
Collector’s letter 
dated 14th May. 
(0. C. No. 8.) 

Embodied in the 
consultation. 

i L, S. No. 241. 


Ditto. 

L. R. No. 412. 

Proceedings ordered 
to be transmitted 
tc the Registrar 
of the Scuhtf 
Diwani Adalat. 
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APPENDIX NO. 20. 

[Supplementary Rule 89.] 

[Appendix 27 (Revised) to Civil Service Regulations.] 

List of special cases in which conveyance hire has been granted. 

(Not printed .) 


t 
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APPENDIX No. 21. 

[Supplementary Rule 116 (a) I { iv) (2).] 

A* List of officers of the Posts and Telegraphs Department by whom 
the possession of private conveyances may be considered to be 
In the interests of the public .service and who are entitled to 
recover the actual cost of transporting their conveyances on 
transfer, under Supplementary Buie 116 (a) I (iv) (2). 

I.—Officers appointed directly by the Governor General ln Council. 

1. Director General. 

2. Chief Engineer. 

3. All Deputy Directors-General. 

4. Postmasters-General. 

5. Directors of Telegraph Engineering and Wireless. 

6. Electrical Engineer-m-Chief. 

7. Deputy Postmaster-General, Postal and Telegraph Traffic. 

8. Divisional and Assistant Divisional Engineers, Telegraphs and Wireless 

including Director of Posts and Telegraphs, Sind and Baluchistan 
Circle, Senior Electrical Engineer, Personal Assistant to the Chief 
Engineer, Attached Officer, Traffic, and Assistant Director of 
Wireless. 

9. Controller of Telegraph Stores. 

10. Presidency Postmasters provided that they are not supplied with a 
car by Government or by a Contractor at Government expense. 

V 

II.— Officers appointed by the Director-General. 

1. Superintendents of Post Offices including Superintendent, Foreign 

Post, Bombay. : 

2. Assistant Engineers (General, Telephones and Wireless). 

3. First Class Head Postmasters provided they are not supplied with a 

car by Government or by a Contractor at Government exp ens e 

4. Inspectors of Post Offices. 

5. Deputy Assistant Engineers, Grade A (General, Telephones and Wire¬ 

less). 

6. Deputy Assistant Engineers Grade B (General Telephones & Wireless). 

7. Engineering Supervisors (General and Telephones). 

8. Town Inspectors. 

9. Overseers. 

10. Telephone Inspectors. 

[F. A., P. & T.’s Endts. No. SA/341-ESA/31, dated 24th November 1932 and 
No. S-266/1, dated 19th April 1933.] 

Government of India’s orders .—The Governor General in Council has 
authorised the Director General of Posts and Telegraphs to certify that it is in 
the interests of the public service for an Assistant Deputy Director General or 
an Assistant Postmaster General (including a Personal Assistant, Engineering 
to a Postmaster General and an Assistant Director) to have a motor car for use 
in the efficient discharge of his duties. 

[F. A., P. & T.*s No. S. 265/6, dated 31st January 1934 and No. 8-247/2/ 
Part II, dated 7th November 1934.] ^ 
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B. List of officers of the Indian Audit Department by whom the 
possession of a motor car or motor cycle may be regarded as in 
the interest of the public service. 

(a) All Accountants General. 

(b) All Heads of Offices. 

(c) Officers whose duties entail considerable tonring. 

( d ) Other officers of the Indian Audit Department in stations where resi¬ 

dential areas are distant from the office, provided that the head 
of the office is satisfied in each case that the person applying for the 
advance can really afford to keep a car and that the possession of a 
car is not an unnecessary extravagance, 

[Ar. 0,’s letter No. 289-GBE/15-34, dated 8th February 1934. 


t 
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APPENDIX No. 21-A. 

[Supplementary Rule 127.] 

List showing the scales of travelling allowances drawn by officials ol 
the Indian Posts and Telegraphs Department, who move between 
hills and plains. 


The non-gazetted officials of the Indian Posts and Telegraphs Department 
who move between the hills and plains are permitted to continue to draw 
trave llin g allowances as shown in the following statement:— 


Designation of posts. 


Bihar and Orissa Circle. 

1. Sub-Postmaster, Bihar and Orissa 
Governor’s Camp Post Office. 


Rate of travelling allowance. 


One postman, Bihar and Orissa 
Governor’s Camp Post Office. 

One Mail Peon, Bihar and Orissa 
Governor’s Camp Post Office. 

One Runner, Bihar and Orissa 
Governor’s Camp Post Office 
(Seasonal). 

Central Circle. 

1. Pachmarhi — 

6 Season clerks from 16th March to 
15th November each year. 

1 Messenger (16th March to 15th No¬ 
vember each year). 

1 Postman (16th March to 15th No¬ 
vember each year). 

2. Mount Abu — 

2 Season clerks (April to June) . 

2 Season Signallers (1st March to 15th 
November). 

1 Season Signaller (1st April to 30th 
June). 

1 Postman (April to October) . 

1 Season Messenger (1st March to 15th 
November at Rs. 14). 

1 Season Messenger (1st May to 30th 
Jane at Rs. 14). 

Punjab and N.-W. F. Circle. 

1 Sub-Postmaster, Northern Command 
Sub-Office. 

1 Clerk, Northern Command Sub-Offioe 
1 Postman, Northern Command Sub- 
Office. 

2. Deputy Sub-Postmaster, Secretariat 
Post Office, Simla, at Simla and New 
Delhi. 


According*to the Ranchi Rules issued 
by the Government of Bihar and 
Orissa. 

Ditto. 

Travelling allowance as on transfer 
under the Supplementary Rules. 

No travelling allowance. 


Travelling allowance as on transfer 
under the Supplementary Rules. 
Travelling Allowance as on transfer 
tinder the Supplementary Rules. 

Ditto. 


Ditto. 

Ditto. 

Ditto. 

Ditto. 

Ditto. 

Ditto. 


Travelling allowance on transfer under 
Supplementary Rule 116 (a). 

Ditto. 

Ditto. 

Travelling allowance on transfer under 
Supplementary Rule 116. 
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Designation of posts. 


Rate of travelling allowance. 


3. Sub-Postmaster, Viceroy’s Camp Post 
Office. 

1 Clerk, Viceroy’s Camp Post Office 
6 Postmen, Viceroy’s Camp Post Office 
5 Inferior servants. Viceroy’s Camp 
Post Office. 

4. IS Clerks, Simla Head Office 


6. Sub-Postmaster, Punjab Governor’s 
Camp. 

1 Postman, Punjab Governor’s Camp 

6. 1 Clerk, Cherat Sub-Office 

7. 1 Clerk, Kasauli Sub-Office 

2 Clerks, Kasauli Sub-Office . 

8. 3 Clerks, Dathousie Sub-Office 
8. Sub-Postmaster, Baragali 


10. Sub-Postmaster, Chhanglagali 

11. Sub-Postmaster, Dungagali 

12. Sub-Postmaster, Ghora Dhaka 

13 Sub-Postmaster, Kalabagh 

14 Sub-Postmaster, Khanspur 
15. Sub-Postmaster, Kairagali 
10. Sub-Postmaster, Thandiani 
17. Sub-Postmaster, N&thiagali 

3 Clerks, Nathi&gali 


Madras Circle . 

1. Madras Governor’s Camp Post Office- 
1 Sub-Postmaster . . . 


1 Clerk * 

1 Postman 

1 Messenger 


Bengal and Assam Circle . 

1. Governor’s Camp Bengal Post Office - 
1 Sub-Postmaster . 

1 Postman .... 

1 Mail Peon .... 

Bombay Circle . 

1. Bombay Malabar Point Office — 
Telegraphist in charge 
General Service Telegraphist 

2. Mahabcdeshwar Exchange — 

Telephone Inspector 
Lineman. .... 


Telephone Operator (Seasonal) 

Northern Exchange — 

Lineman. 


Telephone Operators (Seasonal) 


Travelling allowance under Simla 
| Allowance Code. 

Ditto. 

Ditto. 

j Ditto. 

I 

| Travelling allowance on transfer under 
Supplementary Buie 116. 

Ditto, 

Ditto. 

Ditto. 

Ditto* 

Ditto. 

Ditto. 

Travelling allowance on transfer under 
Supplementary Rule 116 (a). 

Ditto. 

Ditto. 

Ditto. 

Ditto. 

Ditto. 

Ditto. 

Ditto. 

Ditto. 

Ditto. 


Travelling allowance prescribed by the 
local Government for the journey of 
their officials. 

Ditto. 

Travelling allowance as on transfer 
under the Supplementary Rules. 

Travels in the special train free of 
charges. 


Ifths (treated as a 2nd grade official). 
Triple inter class. 

Single third class. 


3 Railway fares. 
Ditto. 


Travelling allowance drawn as on tour. 
No travelling allowance on tour, but 
travelling allowance as on transfer 
under the Supplementary Rules. 


Transfer travelling allowance for both 
the journeys as under the Supple- 
mentary Rules. 

Nil, 
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Designation of posts. Bate of travelling allowance. 

United Provinces Circle. 

1. Kumaun Division — 

(a) i Joint clerk, Nainital-Haldwani . Travelling allowance as on transfer 

under the Supplementary Rules. 


(6) 1 Joint clerk, Ranikhei-Bareilly , Ditto. 

(c) 1 Joint Postman, Ranikhe t-Ram- Ditto, 

nagar. 

(d) 1 Joint Postman, Ranikhet-Hald- Ditto* 

wani. 

{«) 1 Joint clerk, Kasliipor-Ranmagar Ditto. 

{/) 1 Joint clerk, Lansdowne-Kothdwar Ditto. 

(g) 1 Joint postman, Ranikhe t-Chau-! Ditto, 

batia. j 

(h) United Provinces Governor*s Camp \ 

Post Office — | * 


1 Sub-Postmaster . . . Travelling allowance on transfer under 

* 1 Supplementary rules. 

1 Postman . . . . . Ditto. 

1 Packer.I Travelling allowance on transfer as for 

a journey on tour. 

2, Dehra Dun Division — 

(а) 1 Joint clerk, Landour-Dehra Dun Travelling allowance as on transfer 

under the Supplementary Rules. 

(б) 1 Joint clerk, Chakrata-Dehra Dun Ditto, 

_l__ 

[P. A., P. & T.’s No. 735-Es. A/32, dated the 21st February 1&4, No. 733- 
Es. A/32, dated 31st May 1934 and No. Es. A.-179/34/Coli. 1, dated 13th October 
1934.] ** 


A 
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APPENDIX No. 22. 

[Supplementary Rule 164.] 

Kates of travelling allowance admissible to Posts and Telegraphs 
officials deputed to undergo a course of training. 


1. If an Inspector of Post Offices during the period of his training in tele¬ 
graphy, is reouired to accompany a traffic officer, with a view to obtain pracfci- 
cal'instructions in inspecting combined offices, he may be treated as on tour and, 
as such, he may get travelling allowance admissible under Art. 1072 (a), C. S. 
R. (S. R. 86). ‘ 

The travelling allowance of Inspectors of Post Offices, selected to undergo a 
course of training in telegraphy, should be regulated by rules governing journeys 
on tour, but no halting allowance is admissible to them for the period of training. 

[D. G., P. T. Nos. 303 S-Ac., dated 10th June 1920 and 492 S-Ac., dated 5th 

August 1920 and A. P. T. U. O. No. Mis.-2238/Sec. 141 I & II, dated 

9th March 1923.1 

2. The travelling allowance of the Head Clerk of the Superintendents of Post 
Offices, selected to undergo a course of training in telegraphy, should he regulat¬ 
ed by rules governing journeys on tour, but no halting allowance is admissible 
to them for the period of training. 

[D. G., P. T. No. A. T.-9, dated 11th April 1921 and A. G., P. T. U. O. 
No. Mis.-2238/Sec. 141 I & II, dated 9th March 1923.] 

3. A Probationary Superintendent of Post Offices or Railway Mail Service 
transferred from one Circle to another, or when attached to any post office, mail 
(Railway Mail Service) office or office of Superintendent of post offices or Railway 
Mail Service for training will draw for the journey from his headquarters to the 
office to which he is posted and vice versa travelling allowance as for journeys 
on transfer. The office to whiih he is attached will for the time being be his 
headquarters, and, for journeys on duty made while attached to that office, he 
will draw travelling allowance as for journeys on tour. 

A Probationary Superintendent while accompanying Telegraph Traffic Officers 
to obtain practical instruction in inspecting combined post and telegraph offices 
will draw travelling allowance as for journeys on tour. 

[D. G., P. T. Memo. No. A. T.-59, dated 11th November 1921.] 

4. Reserve Superintendents of Post Offices deputed for training in departmental 
work should be treated in the matter of travelling allowance just in the same 
way as Probationary Superintendents of Post Offices, i.e., they should be allowed 
travelling allowance as on transfer. 

fD. G., P. T. No. 350-B., dated 30th November 1923.] 

5. The following rales regulating the grant of travelling allowance to officials 
of t-he Post Office for their journeys during the course of training in telegraphy 
axe laid down with the concurrence of the Accountant General, Posts and Tele- 
giaplis, and the Financial Adviser, Posts and Telegraphs. These are in superses¬ 
sion of all previous orders on the subject. 

(a) When an official proceeds on leave after a period of training or pro¬ 
ceeds to a training class after a period of leave and eventually joins 
the post he held previously, he should be granted travelling allow¬ 
ance as on tour, provided that the leave preceding or succeeding the 
period of training is leave on full average pay not exceeding 4 
months. No travelling allowance should, however, be "granted when 
the leave preceding or following the period of training though on 
average pay, exceeds 4 months or though not exceeding 4 months, is 
leave other than on average pay. 
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(6) When an official is transferred to an appointment at the place where 
he is being trained or when an official after a period of training is 
transferred to a station other than his original station and other than 
his training station, he should be granted travelling allowance as on 
tour from his original station to the place or training and from his 
training station to his new station, if any, and in addition he should 
be allowed travelling allowance for members of his family and the 
conveyance charges for his personal effects from his old station to 
the new station (by the direct route). He should also be allowed 
one and two-fifths fare of his class from his old station to the new 
station by the shortest route. 

(c) Travelling allowance as for journeys on tour should be allowed where 

leave does not intervene between an official’s ordinary duty and his 
training or rice versa. 

(d) Reserve clerks are permanent men and travelling allowance is admis¬ 

sible to them for their journeys to and from :he Telegraph Training 
class. The unpaid probationers are bnt outsiders and travelling 
allowance admissible to Reserve clerks cannot be granted to them. 

[D. G., P. T. Memo. No. 228-B.; dated 12th December 1923, A. G., P. T. letter 

No. Mis.-3418/Sec. 141-1 & II and D.' G., P. T. letter No. 228-B./23, dated 

23rd May 1924.] 

Note.—A Post Office official deputed for training in Telegraphy on condition 
that no extra expense will be caused to Government on that account is not 
entitled to any travelling allowance for his journeys to and from the Telegraph 
training class. 

[D. G., P. & T., letter No. SA-269-5/31, dated 5th May 1931.] 

6. Civil Telegraphists, selected to undergo a course of wireless training in the 
centre at Calcutta, will be granted travelling allowance from their old stations 
to Calcutta as on tour, z.e., at the rate of 1 3/5tJ^ of the class of accommodation 
to which they are entitled; no charge whatever on this account will be admitted 
for their families. When posted from the Training School at Calcutta to a 
wireless station for their practical course, they w$ll draw similarly for such 
journeys the travelling allowance at the same rates and under the same condi¬ 
tions. * No daily allowance will be granted to a Telegraphist undergoing wireless 
training. 

Travelling allowance for their families, if any, will be granted at the ordinary 
rates indicated in S. R. 116 only .from their old stations to the wireless station 
at which the Civil Operators may finally be posted on completion of their practi¬ 
cal course of training. The operator should also be allowed 1 2/5th fare of his 
class from his old station +o the new permanent station by the shortest route. 

24 (Telegraph Engineering) 

[D. G., P. T. Circular No. l& (Te;e g raph Prattle) dated 19th September 1924.] 

3 (Wireless). 

In the following cases in which the period of training ranges from 9 months 
to 2£ years, Travelling Allowance as on transfer may be drawn:— 

(1) Engineering Supervisors selected to undergo training for Deputy 

Assistant Engineerships; and 

(2) Telegraphists who are sent to be trained as Engineering Supervisors 

(General) Telephone and Electrical Supervisors. 

[D. G.. P. & T., XL 0. No. 71-Est. A./28, dated 18th December 1928, A. G. r P. 
& T., letter No, Misc.-2502/Sec.-141, dated 11th January 1929, to the D. 
Al G., T., Calcutta and D. G., P. T.’s Endt. No. S.A.-731 (3)/32, dated 
3rd February 1932.] 

7. Baudot Supervisors who are sent to the office of the Electrical Engineer-in- 
Chief at Alipore for training should draw travelling allowance as on tour without 
halting allowance. 

[D. G., P. T. No. G. K.-18, dated 14th July 1925.] 

I* 2 
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8 The Line-staff, Telephone Inspectors. Telephone Operators and Mistries in 
the Telegraph Engineering lira:*.:'. 1 , ' r o:: training in telephony in the office 
of the Electrical Engineer-in-Chief at Alipore should get Travelling Allowance 
for outward and return journeys as admissible for journeys on tour. 

They are also entitled while undergoing training in the Electrical Engineer- 
in-Chief's office at Alipore to compensatory allowance at the following rates as 
sanctioned by the Government of India in their Industries and Labour Depart¬ 
ment, Memorandum No. 21-P. T. E., dated the 20th September 1927: 


Telephone Inspectors 
Telephone Operators 
Sub-Inspectors 
Mistries . 

Linemen. 

N,B. —The compensatory allowances are subject to the percentage cuts 
ordered in the Government of India, Finance Department, Resolution No. F- 
8 (7)-R.-I/31, dated the 27th February 1931. 

[D. G. } P. & T., No. 254-Est. A/31, dated 20th November 1931 and No. S- 
• 249/9, dated 18th May 1933.] 

9. The travelling allowance of the probationary Wireless Attendants for 
journeys from one Wireless Station to another during the course of their proba¬ 
tionary period, should be regulated by rules governing journeys on transfer. 

[D. G., P. & TVs Memo. No. 754-Est. A/31, dated 9th December 1932.] 

10. Telegraph probationers may be granted travelling allowances as on tour 
for their journeys to and from a Telegraph Office where they may be sent for 
technical training in Baudot and Murray Perforators, but no halting allowance 
would be admissible to them in respect of their halt at the training headquarters. 

[F. A., P. & T.’s Memo. No. SA-367 (14)/32, dated 26th November 1932.] 

11. The officers of the Superior Telegraph Engineering Branch sent to undergo 
a course of training in Telegraph Traffic work will draw for the journey from 
their headquarters to the offices to which they are posted and vice versa travelling 
allowance as for journeys on transfer. 

I'D. G., P. & T,, Memo. No. S-249/1, dated 2nd February 1933.] 

12. An Assistant Divisional Engineer, Telegraphs (on probation), or an 
Apprentice while under training for employment as Assistant Divisional 
Engineer, Telegraphs, transferred from one circle to another or attached 
to any office for training will draw for the journey from his headquarters to the 
office to which he is posted and vice versd travelling allowance as for 
journeys on transfer. The office to which he is attached will, for the time being, 
be his headquarters and, for journeys on duty made while attached to that office, 
he will draw travelling allowance as for journeys on tour. 

[D. G., P. & T., No. S.-250/34, dated 26th July 1933 and No. S.-249/2. dated 
the 9th January 1934.] 

13. The travelling allowance of candidates selected after training for employ¬ 
ment as Engineering Supervisors, Telegraphs, for journeys from their training 
headquarters to the places to which they are posted should be regulated by the 
rules governing journeys on tour. 

[F. A., P. & T.*s Endorsement No. S.-250/70, dated 11th January 1934.] 


| Rs. 25 a month. 
Rs. 10 a month. 
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APPENDIX No. 23. 

[Supplementary Rule 184.] 

[Appendix lf»-A (Revised) to Civil Service Regulations.] 

List of exceptions referred to in Supplementary Rule 184* 

(Not printed,) 


t 
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APPENDIX No. 24. 


[Supplementary Buie 191.] 

List of Controlling Officers in the Posts and Telegraphs Department 
(including audit) for purposes of Travelling Allowance. 


The travelling allowance bills of the officers named in column I of the state¬ 
ment given below for journeys, either on transfer or on tour, will henceforth 
be countersigned by the authorities named in column H who should be consi¬ 
dered as the controlling authorities of those officers for the purpose of travelling 
allowance:— 


Post Oitick. 


I* 

Officers 


(1) Deputy Director-General 

(2) Heads of Circles, Assistant Directors- 

General, and officers attached to or 
direcjly subordinate to the Director- 
General^ office. 

(S) Deputy Postmasters-Genfral subor¬ 
dinate to Postinasters-General, Sup- 
erintendents of post offices (including 
Assistant Postmasters-general) and 
1st Class Head Postmasters. 

(4) Superintendents, R. M. S. (including 
Assistant Postmasters-General). 

(5) Other gazetted officers . 

( 6 ) Esiablishments of the office of the 
Director-General of Posts and Tele¬ 
graphs. 

(7) Office establishments of Heads of 

Circles including the Dead Letter 
Office, Stock Dep6t, Postal Press and 
any other headquarters offices. 

( 8 ) Officials employed in the Aligarh 

Workshop* 

» Ail non-gazetted officials under the 
administrative control of a Gazetted 
Postmaster. 

(10) All non-gazetted officials in a Divi¬ 
sion [excluding those mentioned in 
item (9) above]. 


II. 

Countersigning authorities. 
Director-General. 

Director-General or Deputy Director- 
General. 

Postmasters-General. 


Deputy Postmasters-General, R. M. S. 

The Officers’ immediate superior. 

Deputy Director-General. 

Heads of Circles or in their absence, 
their Deputy or in the absence* of 
both, the senior Assistant Post¬ 
master-General. 

Superintendent, Aligarh Workshop. 

Gazetted Postmaster. 

Superintendent. 


IP* G. P. T. Cir. No. 48, dated 23rd November 1922 as amended by D. G. P.T. 
Circular No. 31 (Part IV), dated 16th September 1926.) 
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Telegraph Traffic. 


I. 

Officers. 

(1) Deputy Director-General* Telegraph 
Traffic. 

(2) Assistant Directors-General or Assist¬ 
ant to Deputy Director-General, 
Telegraph Traffic. 

(3) Deputy Postmasters-General, Tele¬ 

graph Traffic ; Superintendents, Te¬ 
legraph Traffic. 

(4) All establishments of Departmental 
Telegraph Offices. 

(5) Officers in charge of Departmental 
Telegraph Offices. 


IT. 

Countersigning authorities . 
Director-General. 

Director-General or Deputy Director- 
General, Telpgraph Traffic. 

Postmasters-General. 


Officers in charge of Departmental 
Telegraph Offices. 

Deputy Postmasters-General, Traffic in 
Burma Circle, elsewhere the Deputy 
Postmaster-General, Postal (on be¬ 
half of Postmasters-General). 


[D. G. P. T. G. O. (Telegraph Traffic), No. 6, dated 13th June 1923 as amended 
by D. G. P. T’s. No, Tfe./A./213-27, dated 24th January 192S and No, S.- 
249/20, dated 26th July 1533 and 7th August 1933.] 

Telegraph Engineering. 

I. II. 

Officers. Countersigning authorities. 


(1) Chief Engineer .... 

(2) Heads of Circles, Deputy Chief Engi¬ 

neers, Electrical Engineer-in-Chief, 
Superintendent of Workshops and 
Controller of Stores. 

Note. —Where the Director of an En¬ 
gineering Circle is under the control 
of a Postmaster-General, the Post¬ 
master-General is the countersigning 
authority. 

(3) (a) All Sub-Divisional Officers and 

other Gazetted Officers under the 
direct control of the Divisional En¬ 
gineers, Telegraphs or the Divi¬ 
sional Engineers, Wireless. 

(b) All Gazetted Officers onder the 
control of the Electrical Engineer-in- 
Chief, Controller of Telegraph 
Stores or Superintendent of Tele¬ 
graph Workshops. 

(c) All other Gazetted Officers of the 
^Engineering Branch in a Circle. 


(4) All establishments under their res¬ 
pective control. 

(5) All establishments in his office as well 

as the staff of all other Store Depots. 

(6) Lower Subordinate staff . 

(7) All establishments in his office 

(8) Accounts Officer, Telephone Be venue, 

Stores and Workshops. 


Director-General. 

Director-General or Chief Engineer. 


T 


The divisional Engineer, Telegraphs, 
or the Divisional Engineer, Wireless, 
as the case may be. 


The Electrical Engineer-in-Chief, Con¬ 
troller of Telegraph Stores or the 
Superintendent of Telegraph Work¬ 
shops, as the case may be. 

Postmaster-General of the Circle con¬ 
cerned or the Director, Posts and- 
Telegraphs, Sind and Baluchistan. 
Circle, as the case may be. 

Head of a Circle, Divisional Engineer, 
Electrical Engineer-in -Chief or 

Superintendent of Workshops. 

Controller of Stores. 

Sub-Divisional Officers. 

Accounts Officer, Telephone Revenue, 
Stores and Workshops. 

Director-General. 


[D.G. P.T. G. O. (Telegraph Engineering), No. 9, dated 13th June 1923 as amended 
by D. G. P. T’s. TJ. O. No. 53-Egc./27, dated 14th October 1927 and Memos. 
No. 234-Ebt. A/31, dated 10th June 1932 and No. 599-Est. A/30, dated 19th 
March 1932andF.A.,P. T-’s endt.No. M.-227/33/Coll. 45, dated 13th Feb¬ 
ruary 1935 and 30th May 1935.] 
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Wireless. 


I. JLL 

Officers, Countersigning authorities. 

Director of Wireless .... Director-General. 

All Divisional Engineers, Wireless and Director of Wireless. 

Assistant Divisional Engineers, Wire- 
ioss. 

All establishments under their control . Divisional Engineers, Wireless. 

All establishments under their control . Officers in charge of Wireless Stations* 

fD. G. Cir. (Wireless Branch), dated 13th June 1923.] 

Post and Telegraph Audit Offices. 

The Accountant-General, Posts and* Telegraphs, as a Head of Department, 
has declared all Deputy Account ants-General (including Accounts Officer, 
Telegraph Check Office) «to be the controlling officers, for travelling allowance 
purposes, of all members of the establishments subordinate to them, as well as 
the Gazetted Officers under their control. 

[A. G. P. T. No. Mis.*687—F.-90 (a), dated 20th May 1922 and No. Mis.-471/ 
F.-90 (II), dated 16th September 1932.] 


* 
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APPENDIX No. 25. 

[Supplementary Roles 206 and 208.*] 

List of authorities in the Indian Posts and Telegraphs Department 
empowered to grant leave. 


Authority empowered to 
grant leave. 

Extent of power. 

Remarks- 

T.—Authorities empowered to grant leave to gazetted officers. 

1* Director General of Posts 
and Telegraphs. 

ft) Full powers in respeet of 
all Gazetted officers under 
his administrative con¬ 
trol, below the rank of 
Postmaster General, 

Deputy Director General, 
Director of Telegraphs or 
Director of Wireless. 

G. I., J. & L. IX, 
letter No. S. 235- 
7/33, dated 26th 
May 3935. 


(fi) To military officers em¬ 
ployed in the Depart¬ 
ment.—Leave in India. 

• 

G. L. P. W. D., 
lett«r Mo. 1286-P. 
W.,dated 3rd July 
1922. 

2. Head of a Circle including 
the Electrical Engineer- 
in-Chief. 

i (i) May grant le^e not ex¬ 
ceeding 4 months to 
Deputy Superintendents, 
Traffic ; Deputy Assistant 
Engineers (Telegraphs, 

Telephones or Wireless), 

* and Deputy Assistant 
Electrical Engineers. 

Do. 

! 

(n) May grant leave not ex¬ 
ceeding 4 months to 
Superintendents of Post 
Offices and Railway Mail 
Service, 1st class Post 
masters in the grade of 
Rs. 360—660 and mis¬ 
cellaneous officials whose 
maximum pay or the 
maximum of whose grade 
exceeds Rs. 360. 

G. I.„ P- W. D., 
letter No. 1589-P. 
W., dated 22nd 
August 1922. 


[iii) May grant leave on aver- 
aga pay up to 4 months to 
officers of the 2nd Di¬ 
vision of the Superior 
Traffic Branch, Assistant 
Engineers (Telegraphs, 

Telephones and Wireless) 
and Assistant Electrical 
Engineers. 

G. I., I. & L* 
letter No. Staff- 
A.-0182/28, dated 
13th 'December 
1930. 
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Authority empowered to j 

grant leave. 1 

Extent of power. 

Remarks. 

11—-Authorities empowered to exercise special powers of granting leave in addition 
to those under Supplementary Hule 206 . 

1. Head of a Circle including | 
the Electrical Engineer-in- j 
Chief. 

Full powers in respect of 
o fficials of a rank lower than 
those mentioned against 
item 2 of Section I above. 

G. T., P. W. D. 
letter No. 

1286-P. W., 

dated 3rd July 
i922. 

i 

2. Presidency Postmasters, j 

Calcutta, Bombay and 
Madras and Postmaster, 1 
Rangoon. j 

i 

1 

i 

i 

i 

i 

l 

i 

May grant leave to officials in 
the lowest selection grade 
under their control and 
mate officiating appoint¬ 
ments in their place from 
among eligible officials who 
have passed the Lowest 
Selection Grade Examina¬ 
tion subject to the proviso 
that any case in which a 
supersession may be involv¬ 
ed should be referred for 
the previous orders of the 
Head of the Circle. 

D. G. P. T., No. 

S. A.-24S (3)- 
30, dated 23rd 
May 1931. 

3. Divisional Engineer; Con¬ 
troller of Telegraph 

Stores; Officer of the old 
Superior Establishment of j 
the rank of a Superinten¬ 
dent holding charge of 
a Telegraph Office: or 
Officer of the Superior 
Traffic Branch, 1st Divi¬ 
sion, holding charge of a 
Telegraph Office. j 

JVfay grant leave not ex¬ 
ceeding 4 months to non¬ 
gaze tted officers provided 
that substitutes are not 
required. 

; 

G. I., P. W. D. 
letter No. 

X280-P. W., 

dated 3rd July 
1922. 

4. Superintendent of Tele¬ 
graph Workshops. 

May dispose of leave applica¬ 
tions from the supervisory 
staff employed in the Tele¬ 
graph Workshops without 
reference to the Director 
General, provided that the 
leave sanctioned does not 
necessitate acting arrange¬ 
ments. 

Jy 

j 

Do. 

5. Officers in charge of Tele¬ 
graph Engines rig Sub- 
Divisions. 

May grant leave not exceed¬ 
ing 4 months (provided no 
substitutes are required) to 
Sub-Inspectors, Linemen, 
batterymen and petty and 
menial establishments. 

G. I., I. &L.D., 
letter No. 

221/25-P. T., 

dated 26th 

April 1926. 
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Authority empowered to 
grant leave. 

Extent of power. 

i 

Remarks. 

6. An Officer of the Superior 
Traffic Branch, 2nd Divi¬ 
sion, holding charge of a 
Telegraph Office and a 
Deputy Superintendent in 
charge of an office. 

May grant leave up to 4 
months to all officials under 
his charge if no substitute 
is required. 

Item 17 of Sche* 
du'e E, append¬ 
ed to Booth 
Committee Re¬ 
port and G. L, 
P. W. D.t letter 
No. 1460-P* W., 
dated 3rd Aug. 
1922. 

7. A Telegraph Master in charge 

May grant leave up to 4 
months to menials if no 
substitute is appointed. 
The Head of the Circle 
should satisfy himself that 
the Telegraph Master in 
charge is competent to ex¬ 
ercise these powers. 

Do. 

| 

8. Telegraphists in charge 

May grant leave up to 4 
months to menials if no 
substitute is appointed. 
The Head of the Circle 
should satisfy himself that 
the Telegraphist in charge 
is competent to exercise 
these powers. 

- 9 - 

1 Do. 

V 

i 


* 
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F.R. FORM No 1. 
Dekfrd . 
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F. R. FORM No. 2. 

(See Paragraphs 14 and 23 of Appendix No. 8.) 

Note. —Forma supplied in bound books with counterfoils bear the No. 2A. 

Leave-Salary Certificate for leave-salary payable at the Home Treasury. 

No.-. 


L©ave-salary certificate of- 

of the--proceeding <an- 

to—-. 


1, Government under which employed 1. 

2, Substantive post .... 2. 

3. Officiating post (if any) . . 3. 

4. Statement of present leave . . 4. 


Nature ofleave 
(specifying periods 
on average pay, 
half average 
pay and quarter 
average pay 
separately). 

Y. 

t 

1 

M.j 

D. 

i j 

1 

- 

From To i 

I 

1 

Monthly rate of 
leave-salary (and 
allowances if any) 
subject to the 
deductions 
noted on the 
next page. 

Artiele and 
clause of the 
Fundamental 
Rules or other 
Regulations. 







1 



5. Place of payment ... 5. 

6. Date from which first payment 

is to be made .... 6. 

7. Amount (if any) paid in advance . 7. 

8. Government and head of account 

to which the payment is debitable 8. 

9. Date of leaving India ... 9. 

10. Date on which the Government 10. 

servant will, during the currency 
of leave, complete the term of 
service or attain the age after 
which, by any rule he is required 
to retire from the service, as for 
instance 55 years of age. 


Y. 


M. 


D. 
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11. Period ior and terms on which 
leave may be extended, or 
commuted otherwise than on 
extraordinary leave. 


13. 


Y. 


mJ 


D* 


granted. 

may be extended; 


medical certificate 
medical certificate 
leave-salary by 


on 

without 


on same 


(Further particulars required in 
the case of Military officers in 
Civil Employ.) 

12. Date of commencement of pen- 12. 

sion service. 

13. Date of entry under Civil Leave 13. 

Rules. 

f Earned id respect of 
I service under Mili- 

14. Amount of leave at credit at 14. j tary rules. 

commencement of present leave. -< Earned in respect of 

j service while un- 
( der Civil rules. 

16. Date of being struck off duty . 15. 


I 


j 

i 


* 


16. Deductions to be -made. 

1 

Rates. 

Indian M ^ a r ^~ Service Family Pensions For £ 

or Indian Military Widows’ and 
Orphans’ Fund or Superior Services 
(Tndia) Family Pension Fund Subs¬ 
cription. 

„ sons £ 

„ daughters £ 


per mensem from 


»> » » 

» » ** 


Total £ 


A balance of donation £ and interest £ f 

is recoverable at £ a month from— 

General Provident Fund 

Indian Civil Service Provident Fund deduction <if any). 

{Signature) 


Place 

Date 


•f In cases of subscribers to Indian Civil Service Family Pensions and Superior 
Services (India) Family Pension Fund, interest accrued in India to be given here. 

M 
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M. 0. - 
E. 0. A. 
Y. M. D. 
Art. 


Abbreviations . 

. Medical Certificate. 

. Exchange Compensation Allowance. 
. Years, Months, Days. 

. Article. 


Notes. 

1. Distinguish leave granted on medical certificate, from leave granted 
without medical certificate, and if the leave, though technically of the latter 
description, was granted in consequence of the production of a medical certi¬ 
ficate or on medical grounds, mention the fact. 

2. Except in the case of Chaplains, leave-salary should be stated in whole 
rupees only a month (fractions being omitted and the next higher rupee taken 
where the fraction esfteeds half) and not in* pounds a year; and in entering 
“the rate of leave-salary” it should he stated, in the first place, without 
reference to the maximum or minimum, applicable, and then, if a maximum 
or minimum applies or if the leave-salary is such that a future change in the 
current rate of exchange may render a maximum or minimum applicable, the 
words should he added “subject to a maximum (or minimum) of, etc.” 

3. The ordinary rate of conversion will be the rate of exchange for telegra¬ 
phic transfers from Calcutta on London on the day, on which each monthly 
payment is made, subject to a minimum rate of Is. 4 d. per rupee in respect 
of leave-ssfiary drawn on account of the first four months of leave on average 
pay and of Is. 6 d. per rupee in other cases. The maximum rates of leave- 
salary are those prescribed if. Fundamental Rule 89 and the m inimum rates 
those prescribed in Fundamental Rule 90. 

4. It must be shown whether a Government servant is entitled to the full 
amount of leave permitted by the rules. 

5. In line ^ 7 the Articles of the Fundamental or other Rules under which 
the advance is made should he mentioned. 

6. The date on which any Government servant will, during the currency of 
leave, complete the term of service, or attain the age after which by any rule 
he is required to retire from the service, should be shown in line 10. 

7. These rules apply also to leave-salaTy certificates granted to non-gazetted 
Government servants when they proceed on leave out of India and draw their 
leave-salary out of India. In such cases the fact that the Government Servant 
is a non-gazetted Government servant should be noted against entry 2. 

8. In preparing the leave-salaTy certificates of the subscribers to the Indian 
Military Service Family Pension Regulations and to the Indian Military 
Widows and Orphans* Fund, who take leave under the Fundamental Rules, 
the instructions given in Government of India, Finance Department, No. 914- 
F. E-, dated the 10th May 1922, should also be observed, vtz. f the leave-salary 
certificate should show clearly the rate of leave-salary, the monthly maximum 
of average pay, whether it is likely to become effective or not and the period 
for which the leave-salary is not subject to the monthly max imum 

9. The following particulars should be noted in line 8 :_ 

(1) the major, minor and detailed head of account \ 

(2) whether debitable to Central or Provincial revenues; if the latter, 

the name of tne Provincial Government; 

(3) whether the expenditure pertains to a “Reserved” or a “Transferred”* 

subject; 

(4) whether the expenditure is “voted” or “noii-yoted”. 
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When -the head of account to which the leave-salary is debitable during 
extensions of leave differs from the head to which it was debitable during 
the period of leave originally granted, this fact should be indicated. 

10. In line 11, if the leave granted is less than 22 months, calculations up 
■to 28 months’ absence only may be given in the first instance, and as soon as 
the leave is extended so as to bring the total period of absence from duty to 
22 months or more, an amendment to the original leave-salary certificate 
should be issued at once showing the amount of further leave due on medical 
certificate beyond 28 months. 

11. In the case of Government servants to whom the rules regarding the 
-grant of passages to civilian Personnel of British Domicile engaged for service 
in India, apply, an additional entry should be made showing whether they and 
their families were given the benefit of Rule VII, and whether they were 
allowed a similar benefit under either Rule VII or Rule VIII on returning 
to India. 


12. In all English leave-salary certificates the particulars of all outstanding 
advances (including passage advances) should be noted under item 16, and in 
the case of motor car and similar adva’nces, the date from which the recovery 
of monthly instalments should be effected, should be stated. 

13. With the exception of privilege leave earned in a Civil Department, 
which should be taken first, a Military Officer in Civil employ may set off the 
leave he takes against the civil leave or military leave at his credit, as he 
hkeR. A definite election to the matter should be obtained from all such 
officers, and his election should be noted in the leave-salary certificate. 

, 14. Where subscriptions or recoveries relate to Sterling branches of Provi- 
4ient Funds this should be indicated clearly under item 16. 
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F. E. FOEM No. 2-B. 

{Sec Paragraph. 8 of Appendix No. 8.) 

[Note. —Forms supplied in bound books with two foils and one counterfoil.]: 
No. of 19 

Leave-Salary Certificate for leave-salary payable in India • 

Mr.-of the-^having been granted* 

leave for' a period of-years-months and-days under order 

No.-, dated the- is hereby allowed to draw his leave salary' 

from the—-treasury from the--——19 

2. Monthly rate of leave-salary. 


Nature of leave, 
specifying 
period on 
average pay, 
half average 
pay and quarter, 
average 
pay, | 

respectively. 

1 

e 

From 

To 


’ 

Monthly 
rate of 
leave-salary. 

Remarks. 

c 


f 

f 

y. m, d. 

, 



3. He may be paid (1) pay from- -t o—---at Rupee* 

- -per mensem, and (2) allowances from— ---to—- 

at Rupees-per mensem. 

4. The payment should be charged to-—— 

5. The following deductions are to be made from the teave-salary: — 

General Provident Fund 
Postal Insurance Fund 
Income Tax 

Other deductions, e.p., advances, etc. 

♦Accountant General 

Forward to——- 

Through the---—- 

Office of the—*-— 

Dated at—— -—-the————- 


Deputy Accountant General. 
Assistant Accountant General, 


♦The’ word ‘Deputy* or ‘Assistant’ may, when necessary, be written before 
‘Accountant General*. 





181 


Forms. 


F. E. FOEM No. 3. 
Deleted, 
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F, R. FORM No. 4. 

(See paragraphs 15 to 17 of Appendix No. 8.) 

Audit Officer’s letter to the Government servant proceeding on leave 

out of India. 

To 


8m, 

With reference to the order noted in the margin, granting yon leave out 

Here enter number and 0 f India, I have the honour to say that it is necessary 
date of the order, name of 5 . '. ,, 

the authority granting the for you to obtain from me a leave-salary certificate 
leave, and page of the ,, . . , . 

gazette in ■which the leave to enable you to draw your leave-salary. 

Is notified. 

2. To enable me to prepare your leave-salaiy certificate, it is necessary 
that you send me the information asked for in the enclosed F. R. Form 
No. 5 and also your formal certificate of giving over charge of yonr office,, 
date and hour, at your earliest convenience. 

3. If you are in, or intend to pass through (audit officer’s station) your 
certificate will be prepared, and your pay and allowances paid up to the date 
before your leave commences, except in the case referred to in paragraph 4 
below, on your calling personally at my office, and presenting a last-pay 
certificate from the officer from whom you. last drew your pay and allowances. 
Otherwise, I sKall cause the leave-salary certificate to be sent to the addresa 
specified by you, and the pay and allowances to be paid through the officer 
from whom you draw your pay anfl allowances. 

4. Leave-salary due for the first four months of leave on average pay taken 
by itself or in combination with* other leave may be drawn either in India 
or out of India. If you desire to draw it in India a separate leave-salary 
certificate for this portion of the leave will be issued, but you will be allowed 
to draw the pay and allowances for the broken period of the month up to 
the date of relief only at the commencement of the next month rflong with the 
leave-salary for the rest of the month. 

5. If yon wish £o draw your leave-salary in India under the provision of 
paragraph 4 aboye, you should either grant your Agents a power-of-attorney or 
leave your bills ready signed in their custody for presentation as they fall due. 
A guarantee bond undertaking to refund overpayments should be furnished by 
your Agents unless they have executed a general bond of indemnity. 

Norn—(Paragraphs 4 and 5 do not apply to non-gazetted Government servants 
who have to draw their leave-salary through the Head of the office and should 
be omitted from the letters addressed to them.) 

6. I send herewith a copy of a memo, of information for the guidance of 
Government Servants proceeding on leave out of Ind»u and a blank Form 
(F. R. Form No. 7) of the date of leaving India to be signed and sent to me 
from the first port at which your vessel touches. 

7. If you wish to draw your leave-salary in a Colony, please send me 
three specimens of your signature 


Accountant-General* 

Comptroller. 
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F. R. FORM No. 5. 

(See paragraph 15 of Appendix No. 8.) 

Information required by the Audit Officer before the leave-salary certificate 

can be drawn up. 

(This form should be returned duly filled up to the Audit Officer one clear 
week before the date of making over charge.) 

1. On what date do yon intend to 1 

make over charge of your 
office ? 

2. Before or after noon ? 2 

3. At what port do you intend to 3 

embark ? 

4. By what ship will you sail, and 4 

on what date ? 

5. In what country do you wish to 5 

draw your leave-salary during 
leave on average pay for a period 
not exceeding four months, if 

any, at the commencement ’of * 

your leave ? 

-A. In what country do you intend 5-A 

to spend vacation or/and holi¬ 
days ? If out of India, in what 
country do you intend to draw 
your pay (and allowances) during 
vacation or/and holidays ? 

(N.B. —The words within" brackets 
above should be scored out by 

the audit officer in all cases in • 

which allowances are not pay¬ 
able out of India). 2 

6. What is your address in England 6 

or in India or elsewhere to which ^ 

your leave-salary certificate, to 

enable you to draw your leave- 

salary, may be sent, in case it 

is not handed over to you before 

you go on leave ? 

7. What advance, if any, do you 7 

require now ? 

8. Do yon intend to pay your 8 

Civil Fund subscriptions in 
England or in India ? 

9. Do you wish to subscribe to the 9 

General Provident Fund ? 

If so, for what period of your 
leave and at what rate T 


Nob. 8 and 4 are for Government servants to whom the leave rules in Sections I to V of 
Chapter X of the Fundamental Buie a axe not applicable. 

No. 5.—Leave-salary due for the first four months of the period of leave on average pay , 
if any, at the commencement of any period of leave out of India can he dra-wn in ox out 
of India at the Government servant's option. In India they can he drawn only on the first 
day of each month in arrears by an authorised agent under a guarantee bond or cm production 
of a life certificate. The allowances for a broken period of a month may be drawn any time 
after the expiration of the leave. _ „ 

No. 7 is for Military Officers subject to the Military Leave Buies and for Chaplains only. 

No. 8 is for members of the Indian Civil Service only. _ _ 

Note l.— In the case of non-gazetted Government Servants to whom Note 0 to F- B. Form 2 
or Note 4 to Form No. I under the Supplementary Buies applies an additional question should 
be inserted to obtain the information required under that Note. _ . , _ 

Note 2. —With the exception of privilege leave earned in a Civil Department which should 
be taken first, a Military officer in Civil employ may set off the leave he takes against the Civil 
leave or Military leave at his credit, as he likes. “When Fcim 5 is sent to such an officer 
question 10 should be added in manuscript. *Ts the leave to be set ofl against the military 
leave or against the civil leave at your credit ?** The answer should be noted on his leave salary 
certificate - 

Note 8.—Where subscriptions or recoveries relate to sterling branches, this should be 
indicated clearly against Question 0. 


Dated at 

The of 19 

To the Accountant-General- 


(Signature) 

(Designation) 
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F. R. FORM No. 6. 


Detefed . 
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F. R. FORM No. 7. 

(See paragraph 20 of Appendix No. 8.) 
Report of actual sailing . 

Fbom 


To 


The AOCOUNTANT-GBNERAL. 

Sm, 

I have the honour to report that I sailed from India by the steamer 
44 n class which left 

oil day the of 19 * 

I have, etc., 


KSigned) 

Noted and forwarded to the Secretary to thp Government of 
Department. 


Tht 


1 

19 . } 


! 'Accountant-General L 
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0. S. IOEM No. 8. 
Deleted. 



F. R. FORM No. 9. 
(Special Leave Rules.) 

(See Paragraph 33 of Appendix No. 8.) 
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Instructions for filling up F, R. Form No. 9-A. 

1. The Account is to be maintained in terms of leave on average pay. 
For this purpose, aetaal periods of leave taken on half or quarter average 
pay as entered in column 13 should be divided by 2 and posted in column 14. 

2. In the case of officers who were subject to the Civil Service Regulations 
leave rules before they elected the Fundamental Rules, the account should 
commence with an opening entry in columns 4, 5, 6, 7, 8, 11, 13, 14, 15, 16, 
17 and 18. The words ‘‘Due on (date of coming under the Fnndamental 
Rules)” should be written across columns 1, 2 ana 3 and against these words 
credit under Rule 77 (b) {ii} (1) should be given in column 4 and column 6 
and that under Rule 77 (6) (ii) (2) and Rule 77 (e) in column 5 and column 

7 while debit for commuted furlough taken under the old leave rules should 
be given in column 11 and that under Rule 78, Note (2) (i) ( a ), in column 13, 
one half of the latter being entered in column 14. The sum total of the 
entries in columns 6 and 7 and in columns 11 and 14 should be entered in 
columns 8 and 15 respectively. The difference between the entries in columns 

8 and 15 should be entered in column 18 and the entry in column 4 or 6 should 
be repeated in column 16 while the entry in column 5 or 7 mimes the sum 
total of the entries in columns 11 and 14 should be sho^n in column 17. 

3. When a Government servant applies for leave, columns 1 to 8 should 
be filled up. Columns 1, 2 and 3 should show the Government served under 
and the period of duty up to the date preceding that on which the Govern¬ 
ment servant intends to go on leave, and columns 4 and 5 should each show 

~th of this period (but see Note 2 below), the sum total of the two entries 
representing the period of leave (i.e., ^ths duty) earned under Rule 77 
(&) («) (3). To the new entry in column 4 should be added the last entry in 
column 16 and the resultant figure should be posted in columi^ 6; similarly 
to the new entry in column 5 should be added the last entry xn column 17 
and the resultant figure should be posted in column 7. The total of the 
entries in columns 6 and 7 will be shown in column 8. 

Note 1.—If during the period of duty prior to a Government servant’s going 
on leave he has served under two or more Governments, the period of duty and 
the leave earned under each Government should be shown in separate lines in 
columns 1 to 5 and the sum total of the new entries in column 4 and the last 
entry in column 16 should be posted in column 6 and of those in column 5 and 
the last entry in column 17 in column 7, the total of the entries in column 6 
and 7 being shown in column 8. 

Note 2.—The sum total of the entries in column 5, inclusive of the opening 
entry mentioned in instruction No. 2, should not exceed years [Rule 81 (a) 
(ii)], and no entry should be made in this column when this limit of 2£ years 
is reached. 

When columns 1 to 8 have been posted, column 8 will show the maximum 
amount of leave which may be granted in terms of leave on average pay , 
[but see Rule 81 (<?)], to a Government servant on the date on which he 
intends to go on leave. The maximum amount of leave on average pay which 
may be granted on that date with medical certificate or out of India and 
Ceylon will be the sum total of the last entry in column 6, and the unspent 
balance of “one year” limited to 8 months at a time, provided this sum 
total is covered by the period entered in column 8; in the case of leave in 
India or Ceylon without medical certificate, the maximum will be the last 
entry in column 6, limited to 4 months at a time. The limits of 8 and 4 
months may be exceeded as provided in the note to Fundamental Rule 81 (6). 

4. When a Government servant returns from leave, columns 9 to 18 should 
Be filled up. The period of leave taken on average pay should be entered in 
columns 9, 10 and 11, that taken on medical certificate or spent elsewhere 
than in India or Ceylon should be entered in column 11 till the limit of one 
year is reached and thereafter in column 10. The actual periods of leave 
on half or quarter average pay (together with leave on subsistence grant under 
the Note to Fundamental Rule 88) and overstayal of leave (vide Fundamental 
Rule* 73) should be entered in column 13 and one half of it in column 14. 
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Note 1.—Leave on average pay taken under the Fundamental Rules in India 
without medical certificate in excess of the last entrv in column 6 before the 

deletion of “plus one year” from Rule 81 (6) (it) should be entered in column 11. 

Note 2.—If the leave taken on half average pay exceeds the amount at credit 
on half average pay, the excess should be shown in red ink in column 17. If this 
debit, shown in column 17 exceeds the credit, if any, shown in column 16, the 
net debit in column 18 will be recorded in red ink. The entry in column 18 

is the leave due under Fundamental Rule 80. The balance of leave due on 

average pay shown in column 16 remains unaffected by any debit entries in 

columns 17 and 18, but cannot be utilised until, under the operation of Funda¬ 
mental Rules 77 and 81 (e), leave again becomes due under Fundamental Rule 

80 and then only to the extent of the leave due. 

5. The total period of leave m terms of leave on awrage pay taken in a 
Government servant’s whole service as entered in column 15 should not exceed 
the privilege leave credited to him in column 4 on his coming under the Funda¬ 
mental Rules plus all periods of leave subsequently enterd in that column plus 
2£ years. 

6. When a Government servant is transferred to service under another 
Government, a separate ^account should be opened in F. R. Form 9 for showing 
the leave earned under that Government and "the leave the cost of which is 
debited to that Government. This account will be in addition to the main 
leave account which must be a complete record of all leave earned and taken 
under these rules throughout his service. 


t 
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Forms, 


F. E. FOBM No. 9-B. 

(See paragraph 33 of Appendix Ho. &) 
[Not Printed.] 


Forms. 
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F. R. FORM No. 9-C. 

[See paragraph 33 of Appendix No. 8.) 
[Not Printed .] 
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Forms 


F. E. FOEM No. 10. 

{See paragraph 34 of Appendix No. 8.) 

Service Book. 

Space should be provided on the reverse of the title-page of the service 
book to record thumb and finger impressions of (non-gazetted) Government 
servants under the following heading :— 

“Thumb and finger impressions of (non-gazetted) Government servant.” 

The opening page of the service book should contain the following entries :— 

(1) Name. 

(2) Race. 

(3) Residence. 

(4) Father’s name and residence. 

(5) Date of birth by the Christian Era as nearly as can be ascertained. 

(6) Exact height by measurement. ^ 

(7) Personal marks for identification. 

(8) Signature of Government servant. 

(9) Signature and desigantion of the head of the office or other attesting; 

officer. 

Note. —[The entries in this page should be renewed or re-attested at least 
every five years and the signature in lines (8) and (9) should be dated. Finger¬ 
prints need not be taken afresb every five years under this rule.] 

The remaining folios of the service book should he divided* into fifteen 
■columns, viz. :— 

(1) Name of appointment. 

(2) Whether substantive or officiating, and whether permanent or tem¬ 

porary. ^ 

(3) If officiating state— 

(i) Substantive appointment, or 

(it) Whether service counts for pension under Article 371,. Civil! 
Service Regulations. 

(4) Pay in substantive appointment, 

(5) Additional pay for officiating. 

(6) Other' emoluments falling under the term “Pay”. 

(7) Date of appointment. 

(8) Signature of Government servant. 

(9) Signature and designation of the head of the office or other attesting 

officer in attestation of columns 1—8. 

(10) Date of termination of appointment. 

(11) Reason of termination (such as promotion, transfer, dismissal, etc.)- 

(12) Signature of the head of office or other attesting officer. 

(13) Leave— 

(t) Nature and duration of leave taken. 

(ii) Allocation of periods of leave on average pay np to four months 

for which leave-salary is debitable to another Government-* 

(a) Period. 

(&) Government to which debitable. 

(14) Signature of the head of the office.or other attesting officer. 

(15) Reference to any recorded punishment or censure, or reward or praise* 

of the Government servant. 

K 
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FORM No. I UNDER THE SUPPLEMENTARY RULES. 

(See paragraphs 14 and 16 of Appendix No. 8.) 

Colonial Leave-Salary Warrant. 

Debitable to - estimates. 

(For I.O.S. and Military Officers in Civil employ.) 

(Obverse.) 

Warrant No.—-—-* of 19 


Mr. -—- - - - - 

having been granted leave for a period of- ■ ■ .. months and _ 

days under the orders of the Government of-is hereby allowed 

the privilege of drawing his leave-salary at-*-from-- 

2. His leave-salary will be as shown below ^ and will be payable monthly 
in sterling converted from rupees at 1$. 6 d. a rupee, but will be subject to 
the following maxima and minima :— 


Period. 

Rate 
in rupees 
a month. ■ 

Minimum 

rate 

of exchange. 

Minimum. 

Maximum. 

£ \ month. 

£ a month. 

. 

From.to. 

From........to. 

From.. .to. 

4* 

! 

If 





3. The payments should be charged to the High Commissioner for India 
for appropriation by him of the leave-salary under the following heading:— 


4. The following deductions are to be made from the leave-salary of each 
month before payment:— 

Bates 


Civil „ . _ .. . For wife 

Service Family Pensions 


Indian - 

Military 

Or Indian Military Widows and Orphans 
Fund Subscription . 


„ self 
„ sons 
„ daughters £ 


£ per mensem from 
£ 

£ 


Total 


A balance of donation 


for 


and interest £* 


is recoverable at £ a month from 

Indian Civil Service Provident Fund Deductions (if any), 

•In cases of subscribers to the Indian Civil Service Family Pensions, in¬ 
terest accrued in India to be given here. 
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Fortes 


Where the amount of'a deduction is expressed in rupees, it shall be con* 
verted into sterling at the same rate as the leave-salary from which it is 
deducted. ^ 


Accountant ■ Q-eneral 
Comptroller'. 


Dated at 

The 19 


(Reverse.) - 


. ' i 

Name, rank and 
description of 
payee. 

Period for which 
payment is 
made. 

Monthly 
j. rat©. 

i i 

1 

Amo unt. 

• 

i 

Signature of 
paying 
officer. 

1 

Receipt 

of 

payee. 


; ! 

£ s. d. 

i 

£ s. d . 

i 

• 



m 

One copy of this Warrant will be retained by . and 

will be given up to the Audit Officer in India i&n his return to India. Each 
payment will be recorded on the reverse of the copies kept by the Colonial 
Disbursing Officer and by ' and will be 

certified by the paying officer and receipted by . 

Note 1.—Leave-salary is payable in rupees to Government servants re¬ 
siding in Ceylon during their leave (Fundamental Rule 91). 

Noth 2.—The signature of the Government^ servant concerned should be 
obtained on the *‘original* * copy of the warrant! 

Note 3. —The rate of conversion will be Is. 6 d. a rupee. The maximum 
rates of leave-salary are those prescribed in Fundamental Rule 89 and the 
minimum rates those prescribed in Fundamental Rule 90. 

Note 4.—In the case of Government servants to whom the rules regarding 
the grant of passages to civilian Personnel of British Domicile, engaged for 
service in India, apply, an additional entry should be made showing whether 
they and their families were given the benefit of Rule VII, and whether they 
were allowed a similar benefit under either Rule VII or Role VIII on returning 
to India. 

Note 5.—The paying officer, except in the case of a Dominion or Colony 
which accounts direct to India is requested to advise the High Commissioner 
for India, 42, Grosvenor Gardens, London, S. W. 1, promptly on the officer’s 
departure from such Dominion^ or Colony, whether for India, England or any 
other Dominion or Colony, giving particulars of amounts of pay issued and of 
any deductions therefrom. 

Note 6 . —The particulars of all outstanding advances (including passage 
advances) should be noted under item 4. In the case of motor car and similar 
advances, the date from which the recovery of monthly instalments should 
be effected, should be stated. 

w 2' 
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FORM No. I-A UNDER THE SUPPLEMENTARY RULES. 
Colonial Leave-Salary Warrant. 

Debitable to jjjgjjjy estimates. 

{See paragraphs 14 and 16 of Appendix No. 8.) 

(For uncovenanted services.) 

(Obverse.) 

Warrant No. of 19 


Mr. - : ---- 

having been granted leave for a period of-months and- 

days under the orders of the Government of-:-is hereby allowed 

the privilege of drawing his leave-salary at-from-. 

2. His leave-salary will be as shown below and will be payable monthly in 
sterling converted fron* rupees at Is. 6 d. a rupee, but will be subject to the 
following maxima and minima :— 


Period. 

Rate in 
rupees 
a month. 

Minimum 

rate 

of exchange. 

Maximum. 

Minimum.. 

£ a month. 

£ a month „ 

F & 

From........ to. 

From. ,.tj . 

From.to. 

F 

F 





3. The payments should be charged to th5 High Commissioner for India 
for appropriation by him of the leave-salary under the following heading:— 


4. The following deductions are to be made from the leave-salary of each 
month before payment > 

Bates 


per mensem from 


Superior Services (India) 
Family Pension Fund. 

Arrears if any 
Interest* 


Wife 

Sons 
Daughter s 


» 

»> 

>» 


-mCTe foe amount of a deduction is expressed in ruvees. it shall bn con- 
at€rUng at ~ the aam ® raw aa the leave-salary from which it is- 


Dated at 


Accountant-Generall 
Comptroller., 
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(Reverse.) 


Name, rank and 
description of 
payee. 

Period for which 
payment is 
made. 

Monthlyrate. 

| 

Amount. | 

1 

i 

Signature ] 
of paying ! 
officer, j 

i 

1 

Receipt 

of 

payee. 



£ <U 

£. *. d- 

I 

; 



: 

. i 

! 

| 

* | 






« 




One copy of this Warrant will be retained by » and 

will be given up to the Audit Officer in India on his return to India. Each 
payment will be recorded on the reverse of the copies kept by the Colonial 
Disbursing Officer and by % and will be 

certified by the paying officer and receipted by^ 

Note 1.—Leave-salary is payable in rupees to Government servants re¬ 
siding in Ceylon during their leave (Fundamental Rule 91). 

Note 2.—The signature % of the Government servant concerned should be 
obtained on the *‘original’* copy of the warrant. 

Note 3.—The rate of conversion will be Is. 6 d. a rupee. The maximum 
rates of leave-salary are those prescribed in Fundamental Rule 89 and the 
minimum rates those prescribed in Fundamental Rule 90. 

Note 4.—In the case of Government servants to whom the. rules regarding 
the grant of passages to civilian Personnel of British Domicile, engaged for 
service in India, apply, an additional entry should be made showing whether 
they and their families were given the benefit of Rule VII, and whether they 
were allowed a similar benefit under either Rule VII or Rule VIII on returning 
to India. 

Note 5.—The paying officer, except in the case of a Dominion or Colony 
which accounts direct to India, is requested to advise the High Commissioner 
for India, 42, Grosvenor Gardens, London, S. W. 1, promptly on the officer’s 
departure from such Dominion or Colony, whether for India, England or any 
other Dominion or Colony, giving particulars of amounts of pay issued and of 
any deduction therefrom. 

Note fi.—The particulars of all outstanding advances (including passage 
advances) should be noted under item 4. In the case of motor car and similar 
advances, the date from which the recovery of monthly instalments is to be 
effected, should be stated. 
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Nature of documents. 


13th July 
— c>jutd. 


Fort William Mlnuti*a of c jnsultatiou. 


7th July Burdwan 


Reference. 


R. B. P. 2194-2248, 
B. S. 198-2J1. 

R. B. P. 2202-5, 

0. C., 13th July, 
No. 6. 


Remarks. 


Letter from Mr. John Bathoe, i 
Collector of i urdwan, intimating ' 
that Mr* Husea, Collector of j 
Hooghly, has sent sepoys with an i 
order, under his private seal, to i 
summon the Thanadar of ! 
Bansberiii and otheis to the j 
l catcherry at Hooghly and request- j 
ing speedy orders of the hoard on j 
the subject, j 


Translation of a Persian letter from 1 R. B. P. 2205*6, 
Mr, Hosea, Collector of Hooghly, j 0. C., 13th July, 
tu Mr. John Bathoe, Collector of No, 7-1. 

; Bardwan, requesting him to forbid 
i the people of I ausberia to disturb 
those of Ikrarpur in their right 
and access to a tank which was | 
adjudged by Mr. Lushington to | 
belong to the latter. j 


Translation of a copy of a letter I R. B. P. 2206-8, 
j from Mr. Hosea to the Collector of j 0. C., 13th July, 

i Burdwan on the same subject, i No. 7-2. 

together with the translation of i 
, a copy of a daxtnk signed by I 

i Mr. Hosea summoning certain j 

j persons of Bausberia to his 1 

I cutche?ry , j 


| Translation of a complaint lodged at , 

; the Bur Iwan catcherry by the 
tnfisUdur at Pansberia about the j 
maltreatment of the inhabitants by ' 

: certain sepoys sent from Hooghly! 
I tog >ther with a Lengali copy of the l 
same. 


R. B. P. 2208-10, 
0. a, 13th July, 
No. 8. 


| Embodied in 
consultation. 
L. R. No. 542. 


Embodied in the 
cons illation ami 
enclosed in 

Burdwan Col¬ 

lector’s letter 
dated the 7th Jaly. 
(O. C. No. 6.) 


Ditto. 


Ditto. 


14th and ! Hooghly and. Copy of correspondence between the 
18th April i Bur./wan i Collectors of Hooghly and Burdwan 
J on th- subject of a quarrel between 

j certain Hooghly sepoys and the 

farm *r of evia’stanagar under the 
! Buruwan Collector. 


R. B. P. 2210-13, 
O. C., 13th July, 
No. 9. 


Ditto. 


13th July Fun William Letter to Mr. William Hosea,; 

Collector of Hooghly, stating that it l 
wart improper on his part to address 
Persian letters to Mr. Bathoe, 
j Collector of Burdwan/ to send 

sepoys to apprehend rnitjais 
of the Burdwan district and to' 
1 ] issue orders under his own private J 

i seal ; wurniug him to be more j 
I circumspect in future and to! 
i i adhere strictly to the Revenue and i 

' j Jm.iditl regulations in the mauagj- i 

j meat of his own Collectorship ; and i 
I intimating that an amin will be j 
appointed from the Khalsa to j 
enquire into the claims to the! 
; disputed tank on receipt of whose i 

report orders of the hoard will be i 
' passed. 


R. B. P. 2213-16, 
0. 0., 13th July, 
No. 10. 


Embodied in th 
consultation. 

L. S. No. 333. 
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Index. 


INDEX. 


This Index has been compiled solely for the purpose of assisting references. 
No expression used in it should be considered in any way as interpreting the 
Tules. The following abbreviations have been used:— 

F. R. . . Fundamental Rules. 

S. R. , Supplementary Rules. 

App. . . Appendix. 


A 


Age— 

Appointment to the service of persons over 25 years 
of-, prohibited. 

Heads of Departments may admit a person whose 
-- exceeds 25 years. 

Heads of Postal and Telegraph Circ es may admit 

a person whose-does not exceed 25 years by 

more than 18 months. 


Rules. 

App. 3, Part I. 

App. 3, Part I. 

Footnote under Part 
App. 3. 


1 . 


Appreutice(s)— 

Leave admissible to- ..... App. 3, Part V (1). 


Auditor General— 

Instructions of the-to secure efficiency and 

uniformity of audit. i 

Average Pay— ^ 

Calculation of-under Revised Leave Rules, 

1933. 


App. 8. 


App. 7-A, Explanation. 


C 


Casual leave— 

Effect of-on servioe and pay 

In cases of infectious disease . . 

State should not be put to extra expense in conse¬ 
quence of grant of-. 

When it may not be granted . 


App. 3, Part V (2). 
App. 3, Part V (2). 
App. 3, Part V (2). 
Footnote. 

App. 3, Part V (2). 


Certificate o! leave— 

Form 

Necessary in the case of a Government servant (on 
leave out of India) to whom a Colonial leave-salary 
warrant is issued or no leave-salary certificate is 


S. R. Form II. 
App. 8, para. 18. 


issued. 

Charge of office— 

Relaxation in certain cases of the rule that both 
the relieved and relieving Government servants 

should be present during transfer of-. 

Transfer of-— at headquarters . 


Al £ 


3, Part II 
,ule 1, Note (3). 


(*)» 


App. 3, Part II (a)» 
Rule I. 


Transfer of —-elsewhere than at headquarters App. 3» Part II (a), 

Ru.e 1, Note (2). 

Civil Services (Classification* Control and Appeal) 

Rules— 

Running Commentary on - - . * — App. 3-A. 
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Rules. 


Colonial Leave Salary Warrant— 

By whom issued 
Form 


k 8, para. 5. 

Form I and I-A* 


Colony— 

List of Colonies and Dominions prescribed by the 
Secretary of State* 


App. 9-A. 


Committals to prison— 

Allowances how affected by-. 


App. 3, Part IV and. 
footnote. 


Competent authority— 

List of authorities which exercise the powers of a App. 13 * 

-under the various Supplementary Rules. 

Compulsory Retirement— . . _ 

Leave under Revised Leave Rules, 1933, beyond date App. 7-A, Rule 7. 
of-. 


Conditions of Sendee— 

Re-employed Personnel (-) Buies, 1932 . . App. 5-A. 

Contraet(s)— 

Model leave terms to Government officials engaged App. 10 and 10 *A. 
on-. 

Passages admissible to officers appointed on- . App. 6-II. 

• 

Contributions for leave and pension — ; v 

Audit office to which-should be accounted for. App. 3, Part Vl (1)»- 

f Rule 2. 

How to be calculated App. 11-A. 

Rates of... App. 1I-A. 

Controlling officer(s)— 

List of Government servants of the Posts and Tele- App. 24. 
graphs Department declared as-. 9 

Criminal charge— ' 

Allowances how affected by co mmit tal to prison on App. 3, Part JV and 
account of-. footnote. 


D 


Daily allowances)— 

List of localities where-at increased rates are App. 18-A. 

admissible. 

List of special rates of- . App. 18. 


Position and allowance*? how affected by committal App. 3, Part IV. 
to prison on account of-. 

Delegation^)— 

Schedule. of powers delegated by the Governor App. 4. 

General in Council under Fundamental Rules. 

Schedule of powers de 1 ©gated by the Governor App. 13. 

General in Council under Suppleme l tary Rules. 

Deputation onto!India— 

Travelling, etc., allowances of officers on .- . App. 7* 
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Rules. 


Director General of Posts and Telegraphs— 

Declared to be the head of a department * . App. 14, Item 30. 

Powers of-to grant leave .... App. 25. 

Domicile— 

Grant of overseas pay to Government servants hav- App. 5. 

mg Non-Asiatic-at the time of appointment. 

Questionnaire ....... App. 5-B. 


Earned Leave— 

Calculat on of 


under Revised Leave Rules App. 7-A, Rule 0. 


Extension of leave— 

Application to High Commissioner for-out of App. 8, Form 5-A> para* 

India. 17. 

Grant of-out of India*by competent authority* App. 8, para. 24. 

in India will be communicated to High Commis¬ 
sioner. 


Extraordinary leave— 

Certificate of leave to officers on - 


out of India. App. 8, para. 18. 


First appointment— 

Age on- 

Foreign Service— • 

Audit Office to be furnished with order of transfer 

to-. 4 

Audit Office to which contribution should be ac¬ 
counted for. 

How contribution is calculated . 

Leave to Government servants in-in India 

Procedure for payment of --contribution . 

Rates of contribution ...... 

Rules regulating emoluments while on- in an 

Indian Stale. 


App. 3, Part I. 


App. 3, Part VI (IV 
Rule 1. 

App. 3, Part VI (IV 
Rule 2. 

App. 11-A. 

App. 3, Part VI (2). 
App. 3, Part VI (1)~ 
App. 11-A. 

App. 11. 


Service books of non-gazetted Government servants App. 8, para. 35*.. 
in-. 


Free passaged)— 

Rules regarding the grant of - 


App. 6. 


G 

Governor General in Council— 

Orders of-regulating remuneration of Govern- App. 11. 

ment servants on foreign service in an Indian 
State. 

Rates of contribution payable on account of pen- App 11-A*, 
sioa and leave-salacy prescribed by the-. 


Halt- 

List of increased rates of daily allowance for 
at expensive localities 


App. 18-A*- 
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Head o! a Department— 

List of authorities declared to be 


Heads of Postal and Telegraph Circles— 

May admit into service persons whose age does not 
exceed 25 years by more than 18 months. 

Power to grant leave ...... 


Headquarters— 

Charge of office to be taken at — : — 

Definition of- . . . . . , 

List of Scales of travelling allowances of Posts and 
Telegraphs officials moving between hills and 
plains. * 

Power to fix or change the-of a Government 

servant. 

Transfer of charge of office elsewhere than at- . 


High Commissioner— 

Application for extension of leave by a Govern¬ 
ment servant on leave in Europe, North Africa, 
America or West Indies must be made to-. 

Audit Officer to send a copy of leave-salary certi¬ 
ficate or certificate of leav<t or colonial warrant 
of a Government servant ‘>n leave out of India 
to-. 

Last pay certificate to be obtained from - on 

return from leave out of India. 

Permission of- required to return from leave 

in Europe, North Africa, America or West 
Indies. 

Report of arrival in United Kingdom to-by a 

Government servant on leave. 

Study Leave Programmes to be submitted to- 

before Government servants embark on their 
course of study. 

Travelling, etc., allowances of Civil Officers serving 

under-when on duty in Europe, including the 

Near East or America. 

Hill Station— 

List of scales of travelling allowances of Posts and 
Telegraphs ofScia’s moving between hills and 
plains. 


I 


Indian Civil Service— 

Rates of contribution for leave-salary and pension 

leviable in the case of members of the - 

transferred to foreign service. 

Infectious disease— 

Grant of quarantine leave in oases of 
family or household. 


Rules. 


App. 14. 


App. 3, Part I (foot¬ 
note). 

App. 25. 


App. 3, Part II (a). 
Rule 1. 

App. 3, Part II „ (a), 
Rules 2 and 3. 

App. 21-A. 


App. 3, Part II (a). 
Rule 3 and Note there¬ 
under. 

App. 3, Part II (a). 
Rule 1, Note (2). 


App. 8, Form F. R. 5-A* 
para, 17. 

App. 8, para. 21. 


App. 8, Form F. R. 5-A, 
para. 30. 

App. 8, Form F. R. 5-A, 
para. 27. 

App. 8, Form F. R. 5-A, 
para. 12. 

App. 9. 


App. 7. 


App, 21-A. 


App. 11 A. 


in the App. 3, Part V (3). 
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Judicial officers— 

Age of-on first appointment 


J 


Rules, 


App. 3, Part I. 


Jurisdiction— 

Accountant General may pass pay and allowances 
to the Head of an Administration absent from 


App. 3, Part XI (b), 
para. 4. 


Effect on pay and allowances of leaving- . App. 3, Part II (b), 

para. I. 

Sanction required for leaving- . . . App, 3, Part II (b)» 

paras. 2-3. 


L 


Last Pay Certificate- 

Government servant on leave in Europe must obtain App. 8, Form F. R. 5-A v 

-from High Commissioner. _ para. 30. 

Must be delivered to the Audit Officer on return from App. 8, para. 27. 
leave out of India. % 

Separate- not necessary when leave-salary is App. 8, Form F. R. 5-A* 

drawn on a Colonial Warrant, para. 30. 


Leave— 

Auditor General’s-procedure rules . . App. 8. 

Authority by whom-can be granted . . App. 25. 

Date of departure on-out o‘ India must be re- App. 8, para. 20. 

ported to Audit Office. 

Evasion of-rules is not permitted . . . App. 3, Part V (2). 

Form of certificate of..S. R. Form II. 


Government servants engaged on contract^* Model App. 10 and 10-A, 
leave terms. a 

Recall from- . . . \. 

Report of return from- . 1 . 


Return from - 

Revised- 

Study- 


* before due date 
Rules, 1933* . 


App. 3, Part V (4). 

App. 8, Form F. R. 5-A* 
paras. 31-32. 

App. 8, Form F. R. 5-A,. 

para. 25. 

App. 7-A. 

App. 9. 


Leave Account(s)— 

By whom maintained.App. 8, para. 33. 

Form for the maintenance of-of Government F. R. Form 9-A. 

servants under ordinary leave rules. 

Form for the maintenance of-of Government F. R. Form 9. 

servants under special leave rules. 

Instructions for filling up-form of Government Form 9-A. 

servants under ordinary leave rules. 

Need not be maintained for Government servants App. 7-A, Rule 8, [Ar- 
under the Revised Leave Rules, 1933 . . G.’s decision. ] and 

, „ App. 8, para. 33-A. 

Study leave not deb .ted against- . . . App. 9, para. 11. 


Leave out of India— 

Action to be taken by Audit Officer on notifica- App. 8, para. 15. 
tion of-. 

Certificate of leave in what case to be obtained. . App. 8, para. 18. 

Leave-salary certificate to a Government servant App. 8, paras. 16 and 17*, 
proceeding on-. 

Memorandum of information for the guidance of App. 8, para. 13 and 

Government seivants proceeding on-. F. R. Form 5-A. 

Report of departure from India , . App. 8, para. 20. 

Warrant to Government servant taking « —. to a App. 8, para. 14. 

Colony. 
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Leave salary— 


British Dominions and Colonies in which —— may 
be drawn in sterling. 

Payment of-at the Home Treasury 

Payment of--in a colony .... 

Payment of —— in India ..... 

Payment of-through an agent 

Study Leave. -equal to half average pay 

Transfer of payment of-in India . 


Leave Salary Certificate— 

Amended-. Issue of- .... 

Certificate of service and residence of Chaplains 
to be attached to-• 

Duplicate-, Transmission of-to High Com¬ 

missioner. 

Form of- . • . . • . . 

Form of-for leave-salary payable in India 

Government servant •who spends his leave out of 
India but resides in Asia. 

Government servant who wishes to draw in India 
his leave-salary for a portion of the leave. 

Leave in India ....... 

Leave out of India ...... 

Leave-salary of gazetted Government servants can¬ 
not be paid without a ——. 

When a new-must be obtained 


Xeave Bales— 

Evasion of - 
Revised- 


— is not permitted . 
1933 . 


/ 


Leaving Jurisdiction— 

Audit Officer may pass pay and allowances to the 
Head of an Administration or his staff. r 
Effect on pay and allowances of- . 

Sanction required for- ..... 


Xile Certificate— 

Gazetted Government servant who does not appear 
in person to draw leave-salary. 


M 

Memorandum of information for the guidance of Gov¬ 
ernment servants proceeding on leave out of India. 


Mileage Allowance— 

List of localities where - 
admissible. 

Special rates of —r— ^ 


at increased rates are 


Motor Car (or Cycle)— 

list of officers by whom possession of-may be 

in riie interest of the public service. 


Buies. 


App. 9-A. 

App. 8, para. 14. 
App. 8, para. 14. 
App. 8, paras. 6-12. 
App. 8» para. 9. 
App. 9, para. 12. 
App. 8, para. 8. 


App. 8, para. 23. 

App. 8, para. 19. 

App. 8, para. 21. 

Form F. R, 2 and 2*A. 
Form F. R. 2-B. 

App. 8, para. 10. 

App. 8, para. 14 (b). 

App. 8, para. 8. 

App. 8, para. 16. 

App. 8, para. 7. 

App. 8, para. 8. 


App. 3, Part V (2). 
App. 7-A. 


App. 3, Part II (b), 
para. 4. 

App, 3, Part II (b) f para. 

App. 3> Part II (b), 
paras. 2-3. 


App. 8, para. 8. 


App. 8, para. 13 and 
F. R. Form 5-A. 


App. 18- A. 
App. 18-A. 


App. 21. 
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Rules. 

IF 

Kon-Gazetted Government servants— 

Certificate of admissibility of leave of- • . App. 8, para. 2. 

Payment of leave-salary in India of- . . App. 8, para. 6 and foot¬ 

note. 


0 


Officiate(s)— 

Authority competent to make substantive appoint- App. 4, item 3. 

ment can allow a Government servant to - 

in a vacant post in which no other Government . 
servant holds a lien. 


• App. 5. 
•» 


. App. 6-II. 

• App. 

Power of Local Governments to grant free-to App. 6, 

or from any place outside India. 

Rules regarding grant of free- . . App. 6. * 

Payment el Leave Salary— \ 

In India to a Government servant on leave Ait of App. 8, paras. 10 and 14 
India. I (b). 

Leave*salary certificate . App. 8, paras. 7 and I4i 

To gazetted Government servants in India . . App. 8, paras. 7-12. 

To non-gazetted Government servants in India . App. 8, para. 6. 

To non-gazetted officers of the Posts and Telegraphs App. 8, para. 6, foot- 
Department. * note. 

Pensioners ol the Indian Army- 

Employment of-after the age of 25 years . App. 3, Part I, Note* 

Permanent Travelling Allowance— 

list of- ....... App. 16. 


Overseas Pay- 

Rules regulating the grant of 


P 

Passage(s)— 

Admissible to officers appointed on contract . 
Government servants appointed in Europe 


Posts and Telegraphs Department— 

Age on first appointment should not be less than App. 3, Part I, footnote. 
18 years in the case of persons appointed to posts 
for which security is required. 

Authorities empowered to grant leave . . App. 25. 

Controlling officers for travelling allowance purposes App. 24. 

Heads of Post and Telegraph Circles may admit App. 3, Part I, foot- 
into superior pensionable service persons whose note, 
age does not exceed 25 years by more than 18 
months. 

Officers by whom the possession of private convey- App. 21. 
ances may he considered to be in the interests 
of the public service and who are entitled to 
recover the actual cost of transporting their 
conveyances on transfer. 

Travelling allowance of officers deputed to under- App. 22. 
go a course of training. 
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Rules. 


Power(s)— 

Schedule of-delegated by Government of India 

under Fundamental Rules 4 and 6. 

Schedule of-delegated by Government of India 

under Supplementary Rules. 


App. 4. 
App. 13. 


Private Conveyanoe(s)— 

List of officers by whom possession of-may be App. 21. 

in the interest of public service. 


R 


Recall from Leave- 

Orders to be communicated through High Commis¬ 
sioner, 


App. 3, Part V(4)i 


Records of Service— 

Government servants ...... App. 8, para. 34. 

Government servants jn foreign service ., . App. 8, para. 35- 

Re-employment— 

Conditions of Service on- .... App. 5-A. 

Retirement— 

Leave under Revised Leave Rules, 1933, beyond the App. 7-A, Rule 7. 
date of compulsory-. 

Return to Duty— 

Permission, required to - more than 14 days App. 8, Form F. R. 5-A^ 

before the expiry of the period of leave. para. 25. 

Permission required to-in the case of Govern- App. 8, Form F. R. 5-A*.. 

ment servants who have hoen granted leave on para. 27. 
medical certificate out of I idia. 

Permission to-cannot be granted to a Govern- App. 8, Form F. R. 5-A,- 

ment servant to whom ho leave-salary certifi- para. 29. 
cate has been issued until he produces a certi¬ 
ficate of leave. 


S 


Seamen— 

Sick leave to - under Revised Leave Rules, App. 7*A, Annexure.. 

1933. 

Secretary of State— 

Passage Rules, 1925, framed by- . . . App. 6-1. 

Study Leave Rules prescribed by-. , . App. 9. 

Terms of leave for contract officers approved by- App. 10. 

Service Book(s)— 

Form of... App. 8, para. 34. 

Service Registers— 

By whom kept.App. 8, para. 34. 

Settlement— 

Rules governing the appointment and pay of- App. 3, Part VIII. 

and Assistant-officers. 

Special Disability Leave- 

Conditions of grant of-under Revised Leave App. 7-A, Annexure- 

Rules, 1933. 
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Kales. 


Special Leave Buies— 

Leave accounts of Government servants subject App. 8 f para. 33. 
to-. 

Study Leave— 

Rules prescribed by the Secretary of State regulat- App. 9. 
mg the grant of-. 

Superior Service— 

Age on appointment to-(pensionable) . , App. 3, Part I. 


T 


Tour(s)— 

Journeys to and from a place of training treated App. 22. 
as journeys on-. 

List of rates of travelling allowance of Telegraph App. 15-A. 
Engineering line-staff for journeys on-. * 

Transfer— 

Reason of-to be communicated to Audit Officer App. 3, Part VII. 

Travelling Allowance(s)— 

Classification of Government servants for- . App. 15. 

Controlling officers of the Posts and Telegraphs App. 24. 

Department for-purposes. 

Distribution into grades for calculating- . . App. 15. 

Higher rates for journeys in special localities . App. 18-A. % 
Journey on a course of training .... App. 22. 

List of rates of-of Telegraph Engineering line- App. 15-A. 

staff for journeys on tour. 1 

List of scales o f - - - of Posts and Telegraphs ofific.Vds App. 21-A. 

moving between hills and plains 
Of Civil Officers serving under the Secretary of State, App. 7. 

Government of India, etc., when on duty in Europe, 
including the Near East, or America. 

Permanent --List ... . App. 16. 

Special rates for special localities . . App. 18-A. 


V 


Vacation— 

Combination of-with leave under Revised Leave App. 7 - A, Buie 12(c) 

Rules, 1933. 

Period of earned leave how reduced under Revised App. 7-A, Rule 12 (a) 
Leave Rules, 1933, for each j^ear of duty in and (b). 
which a Government servant avails himself of-. 


W 


Warrant— 

To be furnished to Government servants proceed- App. 8, para. 14. 
ing on leave to a Colony for payment of leave- 
salary. 
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Date. From 


Nature of documents. 


Reference. 


Remarks. 


2iHh Oct. Fort William Minutes of consultation. 
— cuutd. j 


R. B- P. 3197-3223, 
B. S. 310-13. ' 


Nil Nil Account of taraf Palaalipai, for 1180 R. B. P. 3214, 

B. S., prepared according to the 0. C., 29th Oct., 
accounts for previous years. No. 22. 

29th Oct. Fort William Board’s resolutions on the aforesaid R. B. P. 3215, 

requests of Gokulchand Ghoshal. 0. C., 29th Oct., 

No. 23. 

20th Oct. Fort William, Letter from the Board of Customs R. B. P. 3216, 

Board of submitting a general table of O. C., 29th Oct., 

Customs appraisement for regalating the No. 24. 

collection of the 21 per cent duty 
upon imports from the interior 
parts of Bengal and Bihar at the 
established Government custom 
houBes. 

29th Oct. Fort "William Letter to the Board of Customs con- R. B. P. 3217, 

firming the aforesaid table of 0. C., 29th Oct., 

appiai>emeut of merchandise and No. 25. 

returning the same for circulation 

to the Collectors of Customs 

with directions that it should 

continue in force for twelve 

months. 


Ditto , Ditto 


Circular letter to Mr- Samuel R. B. E. 3218, 
Middleton, Collector of Rajsbahi, 0. C., 2’9th Oct., 
directing him to transmit all hi- No. £6. 
accounts according to the Bengali 
months. 


30th Sept. Dacca 


Letter from Mr. Richard Tarwell, 
Collector of Dacca, reporting on h : s 
investigation of the rights of Mir 
Asad-ullah to the paryauaof Ganga- 
mandal and suggesting the renewal 
of the ancient rale of Government 
requiring all persons to take out 
sai ada vesting them with the right 
of zamindara or tatukdan by estab- 
lishiug their right of succession 
to a zamindari or talukdari in & 
public cutcherry. 

29th Oct. Fptt William Latter to Mr. Richard Harwell, Collec¬ 
tor of Dacca,'calling, for an accurate 
account of the family of Akar 
Muhammad Nabi, and directing him 
to be careful In his examination of 
the rights of the zamindara* of 
Dacca so as not to prejudice the 
cultivation of the lan^s or obstruct 
the collection of t^e revenues, 

220,1 Oot * PQraea Letter from Mr. A. B. Goodlad, Col¬ 
lector of Purnea, transmitting a 
, chat an of remittance on account of 

the revenaes^of the district, together 
with a hill of exchange from the 
Resident at the Darbar. 

29th Oct. Fort William Copy of a letter to Mr. A. B. Goodlad 
l Collector of Purnea,acknowledging 

1 the receipt of his letter of the 22nd 
with the remittance accompanying 


R. P. P.3218-21, 
0. C., 29th Oct., 
No. 27. 


R. B. P. 3221-22, 
0. C., 29th Oct., 
No. 28. 


R. B. P. 3222, 

0. C., 29th Oct., 
No. 29. 


R. B. p. 3 222, 
29th Oot. 


Embodied in the 
consultation. 


Ditto. 


Ditto. 

L. R. No. 790. 


Ditto. 

L. S. No. 536. 


Ditto. 

L. 8. No. 537. 
Similar letter to all 
other collectors. 


Embodied in the 
consultation. 

L. R. No. 791. 


Ditto. 

L. S. No. 538. 


Ditto. 

L. R. No. 792. 


Ditto. 

0.0. No. 30 missing. 
L. S. No. 539. 
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Date. 

From 

Nature of documents. 

Reference. 

Remarks, 

24th Deo. B 
— mncld. 

’ort William 

Minutes of consultation. 

R. B. P. 3817-35, 

B. S. 3S2-85. 


21th Dec. 

1 

1 

i 

Ditto 

Letter to Mr* Thomas Pattle, 
Collector of Lashkarpur, directing 
him to refer all mafters concerning 
his district to the Provincial Council 
of Revenue at Hurshidabad, and 
stating that Ghanashyam Sarkar, 
security for the Chandlai zamindar, 
may be relied upon for the pay¬ 
ment of the balances due from him. 

R. B. P. 3831-32, 

0. C., 24th Deo., 

No. 6. 

Embodied in the 
consultation. 

L. S. No. 637. 

1 

2'Jth Nov. j 

1 

1 

Piaiapnr 

Letter from Captain R, Brooke, 
reporting that he has taken over 
charge of certain mahals from 
Mr. Barton, and asking for instruc¬ 
tions regarding the form in which 
the revenue accounts of those places 
should be made out. 

R. B. P. 3832-33, 

0. C., 24th Dec., 

No. 7. 

Ditto. 

L. R. No. 917. 

24th Dec. 

Fort William 

Letter to Captain Brooke, trans¬ 
mitting forms for the preparation 
of the accounts of settlement and 
kistbahdi of the districts put under 
his management; instructing him 
that the settlement should be 
concluded for a certain net revenue 
and that preference should be 
given to the farmers of Bhagalpur 
and Colgong in the settlement of 
the places formerly included in 
their lease. 

R. B. P. 3834, 

0. 0., 24th Dec., 

No. 8. 

Ditto. 

L. S. No. 633. 

31st Dec. 

FortWiliian 

| 

i Minutes of consultation,* 

R. B. P. 3836. 

B. S. for this date 
missing. 


* Mr. Williim Lambert added a t a member. 










